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Abstract

IFG designed and implemented a major survey of public and private

schools in the six county San Francisco Bay Area which focuses on
organisational dimensions in elementary and secondary schools.
Private schools in this study include Catholic parochial and private
schools, independent schools and schools of different religious
affiliations. Furthermore, a survey of principals and teachers in the
sample schools was conducted to determine similarities and difference
among personnel in the public and private sector. The sampling was
extensive: 563 public and 374 private schools and principals received
questionnaires; 2471 public and 2688 private school teachers were
surveyed. However, the return rate was modest.

This paper describes the data set resulting from the surveys of
schools, teachers and principals in the public and private-sectors.
Sample design, rates of return, and the majority of variables in both
the school and personnel files are discussed in detail and illustrated
in tables. Initial comparisons between public and private schools are
highlighted, but will require further analysis of the data set to
verify.
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I. Introduction

A. Policy Context for the Study of Public and Private Schools

The condition of American education has not received as much

national attention since the reaction to Sputnik in the late 1950s.

National commissions are producing reports at a rapid rate: "A Nation at

Risk is, commissioned by the U.S. Secretary of Education: "High School: A

Report on Secondary Education in America", commissioned by the Carnegie

Foundation for the Advancement of Teaching. In these and other reports.

researchers and policymakers express concern over the quality of

American education and the perceived decline in confidence in public

schools.

Public school officials resemble 3ugglers as they balance the

demands of both government and varied individual constituents. They face

increased centralization of educational funding at both state and

federal levels. Demands from various interest groups have led to an

increase in categorical programs which provide funding for special ,

groups. As a result, the administration of the public school system is

more complex, especially for districts serving special student

populations. These increases in complexity and centralization, have met

with accusations of insufficient coordination across multiple

.educational programs and ineffective use of public funds. Many argue

that public schools lack sufficient incentive to promote the efficient

use of resources. Parents speak of feelings of alienation and express

dissatisfaction with academic standards, lack of discipline, and

obstacles to expression of choice.

As dissatisfaction with publit schools increases, more parents

will choose alternative forms of education in the private sector. One

study has shown a fifty-three percent increase in enrollments in non-

1
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Catholic portions of the private sector (Cooper, et al., 1977). Althougn

the overall ratio of public and privets school enrollment in grades 1-12

has remained fairly constant over the last three years, the percent of

kindergarteners enroned in private schools has increased from 7.6

percent in 1979 to 12.8 percent in 1981.(StaListical Abstract of the

U.S., P.137). Dissatisfied parents become concerned educational

consumers.

The privatization of schooling emerges, then, as a mayor issue

in the discussions of the quality of American education. Policymakers

are forced to consider ways of establishing greater parental control

over the educational experience of their children. Policy debates over

this issue have include*, the following alternatives: deregulation and

defeaeralization of public education; consolidation of categorical grant

programs; decentralization of decision making; heavier reliance on

private education; and increased competition among schools. Already,

rules end regulations for the control of categorical grant programs have

been relaxed to leave room for greater state and local discretion. Sone

categorical programs have been consolidated to reduce administrative

coaplexity and increase the efficiency in the allocation of educational

dollars. Public support of private education through tuition tax

credits has received considerable attention as a way of increasing

parental choice of access to school alternatives and thereby increasing

competition through the growth of private provision of educational

services.

Ultimately, the resolution of these policy debates will require

an increased understanding of how schools will function under

alternative configurations of rules, regulations, and organizational

arrangements. The study of public and private schoo;; provides a

natural experiment in whin one can observe the differences in school

operations as they relate to specific differences in the environments

within which they fun .ion. Yet no comprehensive studies of private or

public schooling organizations have/ been done that focus on these

organizational dimensions. For example, the Abramowitz (1981) study in

its examination of private and public high schools fails by design to



examine elementary schools. Yet, it is at the elementary school level

that most federal and state programmatic aid for public and private

education has been directed. While the recent Coleman report (1981)

expanded the scope of Coverage to include a wide range of schools and

output measures, it did not examine the diversity of non-Catholic

private schools. Yet, this is the area of real growth and

differentiation among private schools. Moreover, of the schools

examined, little attention was paid by Coleman to the range of

organizationa) variables of importance to po.icymakers and researchers

seeking to differentiate among private and public educational suppliers.

Similarly, other studies like those pursued by Erickson (1978) paid

little attention to the organization of schools in their examination of

parent /consumer demand. And none of these studies has attempted to

synthesize the varied (often competing) perspectives of the social

science disciplines.

As part of its research program on Alternative Structures of School

Governance, the Institute for Research on Educational Finance and

Governance undertook the development of a data base that would permit

the examination of organizational differences in public and private

schools. Public and private schools have such in common in terms of

their range of goals as well as specialized obJectives, but they appear

to function in different ways and have different emphases. The IFG

study represents an attempt to understand how schooling organizations

address common problems and how they address ones unique to *heir

concerns. Central to the study is a question: how might successful

practices for one set of institutions be considered and implemented by

the other? What lessons can each sector learn from the other?

The main obstacle that has challenged this inquiry in the past has

been the lack of data. Very little data have been collected in any

systematic fashion on private schools, and no attempt has been made in

the past to do a rigorous comparative analysis. Organizational

dimensions have largely been neglected in previous studies in this area.

To redress these gaps in the literature, the IFG designed and

implemented a maJor survey of public and private schools in the San

3
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Francisco Bay Area that encompassed both public and private schools in

all ma.lor private school groupings. This research effort examines

organizational differences in elementary end secondary schools in boe1

sectors. Private schools in this study include Catholic schools,

independent schools and schools of different religious affiliations.

Furthermoro, the study examines similarities and differences among

personnel, including principals and teachers, in the public end private

sectors.

Few studies exist on the sub)ect which are as comprehensive as this

IFG study comparing public and private schools. The sampling was

extensive: 563 public and 370 private schools and principals received

questionnaires; 2,603 public and 2,896 private school teachers were

surveyed. Return rates were modest: 129 public and 131 private schools

responded; 278 principals replied; 466 public and 572 private school

teachers returned questionnaires.

Although the &As presented in this report are by no means

conclusive, the reader can begin to draw interesting comparisons which

may verify or dispell many of the myths about differences between public

and private schools. The study is intended to inform the researchers and

policy makers debating such issues as the privatization of schooling and

the general quality of American education today.

B. Overview of the IFG Study of Public and Privet: Schools

There are many issues which can be addressed by observing

differences in the operations and functioning of public and private

schools. The range of differences in ownership, management, and

organizational structures of schools needs to be explored. We need to

understand the nature of the competitive pressures (or lack thereof)

between and among public and private schools. We should explore the

factors which affect patterns of decisionmaking and management

practices is well as the goals and ob)ectives of schools. How do

external linkages and regulations affect levels and combinations of

4 10
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services, costs and administrative burdens? What differences in the

types and quantities of personnel and non-personnel resources emerge and

to whet extent are they a function of ownership and management or

competitive pressures? What might the implications of these various

organizational effects be under alternative arrangements for public

support of private education? An increased understanding of these

various factors will better prepare us to assess the impact of such

policy alternatives as the deregulation of public schools, the

decentralization of decision making, and increased reliance on private

alternttives.

The IFG project is an applied research study intended to cor.txibute

concrete knowledge to the policy debates concerning public and private

schools. Its purpose is to explore and to provide some insights into the

organizational structures, the patterns of decision making and resource

allocation in various types of schools. It will also identify patterns

of compensation and employment asong personnel in these two sectors.

The members of the public/private project all have a common interest in

understanding how organizations function in different environments and a

more specific interest in the operation of the muucationel enterprise.

It is mot the intent of the study to examine private and public

schools in terms of school effectiveness. The original design of the IFG

study and the resulting data base do not include measures of educational

outcomes. The study makes no claims about what educational inputs

produce the highest levels of student achievement. No conclusions will

be reached which suggest that one form of schooling is better than

another. IFG is interested in clarifying the structure of the private

and public schooling organizations before it looks at the outcomes of

such institutional differences.

The overall project consists of a series of studies undertaken from

the perspectives of three social science disciplines: economics,

political science, and sociology. This series of multi-disciplinary

studies uses a common, comparative, methodological approach designed to

increase our understanding of variations in the patterns of

organizational control and operation of schools. Each study will draw

5
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upon the sane comprehensive IFG data base on public and private schools

described in this report. The studies will boa comparative in nature,

exploring differences between and within the public end private sectors.

tech project will examine organizational structures and patterns

of decision making end resource allocation in schools which vary along

the following dimensions: 1) the degree of competition; 2) levels and

types of funding and support; 3) the nature of governmental regulation

and organizational control; 4) structures of ownership and aanagesent;

5) the types of students served; and 6) educational goals acd

objectives.

Thus far, five analytical reports have been produced under this

project. To give the reader flavor for the analytical potential of the

data base, those five reports er0 listed below along with their

repective abstracts.

1. "Race and Educational Eaployaent: Public and Catholic Schools

Compered" (Dennis J. Encarnation and Craig E. Richards)

cBSTRACT: Today, another restructuring of the operations of

government is underway -- a reponse to the perceived failure of earlier

government- initiated social reforms. Since state and federal education

programs have been at the center of the new reforms, there are important

implications for the continued reduction and redirection of educational

funding and regulation on the future employment prospects of minority

teachers in public and Catholic schools. This study explores within

sector variations in minority employment in public and Catholic schools.

The present study is both geographically end ocupationally

specific: we examine patterns of employment for elesentary and secondary

teachers in public and Catholic schools operating in the six counties

surrounding San Francisco Bay. Operating within the constraints of

available data, this report explores several environmental determinants

of minority employment in public and Catholic schools. Employing an open

systems model of service delivery, the present study reassesses the

ability of that model to explain variation in minority teacher

I

4



employment across public and Catholic schools. Subsequently we present e

more detailed analysis of the different eaployment experiences of Black

and Hispanic teachers within public and Catholic schools. Finally, the

results of these two sits of analyses fora the basis for a discussion of

general conclusions and policy implications.

2. "Social Policy and Minority Esployment in Public, Catholic and

Private Schools" (Dennis J. Encarnation and Craig Richards)

AASTRACT: Thefrole of nonpublic schools in American education has

emerged es an important policy issue over the last decade. Currently, a

variety of federal, state and local programs already provide public

financial support to private schools end their students. The paper

explores the relative impact of selected government programs on a

narrowly defined set of school operations. An open systems model is

developed, in the context of which the effects of government programs on

school operations can be identified. The focus throughout is on factors

that account for variation in racial staffing patterns between public,

Catholic and private schools.

3. "Environmental Linkages and Organizational Complexity: Public and

Private Schools" (W. Richard Scott and John W. Meyer)

ABSTRACT: The environment within which an organization must operate

is expected to influence its administrative and program characteristics.

Since public schools operate in more complex and conflicting

environments than do private schools, it is predicted that they will

exhibit greater administrative complexity and less curricular coherence.

These predictions are tested and largely confirmed by e review of

previous research and in a new study utilizing data from a six-county

survey of a sample of private, public and parochial schools and

districts in the San Francisco Bay Area.

713



4. "Toward an Institutional-Contingency View of School Organization"

(Joan E. Talbert)

ABSTRACT: This study assesses an institutional-contingency view of

school organization which emphasizes differences in authority principles

and organization norms within the specialized environments of public,

religious and non-religious private schools. Using data from a survey of

the San francisco Bay Area public and private schools, we assess the

organizational distinctness of the three sectors and the nature of

differences in organizing tendencies. We also test the notion that
sectors show different patterns of correlations among organization

variables and analyze correlates of a social climate index by sector and

including sector as variable. We find mixed support for arguaents.

regarding the particular nature of organizational differences aaong the

sectors but the data do reveal an expected clustering of organization

tendencies within public, religious and non-religious sectors and

substantially divergent correlations among organization variables. These

results suggest the potential value of an institutional-contingency
model of school organization and they caution against research or

educational policy which assuaes that a particular governance practice

has a common meaning and consequences among public, religious and non-

religious private schools.

5. "Patterns of Compensation of Public and Private School Teachers"

(Jay G. Chambers, Project Director)

ABSTRACT: General ispressions suggest that public school teachers

are paid higher salaries than private school teachers. Indeed, the

evidence is consistent with this general impression. But why the

difference? Do public school teachers have better qualifications? Are

private schools better places in which to work, and are they able to pay

lower wages for comparable teachers? Do public and private schools even

operate in the saes market for teaching personnel? Are those

individuals who seek employment in the private school sector from the

$ 14
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same population as those seeking public school employment? What part

does the ownership structure of the school play in the determination of

teacher compensation? It is the.purpose of this paper to provide some

insights into these lend related questions about the patterns of

variation in compensation of public and private school teachers.

Our findings reveal that public school teachers earn_ sore than

teachers in nonpublic schools. Teachers in parochial schools are the

lowest paid, while teachers in nonsectarian private schools are the

highest paid emong nonpublic school teachers. There appear to be

structural differences in the patterns of wage variation between the

different sectors. Public school teechers possess greater quantities of

those characteristics that are valued in the market than nonpublic

school teachers. Nonpublic school teachers sacrifice somewhere between

10x and 40x of the public school teecher salery to work in the nonpublic

sector (depending on type of school within the nonpublic sector) and

they are aware of their sacrifice. Finally, organizational and

ownership structure of the school also appears to make a difference in

salaries with profit asking schools being emong the lowest paying second

only to parochial schools.

* * * * *

These pro3ects have drawn upon e common data base suitable for

compering the orgenization and dynesics of public and private schools.

The different studies produced their own research products, but they

were coordinated during the initial years through regular workshops and

seminars in which participants shored information and ideas. Taken

together, these studies explore different organizational dimensions of

public and private schools in a com)arative framework.

C. Purpose end organization of this report.

The purpose of this report is to provide a description of IFG

data collection activity and the resulting data base that has been

neveloped. These data should permit a comprehensive study of public and

private school organizations.

9
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During the 1981/1982 fiscal years, the proJect team devoted its

energies to data collection. This activity consisted of five related

components: 1) an outline of data needs; 2) an assessment of

alternative data sources; 3) design of survey instruments to allow the

gathering .of data not-readily available frog _ other_ sources: 4) simple

specification; and Si negotiation of access to various school

constituencies. These activities were not conducted independently: each

component contributes and, of necessity, is developed in relation to

progress on the other four. Sample design, for example, depends

critically upon the conceptual fraseworks which inform the development

of the survey instruments and upon data availability. The survey

instruments were developed in consultation with representatives of

school constituencies who assisted us in gaining access to the schools

themselves.

This report will reveal some basic differences and similarities

in public and private schools classified according to our sample design.

Its main purpose is to serve as a guide to the various components of the

database gathered by IFG during the course of the study. The report is

descriptive in nature: the authors have not tested any hypotheses and

therefore will not report the levels of statistical significance for any

of the findings. Further analysis of the data is requt:ed to verify many

of the general obse:vations reported here. Interpretations of the data

are intentionally minimized. Readers are encouraged to test' their own

conceptions of tha differences and similarities in public and private

schools against this extensive data base, and discover opportunities for

further research using these data.

The organization of this report follows a simple format to

facilitate presentation of the material:

I. Introduction

II. Sample design, sample response rates and data sources

10 16
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III. Highlights from the School and Personnel Files

IV. Descriptions and tables of variables in the School File

V. Descriptions and tables of variables in the Personnel File

VI. Appendices. containing school and personnel questionnaires and

accompanying cover letters.

I.,

11
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II. Semple Design and Data Collection.

It is important to recognize that the sample design was developed

to meet the needs of the five primary studies for which this data base

was created. The research questions addressed by the IFG projects

necessitated gathering data on school organization and operations from

public and private schools at both the district and school level.

The Encarnation and Richards study required data from schools and

districts regarding participation and involvement in public programa and

the nature of regulatory controls resulting from such participation.

Data on minority employment patterns in the different sectors was also

collected.

The Scott and Meyer study relied primarily on school and district

level data to study the administrative complexity and the coherence of

educational policies and programs which are implemented in public and

private school organizations. Talbert's study required school level data

on management perceptions of school success and the dimensions of the

school that led to success. Data describing policies employed by school

managers to achieve their stated goals and objectives was collected.

Chambers' study of compensation and employment necessitated an

additional dimension to the data collection: data on individual school

personnel. The methodology required data on individual teachers and

principals describing their personal and lob characteristics, as well as

their terms and conditions of employment and compensation.

This section is'devoted to describing the design and rationale of

the public and private samples, return rates, and data sources.

A. Sample Design and Rationale

The samples of schools and school districts come from the six

county San Francisco Bay Area. Specifically this includes the counties

of Alameda, Contra Costa, Marin, San Francisco, San Mateo and Santa

Clara. We have three primary reasons for focusing on the Bay Area: 1)

we find a variety of private as well as public schools representing

12 18



diverse student populations, religious affiliations, and emphases: 2)

there are sufficient numbers of schools to permit adequate samples,

assuming modest return rates, for statistical analysis; and 3)

logistical and budgetary considerations would have limited our ability

to follow-up on a sample spread over a larger geographic area.

There are three basic levels in the sample design: district, school

and individual personnel. The samples contained in each of these

respective levels are described below.

(1) Public School Districts

All of the approximately 110 public school districts in the six

counties were sent a PUBLIC SCHOOL DISTRICT QUESTIONNAIRE. The purposes

for the district questionnaire were to match school and district

responses and to provide some overall information on the context within

which public schools are operating. The population of school districts

is by nature a diverse sample, varying in size, scope, and types of

students served. About 33% of the 110 school districts, or 36 school

districts, returned questionnaires. Most of the variables from district

questionnaires were metched to corresponding public school respondents

and are on the school file. District data will not be discussed

separately.

(2) Schools

(a) 2011; §022i*

There are approximately 1,200 public elementary, intermediate.

3unior high and high schools in the six county Bay Area. We sampled

close to half of these, selecting just over 550 schools. A stratified

sample was developed to meet two important requirements: that adequate

numbers of various types of schools were represented in the wimple and

that the greatest number of public school districts would be represented

by those schools selected. Schools within each strata were selected

randomly. Table 11.1 shows the sample design and the response rates for

13



public school and principal questionnaires.

HOLE II.1

SAMPLES AND RETURNS FOR PUBLIC SCHOOLS AND PRINCIPALS

CAT PUBLIC SCHOOL 6 OP X OF RESPONSE X RESPONSE RESPONSE 0 RESPONSE
SCHOOL POPULATION SCUOOLS TN SCHOOLS IN -SCHOOL -SCHOOL -PRINCIPAL .POINCIPAL
TIPS SAMPLE SAMPLE SUESTIOII. WESTIN. SUBSTION. SUESTION.

OVERALL 1231 563 45.74 .6 22.61 Mot 26.77
I NISH SOCKS IS3 153 160.06 43 26.16 44 31.37
I JUNIOR NIGH SCHOOLS 73 37 56.66 II 26.71 14 37.64
3 INTERMEDIATE SCHOOLS ft 45 56.66 6 17.76 16 40.00
4 1-6 CLEM SCHOOL! 173 135 76.63 20 20.74 37 27.41
5 7.41 SLIM SCHOOLS 172 52 36.23 16 34.62 06 36.46
6 12-26 'LEM SCHOOLS 202 61 30.26 7 11.46 14 22.65
7 II OS EMI SCHOOLS 339 SI 15.04 6 15.66 16 19.61
11 Ammon 29 29 166.6$ 6 26.66 I 3.45

Note the differences in percentages of the schools selected in

each stratum. We selected 100x of the public high schools because of the

focus on secondary schools in the Meyer and Scott protect. Furthermore,

it ensured that all high school districts would have at least one school

included in the sample. Fifty percent of both Junior high and

intermediate schools were included in the sample. These high percentages

improved the probability that a relatively large portion of the

elementary districts would be represented by at least one school in our

sample.

The elementary schools were divided into four categories which

varied according to the number of elementary schools within a

district. The selection of these categories was based on an examination

of the distribution of districts according to the number of elementary

schools. Natural break-points were identified in this distribution to

determine categories 4 through 7 in Table 11.1.

Elementary schools in larg districts (over 6 elementary

schools) were under-represented; those in smaller districts were

over-represented. This design was chosen to maximize the number of

14 20



individual public school districts represented in the sample. Our sample

percentages in three elementary school categories (5,6 and 7 in Table

12.1) yielded approximately equal numbers of schools to be selected from

the districts represented in these categories. These three categories

include approximately 17%, 12%, and 7%, respectively, of the total

number of districts in the six counties. However, 3ust over SO% of the

districts were represented among the schools in category 4 -- districts

with 1 to 6 elementary schools. (Note that the remaining 14% of the

districts were high school districts and do not contain elementary

schools.) Thus, we selected a much higher percentage (78x) of the

elementary schools in districts with 1 to 6 elementary schools to

maximize the number of individual districts.

Category 8 represents schools that were added to the public

school samples after the fact. Most of these schools are continuation

schools or vocational/technical schools. A small number of regular high

schools are included in this category. These schools were

surveyed primarily at the suggestion and request of the larger districts

who noted their exclusion during our discussions with them regarding

permission to survey their schools. They have been reported in the

Tables as a separate category to highlight the fact that they were not

included as part of the original sample design. We added them to the

sample schools because we received school questionnaires from some of

these schools.

(b) Erlysts 20221,

Surprisingly, the number of private schools in the six county

Bay Area rivals the total of public schools. There are more than 1,000

private schools in this area. We decided to limit the private schools

included in our sample to those schools with an enrollment in excess of

50 students. This eliminated more than 60% of the total population of

private schools.

We eliminated these small schools for several reasons.

First, they represent very idiosyncratic cases that would be difficult

to analyze in comparison to other schooling organizations. In *any
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cases these schools are literally operated in the basements of private

hoses and oC..en involve fewer than ten children. Second, these schools

do not represent the stable environment of private schools attended by

the majority of private school enrollees. Third, our budgetary

constraints necessitated limiting the size and diversity of the

population of private schools. By eliminating this group of schools

with enrollments of less than SO , the IFG sample will represent the

types of schools attended by the vast majority of private school

students in the Bay Area.

Our private school sample then consists of all of the private

schools (the entire private school population) within the six county Bay

Area which enroll sore than SO students. Table 11.2 describes the aature

of this sample. The schools are categorized first by religious or

organizational affiliation into four broad areas: 1) Catholic Parochial

2) Catholic Private 3) Other Religious, and 4) Nonsectarian. The

distinction between Catholic parochial and private schools is made by

the Catholic community. Put very simply, parochial schools aro operated

directly by the Dioceses: private Catholic schools are operated by

various religious orders. It is interesting to note that the Catholic

sector accounts for over 50x of the total number of nonpublic schools in

the Bay Area sample. The 'Other Religiclus' category includes any school

with a religious affiliation other than Catholic. Nonsectarian schools,

commonly called independent schools, have no religious affiliation.

Within these four broad categories, the schools are further subdivided

by school level: elementary, secondary and the K-12 combination seen in

many non-sectarian schools.

It is important to note that the private school sample was not

stratified according to these categories. The entire population of

private schools described above was, in fact, selected. These categories

are displayed because the teacher sample discussed in S,1ction (3) was

stratified according to these categories.

22
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TABLE 11.2

SAMPLES AND RETURNS FOR PRIVATE SCHOOLS AND PRINCIPALS

CAT PRIVATE SCHOOL RESPONSE X RESPONSE RESPONSE X RESPONSE

SCHOOL POPULATION -SCHOOL - SCHOOL ..PRINCIPAL -PRINCIPAL

TYPE QUESTION. QUESTION. QUESTION. QUESTION.

OVERALL 310 131 35.41 116 31.35

I CATS PAR. ELM ISO 69 46.00 SS 36.67

2 CATS PAR. SEC 13 5 30.46 6 46.15

3 WM PRIV* ELEM 6 1 16.67 0 0.00

4 CATS PRIV. SEC !I 5 21.74 7 30.43

5 OTHER RELIC ELEM 62 15 24.19 17 27.42

6 OTHER RitIll, SEC 6 2 2S.00 1 12.50

7 OTHER R:LIO1) *I!. MGR 16 4 25.00 2 12.50

6 NON- SECTARIAN. [LIM 56 15 !6.711 13 23.21

9 NON- SECTARIAN. SEC 17 ... SE.% 10 58.82

10 NON- SECTARIAN. K...12. UNGR 19 6 31.50 5 26.32

(c) TEA! Minion

Results from the simple of schools operated by the Catholic

Order of Dominican Sisters in the six county Bay Area are included in

the Catholic Private category but merit a special mention here. We

sampled the entire population of the Catholic schools from the Dominican

order as a result of fortuitous events. The IFG was contacted by the

Superintendent of the Dominican Order o Catholic Schools in California

who inquired about our study of public and private schools and expressed

interest in directly participating in the study. We viewed this as an

opportunity to increase our response rate since about one-third of the

Dominican schools were already included in our school and principal

samples. and five .e them were included in our original teacher sample.

The IFG provided the school, principal, and teacher questionnaires to

the Superintendent who administered the survey to 211 of the Dominican

schools within the state, both those within and beyond the sample

counties. These surveys were sent out under a cover letter from the

Superintendent of the Dominican Order.

17

23



The results of this survey were tresondously gratifying. Tables

11.3 and 11.4 show the unusually high participation and response rates

of the Dosinican schools for the various questionnaires. The response

rates for the Dominican schools were over 90m in all categories;

response rates for Dominican principals and teachers were over SOm in

all categories. We went to point out that nly the responses from the

Dominican Schools in our original sample were included in the data base

described in this report.

TABLE 11.3

SAMPLES AND RETURNS FOR PRIVATE SCHOOLS AND PRINCIPALS' DOMINICAN ONLY

SCHPOP6SCHOOL POPULATION. SCHRET***SCHOOL QUEST RETURNED. PRINRITz*PRIN QUEST RETURNED

CATEGORY SCHPOP SMUT =MET PRINRET ZPRINRET

OVERALL 17 t6 96.30 t3 05.19

CATM PAR. ELM 9 9 100.00 9 88.89

CATM PAR. SEC 1 1 100.00 I 100.00

CATM PRIV, ELEM 12 II 91.67 10 03.31

CATM PRIV. SEC 5 5 100.00 4 00.00

TABLE 11.4

PRIVATE SCHOOL TEACHER SAMPLES AND RETURNS* DOMINICAN ONLY
SWOP 2 *SCHOOLS SAMPLED. TORGAN**SCHOOLS IN TEACHER SAMPLE. RETTCHMISCHOOLS WHERE NTCHREPO

ISTNTCHINITEACHIRS IN SAMPLE, HTCHRETISTEACHER QUEST RETURNED

CATEGORY SCHPOP TCMRSAM XTCHISAII RETTCH

OVERALL t7 17 100 17
:ATM PAR. ELM 9 9 100 9
CAIN PAR. SEC I 1 100 1

CATM PRIV. FLEW It It 100 It

CATN PRIV. SEC 1 5 100 5

24
18

XRETTCH ESTNTCH NTCHRET XHTCHRET

100 357 110 88.112

100 104 0 57.69
100 11 13 61.90
100 111 7 89.81
IVO ItO 70 58.33
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(3) School Personnel

Two categories of school personnel were sampled: school

principals/heads and teachers. The sample of school principals/heads

includes 100 percent Of the public and private school principals /?reads

at schools selected for the public and private school samples described

above. Essentially it includes the principals and heads frog the entire

population of private schools with enrollments greater than 50, and the

563 public schools selected in the stratified ample.

A cluster sampling technique was used to select teachers. We were

unable to obtain the nases of individual teachers fros either the public

or private sector and therefore were forced to sample on the basis of

schools rather than individuals. The teacher samples are drawn frog a

subset of the public and private schools included in the school surveys.

This subset consists of about 100 public and 160 private schools. When

a particular school was selected for the sample, all of the teachers in

that school were sent teacher questionnaires. As a result,

approximately 2,700 teachers were surveyed in each sector for a total

of about 5,400.

These subsets and the subsequent teacher samples were selected to

satisfy several criteria. First, we desired approximately equal nuabers

of elementary and secondary teachers fro* both the public and private

sectors. Elementary levels included any grade coabination in the K-8

range; secondary schools consisted of both junior high and high

schools. Second, we wanted to include as many public school districts as

possible in order to effectively capture variations in scheduled

salaries which are specified at the district level. We accomplished

this objective in two ways. We selected a disproportionately large

flusher of schools Eros districts with fewer elementary schools to

maximize the nuaber of individual districts. Also, fewer schools were

selected fro* among intevsediate, junior high end high schools. Their

large size and subsequent greater nuabers of teachers per school would

have created an imbalance between secondary end elementary teachers and

reduced the total nuaber of schools in our sample. This would have

reduced the degrees of freedom with respect to both school and district

19



level variables, adversely effecting any otatistical analyses.

Third, we wanted to reduce the potential effects the religious

orientation of so many private schools night hive on our analyses of

labor markets, hiring practices, and market competition. To do this, we

over-represented both Catholic parochial and non-sectarian schools in

our teacher sample. We selected approximately 1,000 teachers from

Catholic parochial schools and about 500 from each of the other three

types: Catholic private, other religious, and nonsectarian schools.

Although the Catholic sector would have been sufficiently represented by

fewer teachers, we doubled the required number, anticipating that only

half of the teachers would be lay teachers.

The nonsectarian schools were over-represented in the teacher

sample because we felt their educational missions and practices were

more varied and in some ways distinctive from their religious

counterparts. Such varitty is useful to researchers, particularly when

compering private end public schools to assess the effects of market

ccnpetition on employment and cosnensation patterns and other school

practices. We were concerned that the religious orientation of schools

night exert specific and systematic influences on hiring patterns. We

wanted to examine hiring patterns with and without these potential

affects. Private schools which were designated as either ungraded or K-

12 were excluded from the private school teacher samples because of the

potential difficulty in comparisons with the public sector.

Tables 11.5 end 11.6 contain the samples and return rates for

public and privets school teachers. Both displays use the categories

previously aescribed in the text. The public school teacher sanp:e was

stratified according to the sane Assign used for the public school

sample in Table 11.1; the private school teacher sample was stratified

by religious /organizational affiliation and grade level. As the criteria

above suggest, we attempted to achieve some balance of musters of

schools and teachers in selecting our samples. Various sampling

percentages were tried until we were successful in satisfying our

various criteria. Koreover, all sampling percentages or numbers were

selected with full knowledge that only pertial response would be

forthcoaing.
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B. Return Rates

(1) Schools

Although. a fairly large number of schools were sampled, the

response rates, except for the Dominican Schools, were relatively low.

This low response rate (29%) may be due to several factors. In a study

requiring such extensive data collection, it is often difficult to

obtain the cooperation of a sampled population. Gaining the cooperation

of some 933 schools and about 6400 individual school personnel without a

common coordinating agency was a monumental task. Another obstacle to

cooperation may have been the degree of competition, even if only

perceived, among the individual institutions within and between each

sector. Tables II.1 and 11.2, displayed on pages 14 and 17 show the

overall return rates for public and private schools.

The following patterns were observed in school response rates:

TYPE: Schools in the private sector exhibited a higher response

rate: a 35% rate among private schools; a 23% rate

among the public schoo s. Catholic Parochial elementary and

nonsectarian secondary school showed the highest response

rates, 46% and 53%, respectivley. The lowest return rates

were among certain categories of public elementary schools.

LEVEL: Viewed as a group, secondary schools showed a slightly

higher return rate than did elementary schools, 30% to about

27%. But 37% of private elementary schools responded, while

34% of private secondary schools returned

questionnaires. The actual number of elementary schools

that responded is greater t n the number of secondary

schools -- 169 public and private elementary schools

responded compered to 75 secondary schools. It is

interesting to note that, in the public sector, districts

with greater than 12 elementary sr:L-ools had the lowest

return rates (about 13%); districts with 7-11 elementary

22 28
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schools had the highest return rates (35X).

(3) Personnel:

Principal return rates were also modest: 278 principals

returned questionnaires out of a possible 933, a return rate of 30%.

Each principal/head in the public and private school samples received a

questionnaire. Only 19% of the schools sampled returned both school and

principal questionnaires. Principal return rates were slightly higher --

about 1% -- than school rates. Principals in the private sector had an

overall return rate about 2% higher than did those in the public

sector. The highest return rates were for the Catholic parochial

secondary (46x) and nonsectarian secondary (59%) schools. Return rates

for secondary principal/heads were higher than for those in the

elementary category: 32% to 29%. These results are contained in Tables

II.1 and 11.2, previously shown.

Our inability to obtain lists of names of teachers prevented

us from surveying them dirtctly. The IFG questionnaires had to be sent

to a principal who ultimately made the decision as to whether to

distribute them to his/her teachers.. Even if they decided to distribute

the first round questionnaires, our request to deliver a follow-up may

not have received support. As a result, return rates were quite low.

Only 1042 out of a possible 5499 returned the questionnaires, or about

19x. These results are presented in Tables 11.5 and 11.6 on page 21.

The following patterns should be noted:

TYPE: Teachers in both public and private sectors had an overall

return rate of about 19%. The Catholic private and non-

sectarian secondary schools had the highest return rates:

24x and 29x, respectively.

LEVEL: In the public sector, elementary and secondary teachers

responded at about the same rate: 17%. However, the teacher

.response rates in the two levels in the private sector were

quite different: 21x for secondary and only 9% for

23
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elementary. Only two Catholic private elementary teachers

responded.

(4) SUMMARY

The following chart summarizes the return rates for schools

and personnel:

Public Private Elem, Second.

SCHOOL RETURN RATES: 23% (129) 35%(131) 29,4(179) 30x(81)

PRINCIPAL RETURNS: 29%(162) 31%(116) 29%(191) 32%(87)

TEACHER RETURNS: 18%(466) 20%(576) 16%(494) 22x(548)

Note: Numbers in parentheses are the actual number of respondents.

In the public sector, elementary schoois consist of intermediate

and elementary schools; junior high and high schools (including those in

category 8) are classified as secondary schools. In the private sector,

both elementary schools and the K-12 combinations are included in the

elementary schools category, except in the case of teachers where no

returns for the K-12 grade combination were reported.

As can be seen, overall reponse rates for the private sector were

slightly higher than their public school counterparts. Secondary schools

and their personnel also responded at slightly higher rates.

C. Comparison of Respondents and Non-respondents

Sample pin. The Bay Area sample tends to over-represent schools

serving middle- and upper-middle income, white, English-speaking

families. This bias would tend to reduce differences in the socio-

economic bases of the three sectors (public, non-public religious, and

24
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6.1

private independent). While we have no theoretical or common-sense

reason to believe that th4:: would influence the organizational and

administration variables under study, we cannot rule out the possibility

that this population bias would condition results of the empirical

study. For example, it could be that organizational and/or

administrative differences among sectors are enhanced in an environment

where ethnic/class tensions are not central to family decisions about

rchools. Conversely, ethnicity/class-based tastes for school

organization could affect greater convergence of

organization/administration across sectors within such high SES

populations. We cannot empirically assess such possibilities of

interaction of the controlled population variables with sector on our

school organization and administration variables. However, we will

employ and recommend caution in generalizing research findings to more

socially diverse school populations.

Two basic strategies are used by individual researchers to assess

potential biases introduced by nonresponse to the survey: (1:

comparisons of characteristics of sample schools who did and did not

participate in the study and (2) comparisons of our response

distributions on selected dependent variables with those obtained in

prior studies using Bay Area school sasples. We limit ourselves in this

discussion to the first strategy.

After examining differences in overall response rates, we checked

for any respondent biases which could affect the data set. We looked at

the respondents versus nonrespondents among public and private schools

and teachers at elementary and secondary levels to determine any

systematic differences ia respondents in the following areas: a)school

type and level of instruction b) school size c) number of teachers per

100 pupils d) pupil ethnicity and e)location in the city or suburbs.

Results and accompanying tables are presented below.

(a) SCHOOL TYPE AND LEVEL OF INSTRUCTION: Although we have pointed

out that private and secondary.schobls have greater response rates

overs11, the differences are not as systematic within each category.
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Tables 11.7 show the variation in response rates by school type and

level of instruction. Note that sometimes public schools have higher

response rates than categories of private; the percent of respondents in

some elementary school types is greater than that of corresponding

secondary schools.

TABLE 11.7: SCHOOL RETURN RATES CLASSIFIED BY
SCHOOL TYPE AND LEVEL OF INSTRUCTION

GRADE LEVEL ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

1 CATHOLIC i
(PAROCHIAL
1 OR I CATHOLIC I OTHER 1 NON-

PUBLIC I DIOCESAN I PRIVATE RELIGIOUS 'SECTARIAN

IX OF I 1X OF I 'X OF I IX OF 1 1X OF

iSTRA-1 1STRA-1 1STRA- 1STRA-1 1STRA-

N I TUM I N 1 TUM I N (TUM I N I TUM 1 N I TUM

RESPONSE TO SCHOOL
QUESTIONNAIRE

RESPONDENT

I I I

I I 1 I I I I I 1

I 1 1 1 I I 1 1

69 20.1 69I 46.0! 1 16.7 191 24.41 211 26.0

NONRESPONDENT 2751 79.9 811 54.01 5 63.31 591 75.61

I
541 1 72.0

TOTAL 3441100.0 1501100.01 61I 100.01 781100.01 751100.0

TABLE 11.7: SCHOOL RETURN RATES CLASSIFIED BY

SCHOOL TYPE AND LEVEL OF INSTRUCTION

GRADE LEVEL=SECONOARY

CLASSIFICATION OF SCHOOL TYPE

1 CATHOLIC I
'PAROCHIAL I

OR 1 CATHOLIC 1 OTHER I NON-

PUBLIC I DIOCESAN I PRIVATE 'RELIGIOUS !SECTARIAN

RESPONSE TO SCHOOL
QUESTIONNAIRE

RESPONDENT

NONRESPONDENT

1Y. OF I 1X OF 1 IX OF 1 1X, OF

1;T::- 1SYRA -1 iSTRA -1 STRA -1 iSTRA-

I

N 'TM N ITUHIN TUMIN
I

TUMiN '

I
TUN

I
I I I I I

I I I I 1 I I

i i i I I

601 27.41 51 38.51 3 21.71 21 25.01 91 52.9

1591 72.61 61 61.51 18 78.31 6$ 75.01 81 47.1

TOTAL 2191100.01 131100.01 23 100.01 81100.01 171100.0
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(b) SCHOOL SIZE: There were no systematic differences between

respondents sad nonrespondents according to school size in either tie

public or private sectors. Mean school sizes for respondents and

nonrespondents in public elementary schools were almost identical. Mean

school size for public high school respondents was about 10x greater.

There was much more variation in school size among private school

respondents, as demonstrated by Tables 11.8-9. Still. there was no bias

for either larger or smaller schools to respond.

TABLE /I.B: DIFTEUNCES IN SCHOOL SIZE BETWEEN
RESPONDENTS AND NONItESPCINDBNTS

MADE LIVtL,ELIMENTART

PUBLIC SCHOOL STRATIFICATION 1

PUBLIC SCHOOL STRATIFICATION

SCH IN Sgt IN 1101 IN

INIIMICOt- S101 IN DIST W 7. DIST NI t: 01ST NI 6
All DIST W t- 11 ELtH 10 [LEM tO

SCHOOLS 6 [LIM SCR %II SCH SC11

1SCH IN SC% MISCH IN
MIN SCH IN GIST DIST 1 01ST
KIOIA GIST W MN, It* NI 6

It NI 14 11 10 10
SC1100 !LEM tLEN [LEN !LEM

LS SCH !CH SCH SCH

IX OF IX OF IX OF IR OP 1: OF
1STRA- ISTRA 1SINA. 1STRA- 15TRA.

N 1 TL9t I N 1 till NIIUM I N I TUN N Ttrl

gm" moms, It' 101MOLLMENT

rtrelem

ttrntsrourn

TOTAL POPULATION

t 1

0 17.1 181 t0.7

37 Ot.2 1071 79.3

43 100.111 1351100.0

1 1

161 34.6 7 11.5 0

1

34 63.4 54 083 43

5t1100.11 611100.01 51

WWI ttVtL2otULNUAWf

TOTAL TOTAL TOTAL TOTAL TOTAL
SCM SC11 SCr ICH 1 SCH
ENROL ENROL- tHROL. !WOOL. EISMIL-
LMENT 1.MCHT WENT LMENT MIT

11EAN MEAN

15.7 590.9 333.3 455.9 490.3 3,1.3

34.3 638.31 312.3 431.1 374.6 354.7

190.01 646.3 316.81 452.8 587.41 3311.0

PUBLIC SCHOOL
StRATIFICA:ION

PUBLIC SC0001. MATIFICATION

CONTINUAT
1 AMOR ION /

NISH 1 NIGH TWINICAL
SCHOOLS I SCHOOLS SCHOOLS

1: OF 1 IX OF 1X OF
1STRA.1 11110A- MIRA.

N 1 TUM 1! TUM N Turo

SCHOOL Rcsroust It, tmou.neNT I I

I I 1 I 1431.1 111 :9.7 61 t0.7 123.2 880.61 137.5RESPOAGINT 1_

NCNRESPOIMIENT 1101 7111.91 !6I 231 79.3 1:3

1

83.3 697.31 :62.1
1 1

TOTAL 70oULATION 1 1311100.01 371100.01 291100.0 1332.81 731.81 240.5

!CONTI-
1NUATI-
1 ON /

JUNIOR1ItCHN-
NIGH PION IICAL
SCHOO 11C000-1SC000-

LS LS 1 LS

TOTAL TOTAL (TOTAL
SCH SCN I SCN
HOWL- INROL-1ENROL-
MINT WENT ;WENT

MEAN MEAN I MAN
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Tout mos oirrtopicts IN PRIVATE SCHOOL SIZE BETWEEN

RISPONOENIS AFID NOURESPOVEHIS

SRAM LIVIL.ELEMEUTART

PRIVATE SCHOOL STRATIFICATION

PRIVATE SCHOOL SIRATIFICATIOU

CAIN CAIN
PAR. PRIV.

REM Elth

ONTR

S.
ILIN

OTHER

14 K.
It.

UNCR

I

NON-ISIOT..

SECT-
AR/A.
N.
CLEM

NON

ARIA-
N. K..

12.

UPPER

OATH PAR.
ELEM

I

CAIN PRIV.
ELEN

oroto I

*ELIO.
ELM

OTHER
RMS. K-
It. UNOR

NON..

SECTARIAN.
ELEN

NON-
SECTARIA11.1
K..12. u000

TOTALITOTAL
SOH SOH
Imo- PIRO..
LIM. UNE.
NT NT

10IAL
SON
ENRO
LLME...

HT

1OIAL
SON
ENRO
CM..
NT

TOTALITOTAL
SIDI

MO.
LLMIE-.

1 NT

5CH
EURO..

LINE -

NI

N

IX OF
IS/PA.
TUM N

IX OF
15164..
1 TUN

IX Of
ISTRA-

N I IPM

IX OF
MM..

N TUM

IX OF
ISM..

N TUT

I

IS
1

06.6

IX
ISM

N

4

OF

TUN

31.4 300.0 166.0

MAN

142.3

MEAN

407.5

MEAN

217.3

MAN

200.7

SCHOOL RESPONSE RI,
Eir °UMW

III

I

1

46.1

1

I

1

II 16.7

1

I

1

III 24.2

I

4 05.0
RESPONDINT

ocootsrolowr ool 54.0

1 1501100.0

1

SI 03:3

61100.0

47

621101.0

75.6 It

14

75.0

100.1

41. 73.1

5411111.11

13

19

INA 306.3

100.0 304.4

254.2

265.21164.6

105.1 135.

203.4

146.0

165.1

03.5

129.9

TOTAL POPULATION

TABLE 31.0. DI000PENCES IN PRIVATE SCHOOL SIZE SEISM
RISPOIONTITS AND 14016125PONDINTS

GRADE LEVEL/SECONDARY

SCHOOL *ESPOUSE *Es
EMOLLIENT

RESPONDENT

NOHRESPONDENT

TOTAL POPULATION

PRIVATE SCHOOL
STRATIFICATION

NON-
Write SECT-

CAIN CAIN 'PELT- ARIA.
PAR. /VIVA S. N.

PRIVATE SMOCK STRATIFICATION SEC SIC SEC SIC

I NOW. TOTAL TOTAL/101AL TOTAL

OATH PAR. ICATH PRIV. 01111* SECTARIAN. SCN SON I SON SCN

! O I 500 RE1113. SIC SEC MR0.. 0110 - 11110- PIRO.-

LIME.. LLME..ILLME.- LLME.

1Z O f I I X O P I x of ix Of NT NT NT NT

15114`1 ISTRA.. SIR * - ISTRA

N TUM

I

MEN TUN U TUN N 1 IUM MEAN AN

1

mem MAN

5

I I
I I

33.5, SI 21.7 2 23.111 91 52.91634.6 521.61166.0 073.2

13 100.01 23 100.0

75.0 6 47.1 444.31424.31163.S 153.5

6 100.01 171100.01544.31402.0 179.1 214.0j
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(c) TEACHERS PER 100 PUPILS: Again, the respondents and

nonrespondents in both sectors showed no systematic bias according to

the number of teachers per 100 pupils. In the public sector, each

school which did or did not respond had a ratio of 4 or 5 teachers per

100 students. This lack of a variation in our results could be

attributed to the uniformity in teacher pupil ratios among public

schools. On the other hand, variation in the private sector was such

greater, as illustrated in Tables II.10-11. Teachers per 100 students

ranged from 2.9 to 15.9 .The largest discrepancy between respondents end

nonreapondents in this category is among nonsectarian schools, secondary

and K-12, where there is more variation in teacher pupil ratios and,

also, fewer respondents. The nonsectarian repondents had fewer teachers

per 100 pupils than did nunrespondenta.

TALE 11.1$11 DIFFERENCES IN NUMBER Of TEACHEPS PER 100 rums OETWEEN
RESPOODU AND NONREWDOENT PUBLIC WOOLS
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PUBLIC SCHOOL STRATIFICATION
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20 ELIO
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OIST II/ 4

20 ELM
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ne

PART
TIME
TCHRS
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FULL
TIME
TCHRS
PER

PART
TIME
MRS
PIP

FULL
TIM
TCHRS
PD
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TIME
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OM 190 1011 III 101 ISO

IX Of Ix Of IX or Ix OF IX Of DO DO DO/ VO DO DA
17TRA 1S1RA- 15 IRA- 1STRA STRA

110N1 IRAN MAN MAN MEAN NUNN tiR1 N TUN N TUN N TUN N 1111

SCHOOL 0ESPOI52 RI OF
MOORS 1 1 I

1

OSPOOOff 17.11 20 10.7 101 34.4 7 11.5 11 15.7 3.0 11.5 4.E 6.4 4.4 0.E

37' 02.2 107 70.3 341 55.4 54 40.5 43 04.3 4.4 0.31 4.1 0.4 3./1 9.3

TOTAL POP/RATION 451100.0 135 109.9 52 1100.01 01 100.111 SI 100.11 4.31 0.31 4.11 0.41 3.0 1.31
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TABLE II.101 DIFFERENCES IN NUMBER OF TEACHERS PER 100 PUPILS BETWEEN

RESPONDENT AND NONRESPONDENT PUBLIC SCHOOLS

GRADE LEVEL=ELENENTARY

PUBLIC SCHOOL
STRATIFICATION

SCR IN DISTISCN
M/ 12-20
ELEM SCH

IN DIST
I W/ > 20

1 ELEM SCH

FULL
TIME
TCHRSITCHRS1TCHRS
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100
ENR

(PART
ITIME (TIME

I PER
1 100

ENR

FULL

1 PER
1 100
ENR

PART
TIME
TCHRS
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100
ENR

MEAN MEAN MEAN MEAN

SCHOOL RESPONSE RE; * OF
TEACHERS

3.81
I I

0.21 3.8 0.4RESPONDENT

NONRESPONDENT 3.61 0.2 5.0 0.3

TOTAL POPULATION 3.71 0.21 4.8 0.3

TABLE II.10o DIFFERENCES IN NUMBER 1Xs TEACHERS PER 100 PUPILS BETWEEN

RESPONDENT AND NONRESPONDENT PUBLIC SCHOOLS

GRADE LEVEL=SECONDART
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I /
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SCHOOLS I SCHOOLS I SCHOOLS
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SCHOOLS SCHOOLS SCHOOLS PER PER I PER PER PER PER

100 100 1 100 100 100 100

ISTRA- STRA.1 1STRA -

IX OF ENR ENR 1 ENR ENR EMR ENR
IX OF X OF

1 N TUM N TUM I N I TUM MEAN MEAN IMEAN MEAN MEAN MEAN

SCHOOL RESPONSE RE' * OF I
I I

1

I

TEACHERS 1 1 1 1

1 1 I

RESPONDENT 43 28.1 11 ?9.7 61 20.71 3.6 0.31 4.2 0.4 4.6 0.0

NONRESPONDENT '10 71.0 26 70.3 231 7f.3 3.7 0.31 4.1 0.1 5.0 0.4

1 I

TOTAL POPULATION 1 1531100.0 37 100.01 291100.0 3.71 0.31 4.1 0.2 4.91 0.3
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TABLE II.11I DIFFEPENCES IN NUMBER OF TEACHERS PER 100 PUPILS BETWEEN
RESPONDENT AND NOHRESPONDENT PRIVATE SCHOOLS

SCHOOL RESPONSE RE* 0 OF
TEACHERS

RESPONDENT

NONRESPONDENT

I TOTAL POPULATION

GRADE LEVEL:ELEMENTARY

PRIVATE SCHOOL STRATIFICATION

PRIVATE SCHOOL
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NON- 1 NOW
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100 1 100 100 I 100
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81 54.0 5 83.3 47 75.8 12 75.0 41 73.2 13 68.4 3.01 0.71 6.7 2.4
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TIME 1TIME 1TIME ITIME 1TIME 1TIME 1TIME 1TIME
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ENR ENR I ENR ENR ENR ENR ENR ENR
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1 1 I 1 1
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TABLE II.11. OITERTIMES MIMEO/ Of TEACHERS PER 100 PUPILS KIRIN
REIWILDEHt MO WNSMSPONDENT PRIVATE SCHOOLS

CIAO( ItVtL4SICOHOART

PRIVATE SCHOOL STRATIFICATION
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1inivt-4 SCHOOL SIRATIICATION
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NOW TIME TIME TIM TIME Ting Ting TIM TIM
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SEC I SEC RMS, SEC SEC PER PER PER PER PER PER PLR remIII IRO 100 1011 100 IN III 1011
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wax niverst ott I or
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1
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11-171ESFONDEHT 01 IS 711.3 75.0 $ 47.1 3. 0. 5.5 1.7 6.1 1. 10.0 .2

TOTAL POPULATION r7;1,.... /31100.0 611110.11 17 104.0 3. 1.0 5.3 1. S. 1.3 0.1 3.11

(d) PUPIL ETHNICITY: We did find a bias in the response rates

according to racial and ethnic composition of students. Respondent

schools, on average , enrolled 3 to 24% more white students. In most

but not all canes, nonrespondent schools enrolled more blacks and

Hispanics. Enrollments of other minority students did not differ as such

between respondent and nonrespondent schools. Tables 11.12 show these

differences in public 3cm:to's by school level. We did not look at

differences in ethnic composition of pupils in private schools because

very few private schools reported such information. We attempted to

correct for this response bias by using a weighting scheme described in

the next section on data sources.
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TABLE //.12: DIFFERENCES IN RACIAL ETHNIC COMPOSITION Ot7 PUPILS BETWEEN

RESPONDENT AND NONRESPOICENT PUBLIC SCHOOLS

SPADE LEVILRELEMENTARY

PUBLIC SCHOOL STRATIFICATION

13011 IN DIST1SCH IN DISTISCII IN DISTISCH IN DIST!

INTERMEDIA -IR/
TE SCHOOLS

14 ELM!
I SCH

W/ 7-11 I Ml 12-20
ELEM SCH I CLEM SCH
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X OTHER MEAN X
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ENROLLMENT I 1 10.41 12.71 8.91 7.91 13.81 11.21 15.01 12.41 7.6 13.6

TABLE 11.123 DIFFERENCES IN RACIAL ETHNIC COMPOSITION OF PUPILS BETWEEN

RESPONDENT AND NONRESPONDERT PUBLIC SCHOOLS

GRADE LEVELIISECONDARY

PUBLIC SCHOOL STRATIFICATION
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1
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SCHOOLS I SCHOOLS
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ON /
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-
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X OTHER MEAN X

MINORITY 1

ENROLLMENT 13.51 10.31 20.9 20.2 1.81 7.1
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(e) CENTRAL CITY vs SUBURBAN: Tables 11.13 show the percentages of

respondents within each category which were in central city or suburban

areas. There were greater relative proportions of privste school

respondents in central city than there were public schools respondents.

Our response rates among Urge central city districts was relatively

poor, as indicated by response rates in districts with greater than 20

elementary schools.

.1ULELE 11.13 RETURN RATES FOR
CHORAL CITY VERSUS SUBURBAN SCHOOLS
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TABLE II .13 RETURN RATES FOR
CENTRAL CITY VERSUS SUE-URBAN SCHOOLS

GRADE /IVELaSECONDARY

CLASSIFICATION OF SCHOOL TYPE

!CATHOLIC 1

I PAROCHIAL 1 CATHOLIC 1 OTHER I NON-

PUBLIC IOR CEOCESANI PeIVATE i RELIGIOUS SECTARIAN

ixort 120F1 12 OF i I XOF I I 0'

1STRAT ISTRAT- MAT- ISTRAT-I !STRAY-

N UM N UM N 1 UM N 1 UM 1 N I un 1

CLASSIFICATION !RESPONSE TO 1 1 I

OF SCHOOL BY 1'1IOOL I 1 I 1 1 I I I

LOCATION !QUESTIONNAIRE I 1 1 1 I I I I

1 I I I I 1

SUBURBAN SCHOOL RESPONDENT 40 46.7 1 20.01 31 60.0 t 100.0 SI 55.6

cammu. CITY RESPONDENT I
SCHOOL 201 33.31 41 84.01 21 40.01 0 01 41 44.4

CLASSIFICATION I 1 I

or SCHOOL BY I I 1 I 1 1 1

LOCATION I

1

I

1

I I

I 1

SUBURBAN SCHOOL1TOTAL
1

I 401 66.7 11 20.0 31 60.01 21 100.0 51 SS.6

CENTRAL CITY TOTAL I I I I I I

SCHOOL 201 33.31 41 80.01 21 40.01 0 01 41 44.4

RESPONSE TO I I I I

!SCHOOL I I I I I

QUESTIONNAIRE I I I 1 I

I I I I I

TOTAL RESPONDENT 401 100.01 SI 100.CI SI 100.0 2 100.01 9I 100.0

ITIITAL [TOTAL I 601 100.01 SI 100.01 SI 100.0 21 100.01 91 100.0



D. Data Sources. 4

The data for this study were derived froa four aajor sources:

1) the California State Departaent of Education; 2) the central offices

of the local Catholic Dioceses; 3) the IFG questionnaires; and 4) other

aiscellansous governmental sources. The California State Department of

Education gathers extensive inforaation on the operations and resources

of public achoola on a regular beads. The Department also gathers some

limited data on all private schools operating in the state. Each of the

three Catholic Dioceses included in the simple counties provided IFG

with a substantial amount of data gathered froa all of the Catholic

schools, excluding a few Catholic independent schools within their

respective jurisdictions.

The IFG initiated a survey of the public and private schools in

the six county San Francisco Bay Area. Eight different questionnaires

were developed and sent out to selected public and private schools,

principals, and teachers, and the public school districts. These

questionnaires should be viewed as part of a larger data collection

effort. In some cases, the questionnaires were used to gather data

which were unavailable froa other sources. In other instances, they

served to enhance and clarify inforaation available froa existing

sources.

Other data on demographic and economic characteristics of

counties and cities in which the schools aro located were gathered from

sources such as the Cenaua Bureau.

Four data bases were obtained frost the sources aentioned above:

the California Basic Education Data Spites (CBEDS), the Private School

Affidavit. Catholic Diocese Data and the IFG Questionnaire Data. These

data bases will now be discussed to illustrate the types of data

available froa each file.

(1) THE CALIFORNIA BASIC EDUCATION DATA SYSTEM (CBEDS).

CBEDS contains data exclusively on the public school sector. It

contains data at three levels: the district, school and individual
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school personnel. All public school districts, schools, and certified

personnel in the state are included on these files.

The district level data file contains data on three categories of

classified staff, nOncertified personnel such as paraprofessionals,

and clerical workers. These are categorized according to full-

time/part-time status and race, ethnicity, and sex. The ethnicity and

enrollments of vocational education students in eleven categories of

adult education programs are also included.

The school level file reports categories of classified staff

similar to those at the district level. In addition, it contains

student enrollment data by grade level, race, ethnicity, and sex and

reports the number of high school graduates. The data base contains

information on the number of students receiving free milk, free meals,

and reduced-price meals.

The individual data are derived from the Professional Assignment

Information Fora which is administered to all certified staff within the

state. Thus, it contains information on all professional public school

personnel within our six county sample. The following information on

professional personnel is available from the forms:

- the school, district, and county in which the individual is

employed This allows us to match school, district and county data

to the individual);

- highest education level, ethnic background, sex, age. and years of

service (total and within the district);

- various school assignments such as courses, classes, and administrative

responsibilities; percent of time in each assignment;

- the numbers and types of students enrolled in such categories as

limited /non- English speaking, handicapped, or educationally

disadvantaged;

- types of certification , salary contract, and Job appointment.

The CBEDS data provide substantial information about employment and

compensation of public school personnel. Data on staffing patterns
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developed from the CBEDS were used by the Meyer/Scott end Chambers

studils. The individual data on school personnel helped us to verify

certain portions of the public school teacher and principal

questionnaire data.

(2) PRIVATE SCHOOL AFFIDAVIT.

This data file is also provided by the California State Department

of Education and contains data on all private schools within the state.

It contains basic information identifying the school and data in the

follwing areas:

- ownership of the school;

- types of students served;

- boarding or day school status;

- church or religious affiliation;

- grade levels offered;

- whether a high school diploma is offered;

- public school district in which it is located;

- tax exemption/non-profit status of the school;

- student enrollment by grade level;

- number of high school graduates;

- number of Pill- and part-time teachers and administrators.

The private school affidavit file provides independent verification

of the structure of ownership and management identified from the

responses to the IFG questionnaires.

(3) CATHOLIC DIOCESE DATA.

The three Catholic dioceses (San Francisco, San Jose and Oakland)

in the six counties provided the IFG with access to their rather

substantial data files. These files were in hard copy form. Copies of

their own school level questionnaireafwere made for the IFG and entered

into computer data files for our analysis. The San Francisco and San

Jose Dioceses provided us with identical school survey forma: Oakland
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provided us with two slightly different forms (one for elementary and

ode for secondary). While there were some differences in the forms, the

data items gathered by the three dioceses were fairly comparable for

many categories of items. It was somewhat difficult (and tedious) to

construct comparable measures or statistics for these schools. Less

than 10x of the Catholic schools in our sample did not provide these

forms to the Catholic Dioceses.

The following list illustrates the kinds of data included on

these forms:

- School characteristics: grade level; ownership; affiliation with

church or religious community; public school district in which

it is located; certification of both school and principal;

revenue and expense staterents;

- Student characteristics: enrollment by grade level and sex;

descriptive data on alumni college and professional choices;

- Personnel characteristics: total professional staff categorized

by sex, full- or part-time, and lay or religious; level of

education and previous experience (overall and broken down by

lay and religious); quantities of different types of staff;

salary ranges.

The Oakland Diocese provides some additional data on location of

families in the parish, tuition levels, pupil ethnicity, and limited

data on principals and individual teachers.

These date provided a wide range of information for the

Meyer/Scott and Chambers studies on staffing and administrative

configurations and employment and compensation patterns. The

Encarnation/Richarde studies utilized data on staffing, school

location, and participation in government programs. The Catholic Diocese

data will serve to backup and, more importantly, verify some of the

patterns of variation observed in the school and personnel
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questionnaires. Given the broad range of ownership and management

structures observed in the Catholic sector, the Catholic Dioceses data

bases In conjunction with CBEDS are a rich source of information for

comparative analysis.

(4) THE IFG SURVEY QUESTIONNAIRES

Eight questionnaires were developed by the members if the

research teas at the IFG for this study:

(1) PUBLIC SCHOOL DISTRICT QUESTIONNAIRE;

(2) PUBLIC SCHOOL QUESTIONNAIRE;

(3) CATHOLIC SCHOOL QUESTIONNAIRE;

(4) PRIVATE SCHOOL QUESTIONNAIRE;

(5) SURVEY OF PRIVATE SCHOOL PRINCIPALS OR HEADS;

(6) SURVEY OF PUBLIC SCHOOL PRINCIPALS;

(7) SURVEY OF PRIVATE SCHOOL TEACHERS;

(8) SURVEY OF PUBLIC SCHOOL TEACHERS;

Copies of these questionnaires and the corresponding cover letters are

found in Appendix A of this report.

The first four questionnaires were designed to gather school or

district level data in eight basic areas: 1) background and

identification of the school; 2) student enrollments; 3) staffing

patterns and staff compensation; 4) student admissions; 5) educational

philosophy, programs, and policies; 6) school governance and

environment; 7) participation in government programs; and 8) school

finance and budgets.

There are slight differences in these four institutional

questionnaires. The public school and district questionnaires are

significantly shorter in length than the private or Catholic school

questionnaires because we were able to obtain substantial amounts of

information on individual school* and school districts from CBEDS.

Similarly, the three Catholic Dioceses in the San Francisco Bay Area
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provided hard copy data which substituted for much of the information we

requested from non-Catholic private schools. Thus, we were able to

shorten the Catholic School Questionnaire.

The last four questionnaires were designed to gather

information on the personal characteristics and working conditions of

individual school personnel employed in public and private schools. Two

categories of personnel were surveyed: teachers and principals or school

heads. These questionnaires are divided into four basic parts: 1)

educational preparation; 2) professional background and experience; 3)

compensation and terms of employment; and 4) personal background.

Only minor differences exist among these four questionnaires

primarily reflecting the differences in the roles of principals and

teachers and the types of remuneration and compensation provided by the

public and private sector. For example, the private sector offers many

forms of fob perquisites that are not offered in the public sector.

Item' such as housing expenses, meals, and tuition benefits for children

are not uncommon in private schools, but are virtually nonexistent in

the public sector. Similarly, certain private school employees belong

to religious orders or communities and may have special salary

arrangements for contributed services. We had to account for these

various factors in constructing our personnel questionnaires.

The development of all of these questionnaires was accomplished

with considerable input from ildividuals familiar with the public and

private sectors. A formal advisory panel was established in cooperation

with the California Association of Private School Organizations (CAPSO).

This panel of CAPSO representatives reviewed our private school survey

instruments, assisted us in adapting the questionnaires to fit the

circumstances relevant to private schools, and reduced much of the

ambiguity of individual questions.

E. Summary of the Data Bases Developed-from this Study.

From the four data sources described above, we developed two

basic files: a school file (public, private and Catholic), and a

personnel file containing both principals and teachers in both sectors.
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The data contained in these files were organized to be consistent with

the questions asked on the resp'ctive survey questionnaires. Therefore,

the personnel file has four major parts, as does its survey counterpart;

the school file has eight ma3or parts. Wherever possible, variables

which were pertinent to both district and school files were carefully

matched to allow for interesting comparisons. Variables from external

data sources -- CBEDS, Private School Affidavit and Catholic Diocese

Data -- were matched to the district, school and personnel files when

appropriate.

Compiling a data file of this magnitude was challenging, to say the

least. We experienced many successes and failures during the two year

period. The next two sections will present a brief assessment of the

strengths and weaknesses of our sample design and collected data, and

describe the weighting system we developed for purposes of analysis.

(1) STRENGTHS AID WEAKNESSES OF THE SAMPLE DESIGN AND DATA FILES

The eight questionnaires were developed by a committee comprised of

members from the IFG public/private school protect. Those familiar

with the committee process will understand why there are some

inconsistencies in these questionnaires. These inconsistencies made it

difficult to match certain variables perfectly. For instance, the same

question was asked on two questionnaires, but there wera five

alternative answers on one questionnere and only four on the other

instrument. We adjusted the responses in the final date base to ensure

comparability for analysis.

Matching IFG questionnaire variables to data from external sources

also presented some problems. We had difficulty with the hard copy files

provided by the Catholic Dioceses. Data were gathered and organized in

slightly different waysby each of the three Dioceses in the six county

area covered by our sample. Often questions asked of one county were not

asked of another county. Furthermore. Dioceses' qmstionnaires did not

cover all of the information covered by the IFG surveys. We matched

Catholic Dioceses variables and information from the CBEDS and Private

School Affidavit to our survey variables whenever possible.
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The sample design for the public and private schools has two basic

flaws. To achieve certain ob3ectives, such as a larger numbk of

individual school districts, certain types of schools were either ,v_4-

or under-represented. Second, response rates for the various strata

differed. We devised the weighting scheme described below to counteract

these two problems. One should exercise caution in generalizing from the

population of Bay Area schools to extremely different school

populations, particularly in rural settings.

We experienced more difficulties with our sample design for the

personnel files, primarily because we could not sample individual

teachers directly. Also we were forced to make several exclusions

because comparisons were difficult. For example, K-12 schools were

excluded from the private school teacher sample because there was no

comparable category in the public sector. This presents a problem

because a disproportionately large number of nonsectarian schools are in

this category.

The low return rates for schools, teachers and principals poses a

ma3or problem in several categories within the school and personnel

files. The fewest respondents are in the following categories: Catholic

private elementary (1 school, 2 teachers, 0 principals) and other

religious secondary (2 schools, 1 principal). While data for most

ar!hool, principal and teacher categories are sufficient for statistical

analysis, the number of respondents for these two categories is too

small for any serious comparative analysis. We have included these

categories in the tables because they are a part of the data set, but

they are generally ignored in the descriptions of the school and

personnel tables.

The greatest strengths of the data files are their

comprehensiveness and magnitude. The school file contains about 700

variables for 263 public and private schools and the personnel file

contains about SOO variables for about 1300 school personnel. The data

in these files are, in many respects, more extensive than the data used

in the studies of Abramowitz, Erickson, and Colemen discussed in the

introduction. Some of the variables contained in our data set are not
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available in any other data bases of which we are aware. Organizational

variables are an important component of our data set, and both

elementary and secondary levels are addressed. The private sector is

stratified into Catholic parochial and private, nonsectarian and other

religious schools, making it possible to identify differences e.xig

these private schools type,. We 141;2,1 this additional information

provided in our data base more than compensates for the few design flaws

and respondent problems mentioned above.

(2) WEIGHTING SCHEME

When analyzing a random sample from a single homogeneous

population, it is usually appropriate to weight observations equally in

statistical calculations. With more complex sampling plans, however, it

becomes necessary to weight observations differently to obtain unbiased

estimates of population parameters.

There are two reasons why weights for the school and personnel

files were developed. First, in selecting the original respondent

samples, different proportions of schools were taken in different

strata. For example, 78% of elementary schools in districts with 1 to 6

elementary schools were included in the sample. On the other hand, of

the 73 junior high schools in the six county Bay Area, only 37 were

randomly selected to receive school questionnaires. The second reason

for weighting is to reduce nonresponme bias. Of the 937 public and

nonpublic schools sampled, only 263 returned usable school

questionnaires. As mentioned earlier, some types of school ; responded et

different rates than other types, potentially introducing systematic

biases into the data. To reduce these biases, schools were post-

stratified according to additional variables not used in defining the

original sample strata, and respondent schools were weighted to maks

their distribution on these additional variables match the distribution

for the entire sample as closely as possible. The technical aspects of

this weighting scheme are described in Appendix 8.

In presenting the variables in the school and personnel files, we

elected to display unweighted data and tables for two basic reasons.
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First, it was impossible to present the exact number of observations

(N's) in tables using weighted data because the weighting scheme

inflates the number of observations. We felt it would be more useful for

tht reader to know, in most cases, precisely how many schools, teachers,

or principals responded to a particular question. Second, when there are

only a few observations in a cell -- only 2 Catholic private elementary

schools responded, for example -- the weighting system, which may chango

a 50% 'yes'/50% 'no' response to a 66% 'yes' /33x 'no' response can be

misleading.

Weighting will be most useful, and most appropriate, in regression

analyses or other calculations using all or most of the schools in the

file, but not when reporting data for a few schools at a time, as in

cross-tabulations. For such analyses, a close comparison of the data in

weighted and unweighted files has shown few differences in the results.

The highlights for the school and personnel files contained in the next

section were consistent for both weighted and nonweighted data. In his

study on compensation patterns of teachers, Chambers achieved virtually

identical results with both --7Lynted and unweighted data. This

robustness of results to differential weighting of observations is

encouraging. Large differences would suggest that regression models were

not correctly specified.

Our purpose in describing the weighting scheme is to alert readers

to the fact that both unweighted and weighted data are available to

those who wish to conduct further research using the school and

personnel files.
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III. HIGHLIGHTS

The descriptions and tables of the variables in the school and

personnel files are so extensive that we decided to highlight the sore

interesting findings in a separate section. Readers seeking an overview

of the general results of the study should find this section sufficient

for their needs. Those who need further inforsation about various

variables will find detailed descriptions of the school and perennn41

files in the next two sections.

Keep in mind that the results highlighted here are preliminary

observations. Further analyses of the data are required to determine the

statistical significance of these findings. Following each of the items

highlighted is a designation in parentheses of the Tables in which sore

detailed inforsation say be found.

A. School File

Malin Oman/gist
- Total enrollment in public elesentary schools was close to twice

that of private elesentary schools. Overall, public secondary schools

were 40x larger than private schools. Excluding Catholic parochial

schools from the private sector, public secondary schools had fm times

the enrollment of their private school counterparts. (Tables IV.5)

- Catholic schools enrolled the highest percentages of minorities,

viewed as a combined group, for both elementary and secondary levels.

However, public schools enrolled slightly higher percentages of blacks

at the secondary level; Catholic parochial and private schools enrolled

a higher percentage of hispanics at both levels. (Tables IV.6)

- Catholic schools enrolled higher percentages of disadvantaged and

welfare students than did the other religious and nonsectarian schools.
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(Tablas IV.7)

MILIB9 ff&OKB! 'BO g2B22BBSt19B

- Private schools, with the exception of Catholic parochial

e lementary, had greater numbers of teachers !a administrators per 100

pupil enrollment than did the public schools. Nonsectarian secondary

schools had a student- teacher ratio of about 9 to 1, compared to a

student- teacher ratio of about 25 to 1 in the public and Catholic

schools. Catholic parochial elementary schools had the highest student -

teacher ratio: 28 to 1. (Tablas IV.10-11)

- Part -time personnel wars employed 'ors fraquantly at the

e lementary laval and in the private &actor. (Tablas IV.10-11)

- Nonsectarian and Catholic parochial schools shown: slightly

higher levels of volunteer service than the public schools. More

volunteer hours wars contributed for purposes of instruction and

fundraising than for other activities in all school categories. (Tables

IV.12)

- As expected, salaries for teachers and administrators in the

public schools were, on average, higher than those offered in private

schools. The highest teacher salary in a public elementary school was,

on average, $11,500 to $12,500 sore than the highest teacher salary in a

private elementary school. (Tables IV.14)

- The vast sa3ority of administrators (88k to 100%)in the public

and private schools were white. More minorities, particularly Blacks,

were employed in the public sector. The sa3ority of administrators in

each school category at the elementary level were lanais; the ma3ority

at the secondary level were male, except in Catholic parochial schools

wham 67% wars female. (Tablas IV.15)

- Similarly, most teachers (71x to 97%) employed in public and
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private schools were white. Catholic schools employed the largest

percentage of minorities, particularly Hispanics. At the elementary

level, 74x to 96% of the teachers were female. In contrast, 55% to 62%

of teachers in secondary schools were male, with the exception of

those in Catholic schools which were 80% female. (Tables IV.16)

- Formal employment negotiations were virtually nonexistent in

private schools, with the exception of Catholic parochial secondary.

There, 60x, or three schools reported some type of formal employment

negotiations. One hundred percent of public elementary and 92% of public

secondary used formal negotiations. (Tables IV.17)

- Public and Catholic school teachers had been teaching longer in

their current schools: 65% to 80% had been teaching more than 5 years

in their current schools. In contrast, 62% to 85% of teachers in

nonsectarian and other religious schools had lep than 5 years teaching

experience in their current schools. (Tables IV.18)

- Virtually all teachers at all levels and in all types of schools

had BA degrees. Catholic parochial and nonsectarian elementary schools

reported small percentages of teachers w/tppgt BA's -- 8% and 4%

respectively. The percentage of teachers with masters degrees or higher

were quite comparable between the public and private sectors: an average

of about 25% at the elementary level; 45% at the secondary level.

Nonsectarian secondary schools reported the highest percentage of

teachers with a seaters degree ,nr higher -- close to 70%. (Tables IV.

19)

- Higher percentages of teachers were terminated for unsatisfactory

performance in private schools. Higher percentages of teachers in the

public sector were laid-off, granted leave, or retired. Six percent of

public secondary teachers had been fired. (Tables IV.20)

Mcptignal Philosophy
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- The vast ma3ority of private elementary and secondary schools

required or considered student academic records, achievement or aptitude

tests, and personnel recommendations for admission decisions. (Tables

IV.21)

- Private schools placed Bore emphasis on 'critical thinking' as an

important student outcome at both elementary and secondary levels than

did public schools. Only 60% of public elementary and 40'c of public

secondary schools emphasized critical thinking, compared to 80% to 100%

of the private schools in a given category. (Tables IV.22)

- Most schools in both the private and public sectors identified

'dedicated teachers' and 'student morale' as the two most important

school features contributing to school success. At the elementary

level, 'parental involvement' was cited as the third most important

feature by most schools. 'Superior student discipline' and 'course

offerings' were considered important by many of the secondary schools.

'Highly selected student body' was a critical success factor to

nonsectarian and Catholic private schools. (Tables IV.23)

- Two school practices were deemed important by all schools at all

Levels: 'school -wide use of a particular curriculum' and 'systematic

review of student progress'. Interestingly, elementary schools

considered the use of a school-wide teaching method fairly important;

secondary schools attributed no importance to this factor. Ole hundred

percent of nonsectarian secondary schools and 80% of Catholic parochial

schools cited the dismissal of poor students as a success factor.

(Tables IV.24)

- Most schools in both sectors agreed that the most important

teacher attributes considered for hiring selections were: philosophy of

education, previous experience, 8A,degree, and state certification.

Affirmative action considerations were more important at the secondary

level. Personal lifestyle was a more important consideration among
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private schools, particularly Catholic and other religious schools.

(Tables IV.25)

School Governance

- Secondary schools, viewed as a group, averaged 19 school board

members; elementary schools averaged 10 members. (Tables 1V.28)

- Principals and school boards in both public and private schools

had the most influence on curriculum, personnel, student admissions and

budget decisions. Faculty influenced curriculum decisions, and to a

lesser extent, teacher hiring and student admissions decisions. Parents

had little role in decision-making in any of these areas. (Tables IV.29)

- Both public and private school principals were viewed as serving

dual functions as instructional leaders and administrative managers.

(Tables IV.30)

Government Programs

- PUBLIC PROGRAMS: Private elementary schools (excluding

nonsectarian) participated somewhat lu the onsite health and welfare

services. An average cf 60 students in Catholic parochial schools were

enrolled in public school classes. (4.bles IV.34)

- FEDERAL AND STATE PROGRAMS: Nonsectarian schools participated to

a small extent in the federal child nutrition and the school library

materials programs. Catholic schools participated in the federal

compensatory education, bilingual, and special education programs.

Private school participation in programs for the disabled was minimal.

(Tables IV.35-36)

School Finances and Budgets

- Nonsectarian schools were about two to four times more expensive
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than other private schools. Tuition in Catholic elementary schools was

$600 to $700 a year, compared to $2000 to $2600 in nonsectarian

elementary schools. Although, and perhaps because they are more

expensive, nonsectarian schools provided a higher percentage of their

students with partial or full scholarships: 20x compared to 10%-15% in

other private school types (excluding the one Catholic private

elementary school respondent). (Tables IV.39-40)

- About 90t of total revenue of nonsectarian elementary and 80% of

total revenue in nonsectarian secondary schools came from tuition and

fees. Tuition and fees comprised about 80% of the total revenues of

other religious elementary and secondary schools. (Tables IV.41)

B. Personnel File

Educational Preparation

- Secondary school teachers and principals in both public and

private sectcs were more likely to have earned a masters degree than

elementary school teachers and principals. Between 14x and 35% of

elementary teachers held masters degrees, compared to 40% to 60% of

secondary teachers. (Tables V.1A-B)

- Public and nonsectarian school teachers revealed higher

percentages with masters degrees than did teachers in the Catholic and

other religious sectors. Nonsectarian schools had a slightly higher

percentage of personnel with doctorates than any other category. (Tables

V.1A-B)

- Higher percentages of principals, in both the public and private

sectors, received higher degrees than teachers. The majority of

principals at both levels held a masters or higher degree. The

percentages of principals holding doctorates was still quite low -- froa

0% in the other religious category to 40x in nonsectarian elementary

schools. (Tables V.1A-B)
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4
- Greater percentages of public school teachers (67x) had completed

61 or sore semester hours of college work beyond the bachelors degree.

(Table V.2A-B)

- Large proportions of personnel in all school categories except

other religious secondary held permanent California teaching

certificates. Public and Catholic schools had the highest percentages of

personnel with in-state teaching certificates. (Tables V.4A-B)

- Higher percentages of teachers and principals in nonsectarian

and other religious schools attended colleges and universities out of

state than did those in public or Catholic schools. (Tables V.5A-B)

- Relatively low percentages (less than 38x) of teachers and

principals attended community colleges for one or more years. (Tables

V.6A-B)

- Low percentages of teachers and principals in both public and

private sectors reported science as a moor in either undergraduate or

graduate, school. However, more personnel at the secondary level reported

majoring in a science or math field. Much more common mayors among the

respondents were social sciences, humanities and, particularly at the

elementary level, education. Higher percentages of personnel held

advanced degrees in education, particularly principals, the majority of

whom held advanced degrees in education. (Tables V.7A-B)

- High percentages of personnel in all sectors (50x to 100x) stated

that their undergraduate grade point average (GPA) was in the B to B.

range, or 2.6 to 3.5 range. A smaller, but still substantial percentage

of teachers and principals had GPA's above 3.5. A slightly higher

percentage of nonsectarian school teachers, 33x, reported a GPA of 3.6

or above, compared to 22x of teachers in the public sector. (Tables

V.8A-B)
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- In general, public school teachers are slightly older than

teachers in the other sectors, averaging 44 years of age compared to 28

to 40 years in the private sector. There is little age difference

between elementary and secondary school teachers except for teachers in

the other religious and Catholic private school categories. Principals

were older than teachers in their respective school categories. (Table 9A-

B)

- Between 75% and 100% of the teachers in the elementary school

categories were female. This percentage decreases at the secondary

level, where 40% to 66% of the teachers were female. Only in Catholic

private secondary schools were a ma3ority of the teachers female.

(Tables V.10a-B)

- Although 79x of elementary public school teachers were female,

72% of the principals were male. In contrast, 90% of Catholic parochial

and 67X of nonsectarian elementary school principals were female. These

percentages shifted at the secondary level, where 44X of Catholic

parochial and 90X of nonsectarian school principals were male. Other

religious school principals were predominantly male. (Tables V.10A-B)

- The overwheLaing majority of teachers and principals in both

public and private sectors were caucasian. The lowest percentage of

white teachers was 84X in the Catholic parochial elementary schools. The

minority groups with the greatest representation were Hispanics (7X) in

Catholic parochial elementary schools and blacks (13%) among public

secondary school principals. (Tables V.11A-B)

- The parents of teachers and principals in most school categories

had at least a high school education. Principals' parents had, on

average, fewer years of schooling that did teachers' parents. There were

few differences between levels of education of mothers and fathers.



(Tables V. 14A-B)

- 'ore parents of teachers and principals were employed as

professionals, technicians, managers or administrators. For most school

categories, the largest percentages of mothers were classified as

housepersons. (Tables V.15A-B)

- Close to 100% of teachers and principals in all schools

stated that their health did not limit their work. (Tables V.16-17)

Attitudes Toward the Professiog

- The most popular reasons for becoming an educator, in order of

preference, for the majority of teachers and principal& were: 1) general

commitment to working with children, and 2) employment conditions

(hours, location, etc.) A high percentage of Catholic and other

religious school teachers cited a commitment to religious values as an

important reason for becoming an educator. Only between 1% and 22% of

teachers and principals in any school category cited salary end fringe

benefits as an important reason for choosing education, and more

personnel in the public sector chose this reason. (Tables V.18A-B)

- The majority of personnel in both elementary and secondary

schools et, 'd that they would either remain in education until normal

retirement age, or they wen: undecided. Only 1% to 12% said they would

leave education as soon as possible. (Tables V.19A-B)

- The vast majority of teachers and principals stated they were

committed to their present schools. (Tables V.20A-B)

- Higher percentages of personnel in the private sector (60% to

100%) said they certainly or probably would become educators again if

given the choice. Only 44% to 48% of public school teachers and

elementary school principals similarly responded. Seventy percent of

public secondary principals said they would become educators again.
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(Tablas V.21A-B)

- If given a choice for next year, the ma3ority of teachers and

principals would chdose their current position. A slightly higher

percentage of public school teachers stated they would choose a

different position -- about 35% compared to 15% to 30% among private

schools. Principals expressed an even greater degree of satisfaction

with their current positions. (Tables V.22A-B)

gmPloymen& InformatAn

- School personnel rarely spend more than 1 or 2 years as a

teacher or administrator in a sector different from their present one.

In moat school categories, they averaged only 1 to 3 years working in

employment outside the field of education. (Tables V.23A-B)

- Both elementary and secondary public school teachers averaged

more years of teaching experience than teachers in the private sector.

Public school teachers had a mean of approximately 15 years teaching

experience, compared to between 2 and 10 years in the other school

categories. (Tables V.24A-B)

- Similarly, public school teachers and principals had been

employed in their present schools for more years than personnel in the

other sectors. Fifty-five percent of public school teachers had been

employed in their present schools at least 11 years. In contrast, the

majority of teachers in the private sector had been employed in their

present schools for 0 to 5 years. (Tables V.25A-B)

- Most of the primary fob assignments for elementary teachers were

in self-contained classrooms: the majority of secondary school teachers

stated both their primary and secondary assignments were

departmentalized. More teachers in the public sector had primary Sob

assignments in vocational and special education and student services.
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Slightly higher percentages of private school teachers reported

secondary fob assignment. (Tables V.28A-B)

- Although the absolute levels for both sectors were low, private

elementary school teachers spent more of their time teaching subJects

for which they were not formally trained then did their public school

peers. There was no such distinction between public and private at the

secondary level. (Tables V.29A-B)

Terms and Conditions of Employment

- Teachers averaged between 178 and 224 days of work a year. Other

religious elementary school teachers worked 224 days a year, more days

than teachers worked in the other elementary school categories. Public

secondary school teachers worked approximately 184 days a year,

considerably less than other religious secondary teachers who worked 220

days a year. Principals average 200 to 270 work days a year.

Nonsectarian secondary principals had the longest work year -- 270 days.

(Tables V. 30A-3)

- Nonsectarian secondary school teachers had the smallest average

class size, approximately 15 students. Catholic parochial and private

schools had the largest classes, 33 and 34 students respectively.

Catholic parochial elementary school teachers taught the largest number

of students on an average day, 65; nonsectarian elementary school

teachers had the fewest students, only 36. In general, secondary school

teachers taught more students a day. (Tables V.32-33)

- Higher percentages of public school teachers reported student

discipline problems, in particular, disregard for school rules and poor

attendance. Over 70% of the private secondary school teachers reported

no serious discipline problems in their schools, but only 29% of public

secondary school teachers said this was true of their schools. It is

notable that teachers perceived more discipline problems than

principals in the same achcol category. (Tables V.34A-B)
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- More public school teachers reported having difficulty obtaining

instructional supplies than did private school teachers. (Tables V.35)

- The ma,ority of private school teachers reported that they did

not belong to any teacher organizations. About 90x of public elementary

and secondary school teachers said they belonged to the California

Teachers Association (CTA). (Tables V.37)

gonensation

- Public achbol teachers, in general, received higher compensation

than private school teachers. About 78% of public school teachers

received an annual salary of $24,000 or more, whereas 25% or less of

private school teachers in the various strata reported similar

compensation. Ninety-seven percent of public school principals received

a salary of $30,000 or more. In contrast, 60% of nonsectarian principals

received a similar salary and the percentages of principals in the

$30,000 or above range were even lower for the other private school

categories. (Tables V.38A-B)

- In general, public school personnel received more fringe

benefits than did those in private school. The most common types of

fringe benefits were general medical and dental. Percentages of

personnel receiving full medical and dental coverage were greater in the

public sector. Benefits for principals were in most instances greater

than those for teachers. (Tables V.39A-B)

- Job perquisites were fairly common for private school personnel,

particularly perks such as free meals, free tuition for children,

college tuition for self, convention and travel expenses, and housing.

Catholic parochial and private schools received the most fob

perquisites. Secondary school personnel reported receiving a greater

variety of and slightly more Sob perquisites than did elementary

personnel. (Tables V.40A-B)



IV: DESCRIPTION OF THE SCHOOL FILE

A. INTRODUCTION

Many of us have fairly fixed impressions of differences between

public and private schools. We think of public schools as larger, sore

bureaucratic, serving a sore diverse population of students, and paying

higher salaries to teachers who are generally sore experienced. We

picture private schools as small communities with low student-faculty

ratios, catering primarily to white students. Many people think private

schools are truly independent and do not participate in any publicly

funded progress.

The data from schools which responded to our questionnaires tend to

confirm some of these preconceptions end upset others. Student

enrollment in public schools was, on average, about twice that of

private schools. Average student-teacher ratios in nonsectarian and

other religious private schools were considerably lower than those in

public schools. Teachers end administrators in public schools generally

had more years of teaching experience and received higher compensation.

Catholic schools in our sample, however, enrolled the highest

percentages of minority and disadvantaged students. Private schools had

more on site administrators per 100 pupil enrollment than did their

public school counterparts. Private schools participated to a small

degree in a variety of government programs, including compensatory

education, child nutrition and school library materials programs.

Furthermore, there is often as such diversity within the private sector

itself as there is between public and private schools.

The comprehensiveness of the school data set described in Section

II allows us to make such general comparisons between public and private

schools along a variety of dimensions. The purpose of this chapter is to

present in detail, through Tables and their descriptions, the components

of the school data set. The material will be organized into seven broad
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areas corresponding closely to those contained in the IFG SCHOOL

QUESTIONNAIRES :

1) Basic school characteristics

2) Student characteristics

3) Staffing patterns and staff compensation

4) School philosophy and practices

5) School governance and environment

6) Participation in government programs

7) School finance and budgets

School district data will not be discussed separately. Information from

district questionnaires and CBEDS district data pertinent to the eight

areas listed above has been utilized when appropriate.

Readers should be reminded that several categories of schools had

very few respondents: Catholic private elementary (1 respondent); other

religious secondary (2 respondents). Discussions of these two groups is

very limited in the text describing the tables, and the two groups have

been combined with other categories as much es possible.

Interpretations of data for these categories and others with few

respondents should be made with caution.



S.Sasic School Characteristics

1. Sex of students served by the school

As one would expect. 211 public school respondents were

coeducational. Irraddition, all of the private elesentary sch000ls were

coeducational, with the exception of one nonsectarian school which

served fesales only. At the secondary level, there was sore variation

among responding schools. One Catholic private school served females

only; one nonsectarian school served females only. Tables IV.1 show the

sex of students served by the elesentary and secondary schools.

TABLE IV.1: SEX OF STUDENTS SERVED BY THE SCHOOL

GRADE LEVEL*ELEMENTARY

1

CLASSIFICATION OF SCHOOL TYPE

TOTALPUBLIC

CATHOLIC
PAROCHIAL

OR DIOCESAN

I I

CATHOLIC I OTHER I NON-
PRIVATE 1 RELIGIOUS 1 SECTARIAN

!MAT-
N 1

1 X OF

UM N

X OF
STRAT-
UM

1 X OF 1

ISTRAT -I

N 1 UM 1 N

1

ISTRAT-I
1

X OF 1

UM 1 N

X OF
STRAT-
UM

1 X OF
1STRAT-

N 1 UM

SEX OF STUDENTS SERVED IN I I I I 1 ! I

SCHOOL I I I 1 I I I 1

I 1 I I 1 I I

ALL MALE I 01 0 0 0 01 01 01 01 1 4.8 II 0.6

ALL FEMALE 01 0 0 0 01 01 0 01 1 4.8 11 0.6

1- 1 1

1COEDUCATIONAL 681 100.0 671 100.0 11 100.01 191 100.01 19 90.51 1741 98.9

1 1 1

TOTAL 681 100.0 671 100.01 11 100.01 191 100.01 21 100.0 1761 100.0

TABLE IV.1$ SEX OF STUDENTS SERVED BY THE SCHCCL

GRADE LEVEL*SECOMARY

CLASSIFICATION OF SCHOOL TYPE

1 CATHOLIC I I I 1

I PAROCHIAL I CATHOLIC I OTHER I NON- 1

PUBLIC OR DIOCESAN! PRIVATE I RELIGIOUS I SECTARIAN I

1 X OF X OF I 1 X OF I 1 X OF 1 1 x OF 1 1 x OF

ISTRAT-I STRAT -1 ISTRAT -I ISTRAT-I ISTRAT-I 1STRAT-

h i UM 1 N 1 UM 1 N 1 UM I N 1 UM 1 N 1 UM 1 N 1 UM

I

1 I

I

I 1 1 1

I
1 1 1 1

1 I1 I I I I

I I I I I I I I I

01 0 01 01 I SC.0 01 01 11 11.11 21 2.8

TOTAL

SEX OF STUDENTS SERVED IN
SCHOOL

ALL FEMALE

COEDUCATIONAL 1 ST 100.0 1i 100.0 1 50.0 21 100.0 81 88.9! 691 97.2

TOTAL I 57 100.0 I 160.01 21 100.01 21 100.01 91 100.01 711 100.0
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2. Day School versus Boarding School

All schools that responded were day schools except nonsectarian

secondary schools. In this groups, 22x, or 2 schools were a combination

of day and boarding.

3. School's Religious Affiliation

It goes without saying that the public schools have no religious

affiliation and the Catholic parochial and private are all affiliated

vith the Roman Catholic Church. Other religious schools had a variety

of religious affiliations, particulerly at the elementary level where

sore schools responded. Schools at that level were affiliated with the

Baptist, Calvinist, Episcopal, Lutheran, Seventh Day Adventist churchea

and several others not specifically mentioned.

It is interesting to note, and difficult to explain, that one

nonsectarian school at both the elementary and secondary levels had a

religious affiliation. The percentages for each school category are

contained in Tables IV.2.

TABLE IV.28 SCHOOL'S RELIGIOUS AFFILIATION

GRADE LEVELuELEHENTARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL
OR DIOCESAN

CATHOLIC
PRIVATE

1

OTHER I NON-
RELIGIOUS I SECTARIAN TOTAL

N

1 X OF
ISTRAT-

UM N

I X Of
ISTRAT-

UM N

Z Or
STRAT-
UM N

7: OF I

STRAT-
UM

I

N

X OF
STRAT-

UM N

Z OF
STRAT-

UM

RELIGIOUS AFFILIATION
1

691

1

100.0 0 0 0 0 i 10.51 20 95.2 91 50.8NO RELIC AFFIL

BAPTIST 0 0 0 0 0 0 11 5.3 0 0 1 0.6

CALVINIST 0 01 0 0 0 0 1 5.3 0 01 1 0.6

EPISCOPAL
1

01 0 0 0 0 01 3 15.8 0 01 3 1.7

LUTHERAN 01 01 0 0 01 01 6 31.61 01 0 6 3.4

ROMAN CATHOLIC 0 0 69 100.0 11

01

100.0

01

0 0 0

3 15.8 0

01

01

70

3

39.1

1.7SEVENTH DAY ADVENTIST
I

01 0 0 0

OTHER RELIGIOUS
1

0$ 0 0 0 0 0 3 15.8 1 4.8 41 2.2

(TOTAL I 6eI 100.01 691 100.01 I 100.0
1

191 100.0 21 100.0 179 100.0
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TA5LE IV.21 SCHOOL'S RELIGIOUS AFFILIATION

GRADE LEVELRSECONDARY

CLASSIFICATION OF SCHOOL TYPE

-

PUBLIC

CATHOLIC
PAROCHIAL
OR DIOCESAN

CATHOLIC
PRIVATE

1

1 OTHER
RELIGIOUS

NON-
SECTARIAN TOTAL

2 OF
STRAT-

UM N

1 X OF
$ STRAT-

UM N

2 OF
STRAT-1
UM

1

N

2 OF
STRAT-

UM N

X OF
STRAT-
UM N

Z OF
STRAT-

UM

RELIGIOUS AFFILIATION

60 100.0 01

I

0 0 01

I

0 01 6 88.988 84.0NO RELIC AFFIL

ROMAN CATHOLIC 0 0 5 100.0 5 100.01 0 0 0 0 10 12.3

SEVENTH DAY ADVENTIST 0 0 01 0 0 0 1 50.0 0t 0 1 1.2

OTHER RELZCIOUS 0 0 0 0 0$ 0 1 50.0} 1 11.1 2 2.5

TOTAL 601 100.01 SI 100.0 5 100.0 21 100.0 9 100,01 el 100.0

4. Organizational Structure of the School

Administrators of pra-ate schools in our sample were asked to

describe the type of ownership and control that best characterized their

schools. They were presented with several options : a) Parochial, church

affiliated; b) diocesan owned, parish controlled; c) diocesan owned,

diocesan controlled; d) religious teaching order; and several others

(see IFG QUESTIONNAIRES in Appendix A for a complete list). There was

such variety in the responses, particularly among Catholic schools, that

we decided to reduce the number of categories of organizational

structure to those shown in Tables IV.3. These categories capture the

majority of respondents and have the following meanings:

Parochial School

Diocesan School

Catholic Private

Owned by Central

Religious Association

Other non-profit

Proprietary

owned and/or operated by the church parish;

owned and/or operated at diocese level:

independent of the diocese: controlled by

a religious order;

owned by central/regional religious assoc.;

independently controlled; non-profit;

independently controlled; for profit.

It should be noted that Wth Catholic parochial and diocesan schools are
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owned by dioceses, but are operated at different levels: Catholic

parochial at the church parish level, and diocesan at the diocese level.

A hundred percent of Catholic parochial and 63% of other religious

elementary schools wele owned or operated by the church parish. Eighty

percent of the Catholic parochial secondary schools were owned or

operated at the diocese level. All of the proprietary schools in our

sample were at the elementary level; 14% of nonsectarian elementary and

5% of other religious elementary schools, or a total of four schools,

were operated for profit. These schools may represent ones which enroll

students in pre-kindergarten through the first few grades and are more

commonly run for profit.

TABLE IV.3: ORGANIZATIONAL STRUCTURE OF THE SCHOOL

GRADE LEVELTELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

CATHOLIC
PAROCHIAL I CATHOLIC I OTHER I NON-

PUBLIC IOR DIOCESAN! PRIVATE I RELIGIOUS I SECTARIAN TOTAL

TIONAL STRUCTURE OF

I X OF I X OF I x OF I IXOFI Z OF I X OF

STRAT- STRAT- STRAT1 STRAT- STRAT- 1STRAT-

N 1 UM 1 N UM 1 N UM 1 N I UM I N UM N I UM
I

1

SCHOOL

69 100.0 0 0 0

i

I

01

1

0 0 0 0 69 38.5
PUBLIC SCHOOL

PAROCHIAL SCHOOL 01 0 69 100.0 0 01 12 63.2 0 0 811 45.3

CATHOLIC PRIVATE SCHOOL 0 01 01 0 1 100.01 01 01 0 0 1 0.6

OWNED BY CENTRAL RELIG ASSOC 0 01 0 0 0 01 1 5.31 0 0 1 0.6

OTHER NON-PROFIT I 0 0 0 0 0 01 31 15.8 16 76.21 19 10.6

PROPRIETARY 0 01 0 0 d 01 1 S.3 3
1

14.31 4 2.2

OTHER ORGANIZATIONAL FORM I 0 0 0 01 01 01 2 10.51 2 9.5 41 2.2

TnTAI 691 100.0 69 100.0 1 100.01 191 100.0 211 100.0 179 100.0



TABLE IV.32 ORGANIZATIONAL STRUCTURE OF THE SCHOOL

GRADE LEVEL*SECONOARY

CLASSIFICATION OF SCHOOL TYPE

I CATHOLIC 1

I PAROCHIAL 1 CATHOLIC OTHER I NON-
PUBLIC IOR DIOCESANI PRIVATE I RELIGIOUS 1 SECTARIAN I TOTAL

I Z OF I I Z OF I I Z 1 Z OF I I OF I 1 Z OF
I ISTRAT-I
N I UM

ISTRAT-I
I N I UM

STRAT-
I N MI

ISTRAT
H

-I

I UM I N
STRAT-

UM
ISTRAT -

N I UM

ORGANIZATIONAL STRUCTURE OF I I I 1 I I

SCHOOL I 1 I I I I I

1 I I II

PUBLIC SCHOOL I 60 100.01 0 01 0 0 01 01 0 0 60 74.1

PAROCHIAL SCHOOL i 0 0$ 11 20.01 0 0 01 01 0 0 1 1.2

1

DIOCESAN HIGH SCHOOL I 0 01 2! 50.01 0 0 01 01 0 0 4 4.9

1 1

CATHOLIC PRIVATE SCHOOL 0 01 0 01 S 100.0 01 01 6 01 S 6.2

OWNED BY CENTRAL RELIG ASSOC I 0 0$ 0 01 0 0 11 50.01 0 0 1 1.2

OTHER NON-PROFIT I 0 01 0 01 0 0 01 01 9 100.01 91 11.1

OTHER ORGANIZATIONAL FORM I 0 01 0 01 01 0 11 50.01 0 0 1 1.2

TOTAL 1 60 100.01 S 100.01 5 100.0 21 100.01 91 100.0 811 100.0

5. Year the School was Established

Tables IV.4 display the approximate year in which each private

school in our sample was established. Small response rates for Catholic

schools made it difficult to form conclusions about these schools.

About 60X of nonsectarian elementary and 40X of nonsectarian secondary

schools were established in the last 25 years. The majority of other

religious elementary schools were also established more recently, 68*

since 1950.
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TABLE IV.4e YEAR THE SCHOOL WAS ESTABLISHED

GRADE LEVEL:ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

.
CATHOLIC 1

PAROCHIAL I CATHOLIC
OR DIOCESANI PRIVATE

OTHER
RELIGIOUS

HON-
SECTARIAN TOTAL

N

I Z OF I
ISTRAT-I
I UM N

I Z OF
ISTRAT-
I UM N

X OF
STRAT-
UM N

Z OF
STRAT-
UM N

X OF
STRAT-
UM

YEAR SCHOOL ESTABLISHED

01

I I

01 01

I
0 0 0 4 19.0 4 9.3

I
1975 TO PRESENT

I

1970 - 1974 1 01 01 0 01 4 21.1 4 19.01 8 18.6

1965 - 1969 I 01 0 0 DI 1 5.31 3 14.31 4 9.3

1960 - 1964 I 11 50.01 01 0 3 15.8 2 9.5 6 14.0

18.61950 - 1959 01 01 01 01 51 26.51 31 14.31 81

1930 - 1949 01 0 01 0 2 10.5 2 9.5 41 9.3

1900 - 1929 I 01 0 0 0I 2 10.3 3 14.3 5 11.6

BEFORE 1900 II 50.0 1 100.01 21 10.51 0 01 41 9.3

TOTAL I 21 100.01 1 i 100.0 19 100.0 21) 100.01 43) 100.0

TABLE IV.41 YEAR THE SCHOOL WAS ESTABLISHED

GRADE LEVEL:SECONDARY

CLASSIFICATION OF SCHOOL TYPE

CATHOLIC 1

PAROCHIAL 1 CATHOLIC I OTHER NON- I

OR DIOCESAN PRIVATE 1 RELIGIOUS I SECTARIAN I TOTAL

N

I Z OF
ISTRAT-

UM N

I X OF
STRAT-
UM N

Z OF
STRAT -I

UM

I

I N

X OF
STRAT-
UM N

X OF
STRAT-
UM

YEAR SCHOOL ESTABLISHED

01

I

0 01 0 0 01

I

1 11.1 1 7.7
1975 TO PRESENT

1970 - 1974
41

1 01 0 0 0 1 50.01 0 0 1 7.7

1965 - 1969 t 01 0 0 01 0 0 1 11.1 11 7.7

1960 - 1964 a 0 0 0 01 01 II 11.11 1 7.7

1950 - 1959 i 0 0 0 0 0 0 1 11.1 1 7.7

1900 - 1929 1 100.0 01 0 1

i
50.01 4 44.4) 6 46.2

BEFORE 19rJ 0 01 1 100.0 01 01 11 11.1 21 15.4

TOTA'. 11 100.0 1 100.0 21 100.01 91 100.0 13 100.0

65

71



C. STUDENT CHARACTERISTICS

1. Total Enrollment

Total student enrollment in public schools is, on average, greater

than the total enrollment in any type of private school at both the

elementary and secondary levels (see Tables IV.5). Public schools at the

elementary level were about twice the size of their private school

counterparts, taken as a group. Average student enrollment in public

elementary schools was 417; in Catholic parochial elementary schools, it

was 300; and in nonsectarian and other religious schools, enrollments

uere about 200.

At the secondary level, public schools are, on average, 60% larger

than the private schools taken as a group. Their enrollments average

1270 students. When Catholic parochial schools, which have an average

enrollment of 835, are excluded, enrollment discrepencies are even

greater. For example, the enrollment in public secondary schools is

about four times greater than that in nonsectarian secondary schools and

seven times greater than the average enrollment in other religious

secondary schools.

TABLE IV.5s TOTAL ENROLLMENT

GRADE LEVEL=ELEMENTARY

1 CLASSIFICATION Of SCHOOL TYPE
1

1 CATHOLIC 1 1

I1 !PAROCHIAL 1 1

1 OR 1 CATHOLIC I OTHER 1 NON
I PUBLIC 1 DIOCESAN 1 PRIVATE 'RELIGIOUS !SECTARIAN TOTAL

TOTAL SCH ENROLLMENT !MEAN I 416.7 300.01 188.01 198.21 214.91 323.6

TABLE IV.5$ TOTAL ENROLLMENT

GRADE LEVEL=SECONDARY

1 CLASSIFICATION OF SCHOOL TYPE

1 I CATHOLIC I 1 1

I IPAROCHIAL I I I

I I OR I CATHOLIC I OTHER 1 NON
PUBLIC 1 DIOCESAN I PRIVATE !RELIGIOUS !SECTARIAN TOTAL

TOTAL SCH ENROLLMENT 1MEAN I 1270.21 834.81 521.61 166.01 273.0 1059.1
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2.Racial and Ethnic Composition of Schools

Tables IV.6 below show the seen percentages of white, black,

hispanic and other ainority enrollments for all schools at both

elementary and seconddry levels. The category 'Other Minority' includes

American Indian, Asian Pacific, Pacific Islander, and Philippino. There

were several interesting results.

At the elementary level, the public schools enrolled the highest

percentage of white students (70%) and the lowest percentage of black

students (7%). Other religious schools enrolled a remarkably high

percentage of black students -- 26%. This could be attributed to the

number of Baptist and Seventh Day Adventist school respondents in this

category. Note also the high percentages of hispanics enrolled in

Catholic parochial elementary schools (18%) and the Catholic private

elementary school respondent (SEA). The Catholic schools enrolled the

highest percentage of minority students at both elementary and secondary

levels -- close to 50%.

The results are somewhat different for schools at the secondary

level. Here, nonsectarian and other religious schools enrolled the

largest percentages of white students, 8O' and 70% respectively. Note

the low percentages of blacks (5%) and hispanic& (3%) enrolled in

nonsectarian secondary schools. Fifty -eight percent of public school

enrollees were white; 54% of Catholic parochial and 49% of Catholic

private school students were white. Again, Catholic parochial and

private schools enrolled higher percentages of ainority students, in

particular hispanics and those classified as 'other'. Interestingly,

public schools enrolled higher percentages of black students at the

secondary level than they die at the elementary level.

Keep in mind that these results are presented in percent of

enrollment, not in actual number of students. One would +muse, given

the greater enrollment in public schools, that even in instances whare

the percent of enrollment is leas, th,,* public schools would enroll

greater numbers of ainority students.



TABLE IV.6: RACIAL AND

GRADE

ETHNIC COMPOSITION OF SCHOOLS

LEVEL=ELEMENTARY

1
CLASSIFICATION OF SCHOOL TYPE 1

1
1

I 1 CATHOLIC I I I

1 1 PAROCHIAL CATHOLIC I OTHER I NON- 1 TOTAL

1 PUBLIC 10R DIOCESAN PRIVATE 1 RELIGIOUS 1 SECTARIAN 1 RETURNS

X WHITE ENROLLMENT 1MEAN % 1 70.31 50.9 27.61 61.01 73.7! 61.9

1

2 BLACK ENROLLMENT

1
r1TATX 6.71 19.3 12.11 27.11 11.61 14.3

X HISPANIC ENROLLMENT !MEAN % 12.21 18.41 55.71 6.31 5.81 13.6

1

2 OTHER MINORITY ENROLLMENT :MEAN X I 10.61 11.41 4.61 5.61 9.01 10.31

TABLE IV.6: RACIAL AND ETHNIC COMPOSITION OF SCHOOLS

GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE 1

1

1 CATHOLIC i I I I

I PAROCHIAL I CATHOLIC I OTHER I NON- I TOTAL

PUBLIC IOR DIOCESANI PRIVATE 1 RELIGIOUS I SECTARIAN I RETURNS

7 WHITE ENROLLMENT 1MEAN 61.21 54.71 48.91 70.01

BLACK ENROLLMENT !MEAN X 1 12.11 16.01 9.91 9.91

HISPANIC ENROLLMENT (MEAN

X OTHER MINORITY ENROLLMENT MEAN

12.81

13.91

16.8 18.91 11.01

12.41 22.31 9.11

79.81

4.61

3.21

12.31

62.3

11.3

12.3

14.1

3. Enrollment of Disabled and Disadvantaged Students

We experienced difficulty matching data on this variable in the

CBEDS file with the questionnaires. Therefore, we present to you in

Tables IV.7 the information available about the enrollment of disabled

and disadvantaged students in private schools only. AFDC enrollments

consist of students whose parents are receiving aid for families with

dependent children, or welfare.

Catholic parochial elementary and secondary schools enrolled more

disadvantaged and welfare students than did nonsectarian or other

religious schools. Such students in Catholic parochial schools made up

15% to 20% of the student body. More disadvantaged students were

enrolled at the elementary level than secondary level in all four types

of private schools.
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The percent of disabled students enrolled in any of these types of

private schools was quite small. The only blip on the screen was a 2x

enrollment of disabled students in Catholic parochial secondary schools.
Alb

TABLE IV.7' COMPOSITION OF STUDENTS BY SPECIAL NEED CATEGORIES'

HANDICAPPED, DISADVANTAGED, AFDC

GRADE LEVELIELEMENTARY 1
CLASSIFICATION OP SCHOOL TYPE

TOTAL
RETURNS

CATHOLIC I I I

PAROCHIAL I 1 I

OR I CATHOLIC I OTHER I NON-

DIOCESAN PRIVATE !RELIGIOUS ISECTARIAN

X HANDICAPPED ENROLLMENTS !MEAN X 0.4 0.0 0.4 0.6 0.4

X DISADVANTAGED ENROLLMENTS !MEAN Z 14.3 40.0 3.31 1.2 10.0

X AFDC ENROLLMENTS !MEAN X 7.8 so.oI 3.2! 1.81 6.2

TABLE IV.7' COMPOSITION OF STUDENTS BY SPECIAL NEED CATEGOWIES'
HANDICAPPED, DISADVANTAGED, AFDC

GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

TOTAL
RETURNS

CATHOLIC 1 1 I

PAROCHIAL I I I

OR I CATHOLIC I OTHER I NON -

DIOCESAN I PRIVATE !RELIGIOUS !SECTARIAN

X HANDICAPPED ENROLLMENTS MEAN X_I 2.21 0.2 0.51 0.1 0.7

X DISADVANTAGED ENROLLMENTS MEAN X 10.41 1.31 0.51 0.11 3.1

X AFDC ENROLLMENTS MEAN X 1 4.01 3.01 0.0 0.01 2.5
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4. Distribution of students according to distance from school

Again, we have no data for this variable from the public schools.

The majority of students enrolled in private schools, with the exception

of other religious'secondary school students, lived no more than 5 miles

from the school (see Tables IV.8). This maJority was more pronounced at

the elementary level, where 55x -90x of students lived within 5 miles of

the school.

Students appear to travel greater distances to attend secondary

schools. The percent of students living within five miles of the four

types of secondary schools ranged from 40X in other religious private to

62% in nonsectarian secondary schools. Forty-four percent of Catholic

private secondary school students lived over 5 miles from the school.

It is interesting to note that nonsectarian schools at both

elementary and secondary levels enrolled a slightly greater percentage

of students (about 17X) who lived more than 10 miles from the school.

Only 3/4-14x of the students at the other private schools lived more than

10 miles away. Also, only the nonsectarian secondary schools in our

sample enrolled students from out of state. On average, about 12x of

the families of students enrolled in nonsectarian schools lived outside

of California. This result is not surprising, as nonsectaraln secondary

schools had more boarding students than other school types.

TABLE IV.82 DISTRIBUTION OF STUDENTS ACCORDING TO DISTANCE FROM SCHOOL

GRADE LEVELcELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

TOTAL
RETURNS

CATHOLIC I
PAROCHIAL I

OR I CATHOLIC I OTHER I NON-
DIOCESAN I PRIVATE NELIGIOUS ISECTARIAN

X ENR LIVING < 2 MILES FROM IMEAN
SCH 47.01 20.01 27.11 21.1 36.1

X ENR LIVING 2-5 MILES FROM IMEAN X
SCHOOL I I 32.01 70.01 37.21 34.2 33.0

X ENR LIVING 5-10 MILES FROMIMEAN
SCHOOL

I

14.91
I

0.01
I

26.71 33.9 20.6

X ENR LIVING > 10 MILES FROMIMEAN X
SCHOOL 6.01 10.01 9.01 10.71 7.5
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TABLE IV.81 DISTRIBUTION OF STUDENTS ACCORDING TO DISTANCE FROM SCHOOL

GRADE LEVEL=SECONDARY

Y. ENR LIVING 4 2 MILES FROM IMEAN

SCH

I
CLASSIFICATION OF SCHOOL TYPE

I

I CATHOLIC I I

!PAROCHIAL I I

I OR 1 CATHOLIC OTHER I NON- TOTAL

1 DIOCESAN PRIVATE RELIGIOUS !SECTARIAN RETURNS

I
I

I 12.21 24.6 12.51 27.4 21.7

40.71 31.0.1 27.51

1

34.9 34.7

I I

39.01 41.4 46.51 20.9 32.5

I e.01 3.01 13.51 16.8 11.1

ENR LIVING
SCHOOL

ENR LIVING
SCHOOL

2-5 MILES FROM !MEAN X I

1 1

I

5-10 MILES FROMIMEAN 1

ENR LIVING
SCHOOL

> 10 MILES FROMIMEAN

5. Percentage of Catholic and Non-Catholic students

Tables IV.9 show the percentages of Catholic and non-Catholics

attending Catholic schools. In elementary parochial schools, 80% of the

students were Catholic. We did not receive information about these

percentages from Catholic private elementary schools. At the secondary

level, 72% of the students in Catholic parochial schools were Catholic;

78% of the students in Catholic private schools were Catholic.

TABLE IV.9. PERCENTAGE OF CATHOLIC AND NONCATHOLIC STUDENTS
ATTENDING CATHOLIC SCHOOLS

GRADE LEVEL=ELEMENTARY

PRIVATE SCHOOL I

STRATIFICATION I

ICATH PAR. ICATH PRIV.I TOTAL
ELEM I ELEM I RETURNS

ENR CATHOLIC IMEAN X 79.61 DI 79.6

X ENR NON-CATHOLIC (MEAN 20.41 01 20.4

TABLE IV.9: PERCENTAGE OF CATHOLIC AND NONCATHOLIC STUDENTS
ATTENDING CATHOLIC SCHOOLS

GRADE LEVEL=SECONDARY

PRIVATE SCHOOL I

STRATIFICATION I

ICATH PAR. ICATH PRIV.I TOTAL
SEC I SEC 1 RETURNS

ENR CATHOLIC

ENR NON-CATHOLIC

MEAN

IMEAN X

77.5

28.4 22.51

75.9

24.1
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D. STAFFING PATTERNS AND STAFF COMPENSATION

1. Staffing Patterns

We received information from both public and private schools on the

distribution of their personnel into the following categories:

instructional personnel (teachers and teachers' aides); professional

support personnel (counselor's, librarians. nurses, chaplains,

psychologists); administrators (principals and assistants, program

administrators, business managers); support staff (clerical, custodial,

bookkeeping). Tables IV.10 show the total number of different types of

staff for each category of school at the elementary and secondary

levels. Tables IV.11 show the total number of different types of staff

per 100 pupils for each of these categories.

Several interesting results can be observed in these tables: 1) at

least 50% of the staff in any type of school we studied consists of

full- and part-time teachers; 2) staffs in elementary schools have a

proportionately higher number of part-time personnel, particularly

teachers' aides; 3) public schools have, on average, a lower

administrator to student ratio then do the private schools; 4)

nonsectarian elementary and secondary schools have the lowest student-

teacher ratios: leas than 10 to 1 compared to 25 to 1 in public

schools, 27 to 1 in Catholic parochial elementary schools and 14 to 1 in

other religious schools; 5) professional support staff are employed more

often at the secondary level.

Note in Tables IV.10 the differences in mean totals of staff in

each typo of school. Nonsectarian elementary schools had more total

staff -- full- and part-time -- than did the public elementary schools,

eventhough their enrollments were, on average, less than half of the

public school enrollments. Note also the mote extensive use of part-time

teachers in the private sector, particu'arly nonsectarian schools, and

the comparatively larger staffs in the public secondary schools.
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TABLE IV.10* TOTAL NUMBER OF DIFFERENT TYPES OF STAFF

GRADE LEVEL:ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE 1

. PUBLIC

CATHOLIC
PAROCHIAL

OR

DIOCESAN
CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

TOTAL
RETURNS

8 OF FULL TIME SCH SITE
ADMIN,COMBINED

MEAL! NUMBER
1.2 2.4 2.0 1.71 2.4 1.9

8 OF PART TIME SCH SITE
ADMIN.COMBINED

MEAN NUMBER
0.1 1.6 1.0 1.5 1.5 1.1

OF FULL TIME TEACHERS MEAN NUMBER 17.3 8.5 6.01 10.71 17.41 13.1

$ OF PART TIME TEACHERS MEAN EMBER 1.3 2.1 0.0 2.21 6.01 2.3

8 OF FULL TIME PROF SUPPORT MEAN NUMBER
PERSONNEL 0.8 0.11 0.0 11.4 0.4 0.4

8 OF PART TIME PROF SUPPORT MEAN NUMBER
PERSONNEL 0.1 0.4 0.0 0.4 0.6 0.3

8 OF FULL TIME AIDES MEAN NUMBER 0.61 0.1 0.01 0.4 1.2 0.5

$ OF PART TIME AIDES MEAN NUMBER 8.4 0.5 0.0 1.3 2.7 3.9

8 OF FULL TIME NON INSTRUC 1MEAN NUMBER
STAFF 3.1 1.0 2.0 1.8 2.41 2.3

* OF PART TIME NON INSTRUC MEAN NUMBER
STAFF 0.51 1.2 1.0 1.4 2.51 1.1

TABLE IV.10, TOTAL NUMBER OF DIFFERENT TYPES OF STAFF

GRADE LEVEL:SECONDARY

CLASSIFICATION OF SCHOOL TYPE

!PAROCHIAL

PUBLIC

CATHOLIC

OR

DIOCESAN

1

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

TOTAL
RETURNS

* OF FULL TIME SCH SITE !MEAN NUMBER

ADMINICOMBINEO 4.2 4.6 3.0 2.5 4.2 4.1

8 OF PART TIME SCH SITE MEAN NUMBER
ADMIN,COMBINED Oa! 1.8 4.0 1.5 1.6 0.7

8 OF FULL TIME TEACHERS MEAN NUMBER 50.41 31.6 24.8 8.01 23.4 43.4

8 OF PART TIME TEACHERS MEAN NUMBER
I

3.91 10.2 4.8 2.0 5.6 4.5

8 OF FULL TIME PROF SUPPORT !MEAN NUMBER
PERSONNEL 4.4 2.2 1.6 2.0 1.1 3.6

8 OF PART TIME PROF SUPPORT MEAN NUMBER
PERSONNEL 0.2 4.4 2.0 0.0 0.7 0.6

OF FULL TIME AIDES MEAN NUMBER / 3.2 0.4! 0.8 0.51 0.01 2.5

8 OF PART TIME AIDES MEAN NUMBER 5.61 0.01 1.51 0.0 0.01 4.3

8 OF FULL TIME NON INSTRUC
STAFF

MEAN NUMBER 1

13,4 3.61 3.81 4.0 6.2 11.2

8 OF PART TIME NON INSTRUC
STAFF

MEAN NUMBER
0.7! 2.0 2.3 0.01 1.41 0.8
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Compare the mean totals in the tables 3ust presented to the mean

totals per 100 pupil enrollment shown in Tables IV.11. The average

nonsectarian elementary school had 21 full- and part-time staff members

per 100 pupils, one for every 5 students, compared to 8.3 staff members

per 100 pupils in the public elementary school. Although public

secondary achoola had, on average, the largest staffs, they had the

least number of total staff per 100 pupils -- 6.9, or one full- or part-

time staff aesber for every 14 students. As previously noted, they also

had the least number of administrators per 100 pupil enrollment --

approximately one for every 200 atudenta, compared to one for every 40

students in the nonsectarian secondary school, and one for every 55 to

65 atudneta in the other school categories.

Catholic parochial elementary achoola had the highest student-

teacher ratio -- about 28 to 1, followed closely by public schools with

student-teacher ratios at both elementary and secondary levels of 25 to

1. Other categories of private achoola had smaller student- teacher

ratios: Catholic parochial secondary, 20 to 1; Catholic private

secondary, 15 to 1; other religious elementary and secondary, 14 to 1;

nonsectarian secondary, 9 to 1; and nonsectarian elementary, 8 to 1.

TABLE IV.11t TOTAL NUMBER CF DIFFERENT TYPES OF STAFF PER 100 PUPILS

GRADE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL

OR
DIOCESAN

1

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

TOTAL
RETURNS

FULL TIME ADMIN PER ion ENR (MEAN $ 0.3 0.9 1.1 0.9 1.4 0.7

PART TIME ADMIN PER 100 ENR MEAN * 0.3 0.61
1

0.5 0.9 1.0 0.7

FULL TIME TCHRS PER 100 ENR MEAN * 4.0 2.9
I

4.3 5.7 8.6 4.3

PART TIME TCHRS PER 100 ENR MEAN * 0.3 0.7 0.0 1.6 3.6 1.0

FULL T11E PROF SUPP PER 100
ENR

MEAN *
0.2 0.0 0.0 0.1 0.1 0.1

PART TIME PROF SUPP PER 100
ENR

MEAN * 1

9.0 0.1 0.0 0.3 0.4 0.i

FULL TIME AIDES PER 100 ENR MEAN * 0.1 0.0 0.0 0.4 1.1 0.2

PART TIME AIDES PER 100 ENR MEAN * 2.2 0.2 0.0 1.2 3.1 1.4

FULL TIME STAFF PER 100 ENR MEAN * 0.7 0.3 1.1 0.71 1.01 0.7

PART TIME STAFF PER 100 ENR MEAN * 0.2 0.4 0.51 1.1 1.11 0.5

74

So



TABLE IV.111 TOTAL NUMBER OF DIFFERENT TYPES OF STAFF PER 100 PUPILS

GRADE LEVELmSECONDARY

CLASSIFICATION OF SCHOOL TYPE

CATHOLIC 1

1

1

1PAROCHIAL
1

PUBLIC 1

OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS iSECTARIAN

NON- 1

i

TOTAL
RETURNS

FULL TIME ADMIN PER 100 ENR ME:X 0.41 0.5 0.9 1.4 1.51 0.6

PART TIME ADMIN PER 100 ENR MEAN 0.21 0.t 1.01 1.2 0.71 0.6

FULL TIME TCNRS PER 100 ENR 1MEAN 3.81 3.8 5.4 5.2 8.51 4.5

PART TIME TCNRS PER 100 ENR MEAN 0.31 1.3 1.1 11.1 2.11

0.41

0.6

1

0.4FULL TIME PROF SUPP PER 100 MEAN

ENR

I

1

0.31
1

0.31 0.3 1.2

PART TIMM PROF SUPP PER 100
ENR

MEAN 8
0.0 0.6 0.3 0.0 0.31 0.-- 1

1

0.2
FULL TIME AIDES PER 100 ENR MEAN 0.2 0.1 0.11 0.2 0.0

PART TIME AIDES PER 100 ENR MEAN 0 0.5 0.0 0.1 0.01 0.01
1

0.4

(FULL TIME STAFF PER 100 ENE MEAN 0 1.11 0.5 1.2 3.21 2.31 1.2

i
I

IAAAT TTSF STAFF PER 100 ENR MEAN 0
1

I 0.11 0.5 0.3 0.0 0.61 0.1

2. Volunteer Services Received by the School

Public and private schools were asked to estimate the level of

contributed or volunteer services received by their schools during the

most recent year for various categories of service. Schools responded

using the following scale:

0 = None

1 = 1 to 10 total person-days per year

2 = 11 to 25 total person-days per year

3 = 21 to 50 person- days per year

4 = 51 to 75 person-days per year

5 = 75 or core total person-days per year

We interpreted a 'person-day' as one person for one day. However, no

explanation was given of a 'person-day' and it is possible that schools

interpreted this differently. Differing interpretations say have

affected our results.



In Tables IV.12, the mean numbers refer ogt to the actual number of

person days, but to the scale used above. Therefore, a mean of 2.9 can

be interpreted as a volunteer level of between 11 and 25 person-days per

year. The abbrevrations in the left hand column stand for: professional

services (physician, lawyer, accountant); instructional services

(teachers, sides and media personnel); supporting services -- athletic

events; supporting services -- other extracurricular ( advisors, group

leaders); transportation services (bus drivers, mechanics); and

maintenance services (custodian, gardener).

There are several interesting results. At the elementary level,

nonsectarian and Catholic parochial schools had the highest levels of

volunteer service in almost all categories. Surprisingly, public schools

reported a higher level of service for instructional purposes, 26 to 50

person-days per year. At the zecondery level, private schools, with the

exception of nonsectarian, %sported higher levels of volunteer service

than did public schools in most categories. At both levels, there were

more contributed and volunteer services for the purposes of instruction

and fundraising in all types of schools. For example, Catholic parochial

secondary schools had, on average, 51 to 75 parson-days of fundraising

per year; other religious and nonsectarian secondary schools had 26 to

50 person-days of fundraising per year.
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TABLE IV.12s CONTRIBUTED AND VOLUNTEER SERVICES RECEIVED BY THE SCHOOI

GRADE LEVEL=ELENENTARY

CLASSIFICATION OF

1CATH -1

IOLIC
'FARO -1

ICNIALICATH -

1 OR (OLIO
PUBL-1DIOC -1PRIV -

IC IESAM 1 ATE

* OF PERSDAYS !MEAN RATING
PROF SERVICE 1

CONTRIBUTED I

* PERSDAYS (MEAN RATING
INSTR SERV 1

CONTRIBUTED

SCHOOL TYPEI
1

1

1

1

OTHER NON - (TOTAL

RELI - SECT -IRETU -

GIOUSIARIAN1 RNS

1

I I I 1

0.51 0.81 1.01 0.51 0.41 0.7

1 1 1

1 1 1

3.01 2.91 1.01 1.91 1.41 2.7

* OF PFISDAYS IMEAN RATING
SUPPORT SERV 1

CONTRIBUTED

* OF PERSDAYS (MEAN RATING
EXTRACURR SERV 1
CONTRIBTD 1

1

0.51 2.81

.0

* OF PERSDAYS !MEAN RATING
TRANSP S zV 1

CONTRIBUTED 1 0.9

1

1

0.0 1.11

-f--
0.7 1.5

---f-----
i

0.01 0.51 0.71 1.1

I 1

I 1

0.01 0.81 1.01 0.9

* OF PERSDAYS !MEAN RATING
MINT SERV I

CONTRIBUTED 1

1 I 1 1

1 1 1

0.81 1.81 1.01 0.61 1.51 1.e

* OF PERSDAYS (MEAN RATING
FUNDRAISING 1

CONTRIBUTED 1

1

1 1 1

r.41 3.01 1.01 1.91 2.4I 2.6

GRADE LE ELuSICONDARY

CLASSIFICATION OF SCHOOL TYPE

* OF PERSDAYS
PROF SERVICE
CnuIBUTED

!MEAN RATING
1

1

1CATH -1 1

COLIC
IPA O -1 I

IcHialIcem -1
1 OR 1OLIC !OTHER NON- TOTAL

PUBL -1OIOC -IPRIV -IRELI - SECT- RETU -

IC IESAN ATE MMUS ARIAN RNS

1

1 1 1

0.51 2.41 1.41 0.5 ,.01 0.7

PERSDAYS
INSTR SERV
CONTRIBUTED

* OF PERSDAYS
S.IPFORT SERV
CONTRIBUTED

'MEAN RATING

'MEAN RATING
1

* OF PERSDAYS
SXTRACURR SERV 1
CONTRIBTD

MEAN RATING 1

1.8

* OF PERSDAYS IMEAN RATING

TRANSP SERV 1

CONTRIBUTED 0.61

1 1

2.61 1.41

I I

I 1

2.61 2.41

1 1

2.01 0.81

I 1

1.41 1.4

2.5

2.5

2.5

2.5

0.31 1.8

0.4 1.6

0.41 1.6

0.01 0.7

* OF PERSDAYS !MEAN RATING
MINT SERV
CONTRIBUTED

I I

0.61 1.01 1.41 2.5

la OF PERSDAYS IMEAN RATING
FUNDRAISING I

IcOrr6UTE0 1

I 1 1

1.71 4.01 1.61 3.0

0.01 0.7

3.01 2.0



3. Existence of Salary Schedules

We assumed that virtually all of the public schools have a formal

salary schedule, and therefore secured data for private schools only.

Very limited data were available from Catholic schools. The majority of

private schools had salary schedules for elementary teachers (see Tables

IV.13). Nonsectarian schools showed the most variation, yet even 80x of

these schools had a formal salary schedule for elementary teachers. At

the secondary level, 56Z of the nonsectarian schools reported format

salary schedules for teachers.

Fewer schools had salary schedule for administrators. The few

Catholic parochial and private schools that responded had formal

schedules for all their elementary administrators, but did not have them

for any secondary school administrators. Only 40X of the nonsectarian

elementary and 22X of nonsectarian secondary schools had formal salary

schedules for administrators.

TABLE XV.131 EXISTENCE OF SALARY SCHEDULES IN PRIVATE SCHOOLS

GRADE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

CATHOLIC
PAROCHIAL OR

DIOCESAN
CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON- TOTAL
SECTARIAN , RETURNS

N
Z OF

STRATUM N
XOF
STRATUM N

1 XOF
!STRATUM N

XOF
STRATUM N

XOF
STRATUM

SCHL HAS FORMAL SALARY SCHED !

FOR TCHRS I i

I

NO 0 0 0 0 11 5.9 4 20.0 5 12.5

YES 21 100-0, 1 109.0 16. 04.1 141 40.0 S A7.F

TOTAL RETURNS 2 100.0 1 100.0 171 100.0 20 100.0 40 100.0

SCHL HAS FORMAL SALARY SCHED I i1

FOR ADMIN !

NO 0 0 0 0 5I 29.4 12 60.0 17 100.0

YES 2 100.0 1 100.0 121 70.6 8 40.0 23 100.0

1

TOTAL RETURNS 2 100.0 1 100.0 171 ;00.01 20 100.0 40 100.0

8
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TABLE IV.13: EXISTENCE OF SALARY SCHEDULES IN PRIVATE SCHOOLS

GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

CAThOLIC I

PAROCHYAL OR1 CATH^LIC OTHER NON- TOTAL

DIOCESAN I PRIVATE I RELIGIOUS SECTARIAN I RETURNS

1

I N
X OF X OF X OF
STRATJM N 'STRATUM N 'STRATUM N

X OF
STRATUM N

X OF
STRATUM

SCHL HAS FORMAL SALARY SCHED
FOR TCHRS

0 0 0 0 1 50.0 4 44.4 5 35.7
NO

YES 11 100.0 2 100.0 1 50.01 5 55.6 9 64.3

TOTAL RETURNS 1 100.0 2 100.0 2 100.0 9 100.0 14 100.0

SCHL HAS FORMAL SALARY SCHED
FOR ADMEN

I

11 100.0 2 100.0 1 50.0 7 77.6 11 100.0
NO

YES 01 0
I

01 0 1 50.0 2 22.2 3 100.0

TOTAL RETURNS I 1 100.01 21 100.01 21 100.01 91 100.01 141 100.0

S. Salary iiangea in Public and Private Schools

Teachers have the potential to receive higher salaries in the

public sector. The highest teacher salary in a public elementary school

vas, on average, 511,500 to $12,500 sore than the highest teacher salary

in a private elementary school. The mean highest teacher salary for

public secondary schools was 529,653, or about $5200 more than Catholic

parochial secondary schools which had the next highest salary. The

salary ranges in public schools ($15,000 at elementary and $20,000 at

secondary) were almost double those of the private schools. (See

Tables IV.14).

There was no consistent patterr of salary levels among private

schools. At the elementary level, other religious schools had the

highest average salary ($16,785), followed closely by nonsectarian

school (516,610). Catholic parochial schools(,24,420) led the private

secondary schools in teacher salary levels, followed again by

nonsectarian schools($23,625) and Catholic private schoLds (522,418).

All teacher salary levels increase at the secondary level, with two

excec.ions. The mean salary for the lowest paid public secondary school

teacher dropped from about $12,600 to $9700, representing perhaps lower
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salaries for driver's education teachers end some coaches. The mean

salaries for other religious schools dropped considerably, but only two

schools responded to the questionnaire.

Average salaries for administrators in the public schools were also

higher than those for private school administrators. Top administrators

in nonsectarian tecondary schools received, on average, $37,800 -- close

to the 838,800 paid to top administrators in public secondary schools.

As was the case for teachers, secondary school administrators had higher

salaries than did elementary school administrators.

TABLE IV.141 SALARY LEVELS AND RANGES IN PUBLIC AND PRIVATE SCHOOLS

GRADE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

TOTAL
RETURNS

1 CATHOLIC
1PAROCHIAL
I OR

PUBLIC I DIOCESAN
CATHOLIC I OTHER
PRIVATE !RELIGIOUS

NON-
SECTARIAN

LOWEST SALARY PAID (MEAN SALARY
ADMINISTRATORS 1 1 32289.71 8259.0 6480.01 19122.71 13113.3 23536.4

HIGHEST SALARY PAIO !MEAN SALARY 1

ADMINISTRATORS 34251.61 12748.3 6480.01
1

22923.21 29132.4 26867.2

LOWEST SALARY PAID TEACHERS (MEAN SALARY 12614.51 10400.7$ 6480.01 10769.9$ 107.96.e1 11310.3

HIGHEST SALARY PAID TEACHERS1MEAN SALARY 27338.91 14651.4 14445.01 16785.51 16610.0 20268.1

TABLE IV.14$ SALARY LEVELS AND RANGES IN PUBLIC AND PRIVATE SCHOOLS

TRADE LEVEL=SECONDARY

i
CLASSIFICATION OF SCHOOL 'PPE

TOTAL
RETURNS

1

1

1

I

1

1

IPAgnrMIAt
t

PUBLIC I

CATHOLIC 1 I

!

OR I CATHOLIC I OTHER

DIOCESAN 1 PRIVATE 1RELIGIOUS
NON-

SECTARIAN

LOWEST SALARY PAID 1MEAN SALARY 1

ADMINISTRATORS 1 I

1

27791.61

I

18054.01 15000.01 7655.5 16433.3 25071.9

HIGHEST SALARY PAID (MEAN

ADMINISTRATORS

SALARY I

I 38804.61 24350.41 22375.01 11070.01 378,6.71 36110.2

LOWEST SALARY PAID TEACHERS MEAN SALARY I 9725.8 11522.01 11078.41 7696.01

10922.5

12882.51 10205.5

23625.01 27730.9
HIGHEST SALARY PAID TEACHERS1MEAN SALARY 29653.4 24420.41

I--
22418.41
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6. Racial and Ethnic Composition of Staff

The vast majority of administrators and teachers in any type of

school were white (see Tables IV.15). The lowest percentages of white

administrators were in'public schools where 82x of secondary and 88% of

elementary administrators were white. Private schools reported that

between 94% and 100% of their adminstrators were white. Blacks and

'other minorities' were better represented than hispanics among

secondary school administrators; hispanics had slightly greater

representation in pubic elementary schools.

Minorities had more representation in the teachers' ranks. Twenty-

six percent of the teachers in Catholic private secondary schools were

minorities -- 23% hispanic, 3% black. About 15% of public elementary and

other religious schools teachers were minorities; 5% of other religious

elementary and 10% of other religious secondary were black. About 8% of

nonsectarian elementary school staffs were minorities, as were about 5%

of their secondary school staffs.

Professional support personnel are also predominantly white,

particelarly at the secondary level where 1CO% of Catholic private,

nonsectarian and other religious professional support staff were white.

Public schools, and Catholic parochial and nonsectarian elementary were

the only school types whose professional suppport staffs were at least

10% minority.

It is only among teachers' aides and support staff that we begin to

see significant percentages of minorities among the staff. For example,

about 35% of Catholic parochial elementary school aides and about 50% of

Catholic parochial secondary school support staff were minorities. Anne

aides and support staff, blacks and hispanics were more widely

represented.

Tables IV.15 are quite detailed, but the overall patterns

discussed in the preceding paragraphs can be observed by scanning the

right hand column ,'Total Returns', which gives the weighted average for

each row. There one can easily see the high percentagea of white

administrators, teachers and professional support staff, and the greater

minority representation among teachers' aides and support staff.



TABLE IV.151 RACIAL AND ETHNIC COMPOSITION OF STAFF

GRADE LEVEL:ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

I

IPAROCHIAL

PUBLIC

CATHOLIC

OR
DIOCESAN

CATHOLIC
PRIVATE !RELIGIOUS

OTHER
ISECTARIAN

NON-
I

TOTAL
RETURNS

X WHITE ADMINISTRATORS IMEAN X 88.71 96.51 100.01 99.41 100.01 93.9

X BLACK ADMINISTRATORS (MEAN X 3.0 1.61 0.0 0.0 0.0 1.8

X HISPANIC ADMINISTRATORS MEAN X 3.51 1.91 0.0 0.0 0.0 2.2

X OTHER MINORITY
ADMINISTRATORS

IMEAN X
4.8 0.01 0.0 0.6 0.0 3.2

X WHITE TEACHERS (MEAN X 88.01 89.4 71.41 84.71 87.71 88.1

X BLACK TEACHERS MAN 7. 1 4.1 6.2 14.3i 9.7 7.81 5.9

Z HISPANIC TEACHERS !MEAN X 2.51 4.0 14.3 2.5 1.2 3.0

OTHER MINORITY TEACHERS MEAN X 5.4 7.4 0.0 3.1 3.31 4.7

X WHITE PROF SOPA KM MEAN Z 89.61 82.2 0 100.0 88.91 87.1

X BLACK PROF SUPP PERS !MEAN X 3.4 3.6t 0 0.0 0.0 2.9

X HISPANIC PROF SUPP PERS !MEAN X 1.41 14.2 0 0.0 0.0 6.9

X OTHER MINORITY PROF SUPP MEAN X
PERS 5.61 0.0 0 0.0 11.1 5.6

X WHITE AIDES !MEAN X 81.3 65.51 0 85.4 80.4 76.8

X BLACK AIDES (MEAN % 4.9 10.71 01 10.41 11.91 7.7

X HISPANIC AIDES MEAN X 10.9 23.5 01 4.21 3.51 13.5

X OTHER MINORITY AIDS MEAN Z 2.8 10.0 0 0.0 4.21 2.8

X WHITE SUPPORT STAFF !MEAN Y 75.21 65.4 33.3 79.01 71.71 70.9

X BLACK SUPPORT STAFF MEAN X 10.6 10.4 4.01 18.2 9.6 10.9

X HISPANIC SUPPORT STAFF !MEAN X I 11.41 23.4 66.7 2.81 14.11 16.2

X OTHER MINORITY SUPPORT MEAN X
STAFF 2.81 16.71 0.0 0.0 4.6 3.2
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TABLE IV.15: RACIAL AND ETHNIC COMPOSITION OF STAFF

GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

1 CATHOLIC I
!PAROCHIAL 1
1 OR I CATHOLIC 1 OTHER I NON-

PUBLIC DIOCESAN 1 PRIVATE RELIGIOUS (SECTARIAN

% IHITE ADMINISTRATORS IMEAN

Z BLACK ADMINISTRATORS IMEAN

X HISPANIC ADMINISTRATORS IMEAN X

OTHER MINORITY 1MEAN X
ADMINISTRATORS

WHITE TEACHERS

X BLACK TEACHERS

X HISPANIC TEACHERS

OTHER MINORITY TEACHERS

MEAN X

MEAN Y.

1

1MEAN Y.

(MEAN Y.

X WHITE PROF SUPP PERS MEAN X I

X BUCK PROF SUPP PERS

PERS
I 1

HEAR X

X HISPANIC PROF SUPP ZW--1MIAN Z

% OTHER MINORITY PROF SUPP (MEAN X

X WHITE AIDES (MEAN X I

Z BLACK AIDES MEAN X 1

X HISPANIC AIDES MEAN X

X OTHER MINORITY AIDES !MEAN X

Z MITE SUPPORT STAFF (MEAN Z I

% BUCK SUPPORT STAFF (MEAN X 1

Z HISPANIC SUPPORT STAFF IMEAN X

X OTHER MINORITY SUPPORT IMEAN X
STAFF I I

TOTAL
RETURNS

82.3 95.0 100.01 100.01 93.81 85.4

7.41 5.61 0.0 0.01 1.41 6.1

4.81 0.0 0.01 0.01 0.01 3.7

1

5.51 0.0 0.01 4.81 5.2

84.8 92.61 74.01 86.71 95.61 85.6

4.7 1 3.2 2.91 5.01 1.31 4.2

6.13.2 25.5i3.21 0.01 1.81

5.01 4.21 0.01 8.31 1.41 4.7

84.51 91.7 100.01 100.01 100.01 87.3

5.81 0.0 0.01 0.01 0.01 4.6

6.11 1 0.01 o.ol o.ol 6.7
1 1

1 1 1

1.6 01 0.01 0.01 0.01 1.4

62.1 01 100.01 100.01 01 63.5

16.0 01 0.01 0.01 0 15.4

11.41 01 0.0 0.01 01 11.0

10.5 01 01 0.01 01 10.3

69.81 49.21 83.61 83.31 94.1 72.0

11.01 4.21 5.01 0.01 0.0I 9.2

1C7?---- 46.6 11.41 0.01 5.91 11.8

I I 1

8.31 0.01 0.01 16.71 0.01 7.7

1
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7. Sex of Staff

Percentages of male and female staff members differed considerably

according to school level and school type (see Tables IV. 16). In

general, the maJoiity of administrators, teachers, professional staff,

aides, and support staff in all school types at the elementary level

were female. In contrast, the majority of administrators and teachers at

the secondary level were male, except among Catholic schools where 67%

to 83x were female. Female administrators also received slighlty more

representation in the public sector. Within elementary and secondary

levels, there were slightly higher percentages of male administrators

than there were male teachers, except in Catholic parochial elementary

schools where 100% of the administrators were female. At each level, the

highest percentages of female administrators and teachers were in the

Catholic schools; the lowest percentages were in other religious

schools.

At the elementary level, 74% to 96% of the teachers were female.

A majority of administrators in each school category at the elementary

level were also female, but there were slightly higher percentages of

male administrators than male teachers for each category. The majority

of professional support staff, aides, and support staff were also female

with two exceptions: 75% of the professional support staff in public

elementary schools were male; and, interestingly, the Catholic parochial

elementary schools did not report any professional support staff.

There were increases of male administrators, teachers, and other

staff members in almost every school category at the secondary level.

Between 55% and 62% of the teachers in nonsectarian, other religious,

and public schools were male. However, 74% to 83% of Catholic parochial

end private secondary school teachers were female. Although 67% of the

Catholic parochial secondary school administratos were female, 64% to

100% of the administrators in the other school cateogries were male.

Patterns for professional support staff, aides and support staff were

less consistent at the secondary level.
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TABLE IV.16$ SEX OF STAFF

GRADE LEVEL:ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL

OR
DIOCESAN

CATHOLIC OTHER
PRIVATE RELIGIOUS

NON-
SECTARIAN

TOTAL
RETURNS

Z MALE ADMINISTRATORS MEAN % 29.31 0.01 0.0 45.51 30.11 30.7

X FEMALE ADMINISTRATORS MEAN X I 70.71 100.01 100.0 54.51 69.9 69.3

% MALE TEACHERS MEAN X 21.2 3.8 0.01 26.01 21.71 59.1

X FEMALE TEACHERS 'MEAN X 78.81 96.21 100.01 74.01 78.31 40.9

X MALE PROF SUPP PERS (MEAN Z 74.61 01 01 2.81 3.61 55.6

X FEMALE PROF SUPP PERS MEAN X 25.41 0 01 97.2 96.41 44.4

X MALE AIDES MEAN Z 9.2 0.0 0 8.0 15.8 9.6

X FEMALE AIDES 'MEAN X 90.81 100.0 0 92.0 84.2 90.4

Z MALE SUPPORT STAFF (MEAN X 42.11 16.71 66.7 24.2 37.9 39.4

X FEMALE SUPPORT STAFF WEAN X I 57.9 83.3 33.31 75.81 62.11 60.6

TABLE IV.16$ SEX OF STAFF

GRADE LEVEL=SECONDARY

I

I

CLASSIFICATION OF SCHOOL TYPE

TOTAL
RETURNSPUBLIC

CATHOLIC
PAROCHIAL

OR
DIOCESAN

CATHOLIC OTHER
PRIVATE RELIGIOUS

NON-
SECTARIAN

X MALE ADMINISTRATORS (MEAN X 63.6 33.3 100.0 75.0 71.01 64.6

X FEMALE ADMINISTRATORS MEAN X 36.41 66.71 0.0 25.0 29.0 35.4

X MALE TEACHERS MEAN X 61.6 16.71 25.91 60.0 84,6 a1

Z FEMALE TEACHERS MEAN X 1 38.4 83.31 74.1 40.01 45.4 40.4

Z MALE PROF SUPP PERS (MEAN X 57.4 33.3 0.0 66.71 25.01 54.1

X FEMALE PROF SUPP PERS MEAN X 1 42.6 66.7 100.01 33.31 75.0 45.9

X MALE AIDES MEAN X 16.7 0.01 01 0.0 01 16.1

X FEMALE AIDES MEAN X 83.3 100.0 0 100.0 0 83.9

X MALE SUPPORT STAFF MEAN X 35.3

I.

0 33.3 66.7 28.6 35.3

X FEMALE SUPPORT STAFF MEAN X 64.7 0 66.7
i

33.31 71.4 64.7
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8. Type of Employment Negotiations.

Schools were asked to indicate which of the following statements

best described the nature of employment negotiations on wages, hours of

employment, and other terms and conditions of employment of teachers for

the 1981-82 school year:

a. Formal negotiations with a teachers organization which led to a

written agreement

h. Informal negotiations with a teachers organization which did

not lead to a written agreement

c. Individual negotiation between the school and individual

employees

d. Wages, hours and terms and conditions of employment are

essentially determined unilaterally by the school.

Tables IV.17 present the percentages of schools represented by each

of the above types of employment negotiation. The data suggest that

public schools at both the elementary and secondary levels, have formal

negotiations; nonsectarian and other religious schools tit both levels

tend to determine wages and conditions of employment unilaterally. One

hundred percent of public elementary schools and 92% of public secondary

schools used formal negotiations. In contrast, 57% of nonsectarian

elementary, 63% of nonsectarian secondary, and 77% of other religious

elementary schools determined wages and employment conditions

unilaterally. Catholic parochial schools were the only private schools

to use formal negotiations at the secondary level; 60% used such

negotiations. Catholic parochial schools used primarily a combination

of individual negotiations and school wage determination at the

elementary level.
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TABLE IV.17: TYPE OF EMPLOYMENT NEGOTIATIONS

GRADE LEVEL2ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

I CATHOLIC
!PAROCHIAL
I OR 1 CATHOLIC OTHER NON-

PUBLIC I DIOCESAN I PRIVATE RELIGIOUS SECTARIAN
TOTAL

RETURNS

X OF 1
STRA-I

N TUM I N

X OF I IX OF X OF X OF
STRA -I ISTRA- STRA- STRA-
7121 1 N I TUM N TUM N TUN

X OF
STRA -

N TUM

TYPE OF EMPLOYMNT NEGOTIATIONS

FORMAL NEGOTIATIONS

INFORMAL NEGOTIATIONS

INDIVIDUAL NEGOTIATIONS

1SCHOOL DETERM WAGES ETC

1TOTAL RETURNS

I I

37 100.01 7 11.7 0 0 0 0 2 9.5 46 33.8

0 Cl 2 3.3 0

I I

0 1 5.91 2 9.5 51 3.7

0 01 21 35.01 11100.0 3 17.6 51 23.81 30 22.1

1

0 01 30 50.01 0 0 13 76.5 12 57.11 55 40.4

37 100.01 64 100.01 1 100.0 17 100.0 21 100.01 136 100.0

TABLE IV.17, TYPE OF EMPLOYMENT NEGOTIATIONS

GRADE LEVEMECOND4RY

CLASSIFICATION OF SCHOOL TYPE

CATHOLIC
IPAROCHIAL

PUBLIC
I OR
I DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIWCOUS

NON- I TOTAL
SECTARIAN 1 RETURNS

Z OF
STRA-

X OF
STRA-

X OF
STRA-

Z 3F
STRA-

1 1Z OF I
ISTRA -1

X OF
ISTRA -

N !WHIN TUMIN TUtlIN I'M N 1TUMIN TUM

TYPE OF EMPLOYMNT NEGOTIATIONS 1
1

1 I

FORMAL NEGOTIATIONS 44 91.7 3 60.01 0 0 0 0 01 01 47 70.1

INFORMAL NEGOTIATIONS 4 8.3 0 0 2 40.0 0 0 21 25.01 8 11.9

I 1 1

INDIVIDUAL NEGOTIATIONS 0 0 1 20.0 11 20.0 0 0 11 12.51 3 4.5

!

SCHOOL DETERM WAGES ETC 0 0 1 20,0 2 40,0 1 100.0 51 62.51 91 13.4

TOTAL RETURNS 4b 100.0 5 100.01 5 100.0 11100.0 81100.01 67 100.0
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9. Experience of Teaching Staff at Current School

Tables IV.18 show the mean percentages of teaching staff with five

or less ywurs or more than five years of teaching experience in their

current schools. 'These numbers do not renresent the total years

teaching experience for any given teacher.

About 80% of public elementary and secondary teachers had been at

their current schools for more than five years when the questicnnairea

were filled out. Between 64x and 7Sx of Catholic parochial and Catholic

private school teachers had been teaching at their current schools for

more than five years. In contrast, only about 38x of nonaectarian

elementary and secondary, 33x of elementary and 15x of secondary

teachers in other religious schools had been employed in their current

schools for more than five fears.

TABLE /V,181 TOTAL EXPERIENCE OF TEACHING STAFF

GRADE LEVEL=ELEHENTARY

CLASSIFICATION OF SCHOOL TYPE

1 CATHOLIC I
(PAROCHIAL 1
1 OR I CATHOLIC i OTHER I NON-

PUBLIC I DIOCESAN I PRIVATE !RELIGIOUS !SECTARIAN

X TEACHERS W/ <= 5 YRS EXPER1HEAN Y.
1 21.31 35.61 29.41 67.51 62.61

X TEACHERS W/ > 5 YRS EXPER !MEAN X 78.71 64.41 70.61 32.51 37.41

1

1

1

1

TOTAL I

RETURNS i

1

36.21

63.81

TABLE IV.18t TOTAL EXPERIENCE OF TEACHING STAFF

GRADE LEVELASECONDARY

1 CLASSIFICATION OF SCHOOL TYPE
1

1

1 1 CATHOLIC 1 1 1 1

1 !PAROCHIAL I I 1 1

I I OR 1 CATHOLIC I OTHER I NON- TOTAL 1

! PUBLIC 1 DIOCESAN 1 PRIVATE !RELIGIOUS !SECTARIAN RETURNS !

1

X TEACHERS W/ <x 5 YRS EXPER1HEAN X 1 t1.01 30.11 24.51 85.01 61.71 27.91
1

X TEACHERS W/ > 5 YRS EXPER (MEAN X 1 79.01 69.91 75.51 15.01 38.31 72.1i11...

88 94
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10. Educational Oualificatioms of Teaching Staff

The vast ma3ority of teachers in both public and private sectors

hold BA degrees (see Tables IV.19). Only 8% of Catholic parochial and 4%

of nonsectarian elementary teachers do not have BA's. The small lercent

(.3%) of public secondary school teachers who do not hold BA degrees may

possibly represent driver's education or vocational education teachers.

All types of public and private elementary schools, with the

exception of our single Catholic private respondent, have roughly the

same percentages of teachers with masters degree or higher (between

23% and 29%). The percent of secondary school teachers with masters

degree or higher is significantly greater for all school types -- 45%s-

47x for public, Catholic parochial and private, and other religious

schools; a striking 70% of nonsectarian secondary school teachers held

masters degrees.

TABLE IV.19* EDUCATIONAL QUALIFICATIONS OF TEACHING STAFF

GRADE LEVEL*ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

1 CATHOLIC I 1

IPAROCNIAL I 1

OR I CATHOLIC I OTHER I NON-

PUBUC DIOCESAN PRIVATE 'RELIGIOUS 'SECTARIAN
TOTAL

RETURNS

X Tams WITH NO BA DEGREE !HEM X

Y. TCHRS WWITH BA DEGREE ONLY1MEAN Y.

X TCHRS WITH MASTERS DEGREE (MEAN X
OR HIGHER

0.1

71.4

28.51

8.0 0.0 0.71 4.41 3.6

69.61 0.01 75.91 66.81

1 1 I

22.51 100.01 23.31 26.81 25.9
-----.1

70.5

TABLE IV.193 EDUCATIONAL QUALIFICATIONS OF TEACHING SUFI

GRADE LEVEL*SECONDARY

1
CLASSIFICATION OF SCHOOL TYPE

1

I CATHOLIC 1

I 1PAROCHIAL I I

I OR I CATHOLIC OTHER I NON- TOTAL

I PUBLIC DIOCESAN 1 PRIVATE RELIGIOUS 'SECTARIAN RETURNS

X TCHRS WITH NO BA OEGREE !MEAN X O.! 0.01 0.6 0.01

204.871

0.3

55.6 54.41 51.5 38.31 52.6
X TCHRS WWII), BA DEGREE ONLY MEAN X

45. 61 41. 71 69.51

i

X TCHRS WITH MASTERS DEGREE MEAN X 1

OR HIGHER 1 1 44.1 47.9 47.1



11. Eaployment Termination

Schools were asked to note the number of teachers who left school

during the last two years for the following reasons:

1) Budget cuts or declining enrollments

2) Leave of absence

3) Unsatisfactory performance

4) Retirement

5) Death

6) Other (family reasons, employment opportunities, etc.)

The far left column in Tables IV.20 correspond to these six reasons for

employment termination. The numbers in the columns are the mean percents

of full- and part-time teachers who terminated employment for each

school category.

The most striking results of this question were the higher

percentages of teachers in private schools who were released because of

unsatisfactory performance. For example, about 33% of nonsectarian, 32x

of Cathlic private, and 14% of Catholic parochial secondary teachers

were terminated for unsatisfactory performance compared to only 6% of

public secondary teachers. This same pattern holds true for elementary

schools, but the percentages are smaller.

Higher percentages of teachers in public schools were laid-off,

granted leave or retired. Moto that the percentages of teachers leaving

school for other, personal reasons were generally higher than the other

reasons given by private school officials. These personal reasons appear

to be the most common reason for teachers in the private sector to

terminate their employment.

These percentages do not reflect the relative numbers of teachers

who terminated their employment within the various school types. A

different analysis of these data, although not presented here, showed

that overalll turnover rates in the public sector were slightly lower

than those in the private sector.
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TABLE TV.20: MEAN PERCENTAGE OF TEACHERS IN THE SCHOOL WHO HAVE TERMINATED

EMPLOYMENT IN THE LAST TWO YEARS BY REASON FOR TERMINATION

GRADE LEVELIELEMENTARY

i

1

1

I

CLASSIFICATION OF SCHOOL TYPE

TOTAL
RETURNS

PUBLIC

CATHOLIC
!PAROCHIAL

OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

IX OF TCHS LEAVING,LAID*GFF (MEAN X 40.61 2.1 50.0 1.81 0.6 16.9

X OF TCHS LEAVING.GRANTE0 MEAN X
LEAVE 1 21.31 6.0 50.0 0.4 23.5 13.7

X OF TCHS LEAVING,FIRED MEAN X 1.8 13.5 0.0 9.3 12.6 8.4

Z OF TCHS LEAVING,RETIRED !MEAN X
1

16.1 3.2 0.0 5.4 10.8 9.2

X OF TCHS LIAVING,DIED !MEAN 2 i 3.i 0.5 0.0 0.0 5.9 2.1

X OF TCHS LEAVING,OTHER (MEAN X

REASONS 1 I 17.2 74.6 0.0 83,11 46.6 49.6

TABLE IV.20: MEAN PERCENTAGE
OF TEACHERS IN THE SCHOOL WHO HAVE TERMINATED

EMPLOYMENT IN THE LAST TWO YEARS BY REASON FOR TERMINATION

GRADE LEVEL=SECONDARY

1

I

I

I

I

CLASSIFICATION OF SCHOOL TYPE

TOTAL
RETURNS,

PUBLIC

CATHOLIC
PAROCHIAL

OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

X OF TCHS LEAVING,LAID-OFF (MEAN X 26.0 C.0 20.0 0.0 0.0 20.4

Z OF TCHS LEAVING,GRANTED !MEAN X

LEAVE 1 24.0 13.31 15.0 0.0 0.0 19.5

X OF TCHS LEAVING,FIRED !MEAN X 1 6.21 14.0 31.7) 0.0 33.3 11.6

X OF TCHS LEAVING,RETIAD MEAN X
t

23.7 0.01 5.01 0.0 1.6 17.8

X OF TCHS LEAVING,DIED MEAN X 1 3.71 0.0 0.01 0.01 0.01 2.7

X OF TCHS LEAVING,OTHER !MEAN X

REASONS 1

1

16.4 7k.7 28.3 100.0 65.1 28.0

9197



E. SCHOOL PHILOSOPHY AND PRACTICES

1. Basis for Studert Admissions

Private school officials were asked to indicate which of the

following criteria were used to evaluate students for adwission:

a) Academic Record (grades or teacher reports)

b) Achievement or aptitude test results

c) Athletic Ability

d) Other extra-curricular activities

e) Religious affiliation

f) Family involvement in a particular religious organization

g) Relative of alumni or current student

b) Personal recommendation

i) Psycho.ogical teat results

3) Affirmative Action

The abbreviations in Tables IV.21 correspond to these criteria. The

school officials were asked to indicate a '1' if the criterion was

required; a '2' if it was considered; and a '3' if it was not conaiderd

for admission. The numbers between 1 and 3 in Tables 111.21 are the mean

ratings of the school officials using this ranking scheme. A mean rating

close to 1 indicates that most schools in the category either required

or considered the criterion for admission; a ranking close to 3

indicates the criterion was not considered.

As one would expect, the vast majority of elementary and secondary

schools (mean ratings between 1.0 and 2.0 ) required or considered

student academic records, achievement and/or aptitude tests, and

personal recommendations for admission. Religious affiliation and family

involvement in a religious organization were considered for admission to

Catholic and other religious schools. Psychological tests were

considered to a moderate degree by all the schools, least of all

Catholic private secondary. Sibling or alumni status were considered by

nonsectarian aid Catholic schools (mean rating of about 2); other
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religious schools did not consider these adaissions criteria.

There ere several interesting remits. Athletic ability and

involveaent in extra-curricular activities were more iaportant

adaissions criteria at the secondary level, particularly to Catholic

private and nonsectarian schools. The amen ratings fer nonsectarian

secondary schools considering student athletic ability as a criterion

was 2.2; for student involvement in extra-curricular activities, it was

1.9. Nonsectarian schools and the two Catholic private elementary

schools considered affirmative action in evaluating students for

admission (means ranging between 2.0 and 2.4). Affirmative action

appeared to be a less important admissions criterion to th, other types

of schools, particularly at the secondary level (mean ratings of 3.0)
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TABLE IV.211 BASIS FOR STUDENT ADMISSIONS

GRADE LEVEL:ELEMENTARY

CLASSIFICATION OF SCHOOL
TYPE

CATHO -I

LIC I

PAROC -I 1

HIAL ICATHO -I
OR I LIC !OTHER

DIOCE -IPRIVA -111E1.'6 -

SAN I TE I IOUS

NON-
SECTA-
RIAN

TOTAL
RETUR-

NS

BASIS FOR STDNTIMEAN RATING
ADMISS=GRADES I 1.41 1.01 1.41 1.7 1.4

BASIS FOR STDNTIMEAN RATING
ADMISS=APTITUDEI
TEST

1

I I

1.61 2.01 1.3

BASIS FOR STDNTIMEAN RATING
ADMISS=ATHLETC I
ABILITY

I I

3.CI 3.01 3.01 2.91

1.6

3.6

BASIS FOR STMTIME'N RATING
AMISS:EXTRA 1

OMR ACTIV I

1

I I

2.81 3.01 2.9 2.71 2.8

BASIS FOR STDNTIMEAN RATING
ADMISS=RELIGIO-I
US AFFIL I

I

2.01
I

2.01

BASIS FOR STDNTIMEAN RATING
ADNISS=FAMILY I

INVOLV
I

I 2.11
I

2.01

BASIS FOR STDNTIMEAN RATING
ADMIS3=RELATV I

OF ALUMNI

BASIS FOR STDNTIMEAN RATING
ADMISS=PERS I

RECOMMEND

2.2 2.91 2.2

I

2.5 3.01 2.3

I I I

2.21 2.01 2.7 2.11 2.3

I I I

I I I I

2.01 2.01 1.91 2.01

I I I

I I I

2.01

1

".4 2.41

I 1 1

I 1

2.01 2.6 k.1I

BASIS FOR STDNTIMEAN RATING
1ADMISS=PSYM I

(TESTS 2.51

(BASIS FOR STDNTIMEAN RATING
IADMISs:AFFIRMA -I
ITV ACTION 2.4

2.0

2.4

2.41

1

TABLE IV.21' BASIS FOR STUDENT ADMISSIONS

GRADE LEVEL=SECONDARY

BASIS FOR STUNTIMEAN RATING
ADMISS=GRADES I

CLASSIFICATION OF SCHOOL
TYPE

cATHD -I

LIC I

pAROC -I

VIAL ICATHO -
OR I LIC OTHER

DIOCE-IPRIVA4- RELIG -
SAN I TE IOUS

I1

BASIS FOR STDNTIMEAN RATING
AMISS=APTITUDEI
TEST

BASIS FOR STUNTIMEAN RATING
ADMISS=ATHLETC I
ABILITY

OASIS FOR STDNTIMEAN RATING
ADMISS=EXTRA
CURR ACTIV

BASIS FOR STUNT MEAN RATING
AOMIsS=RELIGIO-
US AFFIL

NON-
SECTA-
RIAN

TOTAL
RETUR-
NS

1.01 1.01 1.51 t.OI

I

1.01
I

1.0
I

2.0
I

1.11

2.8I 2.41 3.0 2.21

I

I

2.61 2.21 3.01 1.91

I I I I

1

2.01

BASIS FOR STDNTIMEAN RATING
ADmISS=FAMILY I

INVOLV I

1

2.21

BASIS FOR STDNTIMEAN RATING
I

ADMISS=RELA1V 1 1

OF ALUMNI I 2.01

BASIS FOR STDNTIMEAN RATING
1

AmISS=PERS 1 1

RECOMMEND I 1.81

BASIS FOR STDNTIMEAN RATING
ADMISS=PSYCH I

TESTS
I

2.31

BASIS FOR STDNTIMEAN RATING
ADmISS=AFFIRMA-1
TV ACTION

2.41 1.51 2.91

2.41 2.51 2.91

2.01 3.01 2.11

1.81 1.51 1.21

3.01 2.51 2.61

1.0

1.1

2.5

2.2

2.4

2,5

2.1

1.5

2.6

I I I I

3.01 2.41 3.01 2.4I 2.6
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2. Emphasis of the School on Specific Student Outcomes

We were interested in determining differences among school types

with regard to emphasis on student outcomes. Did a particular school

stress basic skills, critical thinking, college preparation and/or

social development? Do public schools ciiffer, in general, dramatically

froa private schools in what they emphasize? Tables IV.22 present the

mean percentages (in fraction format) of each school type which

emphasized the specific student outcomes in which we were interested.

Categories should be self-explanatory except for two: religious values

also includes ethical values, and social development refers as well to

cultural pluralism.

There is one striking result. Only 60% ci public elementary and 40%

of public secondary schools emphasized critical thinking compared to

between 80% and 100% of the private school types. The maJority of public

and private schools also emphasized basic skills, the development of

self-esteem, and social development. The one exception was nonsectarian

secondary schools, of which only 30% emphasized self-esteea and 10x

eaphasized social development. Basic skills and self-esteem were the

moat frequently emphasized outcomes at the elementary level; basic

skills and college preparation were the most frequently cited outcomes

at the secondary level.

Another interesting result is in relation to 'respect for authority

instilled'. The wority of Catholic and other religious schools ( 90%-

100x) and public elementary schools (70x) emphasized instilling repect

for authority. In contrast, only 40% of nonsectarian elementary and 2()%

of nonsectarian secondary schools emphasized respect for authority.

Vocational education was emphasized by Catholic private (60%), other

religious (50x), and to a smaller extent, public (40%) secondary

schools. Vocational education was not emphasized at all by nonsectarian

schools.



TABLE IV.221 EMPHASIS OF THE SCHOOL ON SPECIFIC STUDENT OUTCOMES

GRADE LEVELuELEMENTARY

I CLAS3IFICATION OF SCHOOL TYPE

!CATNO-4
I LIC I

1 IPAROC -I

I I HIAL ICATHO-,

I I OR I LIC

I IDIOCEIPRIVA-
!PUBLIC, SAN 1 TE

IOTHER
RELIG -ISECTA
IOUS

1

I

1 NON-
-IRETUR

I RIAN

'TOTAL
-

NS

SCHL EMPHASIS MEAN RATING I

ON COLLEGE PREP( 0.11

1

I

0.21 0.0 0.51
I

0.4 0.2

SCHL EMPHASIS IMEAN RATING
ON BASIC SKILLSI

I

I 1.01

1 I

1.01 1.0 0.91 0.91

4-..----

0.9

1.0

0.7

SCHL EMPHASIS
ON CRITICAL
THINKI

IMEM RATING
1

1

1

I I I

1 0.6 0.81 1.0 0.81

RESPECT FOR
AUTHORITY
EMPHASIZED

IMEAN RATING
1 I

1

I I I

I 1

I 0.7 0.91 1.0 1.0 0.4 0.8

VOCATIONAL
PREPARATION
EMPHASIZED I

I

!MEAN RATING I

1

I

I

I I

1 I 1

0.01 0.11 0.0 0.1 0.0 0.1

SOCIAL (MEAN
DEVELOPMENT
EMPHASIZED

RATING I

I I

1 0.6

I I

I I

0.81 1.0 0.5 0.8 0.7

SELF ESTEEM
EMPHASIZED I

WEAN RATING 1

I 0.9 1.01 1.01 0.8 0.9 0.9

0.5

RELIGIOUS IMEAN

VALUES I

EMPHASIZED 1

RATING I

I

1

I I

I I

0.01 1.01 1.0 0.91

-----i--

0.1

96
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TABLE IV.22: EMPHASIS OF THE SCHOOL ON SPECIFIC STUDENT OUTCOMES

GRADE LEVEL=SECONDARY

I
CLASSIFICATION Or SCHOOL TYPE 1

1

1 ICATHO -I 1

1

I

I 1

1

1

1PUBLIC

LIC 1

PAROC -I

VIAL !CAM° -
OR I LIC

DIOCE-IPRIVA-
SAN 1 TE

1 1

/ 1

1 1

OTHER 1 NON- 1TOTAL
RELIG -"SECTA -1RETUR -

IOUS 1 RIAN 1 NS

SCHL EMPHASIS !MEAN RATING 1

ON COLLEGE PREP) 1 0.8 0.81 1.0 1.0 1.01 0.8

SCHL EMPHASIS 111EA11 RATING 1 1 1

ON BASIC SKILLS) 0.9 0.81 0.8 1.01 0.61 0.9

SCHL EMPHASIS MEAN RATING 1
1

ON CRITICAL 1 1
1 I

THINK' 1 I 0.4 0.8 1.0 0.91 0.5!

RESPECT FOR MEAN RATINGI 1 1

AUTHORITY 1 1 1 1

EMPHASIZED I 1 0.4 1.01 1.4 1.0 0.21 0.5

VOCATIONAL !MEAN RATING I 1
1

PREPARATION 1 1 1 1

EMPHASIZED 0.4 0.21 0.6 0.5 OAI 0.4

SOCIAL MEAN 1ZATING 1 1

DEVELOPMENT 1 1 1 I

EMPHASIZED
I

1 1 0.5 0.61 0.8 1.0 0.11 0.5

SELF ESTEEM !MEAN RATING I

I

1

I

1

EMPHASIZED 1 1 0.6 0.81 0.8 1.0 0.31 0.6

RELIGIOUS MEAN RATING 1 1 1

VALUES 1 1 1 1

EMPHASIZED 1 1 0.0 1.01 1.0 1.01 0.11 0.2



3. Reported Reasons for Success of the School

Tables IV.23 show the results of a question designed to determine

which school features contributed to success of the school. The tables

show the mean purdentaqes of schools that attributed school success to

one of the following school features: highly dedicated teachers;

superior student discipline; superior course offerings; good parental

involvement; good student morale; and a highly selected student body.

Mot surprisingly, highly dedicated teachers was cited as an

important reason for school success by the vast mo3ority of all of the

respondent schools. Averaging across all school types (see right hand

column in Tables IV.23), 90% of elementary and secondary schools

regarded dedicated teachers as contributing to school success This

average percentage is higher than the overall percentages of other

features cited.

Again, looking in the right hand column, 'Total Returns', one can

see that 80% of elementary and secondary school officials also cited

'good student morals' as a success factor. Overall, superior student

discipline was a key success factor in about 60% of elementary and

secondary schools, but only 50% of nonsectarian elementary and 30% of

nonsectarian secondary schools regarded this factor as important. Beyond

this, differences between elementary and secondary schools begin to

appear. Seventy percent of elementary schools cited 'good parental

involvement' as a school feature contibuting to success, compared to 50%

of the schools at the secondary level. 'Superior course offerings' was

a slightly more important success factor at the secondary level.

Differences between public and private schools are less pronounced

than differences within the private sector. However, one such difference

between public and private schools is reflected in the feature 'highly

selected student body', which 80x of nonsectarian and Catholic private

secondary schools regarded as important.

1O
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TABLE XV.23t REPORTED
REASONS FOR THE SUCCESS OF THE SCHOOL

GRADE LEVELtELEMDiTARY

4

CLASSIFICATION OF SCHOOL TYPE

CATHO -!

LIC I 1

PAROC -I

HIAL ICATHO-I
OR 1 LIC 11THER NON- TOTAL 1

DIOCE-1PRIVA-IRELIG- SECTA- RETUR.I

PUBLIC SAN I TE 1 IOUS I RIAN N3 I

SCHL SUCCESS
DUE TO
DEDICATED
TEACHERS

MSAN RATING

i

I 1

I I

1 1

0.9

I

1.0

1

1

I

1

I

1.01 1.0

I

1

1

1.0 0.9

SCHL SUCCESS 1MEAN RATING I
1

DUE TO STUDENT
1

I
I

DISCIPLINE
0.61 0.7 1.01 0.8 0.51 0.6

SCHL SUCCESS !MEAN RATIM% I
1

DUE TO COURSE
t / I

1

OFFERINGS
0.31 0.31 1.01 0.5 0.61 0.4

SCHL SUCCESS IMEAN RATING

DUE TO PARENT 1 I 1 I 1 I

INVOLVEMENT
9.61 0.81 0.01 0.61 0.81 0.7

SCHL SUCCESS MEAN RATING -1-1-1.- I 1

DUE TO STUDENT
1 1 1 1 1

MORALE
I 4.81 0.91 I.o 0.7 0.81 0.8

SCHL SUCCESS MEAN RATING I

nur TO SELECT
I I

I

STUDENT BODY 1
1 0.11 0.11 0.01 0.31 0.41 0.11

GRADE LEVEL9SECONDARY

CLASSIFICATION OF SCHOOL TYPE

TOTAL
RETUR-

ICATHO-I I

I LIC I
I

1 PAROC- 1 I

1 HIAL ICATHO - 1

I OR I tic OTHER 1 NON -

10IOCE -IPRIVA - RELIG-ISECTA-

0
PUBLICI SAN

I

TE IOUS
I

RIAN NS

I 1

SCHL SUCCESS IMEAN RATING I 1

DUE TO 1

1

1 I

DEDICATED I i I
I

TEACHERS 1

I

0.910 0.81 1.0 1.0 1. 0.9

I 1 I

SCHL SUCCESS !MEAN RATING 1 1 1

DUE TO STUDENT I I 1 1 1 1

DISCIPLINE I
I 0.51 0.81 1.0 1.01 0.3! 0.6

SCHL SUCCESS (MEAN RATING I 1

DUE TO COURSE 1
1 1 1

OFFERINGS 1
1 0.61 0.41 0.2 1.01 0.71 0.S

SCHL SUCCESS IMEAN RATING 1 1 I 1 1

DUE TO PARENT 1
1 t 1 1 1 1

INVOLVEMENT 1
1 0.51 0.61 0.81 1.01 0.31 0.5

SCHt. SUCCESS MEAN RATING 1 1 1

DUE TO STUDENT I
1 1 1 1

MORALE
0.81 1.01 1.01 1.01 0.61 0.8

SCHL SUCCESS (MEAN RATING
r

1 1

DUE TO SELECT 1
I 1 1 1 1

STUDENT BODY 1
1 0.11 0.61 0.81 0.51 0.81 0.2
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4. Successful School Practices

Public and private school officials were asked if any of the

following specific practices contibuted to their schools' success:

a. IDEIEVEU2D11 ETE9ER4

School-wide use of a particular teaching method

School-wide use of a particular curriculum

b. Student Evaluation

School-wide review of each student's progress

Dismissal of poor students

Tables IV.24 present the results of this question. Overall, about

80x of the elementary school officials believed that both a particular

curriculum and school-wide review of student progress contributed to

their tchoola' success. This high percentage drops off a bit at the

secondary level. There, overall, about 50x of the secondary school

officials regarded a particular curriculum as a success factor; 70x

believed student progress contributed to selool success.

It is interesting to note the relatively low importance attached to

a school-wide use of a particular teaching method. At the secondary

level, only the public and Catholic private school officials attached

any importance to this factor. As one might expect, primarily

nonsectarian and other religious schools administrators cited dismissal

of poor ztudents as a success factor. At the secondary level, 100x of

the nonsectarian and 50x of other religious schools beleived the

practice of dismissing poor students contributed to school success.
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TABLE IV.E4: SCHOOL PRACTICES BEL!EVED TO BE RESPONSIBLE FOR SCHOOL SUCCESS

GRADE LEVEL=ELEMENTARY

CLASSIFICATroN OF SCHOOL TYPE

ICATHOA
I LIC I

IPAROC -I

I NUL !CATHO-
I I LIC
IDIOCEAPRIVA..-

PUBLICI SAN I TE

OTHER
RELIG-
IOUS

NON-
SECTA-
RIAN

TOTAL
RETUR-

NS

SCHL SUCCESS NEAR RATING I

DUE TO MECUM
TCH0 METHOD I I 0.3$ 8.81 1.0

SCHL SUCCESS IMEAN RATING I I

DUE TO SELECTED(
CURRICULUM o.al 1.0I 1.0

SUCCESS DUE TO IMEAN RATING I

REVIEW Of SIMI I I I

PROGRESS 1--21 a'
L "I

SCHL SUCCESS (MEAN RATING i 1

DUE TO 1 I I I
I

DISMISSAL POOR 1 I I I I

STUD I 1 0.01 0.81 0.01

0.2

0.5

0.7

0. 0.

0.7 0.6

0.71 0.8

0.51 0.41 0.3

TABLE IV.24: SCHOOL PRACTICES BELIEVED TO BE RESPONSIBLE FOR SCHOOL SUCCESS

GRADE LEVELsSECONDARY

1
CLASSIFICATION OF SCHOOL TYPE 1

1

CATHO -I I 1

LIC I I 1

PAROC-I I 1

HIAL ICATHO -I ;

OR I LIC !OTHER NON- (TOTAL
OIOCE-IPRIVA-IRELIG SECTA-1RETUR-

PUBLIC SAN I TE I IOUS RIAN 4 NS

SCHL SUCCESS (MEAN RATING

01112 TO SELECTED1

TCHG METHOD I
0.31 0.0I 0.5 0.01 0.01 0.3

SCHL SUCCESS 1MEAN RATING I I I I

DUE TO SELECTED1 I I I I

CURRICULUM I I 0.51 1.01

I

1.0 0.5$ 0.51 0.5

SUCCESS DUE TO IMEAN RATING 1 I II

REVIEW Of SIONT1 I I

PROGRESS
-1.--

I 0.71 1.01

1

1.0;

----1--
1.0 0.61 0.7

--1-
SOIL SUCCESS MEAN RATING I 1 I

DUE TO I I 1 I I

DISMISSAL POOR 1 I I I

STUD I 0.21 0.81 0.5 0.5 1.01 0.4
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5. Student Uniforms

What percentage of the private schools required their students to

wear uniforms? At the elementary level, 100 percent of the Catholic

parochial and private, 26x of other religious and 20x of nonsectarian

schools required the use of student uniforms. These percentages appear

to decrease at the secondary level, except for nonsectarian secondary

schools where 33X required them. This information is shown in Tables

1V.25.

TABLE IV.25 STUDENTS WEAR UNIFORMS

GRADE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE 1

CATHOLIC I

PAROCHIAL I CATHOLIC I OTHER I NON- 1 TOTAL
OR DIOCESAN! PRIVATE I RELIGIOUS I SECTARIAN I RETURNS

1

I X OF I I X OF I I Y. OF I I OF I 1 X OF
ISTRAT-I !STRATA !STRATA !STRATA !STRAI-

N I UM I N I UM I N I UM I N I UM I N I UM

SCHL REQUIRES UNIFORMS FOR
STOWS

NO

I I I I I I I

I I I I I I I I I

I I I I I I I I I

01 01 01 01 141 73.71 171 81.0i 3.1 28.4

YES 1 681 100.01 11 100.01 SI 26.31 41 19.01 781 71.6

TABLE IV.251 STUDENTS WEAR UNIFORMS

GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE I

I

CATHOLIC I I I 1

PAROCHIAL I CATHOLIC I OTHER I NON- I TOTAL
OR DIOCESAN! PRIVATE I RELIGIOUS I SECTARIAN I RETURNS

I X OF I 1 X OF I I X OF I 1 X OF I I Z OF
!STRATA !SWAT -1 ISTRAT -I ISTRAT-I ISTRAT -

N 1 UM I N I UM I N ! UM I N 1 UM I N I UM

SCHL REQUIRES UNIFORMS FOR
STDNTS

NO

YES

1 I I 1 I

I
I I I

I I I I I I I I

I I I I I I I I I

SI 100.01 21 40.01 21 100.01 61 66.71 151 71.4

01 01 31 60.01 01 01 31 33.31 61 28.6
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6. Importance of Various Teacher Attributes

We asked public and private school officials to rate on a scale of

'1' to '5' , with '5' as most important, the importance of the

following teacher attributes as they pertained to teacher hiring:

Masters Degree or higher;

Bachelors degree;

Previous teaching experience;

Membership in a religious order or community;

Religious or other affiliation;

Personal lifestyle;

Gender;

Race/ethnic origin (Affirmative Action);

Philosophy of education;

State Teaching Credential.

Abbreviations for these attributes are found in Tables 1V.26. Shown in

these tables are the mean ratings of school officials in each stratum

using the scale of '1' to '5' for each of the-above attributes.

Previous teaching experience and a bachelors degree were considered

important fectora in the hiring process by the majority of elementary

and secondary schools. The mean rating for elementary schools with

regard to previous teaching experience was 4.2; the mean rating with

regard to the BA degree was 3.9. Public elementary and secondary

schools rated having a masters degree or higher as an important

criterion for hiring (mean ratings of 2.5 and 2.7 respctively) . Teacher

possession of a masters degree was an important factor in the private

sector primarily at the secondary level, where the mean ratings were 3.4

for nonsectarian schools and 3.3 for Catholic private schools.

There were several response patterns which we did not expect to

find. First, at both the elementary and secondary levels, a teacher's

philosophy of education was the attribute most consistently rated as an

important hiring criteria. Overall, the mean ratings for this attribute

were 4.9 for elementary and 4.3 for secondary school teachers. These
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overall mean rat 0 were slightly higher than those for previous

teaching experience and a BA degree. Second, considerations of gender

and race were relatively unimportant in the majority of school types,

with slightly more importance attached to these at the secondary level.

Personal lifestyle was a , more important factor for private

schools, particularly Catholic and other religious schools. Note the

mean ratings of 4.6 for Catholic parochial and 5.0 for other religious

secondary schools with regard to personal lifestyle. Religious

affiliation and membership in a religious order were important

attributes to Catholic and other religious schools, with the exception

of Catholic parochial elementary schools which did not regard membership

in a religious order as important.

State certification was most important to public schools and

Catholic parochial elementary schools, which had mean ratings of 4.4 for

this criterion. Note how relatively unimportant state certification was

to nonsectarian secondary schools. With this exception, state

certification was a fairly important teacher attribute in the hiring

process.
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TABLE IV.261 IMPORTANCE OF VARIOUS TEACHER ATTRIBUTES

GRADE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

ICATH0-1
LIC I

PAROC -I

IcArHo.1
Of I LIC !OTHER

DIOCEAPRIVAAREL/G-
NON -

SECTA
TOTAL
RETUR-

1PUBLIC SAN 1 TE IOUS 1 RIAN I NS

IMPORT OF TCHR WAN
1

1 1 1
ATTRIB=HIS I

1 1 I IDEGREE 1
1 2.5 1.91 1.01 1.81 2.21 2.1

IMPORT OF TCHR 'MEAN
1 1 1 1

ATTRIII=BA 1 1 I 1 1DEGREE 1 3.8 4.71 5.01 4.31 3.71 4.2

IMPORT OF TCHR !MEAN
I I I

ATTRIB=PREVIOUS1
1 I 1EXPER 1

I 4.1 3.81 5.01 3.51 4.21 3.9

IMPORT OF TCHR (MEAN
I

ATTR/B=MEMBR 1
I IRELIG ORDR

1

I 1.1 2.0 3.0 3.81 1.1) 1.7

IMPORT OF TCHR (MEAN
1 1

ATTRIB=RELIGIOA
1

US AFFIL 1 1.1 4.2 5.0 4.41 1.4 2.6

IMPORT OF TCHR 'MEAN
ATTRIB=PERS 1 1 1

LIFESTYLE 1 2.2 3.9 4.01 3.61 2.5 3.1

IMPORT OF TCHR (MEAN
1 1ATTRIB=GENDER

I 1.3 1.6 3.01 1.31 1.9 1.5

IMPORT OF TCHR MEAN
1 1

ATTRIB=RACE/ET
1 1HHIC ORIGN

1

1.8 2.0 3.0) 1.51 2.4 1.9

IMPORT OF TCHR 1MEAN
I 1

ATTRIB=PHIL OF 1
I 1EDUC 1 4.4 4.9 5.01 4.61 4.7 4.7

IMPORT OF TCHR MEAN
I 1ATTRIB=STATE 1
I 1CERT , 4.4 4.4 5.01 2.51 2.7 4.0

/
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TABLE IV.26s IMPORTANCE OF VARIOUS TEACHER ATTRIBUTES

GRADE LEVEL:SECONDARY

CLASSIFICATION OF SCHOOL TYPE

CATHO -I

LIC I 1

PAROC-I 1

HIAL ICATHO -1
OR I LIC IOTHER

DIOCE-IPRIVA-IRELIG-
NON-
SECTA-

TOTAL
RETUR-

IPUBLICI SAN I TE IOUS 1 RIAN I NS

IMPORT OF TCHR (MEAN
ATTRIB=M3 I

1

I

DEGREE 1 2.71 2.41 3.3 2.51 3.41 2.8

IMPORT OF TCHR MEAN
I

ATTR/B=BA 1 1

DEGREE I 4.11 4.61 3.8 4.51 4.6 4.2

IMPORT OF TCHR !MEAN
1

ATTRIB=PREVIOUS1
I

EXPER 1 3.51 3.61 4.3 3.01 4.41 3.7

IMPORT Of TCHR IMEAN
1

AllRID=HUOR I % I

RELIC ORDR I 1.21 1.81 3.51 5.01 1.01 1.5

IMPORT OF TCHR !MEAN I

ATTRIB=RELIGIO-1
I

US AFFIL I 1.1 4.61 3.8 5.01 1.7 1.7

IMPORT OF TCHR (MEAN 1 I

ATTRIB=PERS I 1 1

LIFESTYLE I I 2.6 4.41 3.8 5.01 3.41 3.0

IMPORT OF TCHR MAN 1 1

ATTRIB=GENDER I I 1.6 2.01 2.8 1.51 1.61 1.7

IMPORT OF TCHR MEAN 1 1

ATTRIB=RACE/ET-I I I

HNIC ORIGN I I 2.4 2.81 2.3 2.01 2.31 2.4

IMPORT OF TCHR IMEAN I 1

ATIRIB=PHIL OF I 1 I

EDUC I 1 4.3 4.81 4.6 4.5 4.31 ,.3

IMPORT OF TCHR (MEAN
1 I I 1

ATTRIB=STATE I

CERT
1 1 1

4.41 3.41 3.3 3.01 1.31 3 9
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F. SCHOOL GOVERNANCE AND ENVIRONMENT

1. Schools with Local Governing Boards

The majority of schools reported that they had their own local

governing boards (See Tables IV.27). A slightly higher percentage of

secondary schools, 80% overall, reported having their own boards.

Catholic schools had the lowest percentages of schools with their own

local governing boards -- 60% of Catholic parochial elementary and

secondary, and 60% of Catholic private secondary.

TABLE IV.278 SCHOOLS WITH LOCAL GOVERNING BOARDS

GRADE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

I CATHOLIC I 1 1 1

I
PAROCHIAL 1 CATHOLIC I OTHER I NON- I TOTAL

PUBLIC IOR DIOCESANI PRIVATE I RELIGIOUS I SECTARIAN I RETURNS

1 X OF I I X OF 1 I X OF I I X OF I I X OF I I X O F

ISTRAT-I ISTRAT-I ISTRAT-I ISTRAT-I ISTRAT-I 'STRAI-

N I UM I N I UM 1 N I UM I N UM I N I UM I N I UM

I I

SCHOL HAS LOCAL GOVERNING BOARDI I
11

II

1 I I 1 I I

I
1 1 1 I

NO 1 71 11.51 271 40.31 11 100.01 1 5.61 41 21.11 401 24.1

YES I 541 88.51 401 59.71 01 01 171 94.41 151 78.91 1261 75.9

TABLE IV.271 SCHOOLS WLTH LOCAL GOVERNING BOARDS

GRADE LEVEL:SECONDARY

1 CLASSIFICATION OF SCHOOL TYPE I

I CATHOLIC I
I

I PAROCHIAL I CATHOLIC OTHER NON- 1 TOTAL

PUBLIC IOR DIOCESAN' PRIVATE I RELIGIOUS SECTARIAN 1 RETURNS

I Z OF I X OF 1 1 OF I I X OF X OF I 1 X OF

ISTRAT -I STRAT -I ISTRAT- ISTRAT- STRAT -I STRAI-

N 1 UM I N I UM I N I UM N I UM N UM I N I UM

1

SCHOL HAS LOCAL GOVERNING WARD I I 1 1 1

I I
I 1

I I I I

NO I 111 19.61 2 40.01 21 40.0 01 0 0 01 151 19.7

451 80.41 3 60.01 31 60.01 21 100.0 81-100.01 61t 80.3,

!YES
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2. Membership of Local Governing Boards

Private schools were asked about the size and composition of their

local governing boards. Other religious and nonsectarian schools

reported larger boards than did Catholic schools, but alighlty lower

percentages of parents of students currently enrolled in the school

serving on those boards. Secondary schools, in general, had larger

boards than did elementary schools. The mean number of members on local

governing boards of secondary schools was 19, compared to an overall

mean of 10 in elementary schools (see Tables IV. 27).

TABLE IV.28g MEMBERSHIP OF LOCAL GOVERNING BOARDS

GRADE LEVEL=ELEMENTART

CLASSIFICATION OF SCHOOL TYPE

CATHOLIC I 1 1

PAROCHIAL 1
OR I CATHOLIC I OTHER I NON -

DIOCESAN I PRIVATE 'RELIGIOUS 'SECTARIAN TOTAL

$ OF MEMBERS ON LOCAL !MEAN 1 1 1
I

GOVERNING BOARD 1
8.51 01 10.41 12.3

i 1

IMEAN 1 1

1
6.41 01

!I OF PARENTS ON LOCAL
1GOVERNING BOARD

9.7

I

5.8 1 7.31 6.2

TABLE IV.28$ MEMBERSHIP OF LOCAL GOVERNING BOARDS

GRADE LEVEL=SEWNDARY

CLASSIFICATION OF SCHOOL TYPE

TOTAL

CATHOLIC I 1

PAROCHIAL I 1

OR I CATHOLIC I
DIOCESAN 1 PRIVATE

I

I

OTHER I NON -

RELIGIOUS !SECTARIAN

$ OF MEMBERS ON LOC:.L 'MEAN 1 I

GOVERNING BOARD I I 11.71 10.01 27.0 22.3 18.6

$ OF PARENTS ON LOCAL 'MEAN I I 1 I 1

GOVERNING BOARD I I 6.31 2.31 1.01 6.41 5.2
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3. Influence of Various Constituencies on Decision-Making

We attempted to determine how much influence various school

constituencies exerted on decision making in the followin7 areas:

adopting a mayor change in the curriculum; hiring and dismissing

teachers; determining student admissions policies; and defining the

school's budget. School officials were asked to rate a particular

group's influence on a scale of '1' to '5', '5' being the highest. The

numbers in Tables IV.29 represent the weighted mean of all elementary

and secondary school types for their ratings. For example, a 4.3 for

elementary school faculty in curriculum decisions would tell us that, in

general, the elementary school officials perceived faculty as having a

relatively strong impact on curriculum decisions.

The results are interesting. Overall, principals and local

governing boards had the most influence over the decisions we studied,

with mean ratings between 1.9 and 4.7. Faculty at the elementary and

secondary levels had a significant impact on curriculum decisions,

with ratings of 4.3 and 4.1, respectively. Faculty at the secondary

level also had a fairly strong influence on hiring decisions, evidenced

by an overall mean rating of 2.5. Not surprisingly, parents had very

little influence on any of the decisions. The administrative system

office (abbreviated SDE- ADMIN in the charts below) also had relatively

little influence. The highest mean rating for this group was a 2.1 for

curriculum decisions at the elementary level. The influence of the

pastor or rabbi was also small, except in defining the school budget at

the elementary level (wean rating of 2.6).

Appendix C.1 contains tables which provide a breakdown of these

ratings by school type, allowing the reader to see the actual responses

for categories of schools. No consistent public-private differences in

the ratings were observed, and therefore these lengthy tables are not

included here.
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TABLE V.10

Influence of Various Constituencies on Dec
(Grade Level = Elementary)

ision -Making

Curriculum
Hiring
Teachers

Dismissing
Teachers

Student
Admissions Budget

SDE 2.1 1.3 1.5 1.8 1.6

Administration

Local 2.6 1.9 2.4 2.6 3.3

Governing Board

Pastor or Rabbi 1.9 1.6 1.9 1.9 2.6

Principal/Head 4.2 4.6 4.6 3.8 4.3

Faculty 4.3 2.1 1.4 2.6 2.3

Parent Group 1.8 .9 1.1 1.1 1.3

TABLE V.11

Influence of Various Constituencies on Dec
(Grade Level = Secondary)

ision -Making

Curriculum
Hiring
Teachers

Dismissing
Teachers

Student
Admissions Budget

SDE 1.7 .8 1.3 1.5 1.8

Administration

Local 3.4 2.5 3.6 3.0 3.7

Governing Board

Pastor or Rabbi 1.8 .8 .6 .8 1.3

Principal/Head 4.1 4.5 4.7 3.6 4.1

Faculty 4.1 2.5 1.9 2.1 1.8

Parent Group 1.6 .8 .9 .8 1.1
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4. Function of the School Principal in the School

Schools were asked to designate the primary function of the

principal/head from among the following choices:

a. Instructional leader of the school

b. Administrative manager, delegating instructional decisions

to the teachers

c. Both instructional leader and administrative man,,ger

d. None of the above. Other:

As you can see in Tables IV.30, the majority of schools viewed the

principal/ head as both an instructional leader and an administrative

manager. For exempla, an average of 77,6 to 91x of the elementary schools

viewed the principals/bead as both an instructional leader and

administrative manager. There was more variation in this perception at

the secondary level. Only 50% of nonsectarian secondary Bawls viewed

the head as both an instructional leader and a tanager; the other half

viewed the role as one of eaministrative manager only. Twenty percent of

Catholic private secondary schools viewed the principal as an

instructional leader only.

TABLE IV.301 FUNCTION OF THE SCHOOL PRINCIPAL IN THE SCHOOL

GRADE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

TOTAL
RETURNS

1 CATHOLIC 1

I PAROCHIAL 1 CATHOLIC
PUBLIC 1OR DIOCESAN) PRIVATE

I I

I OTHER I NON-
RELIGIOUS I SECTARIAN

1 X OF 1 X IF 1
ISTRAT -I 1S/PAT-1

N 1 UM 1 N 1 UM 1 N

X Of
STRAT -I

UM

1 X OF I

ISTRAT-I
I N 1 UM 1 N

I x OF
1STRAT-

UM

I X OF
1STRAT-

N 1 UM

FUNCTION OF THE PRINCIPAL
1

1

3

I i

1 1

4.6 01

1

I

0 0 01

I I

I I

01 01 1 4.81 41 2.3INSTRUCTIONAL LEADER

ADMIN MANAGER 21 3.11 61 9.01 0 01 21 10.5 41 19.0 14! 8.1

INSTR LDR t MANAGER 60!
1

92.31 611 91.01 11 100.01 171 89.51 161 76.21 1551 69.6
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TABLE IV.30: FUNCTION OF THE SCHOOL PRINCIPAL IN THE SCHOOL

GRADE LEVEL:SECONDAR(

CLASSIFICATION OF SCHOOL TYPE

TOTAL
RETURNSPUBLIC

CATHOLIC 1

PAROCHIAL I CATHOLIC
OR DIOCESAN! PRIVATE

1

OTHER I NON-
RELIGIOUS 1 SECTARIAt4

IXOFI
1STRAT-

H I UM

1 XOFI
ISTRAT-1

N UM 1 N

1Y. OF
WRAT-
I UM

I oF
1STRAT -1

N UM 1 N

I OF
ISTRAT-
1 UM

1 OF
1STRAT-

N I UM

FUNCTION OF THE PRINCIPAL
1 I

I I I I I

INSTRUCTIONAL LEADER 51 8.5 01 01 11 20.0 01 01 01 0 61 7.7

ADMIN MANAGER 41 6.8 II 15.0 of o 01 ol 41 50.01 91 11.5

INSTR LDR C MANAGER soI 84.7 31 75.01 41 80.01 21 100.01 41
I I

50.01 631 80.8

5. Types of Information Collected By the School

School officials were asked to enter a "1" by each of the

following types of information if school collected it on a

regular basis:

1) achievement test scores;

2) number of students admitted to othsr institutions (e.g. prep

schools and colleges);

3) systematic survey of student attitudes, satisfaction;

4) systematic surveys of parental attitudes, satisfaction;

5) systematic data on teacher performance in the classroom;

6) systematic data on teacher qualifications, credentials;

7) information on prizes, scholarships won by students.

In addition, they were asked to linter a "1" if they were required to

collect this data by some public agency.

Tables IV.31 summarize the responses by showing a mean rating for

each category of information and whether the collection was voluntary

or required. The first striking fact about the results is that in very

few instances even for public schools, were the data collections

required by a pudic agency. The one exception appears to be that 60x of

public schools were required to collect student achievement scores. It

is interesting that not even teacher performance data are consistently

required of public sch000ls (mean rating of 40x).
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Virtually all elesentary and secondary school respondents collected

data on student achievement test scores. Other types of inforsation

which were collected on a regular basis by all school types were: data

on teacher qualifications and performance: scholarships earned and

placement of graduates in secondary schools.

Catholic and public schools, although not required to do so,

appear to collect data on the attitudes of their students and parents

more systesaticlaly than do private nonsectarian and other religious

schools. Seventy percent of elesentary and secondary public schools

collected data on student attitudes.
4



TABLE IV.318 TYPES OF INFORMATION COLLECTED BY THE SCHOOL ON A REGULAR BASIS

GRADE LEVELAELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

ICATHO-I
1 LIC I

1PAROC -I

i HIAL ICATHO-
I CO I LIC OTHER NON - TOTAL
IDIOCC -iPRIVA RELIG- SECTA- RETUR-

PUBLIC, SAN I TE IOUS RIM NS

SCHOOL COLLECTSIMEAN RATING
STOUT ACHIEV I

TST SCORES 1.01 1.01 1.01 1.01 1.01 1.0

SCHL WERRO CLCTIMEAN RATING
STOUT ACHIEV I

SCORES 0.6 0.31 1.01 0.01 0.01 0.4

SCHL COLLECTS !MEAN RATING
GRAD PLACEMENTSI 0.2 0.81 0.0 0.61 0.51 0.S

SCNL REPRO MAN RATING
COLLECT GRAD I

0.01 0.2 0.01 0.1 0.01 0.1

Sail COLLECTS IMEAN RATING
DATA ON STOUT I

ATTITUDES 0.7 0.4 1.0 0.31 0.2 0.5

SCHL REPRO IMEAN RATING
COLLECT DATA I

STOUT ATTITUDFSI 0.2 0.11 0.01 0.11 0.01 0.1

SOIL COLLECT MEAN RATING
PARENT ATTITUDEI
DATA II I 0.8 0.61 0.01

0.2 0.0

0.41

0.11

0.41

0.01

0.7

0.2

SCHL REPRO IMEAN RATING
COLLECT PARENT I
ATTITUDE OATAJ I 0.31

SCHL COLLECT 'MEAN
TEACHER I

PERFRMANCE DATAI

RATING

0.8 1.0, 1.0 0.6 0.6 0.8

SCHL REPRO
COLLECT TCHR
PERFROM DATA

MEAN RATING
I

I 0.4 0.2 0.0 0.0 0.01 0.2

SCNL COLLECT
TEACHER QUAL
DATA

IMEAN RATING
I

0.S 0.9 1.0 0.7 0.61 0.7

SCHL REPRO
COLLECT TCHR
QUAL DATA

MEAN RATING
1

I

:

I

: 0.31 0.31 0.01 0.0 0.01 0.2

SCHL COLLECT
STOUT
SCHOLARSHIP
DATA

MEAN RATING
I

I

1

I

I

I 0.21 0.6, 0.01 0.31 0.21 0.4

SCHL REPRO MEAN RATING I

COLLECT =DM I

L.
SCHLSHIP DATA I 0.01 0.01 0.01 0.01 0.01 0.0
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TABLE IV.312 TYPES OF INFORMATION COLLECTED BY THE SCHOOL ON A REGULAR BASIS

GRADE LEVEMECONDAPY

CLASSIFICATION Of SCHOOL TYPE

ICATH0-1
I LIC 1

IPAROC-I

1 MAL ICATHO-1
OR 1 LIC ICIHER

10IOCE-1PRIVA-IRELIG-
PUBLICI SAN 1 TE 1 IOUS

NON-
SECTA-
RIAN

122

TOTAL
RETUR-

NS

NON-
SECTA-
RIAN

SCHOOL COLLECTSIMEAN RATING
PONT ACHIEV I

TST SCORES I

1

0.91 1.01

115

SCHL REMO CLCTIMCAN RATING
STOHT ACHIEV I

SCORES 0.51 0.01

0.9

NHL COLLECTS MEAN RATING
GRAD PLACEMENTSI 0.71 1.01

0.4

SOIL REPRO IMEAN RATING
COLLECT GRAD I

PLACEMENTS 1 0.11 0.2

1

1.01 1.01 1.01

0.51 0.01 0.01

0.81 1.01 0.81

0.01 0.01 0.010.01 0.01 0.01

1

1.01 1.01 1.01

0.51 0.01 0.01

0.81 1.01 0.81

0.9

1

0.91 1.01

0.40.51 0.01

0.70.71 1.01

0.1

TOTAL
RETUR-

NS

SCHL REQRD IMEAN RATING
COLLECT STONT 1

SCHLSHIP DATA 1 I 0.11 0.21 0.01 0.01 0.01 0.1

MEAN RATIt-
!

I I I I

PARENT ATTITUDEI I I I I,

DATA 0.71 0.61 0.0 0.11 0.6

SCHL REQ'D MEAN RATING I I I

COLLECT PARENT I 1 I I 1

ATTITUDE DATA 0.21

I

0.0 0.31

t 1

0.01 0.01 0.2

SCHL COLLECT MEAN RATING I I I i

TEACHER I I I 1 1

PERFRHANCE DATA' 0.81 1.01 1.01 0.5 0.61

1

0.8

SCHL REQRD IMEAN RATING I I I I

COLLECT TCHR I 1 I 1 I I

PERFROM DATA I 0.31 0.21 0.31 0.01 0.01 0.3

SCHL COLLECT MAN RATING I I I I
TEACHER GULL I 1 I I I I
DATA 0.71

1

1.01 1.01 1.0 0.7

SCHL REPRO MEAN RATING I I I

COLLECT TCHR I 1 I I I 1

QUAL DATA 1 0.41 0.41 0.31 0.01 0.01 0.3

I iSCHL COLLECT IMEAN RATING I I I 1

STONT I I I I I
SCHOLARSHIP I 1 I I I
DATA I 0.81 1.01 0.81 1.01 0.91 0.8

SCHL REQRD IMEAN RATING
COLLECT STONT 1

SCHLSHIP DATA 1 I 0.11 0.21 0.01 0.01 0.01 0.1
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6. Disseaination of Information

Both public and private school officials were asked how Information

about the school and its program priorities were communicated to

interested parties outside the school. The results of the question are

not surprising; most of the respondents presented information about the

school through brochures, advertising, public presentations by school

administrators , and reliance on school reputation.

Secondary school officials also reported making regular visits to

feeder schools or supporting organizations. Church schools used church

publications as a dissemination vehicle. Public schools appeared to rely

less on advertising -- only 30% to 40X listed this, compared to 50x to

100% of the private schools. Only the Catholic parochial schools

reported much use of public relations specialists.

Tables IV.32 present this information. The fractions in the tables

represent the mean percentages of school officials who placed a "l" in

the categories representing the channels by which they disseminated

information about their schools.

TADLE Iv.32: MAYS IN MICH INFuRMATION IS MADE AVAILABLE ABOUT THE SCHOOL

TRADE LEVEL=ELTHENTARY

CLASSIFICATION OF SCHOOL TYPE

CATI10-1

tIC I I

PAROC -I I

HIAL ICATHO -I
OR I LIC 10THER

DIOCE -IPRIVA -IRELIG -

PUBLIC SAN I TE I IOUS

NO4- TOTAL
SECTA- RETUR-
RINI NS

INFO ON SCHL OMAN RATING I I I I

AVAIL BY I I I I I

BROCHURE
1

0.91 1.01 0.01 1.0 1.0 0.9

INFO ON SCHL MEAN RATING I 1 I I

AVAIL BY I I I 1 I

AD4ERTIZING I I 0.31 0.91 0.01 0.71 0.51 0.5

INFO ON SCHL IHEAN RATING I I I I

TIMU I I I

PRESENTAT117115 I I 0.81 0.91 1.01 0.31 0.51 0.7

INFO ON Sall IHEAN RATING
TNPU VISITS I 0.21 0.81 0.01 O.4I 0.31 0.3

INFO FROM INEAN RATING
PUBLIC RELATIONI I I I I

SPECIALIST I 024__.0.51 O." 0.11 0.01 0.1

INFO FROM WEAN RATING 1 I 1

---F-----
I

SCHOOL I I I I I

REPU1ATICN I 0.8 1.01 1.01 0.91 1.01 0.9
I

ItWO FROM ASEAN RATING I I

PRIVATE CHURCH I I I I 1

IPUOLICATION3 I I 0.01 1.01 1.01 0.71 0.11 0.4
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'TABLE IV.32: WAYS IN WHICH INFORMATION IS MADE AVAILABLE ABOUT THE SCHOOL

GRADE LEVEL:SECONDARY

CLASSIFICATION OF SCHOOL TYPE

CATHO -I
LIC I 1

PAROC -I

HIAL ICATH0-1
OR I LIC !OTHER NON - TOTAL

DIOCE APRIVA -1RELIG SECTA- RETUR-
PUBLIC SAN I TE I IOUS I RIM NS

INFO OH SCHL MAN RATING
AVAIL BY I

BROCHURE I

I I

0.81
1

1.01 1.01

1

1.01 1.01 0.9

INFO ON SCHL IsIEAN RATING I I 1 I

AVAIL BY I I I I I

AuvEnrurta I 0.41 1.01 0.51 1.01 0.61 0.5

INFO ON SCHL !MEAN RATING I I 1 I

THRU 1 I I I I

PRESENTATIONS I I 0.81 1.01 1.01 1.01 0.7_1 0.8

INFO ON SCHL INEAN RATING I I 1

THRU VISITS I I 0.81 0.81 1.01 1.01 0.'I 0.9

INFO FROM MEAN RATING I I I

PUBLIC RELATION, I I I I

SPECIALIST 0.21 1.01 0.01 0.0 0.21 0.2

INFO FROM MEAN RATING I I I

SCHOOL I I I I I

REPUTATION 1 0.81 0.81 1.01 1.01 0.91 0.8
1

INFO FROM (MEAN RATING I 1 I 1 I 1

PRIVATE CHURCH 1 I I 1 1 I 1

PUBLICATIONS I I 0.01 1.01 1.01 1.01 0.11 0.2
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7. School Accreditation

Tables IV.33 present the percentages of schools in each category

which are accredited by an outside organization. The questionnaires

listed the following outside accrediting organizations as possible

choices: California Association of Independent E=hools, Western

Association of Schools and Colleges; Western Catholic Education

Association; General Conference of Seventh-Day Adventists; and

Montessori Associations International.

at the eleaentary level, 4% of public, 78% of Catholic parochial,

33% of other religious and 65% of nonsectarian were accredited. These

percentages increase dramatically at the secondary level. Here, 100% of

Catholic parochial, private, other religious, and nonsectarian, and 88%

of public schools were accredited by outside organizations.

TABLE IV.331 SCHOOL ACCREDITATION

GRADE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE I

TOTAL
PUBLIC

1 CATHOLIC I I 1

I

I PAROCHIAL I CATHOLIC I OTHER I NON- I

IOR DIOCESANI PRIVATE I RELIGIOUS I SECTARIAN I RETURNS

N

1 X OF 1
ISTRAT-I
I UM I N

1 X Of I
!STRATA
I UM I N

I X OF I

!STRATA
I UM I N

I X OF I
ISTRAT-I
I UM I N

I X OF I
ISTRAT-I
I UM I N

I X OF
ISTRAT-
I UM

SCH ACCREDITED BY OUTSIDE 1

ORGANIZATION 1

I

I

501

I

I

I

96.21 141

I

I

I

1

I

I

22.21

1

I

I

01

I

I

I

01

I I

I I

I I

121 66.71

1 I I

I I I

I I I

71 35.01 831 53.9No
I

YES 21 3.81 491 77.81 11 100.01 61 33.31
1

131 65.01 711 46.1

TABLE IV.33$ SCHOOL ACCREDITATION

GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE 1

I CATHOLIC I 1

I PAROCHIAL I CATHOLIC I OTHER I NON- I TOTAL

PUBLIC (OR DIOCESANI PRIVATE I RELIGIOUS 1 SECTARIAN I RETURNS

I X OF t I X Of I I X OF I I Z OF I I X OF I I X OF

!STRATA ISTRAT-I ISTRAT-I ISTRAT-I ISTRAT-I ISTRAT-
N I UM I N UM I N I UM I N I UM I N I UM I N I UM

SCH ACCREDITED BY OUTSIDE 1 1 1 I 1

ORGANIZATION I I 1 I 1 1 1 1

1 I I 1 I 1 1 1 1

NO 71 12.1 0 01 01 01 01 01 01 01 71 9.1

YES 511 87.91 51 100.01 31 100.01 21 100.01 91 100.01 701 90.9
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G. GOVERNMENT PROGRANS

One of the most common perceptions about private schools is that

they function completely independently from government programs, except

perhaps the program granting tax-exempt status to non-proprietary

private schools. As part of our survey of private schools, we asked

school officials about the extent of their schools' participation in any

publicly funded programs involving local, state or federal agencies,

including dual enrollment programs in public colleges and schools. A

small percent of the schools that responded said they did participate in

a publicly funded program. This next aeries of tables will present the

nature and extent of that involvement.

We would like to note that the response rate for these qestions was

particularly low, and therefore the inforeption contained in these

tables is by no means comprehensive. We present it because the data

suggest patterns of private school participation in publicly funded

programs which should be further explored.

1. Student Participation in Local Public Programs

Tables IV.34 show the mean numbers of private school students

participating in the following local publicly funded programs: dual

enrollment in public college or N-12 classes, vocational education

classes, public transportation and on-site health and welfare services.

The numbers of students involved in any of these programs is, in

general, quite low. There is some degree of participation in onsite

health and welfare services at the elementary level for Catholic and

other religious schools -- an average of 16 and 13 students,

respectively. An average of 60 Catholic parochial secondary school

students participated in public school classes.



TABLE IV.34: NUMBER OF STUDENTS PARTICIPATING IN DESIGNATED PUBLIC PROGR/1S

GRADE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL TYE

1 CATHOLIC
(PAROCHIAL
1 OR
! DIOCESAN

CATHOLIC
PRIVATE

I

I

OTHER I NON-
RELIGIOUS !SECTARIAN TOTAL

* OF STONTS IN COLLEGE (MEAN I I

CLASSES 1 , 0.1 0.0 0.0! 0.0 0.0

* OF STUNTS IN VOC ED MEAN I 1

CLASSES I I 0.0 0.0 0.01 0.1 0.0

OF STUNTS IN PUBLIC scnonlmr.AN I I

CLASSES 1 I 3.5 12.0 0.01 0.2 2.4

* OF STEMS USING PUBLIC !MEAN I I

TRANSPORT 1 3.0 0.0 0.01 3.2 2.6

a OF STONTS ONSITE HEALTH !MEAN I 1

WELFARE SERV 1 I 15.6 4.0 13.11 0.0 11.9

TABLE IV.34: NUMBER OF STUDENTS PARTICIPATING IN DESIGNATED PUBLIC PROGRAMS

GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

TOTAL

CATHOLIC
PAROCHIAL

OR
DIOCESAN

I I

I 1

1 CATHOLIC 1 OTHER
PRIVATE !RELIGIOUS

NON -

SECTARIAN

* OF STINTS IN COLLEGE !MEAN
CLASSES 1 5.21 0.0! 0.0

I

0.01 0.0

1.6

0.0

2.2

0.9

a Of STDNTS IN VOC ED !MEAN
CLASSES I 3.61

a OF STUNTS IN PUBLIC SCHOOLIMEAN 1

CLASSES
I 1

t

60.4! 0.01 0.0 0.0 15.9

a OF STONTS USING PUBLIC !MEAN I

TRANSPORT

I I

I 1

0.01 0.01 0.0 0.01 0.0

* OF STUNTS ONSITE HEALTH (MEAN I I

LFARE SERV 0.0 0.01 0.01 0.01 0.0

2. School Participation in Specific Federal Programs

Tables IV.35 show the percentages of schools in each school stratum

which did or did not participate in three federally funded programs: 1)

federal child nutrition program, including school breakfast, milk or

lunch program; 2) school library materials program (former ESEA Title

IV-8); 3) School district desegregation ( former ESAA). Only 10 percent
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of nonsectarian schools that responded received funding for the

nutrition progress. Other religious elementary, and nonsectarian

elementary and secondary schools received some funds for library

materials. None of the respondent private schools received funding for

desegregation.

TABLE IV.358 SCHOOL PARTICIPATION IN SPECIFIC FEDERAL PROGRAMS

GRADE LEVELsELEMENTARY

1 CLASSIFICATION OF SCHOOL TYPE
1

I CATHOLIC I

I PAROCHIAL I OTHER
1012 DIOCESAN! RELIGIOUS

NON -

SECTARIAN TOTAL
I

N 1 PCTN N I PCTN N I PCTN

I

N I PCTN

SCHL IN FED NUTRITION PROGRAM
I

I I

I I

1 11 100.01

I

I 1

161 100.0

1

1

181 90.0,

I

I

351 94.6NO
----
YES

;

I 01 01 0 1 0 21 10.01 21 5.4

I

SCHL RECEIVES FUNDS FOR LIB
MATERIALS

I

I I

I I

1 1

I 11

I

I

I 1

1 1

100.01 121 75.0

I

I

1

1

141 70.0

I

I 1

I

271 73.0NO

YES - I 01 01 41 25.0 61 30.0 101 27.0

SCHL RECEIVES DESEGREGATION
FUNDS

I I

1 I

I I
I II

I 1

I 1

I 1

too.01 161 100.0

I

I

I

201 100.0

1

I

371 100.0un

GRADE LEVELIMECONDARY

CLASSIFICATION OF
SCHOOL TYPE

TOTAL
OTHER 1 NON-

RELIGIOUS 1 SECTARIAN

N 1 PCTN I N I PCTN N 1 PCTN

SCHL IN FED NUTRITION PROGRAM I I 1 I

I I I I

NO 21 100.01 71 87.5 91 90.0

YES 01 01 11 12.5 1i 10.0

SCHL RECEIVES FUNDS FOR LIB 1

MATERIALS I I

I I

NO 21 100.01 61 75.0 al 80.0

YES 0I 01 21 25.0 21 20.0

SOIL RECEIVES DESECREGATION
FUNDS I I

I I I

NO 21 100.01 81 100.01 101 100.0

121

128



3. Participation in Programs for Special Needs Populations

Schools were asked to estimate how many students currently enrolled

in their schools participated in the following federal programs:

compensatory education (former ESEA-Title I); Bilingual Education ( ESEA

Title VII); Handicapped Education (PL 94-142). In Tables IV.36, only

Catholic parochial and private schools had a significant number of

students participating in the federal compensatory education program.

Participation in the other programs described above was virtually

nonexistent.

TABLE IV.36$ NUMBER OF STUDENTS PARTICIPATING IN FEDERAL AND/OR STATE PROGRAMS

FOR SPECIAL NEED POPULATIONS

GRADE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

TOTAL

1

'PAROCHIAL

PUBLIC

CATHOLIC 1
1

OR 1 CATHOLIC

DIOCESAN I PRIVATE
OTHER

RELIGIOUS
NON-

SECTARIAN

ENR PARTICIPATING IN FED
COMP ED PROG

1MEAN
I 62.5 57.11 110.0 2.7

1

0.01 47.5

ENR PARTICIPATING IN FED 1MEAN 1
1

BILNGL PROD I 14.6 0.11 0.0 0.0 0.01 5.7

ENR PARTICIPATING IN FED 'MEAN I
I

SPEC EDUC PRG 1 15.7 0.21 0.0 0.0 2.81 6.5

ENR PARTICIPATING IN STATE 1MEAN I I
1

SPEC ED PRG 1 1 01 0.01 0.0 0.0 2.91 4.6

TABLE IV.S6: NUMBER OF STUDENTS PARTICIPATING IN FEDERAL All/OR STATE PROGRAMS

FOR SPECIAL NEED POPULATION°

GRADE LEV:L=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

TOTAL

1

PUBLIC

CATHOLIC
'PAROCHIAL

OR
DIOCESAN

1 1

1 1

CATHOLIC 1 OTHER 1 NON-

PRIVATE 'RELIGIOUS 1SECTARIAN

ENR PARTICIPATING IN FED
COMP ED PROS

1MEAN
1 148.2 77.5

I

28.01
1

0.01

1

0.01 116.7

ENR PARTICIPATING IN FED 1MEAN 1

P
1

BILNGL PROD 1 42.8 0.01 0.01 0.01 0.01 32.1

ENR PARTICIPATING IN FED 'MEAN 1 1 1

SPEC EUUC PRO 1 28.2 0.0 0.01 0.01 0.01 21.2

ENR PARTICIPATING IN STATE 'MEAN 1 1

SPEC ED PRG 1 r01 0.01 0.01 0.01 0.01 0.0,
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4. Adainistrative Tins Spent on Publicly funded Programs

Nonsectarian and other religious school officials spend little to

no time administering publicly funded programs. This is not surprising,

for both of thesz types of schools reported minimal participation in any

publicly funded programs. On the other hand, about 60% of public school

officials and 40x of Catholic school administrators reported spending a

fair amount of time to a great deal of time administering such programs.

These percentages are contained in Tables IV.37.

TABLE IV.37$ ADMINISTRATIVE TIME SPENT ON PUBLICLY FUNDED PROGRAMS

GRADE LEVELzELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

I CATHOLIC I

PAROCHIAL I CATHOLIC I OTHER NON-
IOR DIOCESAN! PRIVATE I RELIGIOUS I SECTARIAN 1 TOTAL

I X OF I I Z OF I I X OF I X OF I I X OF I 1 Z OF

N
STRAT-
UM

ISTRAT-I
N I UM I N

STRAT -I

UM I N
STRAT-
UM N

STRAT -1

UM
ISTRAT-

N 1 UM

1 1 1

EST ADM/N TIME ON PUB FUNDED I I I

PROGRMS I I

I I

GREAT DEAL OF TIME 12 17.6 1 2.01 0 01 0 0 1 14.3 14 10.7

A LOT OF TIME 8 11.8 6I 12.21 01 01 0 0 0 0 14 10.7

FAIR AMOUNT OF TIME 24 45.3 22 44.91 1 100.01 01 01 11 14.31 48 36.6

I I

SOME TIME 15 22.1 8 16.31 0 01 2 33.3 1 14.3 26 19.8

i 1 1 1

ALMOST NO TIME 9 13.2 121 24.51 01 01 4 66.7 4 57.1 29 22.1

TABLE IV.37* ADMINISTRATIVE TIME SPENT ON PUBLICLY FUNDED PROGRAMS

GRADE LEVELzSECONDARY

CLASSIFICATION OF SCHOOL TYPE

CATHOLIC
PAROCHIAL CATHOLIC NON-

PUBLIC IOR DIOCESAN! PRIVATE I SECTARIAN I TOTAL

I X OF I X OF I I Z OF I I X OF I I X OF

ISTRAT-
N I UM N

STRAT -1

UM 1 N
STRAT-
UM

ISTRAT -I

N 1 UM I

1STRAT
N

-

I UM

EST ADMIN TIME ON PUB FUNDED
PROGRMS

GREAT DEAL OF TIME 8 13.3 0 0 0 0 01 0 8 11.6

A LOT OF TIME 5 8.3 1 X5.0 0 0 01 0 6 8.7

FAIR AMOUNT OF TIME 22 36.7 11 25.0 1 50.0 0 0 24 34.8

SOME TIME 11 18.3 2 50.0 0 0 0 0 13 18.8

ALMOST NO TIME
1.

I 141 23.31 01 0 1 50.01 31 100.0 181 26.1

1
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5. Perception of Coordination of Publicly Funded Programs

School officials were asked to rank on a scale of '1' to '5', with

'5' being the highest, the degree of integration and coordination of the

administrative and reporting requirements of the public programa in

which their school or students participated. Most elementary schools

rated state and federal c000rdinition as slightly above average -- 3.0

to 3.5. Secondary schools were harsher critics, particularly

nonsectarian schools which rated state program integration as poor.

Public secondary schools rated the coordination of state and federal

programs as dust below average, 2.6 to 2.8. Ste Tables IV.38 for these

ratings.

TABLE IV.38t PERCEPTION OF COORDINATION AND INTEGPATION OF ADMINISTRATIVE
AND REPORTING REQUIREMENTS FOR PUBLICLY FUNDED PROGRAMS

GRADE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

ITOTALPUBLIC

CATH0-1
LIC I

PAROC -1

HIAL ICATHO -

OR I LIC
DIOCE -1PRIVA -

*AN I TE

OTHER
RELIG-
IOUS

NON-
SECTA-
RIM

COORDINATION OF1MEAN RATING I I I

STATE PROGRAMS I 3.51 3.01 3.0 01 3.01 3.4

COORDINATION OFIMEAN RATING I 1

FEDERAL 1 I I

PROGRAMS I 3.41 3.51 3.0 5.01 3.0 3.5

COORDINATION OFIrEAN RATING I I 1 I

STATE AND FED I

moms I I 3.21 3.01 2.0 01 3.0 3.1

TABLE IV.38t PERCEPTION OF COORDINATION AND INTEGRATION OF ADMINISTRATIVE
AND REPORTING REQUIREMENTS FOR PUBLICLY FUNDED PROGRAMS

GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

TOTALPUBLIC

CATHO-
LIC

PAROC-
HIAL
OR

DIOCE-
SAN

CATHO-
LIC
PRIVA-

TE

OTHER
RELIG-
IOUS

NON-
SECTA-
RIAN

COORDINATION OF1MEAN RATING
STATE PROGRAMS 1 2.8 2.5 4.0 0 1.0 2.8

COORDINATION OF1MEAN
FEDERAL
PROGRAMS

RATING

2.6 3.3 0 0 3.0 2.7

COORDINATION OF
STATE AND FED
PROGRMS

MEAN RATING

2.71 2.5 01 0 1.01 2.6
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R. SCHOOL FINANCE AND BUDGETS

Some of the more interesting comparisons between public and private

schools revolve around questions of school finance and budgeting. How do

per pupil revenues and expenditures differ between public and private

schools? Which types of schools appear to be the most cost effective?

Athough financial data for schools is some of the twat interesting

data to study, it is extremely difficu/t to collect with accuracy. This

is due to several reasons. First, financial reporting vtries from school

to school. Some schenls automatically include fees in their stated

tuition prices, others do not. Also, there are differences in

accounting practices, in particular the grouping of expenses and

revenues into various categories. Eventhough we asked for very specific

categories in our questonnaire (for example, INSTRUCTIONAL EXPENSES --

SALARY AND BENEFITS), we suspect many schools had difficulty extracting

the very specific data we requeseted fom their finanical statements.

As a result, response rates far the questions regarding revenues

and expenses were particularly low, and ea are not confident about the

consistency Of the data. Fos some school types, data on expenditures and

revenues were taken from sources ether than the IFG questionnaires

(e.g., state reports and Diocesan data sources). Often these data were

reported in forms which were not compatible and this limited our

ability to compare. As much as we would like to compare per pupil

revenues and expenditures between all school types, we were able to do

so only for nonsectarian and other religious schools for which we had

more complete data. We do have some data on private school tuition and

financial aid, and transportation services provided for all private

school types. Readers who wish to pursue research using expenditures and

revenues, are advised that we have collected data on these two topics

from all school types, but further work with the data is required to

eliminate some of the incons!fttencies.

1. Tuition Charges for Private Schools,

Tables IV.39 show the mean tuition charges for the various types of

private schools at both the elementary and secondary levels. At the
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elementary level, nonsectarian and other religious schools are more

expensive than the Catholic schools. For example, nonsectarian

elementary schools, which charged on average $1900 to $2500, were about

three timer more expensive than the Catholic schools, which charged

between 0300 and $675.

Tuition for all school types increased considerably at the

secondary level. Nonsectarian and Catholic parochial secondary schools

were about twice as expensive as their elementary school counterparts.

Tuition charges in nonsectarian schools were $3600- $3900, depending on

the student's grade level. Note the increase in Catholic private school

tuition from $600 in the one elementary school to $2097 at the secondary

level, making it the second most expensive type of school at the

secondary level.

Tuition rates for the second child from the same family were, in

many cases, slightly lower than those for the first child. Generally,

these differences in tuition were between $40 and 9300.
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TABLE IV.39t TUITION CHARGES FOR PRIVATE SCHOOLS

GRADE LEVEL=ELEMENTARY

1

1

1 CATHOLIC
!PAROCHIAL
F'' OR
1 DIOCESAN

LOWEST GRADE TUITION FIRST !MAN 1

CHILD I I 674.1

LOWEST GRADE TUITION SECOND !MEAN I

CHILD
I

I 674.1

HIGHEST GRADE TUITION FIRST !MEAN I

CHILD I 1 674.1

HIGHEST GRADE TUITION SECOND1HEAN I

CHILD I 1 674.11

600.01 1032.51 2030.3 989.2

300.01 905.21 1904.91 1307.4

1

1 1

600.01 1320.7! 2593.2 1144.9

1

300.01 1167.01 2375.1 1634.2

CLASSIFICATION OF SCHOOL TYPE

1 I

I 1

CATHOLIC I OTHER I NON-
PRIVATE !RELIGIOUS !SECTARIAN TOTAL

TABLE IV.39t TUITION CHARGES FOR PRIVATE SCHOOLS

GRADE LEVEL*SECCCOARY

CLASSIFICATION OF SCHOOL TYPE

TOTAL

CATHOLIC
PAROCHIAL

OR
DIOCESAN

I 1

I 1

CATHOLIC I OTHER I NON-
PRIVATE !RELIGIOUS !SECTARIAN

LOWEST GRADE TUITION FIRST !MEAN
CHILD 1347.0

I
1246.31

I

1560.01 3757.8 2433.0

LOWEST GRADE TUITION SECOND !MAN
CHILD

1

3347.0
i .1

324o.s: 1380.01 361?-01 3116.7

HIGHEST GRADE YUITION FIRST !MEAN
CHILD

I

1353.0 1737.01 1560.01 3971.1 2586.2

HIGHEST GRADE 'TUITION SECOND1MEAN
CHILD 1 1353.0 1246.31 1380.01 3784.3 32:0.0
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2. Financial Aid Provided to Students

In general, the vast maJority of students enrolled in private

schools paid full tuition -- an average of 75x to 90x. At both the

elementary and secondary levels, nonsectarian and Catholic private

schools had the greatest percentages of students receiving partial

tuition. About 80X of the students A nonsectarian, 75x in Catholic

elementary and 85% in Catholic private secondary schools paid full

tuition. A higher percentage of nonsectarian students, although still

quite a small percentage ( 3X for secondary students) received full

scholarships. This information is displayed in Tables IV.40.

TABLE IV.40: FINANCIAL AID PROVIDED TO STUDENTS

GRADE LEVELzELENENTARY

r
CLASSIFICATION OF SCHOOL TYPE

ENR PAYING FULL TUITION !MEAN

CATHOLIC I 1
1

PAROCHIAL 1 I I

OR I CATHOLIC I OTHER I NON -
DIOCESAN

I

PRIVATE 1RELIGIOUS !SECTARIAN TOTAL

90.91 75.01 89.21 83.31 89.3

X ENR PAYING PARTIAL TUIT.IONiNEAN 1 8.51 25.01 10.41 15.21 10.0

0.61 0.01 0.41 1.51 0.i

ENR PAYING NO TUITION MEAN
L(FULL SCHLRSHP)

r

TABLE IV.40: FINANCIAL AID PROVIDED TO STUDENTS

GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

CATHOLIC 1 I 1

PAROCHIAL 1 1 1

OR 1 CATHOLIC I OTHER 1 NON -

DIOCESAN 1 PRIVATE 1RELIGIOUS !SECTARIAN TOTAL

X ENR PAYING FULL TUITION 'MEAN 86.91 85.71 88.11 80.41 84.1

ENR PAYING PARTIAL TUITION111EAN 12.41 13.11 10.91 16.61 14.1

ENR PAYING NO TUITION 'MEAN 1 I I 1

(FULL SCHLRSHP) 0.71 1.11 1.11 2.91 1.7
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9. Total Revenue Per Pupil

As previously mentioned, accurate data on revenues, expenses and

enrollments were difficult to obtain from schools. Data obtained from

public and Catholic schools were inconsistent and therefore ere not

presented in tables IV.41 below. These tables show the total revenue per

pupil for the other religious and nonsectarian schools. The numbers for

the tables were derived in the following manner:

- Total tuition and fees/ enrollment:

- Total parish or church contributions/ enrollment;

- Total revenue from individual or corporate donations and

investment and endowment income/ enrollment;

- Total revenue from other sources/ enrollment;

- Total revenue:

- Percent of total revenue from tuition and fees:

- Percent of total revenue obtained from church or diocese

subsidies;

- Percent of revenue from gifts, contributions investments and

endowment:

- Percent of revenue from other sources;

All figures are for the year 1981-82.

It is interesting to note that for nonsectarian schools, tuition

and fees made up 91X of tt.tal reveunue at the elementary level. and only

79x et the secondary level. The difference between total revenue and

tuition in these nonsectarian schools was made up primarily by revenue

from individal and corporate donations and investment and endowment

income . About 80% of other religious elementary and secondary schools'

revenues came from tuition and fees. In the other religious schools,

church subsidies were an important factor in reducing the ger between

tuition income and total revenue, particularly at the element ey level,

where 16x of revenue came from this source.
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TABLE IV.41' TOTAL REVENUE PER PUPIL

GRADE LEVEL=ELEMENTARY

I CLASSIFICATION OF I

I SCHOOL TYPE I

I OTHER I NON- I

(RELIGIOUS (SECTARIAN I TOTAL

1

TOT REV/ENRITUITION C FEES, !MEAN
81 -82

I I

loam
1

2399.7) 1777.6

TOT REVIENRICHURCHAMOC MEAN
SUBSIDIES,8182 1

1

167.0)

TOT MEAN
REV/ENRIGIFTS,CONTRIINVEST,A
EN0061,81 64.1

1

0.01 78.0

1

1

181.8 :P6.9

TOT REV/ENR,OTHER (MEAN
SOURCE'.31.4112 I

1

1

1

14.5)
1

82.1) 51.8

TOTAL REVENUE 81-82 MEAN 1 300198.81 526082.41 420670.0

PCT REVENUE FROM TUITION C MEAN 1

FEES, 81-82 78.71 90.81 85.3

PCT REV,CHURCWOIOC 1MEAN i 1 1

SUBSIDIES,81.42 1 I 16.11 0.01 7.3

PCT MEAN I 1 I

REVAIFTSICONTRIINVEST,ENDOA 1 1 1

1681.42 1 4.11 6.2) 5.3

PCT REV,OTHER SOURCES181.412 !MEAN 1.01
4

3.01 2.1
1

TABLE IV.418 TOTAL REVENUE PER PUPIL

GRADE LEVEL=SECONDARY

I CLASSIFICATION OF 1

SCHOOL TYPE
I I
I OTHER I NON- I

(RELIGIOUS (SECTARIAN i TOTAL

TOT REV/ENR,TUITION C FEES, 'MEAN
81-82 1

I I I

I 1538.61 3152.4) 2691.3

TOT REV/ENR,CHU1CWDIOC !MEAN
SUBSIDIES,81q12

I I

212.21 0.01 60.6

TOT MEAN
REV/ENR,GIFTS,CONTR,INVEST, -I
EN0041,81 1 I 264.71 765.71 622.5

TOT REV/ENR,OTHER
SOURCE3,8162

!MEAN I I 1

1 41.21 83.41 71.4

TOTAL REVENUE,8142 MEAN I 387294.01 1048980.01 859926.9

PCT REVENUE FROM TUITION C !MEAN I I 1

FEES, 81 -62 I I 79.21 78.81 78.9

PCT REV,CHURCH...DIOC
SUSSIDIES,8182

(MEAN
1 0.01 2.2

PCT MEAN I I I
REV,GIFTS,CONTR,INVEST,ENDO-1 I I I
wori-at I I 10.11 19.3) 16.6

PCT REV,OTHER SOURCES,81 -82 MEAN

130

137

1 3.01 2.01 2.3
1 1 1



V. PERSONNEL TABLES

A. INTRODUCTION

Are public school teachers' salaries higher than those for private

school teachers? Do more teachers and principals in the public sector

have masters or doctorate degrees? If given a choice, would teachers and

principals choose the field of education again? How do teachers and

principals in the different sectors perceive discipline problems in

their sch000ls? In which sectors do teachers work more days, teach sore

hours per week, teach more students, have better access to instructional

materials and have more assistance from teachers aides?

These and other questions are illuminated by information in the

following six areas which was obtained from public and private school

teachers and principals through extensive questionnaires:

1) Educational preparation

2) Background information

3) Attitudes toward the profession

4) Employment Information

5) Terms and Conditions of Employment

6) Compensation

Copies of the four questionnaires used to obtain the information are

presented in Appendix A.

Readers are reminded that response rates for several school

categories were quite low, and therefore any comparisons drawn with

these sectors are limited. Only two Catholic private elementary school

teachers, and one other religious secondary principal responded. There

were no repondents among Catholic private elementary principals.

Descriptions of the variables in the personnel file, accompanied by

tables, are presented in the following sections.

131.
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B. EDUCATIONAL PREPARATION

The quality of educational preparation of school personnel may be an

important determinant of the quality of teaching and administration in a

particular school. Are public and private school personnel prepared

equally for their occupations? Furthermore do secondary school

personnel have a higher level of education than elementary school

personnel. Whet are the differences, if any, between the educational

preparation of principals and teachers? Our personnel questionnaires

were designed to look at these differences in educational preparation.

1. Highest Degree Received

a. Teachers

Secondary school teachers in both public and private sectors

obtained higher degrees than elementary school teachers (see Tables

V.1A). For example, 52% of the public secondary school teachers

received a masters degree compared to 36% of elementary public school

teachers. Between 40% and 57% of private secondary school teachers

held masters degrees. whereas only 14 to 33% (excluding Catholic

Private which had only two respondents) of private elementary teachers

had obtained a comparable level of education.

In addition to these differences between elementary and secondary

levels, there are interesting differences between teachers by school

types. For example, public and nonsectarian private schools had higher

percentages of teachers receiving degrees beyond the BA than teachers in

other school categories at comparable levels. At the secondary level,

61% of public and 73% of nonsectarian school teachers held masters,

specialist. 6 year certificate or doctoral degrees, compared to a

maximum of 59% for the other private school categories. At the

elementary level, 52% of public and 35% of nonsectarian private teachers

received a degree beyond the BA, compared to 23% and 26% for Catholic

parochial and other religious. Note that at the elementary level,
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public school teachers had the most educational preparation. However, at

the secondary level, nonsectarian school teachers had the most

educational preparation including the highest percentage (10%) of

teachers with doctorate degrees.

It should be noted that a few teachers at both elementary and

secundary levels did not have BA degrees.
tNUE V.1A: HIGHEST DEGREE ATTAINED FOR TEACHERS

GRADE LEVEL4ELEMENTARY

1

i

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N X N X N X

HIGHEST COLLEGE DEGREE
1

1 0.4 4 2.5 0 0 0 0 2 S.0INO COLLEGE DEGREE

IASSOCIA1E DEGREE 0 0 1 0.6 0 0 1 2.9 0 0

1

'BACHELORS DEGREE 123 48.2 117 74.1 1 50.0 25 71.4 24 60.0

'MASTERS DEGREE 91 35.7 24 15.2 1 50.0 S 14.3 13 3t.5

1

1SPECIALIST 6 YEAR CERT 33 12.9 12 7.6 0 0 3 8.6 1 2.5

1

DOCTOR OF EDUCATION 4 1.6 0 0 0 0 0
1

0 0 0

1OTHER DOCTORATE 2 0.8 0 0 0 0 1 2.9 0 0

INO RESPONSE 1 0.4 0 0 0 0 0 0 0 0

1

;TOTAL 2551 100.0 1581 100.0 2 100.0 35 100.01 40 100.0

TABLE V.1A: HIGHEST DEGREE ATTAINED FOR TEACHERS
GRADE LEVEL=SECONDARY

1

1

1

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR

DIOCESAN
CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N X N X N X

HIGHEST COLLEGE DEGREE

1 0.5 0 0 2 1.3 1 10.0 0 0
1

NO COLLEGE DEGREE

BACHELORS DEGREE 82 38.9 27 41.S 701 44.3 4 40.0 28 26.9

MASTERS DEGREE 110 52.1 30 46.2 75 47.5 4 40.0 59 56.7

SPECIALIST 6 YEAR CERT 16 7.6 7 10.8 9 5.7 0 0 7 6.7

DOCTOR OF EDUCATION 2 0.9 0 0 0 0 0 0 1 1.0

OTHER DOCTORATE 0 0 1 1.5 2 1.3 0 0 9 8.7

NU RESPONSE 0 0 0 0 0 0 1 10.0 0 0

TOTAL 211 100.0 65 100.0 158 100.0 101 100.0 104 100.0
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b. Principals

For each category of school, principals in both public and private

sectors obtained higher degrees than teachers. As in the case of

teachers, private secondary school administrators obtained higher

educational degrees than did those in elementary schools. Between 85%

and 100% of private secondary principals had mastersdegrees )r higher,

compared to 72%-77% of their elementary school counterparts.

Interestingly, the percentage of public school principals receiving a

degree beyond the BA were almost identical for elementary (94%) and

secondary (93%) school levels. A higher percentage of nonsectarian

administrators (33% elementary, and 10% secondary) reported receiving a

doctorate degree in a field other than education.

TABLE V.1118 HIGHEST DEGREE ATTAINED FOR PRINCIPALS
GRADE LEVELsELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

OTHER
RELIGIOUS

NON-
SECTARIAN

N Z N X N X N X

HIGHEST COLLEGE DEGREE

4 4.0 15 27.3 5 26.3 4 22.2BACHELORS DEGREE

MASTERS DEGREE 84 84.6 29 52.7 12 63.2 3 27.8

SPECIALIST 6 YEAR CERT 3 3.01 6 10.9 2 10.5 2 11.1

DOCTOR OF EDUCATION 4 4.01 3 5.5 0 0 1 5.6

OTHER DOCTORATE 2 2.0 2 3.6 0 0 6 33.3

NO RESPONSE 2 2.0 0 0 0 0 0 0

TOTAL 1 991 100.01 551 100.01 19 100.0 18 100.0

TABLE V.188 HIGHEST DEGREE ATTAINED FOR PRINCIPALS
GRADE LEVELISECONDARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N X N X N X

HIGHEST COLLEGE DEGREE

3 4.8 0 0 1 14.3 0 0 1 10.0BACHELORS DEGREE

MASTERS DEGREE 46 73.0 5 83.3 4 57.1 1 100.0 6 60.0

SPECIALIST 6 YEAR CERT 2 3.2 1' 16.7 2 28.6 0 0 2 20.0

DOCTDP OF EDUCATION 7 11.1 0 0 0 0 0 -. 0 0 0

011WP DOCTORATE 4 6.3 0 0 0 0 0 0 1 10.0

HO REUTHSE 1 1.6 0 0 0 0 0 0 0 0

TOTAL 63 100.0 6 100.0 7 100.0 1 100.0 10 100.0
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2.Graduate Hours Taken for Credit beyond BA

Although Catholic parochial, Catholic private, and other religious

elementary schools had the lowest percentage of teachers receiving

degrees beyond the BA, they did report relatively high percentages in

the 0-15, 16-30, end 31-45 graduate semester hours categories in Tables

V.2A. This indicates that teachers in these three sectors had some

graduate experience even though they did not obtain masters degrees. The

large percentage of nonsectarian school teachers in these same graduate

hours categories is a bit puzzling. Based on the large percentage of

nonsectarian school teachers who received degrees beyond the BA, we

would expect that a such higher percentage of these teachers would have

graduate hours in the 61. range. Actually, about 20% of the nonsectarian

school teachers reported having completed 61* semester hours, compared

to about 67% of public school teachers .

Public school principals reported more graduate hours in the 61

range than did private school principals. Seventy-seven percent of

public elementary and 75% of public secondary school principals

fto completed 61 or more semester hours. Principals had in general

completed sore coursework and more degrees than teachers.

TABLE V.2As GRADUATE HOURS TAKEN FOR CREDIT BY TEAUERS
GRADE LEVEL*ELEMENTARY

0

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N I X N X N X

SEMESTER HRS COL CREDIT BEYOND
BA DEGREE

17 6.7 59 37.3 0 0 18 51.4 15 37.5
1

10-15
1

116-30 II 4.3 22 13.91 1 50.0 5 14.3 9 22.5

31-45 24 9.4 44 27.8 1 50.0 7 20.0 6 15.0

46-60 30 11.8 16 10.1 0 0 2 5.7 4 10.0

161. 173 67.8 17 10.8 0 0 3 8.6 6 15.0

'TOTAL 255 100.0 158 100.01 2 100.0 35 100.0 40 100.0



TABLE V.2A* GRADUATE HOURS TAKEN FOR CREDIT BY TEACHERS
GRADE LEVEL:SECONDARY

1
CLASSIFICATION OF SCHOOL TYPE

1

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N X N X N X

1

ISEMESTER

HRS COL CREDIT BEYOND
BA DEGREE

12 5.7 6 12.3 28 17.7 6 60.0 35 33.7
0 -15

16-30 10 4.7 10 15.4 21 13.3 0 0 18 17.3

1

131-45

21

.

10.0 12 18.5 33 20.9 2 20.0 15 14.4

46-60 26 12.3 9 13.8 39 24.7 2 20.0 15 14.4

101 142 67.3 26 40.0 37 23.4 0 0 21 20.2

1

ITOTAL 211 100.0 65 100.0 158 100.0 10 100.0 104 100.0

TABLE V.28' GRADUATE HOURS TAKEN FOR CREDIT BY PRINCIPALS
GRADE LEVEL:ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N X N X

SEMESTER HRS COL CREDIT BEYOND
BA DEGREE

6 6.1 12 21.8 4 21.1 7 38.9
0..15

16-30 0 0 9 16.4 3 15.8 0 0

31-45 4 4.0 10 18.2 2 10.5 3 16.7

46-60 13 13.1 6 10.9 S 26.3 2 11.1

61 76 76.8 18 32.7 5 26.3 6 33.3

TOTAL 99 100.0 55 100.0 19 100.0, 18 100.0

TABLE V.28* GRADUATE HOURS TAKEN FOR CREDIT BY PRINCIPALS
GRADE LEVEL:SECONDARY

CLASSIFICATION OF SCHOOL TYPE

PUBLICPUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N X N X N X

SEMESTER HRS COL CREDIT BEYOND
BA DEGREE

4 6.3 0 0 0 0 0 0 5 50.0
0-15

16-30 1 1.6 0 0 1 14.3 0 0 0 0

31-45 2 3.2 0 0 2 28.6 0 0 0 0

46-60 2 3.2 1 16.7 0 0 0 0 2 20.0
-----

61 54 85.7 5 83.3 4 57.1 1 100.0 3 30.0

TOTAL 63 100.0 6 100.0 7 100.0 1 100.0 10 100.0
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3.Recency of Degrees

In general, public school teachers and principals received their BA

and subsequent degrees earlier than did personnel in the private sectors

(see Tables V.3A-B). The mean year in which public elementary and

secondary school teach.rs received their BA was 1962; the mean years for

public elementary and secondary school principals were 1956 and 1955,

respectively. In contrast, the mean years in which private school

teachers received their BA degrees were between 1966 and 1978. For

principals in these private schools, the mean years were slightly

earlier, ranging from 1956 to 1963.

seen years in which teachers end principals were awarded their

highest degrees reveal a similar pattern -- public school teachers and

principals received them earlier. However, there is little difference

between sectors for the average year that the last college class was

taken. Teachers and principals in both elementary and secondary

schools, with the exception of non-sectarian secondary school

principals, reported that their last college class was taken between

1974 and 1981.

It is interesting, but not very surprising that principals in

every category of school received, on average, their degrees earlier

than did teachers in those same categories. One would assume that

principals are in general older than teachers.

TABLE V.3111 RECENCY OF DEGREES RECEIVED BY TEACHERS
GRADE LEVEL'ELEMENTARY

CLASSIFICATION OF SCHCOL TYPE

!CATHOLIC
!PAROCHIAL
I OR CATHOLIC I OTHER I NON-

PUBLIC !DIOCESAN PRIVATE IRELIGIOUSISECTARIAN

YEAR 3A DEGREE IMEAN
AWARDED 1962 I 1970 1977 I 1970 I 1966

YEAR HIGHEST MEAN
DEGREE AWARDED I r 1969 It 1974 1980 1975 I 1970

YEAR LAST IMEAN
1COLLEGE CLASS I

TAKEN I I 1980 I 1979 I 19V0 I 1978 I 1978
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TABLE V.3A: RECENCY OF DEGREES RECEIVED BY TEACHERS
GRADE LEVEL:SECONDARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC 1

PAROCHIAL,
OR )CATHOLIC

DIOCESAN I PRIVATE

1

I
I OTHER I NON-
RELIGIOUS SECTARIAN

YEAR BA DEGREE
AWARDED

MEAN

1963 1967 I 1968 I 1978 I 1968

YEAR HIGHEST
DEGREE AWARDED

MEAN
1970 1 1973 I 1973 I 1980 I 1973

YEAR LAST
COLLEGE CLASS
TAKEN

MEAN
I

1978 1979 I 1980 1 1980 I 1977

TABLE V.38: RECENCY OF DEGREES RECEIVED BY PRINCIPALS
GRADE LEVEL:ELEMENTARY

1

I CLASSIFICATION OF SCHOOL TYPE

I

I

I

PUBLIC

!CATHOLIC
I PAROC4.1ALI
I OR
DIOCESAN

1

1 OTHER
RELIGIOUS1SECTARIAN

1

I

I NON-

YEAR BA DEGREE !MEAN
AWARDED

1

1957 1963 1963
I

1962

YEAR HIGHEST MEAN
DEGREE AWARDED I I 1967 1 1973 I 1971 I 1976

YEAR LAST (MEAN
COLLEGE CLASS I

!TAKEN I

1

1

1 I

I I I
I 1976 1980 I 1978 I 1977

TABLE V.381 RECENCY OF DEGREES RECEIVED BY PRINCIPALS
GRADE LEVEL:SECONDARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC I
PAROCHIAL

OR
DIOCESAN

CATHOLIC I
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

YEAR BA DEGREE !MEAN
AWARDED 1955 1963 1 1959 1 1961 1956

YEAR HIGHEST
DEGREE AWARDED

1MEAN

1965 1970 1971 I 1967 1961

YEAR LAST
COLLEGE CLASS
!TAKEN

MEAN

1974 1979 1

I
I

1981 I 1979 I 1970
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4.Teeching Certificates

Schools in the public sector had the highest portion of teachers

and principals holding a permanent California teaching certificate,

percentages all being in the 90% and over category. Catholic parochial

and Catholic private schools also had a high portion of staff **wring

instate teaching certificates -- about 75%. Smaller percentages of

teachers and principals (20%-68%: in the other religious and

nonsectarian categories held California teaching certificates. The

largest percentages of out of state teaching certificates were held by

38x of other religious and nonsectarian elementary school teachers and

44X of nonsectarian elementary school principals.

For all sectors, except secondary echool teachers in the other

religious category, a greater portion of the school teachers and

principals held permanent California teaching certificates than out of

state teaching certificates

TABLE V.4A* TEACHING BACKGROUND OF TEACHERS
GRADE LEVELLILEMENTART

CLASSIFICATION OF SCHOOL TYPE

1

1

1 PUBLIC

CATHOLIC 1

PAROCHIAL ORI
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON -

SECTARIAN

N I X N X R 1 X N 7 N Z

HAVE PERMANENT CALIF CERT 1

1

1_BI 7.1 37 23.4 0 0 18 51.4 14 35.0NO

YES 2371 92.9 120 75.9 2 100.01 16 45.7 25 62.5

NO RESPONSE 0 6 1 0.6 0 0 1 2.9 1 2.5

TOTAL 1 255i 100.0 15, 100.0 2 100.0
L.._

351 100.0 40 100.0

CERTIFIED IN OTHER STAY

1 184 72.2 127 80.4 2 100.0 20 57.1 24 60.0,10

YES 65 25.5 281 17.7 0 0 13 37.1 15 37.5

NO RESPONSE 61 2.41 3 1.9 0 0 2 5.7 1 2.51

1

TOTAL 1 255 100.0 158 100.0 2 100.0 35 100.0 40 100.01

1:19
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TABLE V.4A1 TEACHING BACKGROUND OF TEACHERS
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

I

I

1

'PAROCHIAL
CATHOLIC

OR
DIOCESAN

1

CATHOLIC 1

PRIVATE
OTHER

RELIGIOUS
NON-

SECTARIAN

N 1 X N X1N1X N1X !NIX
HAVE PERMANENT CALIF CERT

11 5.2 18 27.7 38 24.1 8 80.0 49 47.1
103 I

YES 199 94.31 471 72.3 119 75.3 2 20.0 531 51.0

MO RESPONSE 1 0.5 0 0 1 0.61 01 0 2 1.9

TOTAL 211 100.0 651 100.0 158 100.0 10 100.0 104 100.0

CERTIFIED IN OTHER STATE

167 79.1 48 73.8 119 75.3 7 70.0 84 80.8
NO

YES 38 18.0 16 24.6 32 20.3 3 30.0 17 16.3

NO RESPONSE 61 2.81 1 1.5 7 4.41 0 0 3 2.9

TOTAL I 211 100.01 65 100.01 1581 100.0 101 100.01 1041 100.0

TABLE V.48* TEACHING BACKGROUND OF PRINCIPALS
GRADE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

OTHER
RELIGIOUS

NON-
SECTARIAN

N 1 X N 1 X N 1 X N 1 X

HAVE PERMANENT CALIF CERT

S 5.1 10 18.2 6 31.6 9 50.0NO

YES 93 93.9 45 81.8 131 68.4 9 50.0

NO RESPONSE 1 1.0 01 0 01 0 0 0

TOTAL 99 100.0 55 100.0 191 100.0 18 100.0

CERTIFIED IN OTHER STATE

74 74.7 34 61.8 13 68.4 10 55.6NO I

YES 21 21.2 18 32.7 6 31.6 8 44.4

NO RESPONSE 4 4.0 3 5.5 0 0 01 0

TOTAL 99 100.0 551 100.0 19 100.0 18 100.0

14l
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TABLE V.48' TEACHING BACKGROUND OF PRINCIPALS
GRADE LEVEL:SECONDARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

I CATHOLIC
!PAROCHIAL OR

DIOCESAN
CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

IN X N 1 X N X N X N X

HAVE PERMANENT CALIF CERT I I I

I I I

NO 6 1.51 2 33.3 1 14.3 11 100.0 7 70.0

YES 57 10.5 4 66.7 6 85.7 OF 0 3 30.0

TOTAL 63 100.0 6 100.0 7 100.0 1 100.0 10 100.0

CERTIFIED IN OTHER STATE I 1 I

I I I

NO 51 81.01 51 83.3 6 85.7 1 100.0 7 70.0

YES 10 15.11 1 16.7
I

1 14.31 0 01 2 20.0

NO RESPONSE 2 3.21 01 01 0 0 0 01 1 10.0
! 1

TOTAL 63 100.01 61 100.01 7 100.01 II 100.01 10 100.0

5.Type of Institution Attended

Tables V.5A-B show the percentages of teachers and principals who

received their BA and highest degrees from colleges or universities in

California or out of state. A high proportion of both elementary and

secondary school teachers in the public and Catholic sectors reported

that they received their BA degrees in the state of California. These

percentages ranged from 63% to 100%. In contrast, the majority (between

60% and 70%) of teachers in the other religious and non-sectarian

sectors received their BA degrees out of state. Differences between

elementary and secondary levels for BA degrees were minimal. except in

the case of Catholic private schools.

At the elementary level, the majority of teachers in all categories

received their highest degrees from out of state. A slight majority of

other religious and nonsectarian secondary school teachers also received

their highest degrees from out-of-state. In contrast. the majority of

public and Catholic secondary teachers had their highest degrees from

in-state institutions.

The pattern for principals is somewhat different. About 66% of

public school principals at both the elementary and secondary levels
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received their BA degrees in the state of California. However, between

53x and 90% of other religious and nonsectarian school principals were

awarded BA degrees from out-of-state institutions. Catholic school

teachers differed according to level: 56% of Catholic elementary

principals held BA degrees from in-state institutions, while 83% of

secondary principals held out-of-state BA degrees.

For their higher degrees, 50% to 79% of public and Catholic school

principals chose in-state institutions; the majority of nonsectarian and

other religious school principals still tended to go out of state for

their highest degrees.
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TABLE V.5A' TYPE OF INSTITUTION ATTENDED BY TEACHERS
GRADE LEVELzELEHENTARY

CLASSIFICATION OF SCHOOL TYPE

I I CATHOLIC I

IPAROCHIAL ORI CATHOLIC OTHER 1 NON-
PUBLIC I DIOCESAN PRIVATE RELIGIOUS SECTARIAN

N X N X N X N X N X

CODE FOR UNDeRGRAD (BA DEG) I

COLLEGE ATTO I 1 I 1 I I i I

I I I I I

INSTATE 165 64.7 1101 69.61 2 10.0 13 37.1 16 40.0

OUTSTATE 90 .3 48 30.4 0 0 221 62.9 241 60.0

TOTAL 1 255 100.01 1581 100.01 2 100.01 35 100.0 40 100.0

CODE FOR GRAD (HIGHEST DEG) I I I I

COLLEGE ATTO I I I I

I i I I I

INSTATE 123 48.21 581 36.7 21 100.01 7 20.01 121 30.0

OUTSTATE 132 51.81
I

1001 63.3 0 0
I

28 80.0 28 70.0

TOTAL 255 100.0 1541 100.01 21 100.0 35 100.0 40 100.0

TABLE V.SAs TYPE OF INSTITUTION ATTENDED BY TEACHERS
GRADE LEVEL2SECONDARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR

DIOCESAN

I

CA HOLIC
PR./ATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N I X N I X N I X N X N I X

CODE FOR UNDERMAD (BA DEG)
COLLEGE ATTD I

I

INSTATE 143 67.8 421 64.6 100 63.3 3 30.01 38 36.5

OUTSTATE 68 32.2 231 35.4 581 36.7 71 70.0 66 63.0

TOTAL 211 100.0 651 100.01 158 100.0 101 100.0 104 100.0

COO E FOR GRAD (HIGHEST DEG) 1

COLLEGE ATTD I

I

INSTATE 119 56.4 341 52.31 81 51.3 4 40.0 35 33.7

OUTSTATE 92 43.6 31 47.7 771 40.71 61 60.01 691 66.3

TOTAL 211 100.01 651 100.01 158 100.01 101 100.01 1041 100.1

1.43
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TABLE V.58 TYPE OF INSTITUTION ATTENDED BY PRINCIPALS
GRADE LEVEL=ELEHENTARY

CLASSIFICATION OF SCHOOL TYPE

I CATHOLIC I

(PAROCHIAL OR1 OTHER NON-

1N1X
PUBLIC 1 DIOCESAN 1 RELIGIOUS 1 SECTARIAN

I NIX IN X 1 N X

CODE FOR UNDERGRAD (BA DEG) 1 I I 1 1

COLLEGE ATM 1 I I 1 I 1

I I 1 1 I

INSTATE
1

I 651 65.71 301 54.51 9 47.41 8 44.4

OUTSTATE 1 341 34.31 251 45.51 10 52.61 10 55.6

TOTAL 991 100.0 551 100.01 19 100.01 18 100.0

CODE FOR GRAD (HIGHEST DEG) I 1 I I 1

COLLEGE ATTD I I I I I I

1 1 1 1 1 1

INSTATE 78 78.81 271 49.11 8 42.11 9 50.0

OUTSTATE I 211 21.21 tal 50.91 11 57.91 9 50.0

TOTAL I 991 100.01 551 100.01 19 100.01 18 100.0

TABLE V.56: TYPE OF INSTITUTION ATTENDED BY PRINCIPALS
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

I CATHOLIC I

! PUBLIC
PAROCHIAL OR

DIOCESAN
CATHOLIC
PRIVATE

OTHER I NON-
RELIGIOUS I SECTARIAN

N I X N X1NIX NIX INIX
CODE FOR UN3ERGRAD (BA DEG) 1 I I

COLLEGE ATTO I
1 I

1
I I

INSTATE 421 66.7 1 16.7 4 57.1 01 01 1 10.0

OUTSTATE 21 33.3
1

5 83.3 3 42.9 11 100.01 9 90.0

TOTAL 631 100.0 61 100.01 7 100.0 11 100.01 10 100.0

CODE FOR GRAD (HIGHEST DEG)
1 1

COLLEGE ATTD I I I

1 1 1

INSTATE 481 76.2 4
,_

66.7 5 71.4 01 01 2 20.0

OUTSTATE 15! 23.8 2 33.3 2 28.6 11 100.01 81 80.0

TOTAL 631 100.0 6 100.0 7 100.0 11 100.01 101 100.0
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6.Attendence at Community College

In general. a relatively low percentage of school personnel in

either the public or private sectors attended comAunity college for one

or more years (see Tables V.6*-8). Only three categories of schools had

percentages of teachers and principals attending community colleges

which were greater than 30%; public secondary (379( for teachers and

principals); other religious elementary (329( for principals) and

Catholic parochial elementary (349( for teachers).

TABLE V.6As TEACHER'S ATTENDANCE AT COMMUNITY COLLEGE
GRADE LEVEL=ELMENTARY

CLASSIFICATION OF SCHOOL TYPE
I

I

CATHOLIC
PAROCHIAL OR CATHOLIC OTHER NON-

PUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN
I

X if X if X N X N X
I

ATTENDED clammy( COLLEGE 1 YR
OR MORE

I

NO 196 76.9 104 65.8 2 100.0 27 77.1 30 75.0
I

YES S8 22.7 SI 33.5 0( 0I 8 22.9 9 22.SI
I

NO RESPONSE 1 0.4 1 0.6 0 0 0 0 1 2.SI

TOTAL 2551 100.0 1S8 100.0 2 100.0 3S 100.0 40 100.0

TABLE V.60 TEACHER'S ATTENDANCE AT CCNMUNITY COLLEGE

GRADE LEVFIzac"NDARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N Y. N X N N

ATTENDED COMMUNITY COLLEGE 1 YR
OR MORE

I 129 61.1 S2 80.0 140 88.6 90.0 96 92.3
NO

YES 79 37.4 11 16.9 15 1.S 1 10.0 7 6.7

NO RESPONSE 3 1.4 2 3.1 3 1.9 0 0 1 1.0

TOTAL 211 100.0 6S 100.01 158 100.0[ 10 100.0 104 100.0
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TABLE V.68: PRINCIPAL'S ATTENDANCE AT COMMUNITY COLLEGE
GRADE LEVEL=ELEMENTARY

I

I

I

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

OTHER
RELIGIOUS

NM-NON-
SECTARIAN

I

N X N X N X N X
I

'ATTENDED COMMUNITY COLLEGE 1 YR
OR MORE

I

73 73.7 50 90.9 13 68.4 16 88.9

I

INO
I

!YES 24 24.2 5 9.1 6 31.6 2 11.1
I

IMO RESPONSE 2 2.0 0 0 , 0 0 0
I

!TOTAL 99 100.0 55 100.0 19 100.0 18 100.0

TABLE V.682 PRINCIPAL'S ATTENDANCE AT COMMUNITY COLLEGE
GRADE LEVEL=SECONDARY

I CLASSIFICATION OF SCHOOL TYPE
I

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

I

N X N X N X N X N X

ATTENDED connuNI.t COLLEGE 1 YR
OR MORE

39 61.9 6 100.0 6 85.7 1 100.0 10 100.0

I

NO

YES 23 36.5 0 0 1 14.3 0 0 0 0

NO RESPONSE
1 1.6 0 0 0 0 0 0 0 0

TOTAL 63 100.0 6 100.0 7 100.0 1 100.0 10 100.0
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7.Undergraduate and Graduate Moors

One of the most striking results of the study is the low

percentages of teachers and principals in both public and private

sectors who reported science as either an undergraduate or graduate

major (see Tables V.7A-B). Only nonsectarian secondary teachers and

Catholic private secondary principals had percentages greater than 25%

for undergraduate science degrees. In almost all categories, a higher

portion of secondary rather than elementary school teachers and

principals reported taking science as their undergraduate or graduate

major.

A second finding of interest is that greater proportions of

teachers and principals responding from both sectors reported education

as their graduate major. Only Catholic parochial and private, and

nonsectarian secondary schools had over 20% of their teachers or

principals with graduate degrees in a humanities or science area.

Percentages of public school personnel holding graduate degrees in

education were slightly higher than personnel in the other sectors.

There was less uniformity among school personnel in different

categories with regard to choice of undergraduate major. Percentages of

teachers majoring in the most common undergraduate majors -- education,

social science and humanities -- varied among the categories. Secondary

teachers showed the most uniformity, for in each category the highest

percentage of teachers (30%-41%) received their degrees in humanities.

In general, slightly higher percentages of elementary school teachers

and principals majored in education; higher percentages of secondary

teachers and principals majored in the humanities or social sclellza

areas. Note the relatively lower percentages of teachers and

particularly principals (0% at the secondary level) in nonsectarian and

Catholic parochial schools who received undergraduate degrees in

education. Note also that fewer secondary teachers and principals held

undergraduate degrees in education.
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TABLE V.7As TEACHER'S UNDERGRADUATE MAJOR
GRADE LEVEL=ELEMENTARY

I

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N X N X N X

(CODE FOR UNDERGRAD COLLEGE
MAJOR

5 2.0 1

r

0.6 0 0 0 0 0 0
I

'BUSINESS
I

'EDUCATION 111 43.5 43 27.2 0 0 14 40.0 13 32.5

1HUMANITIES 39 15.3 41 25.9 1 50.0 8 22.9 12 30.0

SCIENCE 12 4.7 9 5.7 0 0 1 2.9 2 5.0

'SOCIAL SCIENCE 69 17.1 46 29.1 0 0 6 17.1 11 27.5

OTHER 7 2.7 2 1.3 0 0 1 2.9 1 2.5

ENO RESPONSE
I

12 4.7 16 10.1 1 50.0 S 14.3 1 2.5

`TOTAL 255 100.0 158 100.0 2 100.0 35 100.0 40 100.0

TABLE V.7Ag TEACHER'S UNDERGRADUATE MAJOR
GRADE LEVEL:SECONDARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N X N X N X

CODE FOR UNDERGRAD COLLEGE
MAJOR

14 6.6 2 3.1 2 1.3 0 0 1 1.0BUSINESS

EDUCATION 44 20.9 9 13.8 23 14.6 1 10.0 5 4.8

HUMANITIES 63 29.9 23 35.4 52 32.9 4 40.0 41 39.4

SCIENCE 36 17.1 8 12.3 19 12.0 1 10.0 27 26.0

SOCIAL SCIENCE 39 18.5 20 30.8 50 31.6 3 30.0 24 23.1

OTHER 3 1.4 1 1.5 5 3.2 1 10.0 1 1.0

NO UESPONSE 12 5.7 2 3.1 7 4.4 0 0 5 4.8

TOTAL 211 100.0 65 100.0 158 100.0 10 100.0 104 100.0
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TABLE V.7A$ PRINCIPAL'S UNDERGRADUATE MAJOR
GRADE LEVEL:ELEMENTARY

1

CLASSIFICATION OF SCHOOL TYPE

! PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N X N X

CODE FOR UNDERGRAD COLLEGE
MAJOR

5 5.1 0 0 0 0 0 0
,--BUSINESS

EDUCATION 47 47.5 15 27.3 7 36.8 0 0

HUMANITIES 12 12.1 15 27.3 3 15.8 7 38.9

SCIENCE 7 7.1 2 3.6 2 10.5 1 5.6

SOCIAL SCIENCE 23 23.2 18 32.7 5 26.3 6 33.3

NO RESPONSE 5 5.1 5 9.1 2 10.5 4 22.2

TOTAL 99 100.0 55 100.0 19 100.0 18 100.0

TABLE V.7A$ PRINCIPAL'S UNDERGRADUATE MAJOR

GRADE LEVEL:SECONDARY

1

CLASSIFICATION OF SCHOOL TYPE

PUBLICPUBLIC

CATHOLIC '

PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N X N X N X

FOR UNOERGRAD COLLEGE

MAJOR

3 4.8 0 0 0 0 0 0 0 0

BUSINESS

EDUCATION
16 25.4 0 0 1 14.3 0 0 0 0

HUMANITIES
14 22.2 3 50.0 2 28.6 0 0 3 30.0

SCIENCE
6 9.5 0 0 3 42.9 0 0 1 10.0

SOCIAL SCIENCE
20 31.7 3 50.0 0 0 0 0 5 50.0

OTHER
1 1.6 0 0 0 0 0 0 0 0

NO RESPONSE
3 4.8 0 0 1 14.3 1 100.0 1 10.0

TOTAL
63 100.0 6 100.0 7 100.0 1 100.0 10 100.0
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TABLE V.781 TEACHER'S GRADUATE MAJOR
GRADE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N X N X N X

CODE FOR GRAD (HIGHEST DEG)
MAJOR

0 0 0

.

0 0 0 0 0 1 2.5BUSINESS

EDUCATION 129 50.6 39 24.7 1 50.0 10 28.6 13 32.5

HUMANITIES 7 2.7 5 3.2 0 0 2 5.7 4 10.0

SCIENCE 1 0.4 2 1.3 0 0 0 0 0 0

SOCIAL SCIENCE 6 2.4 8 5.1 0 0 1 2.9 1 2.5

OTHER 2 0.8 0 0 0 0 1 2.9 0 0

NO RESPONSE 110 43.1 104 65.8 1 50.0 21 60.0 - 21 52.5

TOTAL 255 100.0, 1581 100.0 2 100.0 351 100.0 40 100.0

TABLE V.781 TEACHER'S GRADUATE MAJOR
ERADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N X N X N

CODE FOR GRAD (HIGHEST DEG)
MAJOR

7 3.3 1 1.5 3 1.9 0 0 0 0BUSINESS

EDUCATION 93 44.1 21 32.3 44 27.8 3 30.0 29 27.9

HUMANITIES 17 8.1 14 21.5 22 13.9 0 0 27 26.0

SCIENCE 9 4.3 2 3.1 12 7.6 0 0 10 9.6

SOCIAL SCIENCE 11 5.2 6 9.2 20 12.7 1 10.0 7 6.7

OTHER 1 0.5 0 0 i 0.6 1 10.0 1 1.0

NO RESPONSE 73 34.6 21 32.3 56 35.4 5 50.0 30 28.8

TOTAL 211 100.0 65 100.0 158 100.0 10 100.0 104 100.0
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TABLE V.7B 2 PRINCIPAL'S GRADUATE MAJOR
GRADE LEVEL:ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC
---

CATHOLIC
PAROCHIAL OR
'DIOCESAN

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N X N X

CODE FOR GRAD (HIGHEST DEG)
MAJOR

85 85.9 31 56.4 13 68.4 6 33.3EDUCATION

HUMANITIES 1 1.0 4 7.3 2 10.5 2 11.1

SCIENCE 1 1.0 1 1.8 0 0 0 0

SOCIAL SCIENCE 3 3.0 2 3.6 0 0 1 5.6

OTHER 0 0 1 1.8 0 0 0 0

NO RESPONSE 9 9.1 16 29.1 4 21.1 9 50.0

TOTAL 99 100.0 SS 100.0 19 100.0 18 100.0

TABLE V.7B $ PRINCIPAL'S GRADUATE MAJOR
GRADE LEVEL:SECONDARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N X N X N X

COOS FOR GRAD (HIGHEST DEG)
MAJOR

SO 79.4 4 66.7 3 42.9 0 0 S 50.0
EDUCATION

HUMANITIES 2 3.2 1 16.7 1 14.3 0 0 2 20.0

SCIENCE 2 3.0 0 0 1 14.3 0 0 0 0

SOCIAL SCIENCE 4 6.3 1 16.7 0 0 0 0 1 10.0

NO RESPONSE S 7.9 0 0 2 28.6 1 100.0 2 20.0

TOTAL 63 100.0 6 400.0 7 100.0 1 100.0 10 100.0
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8.Grade Point Average

The aa3ority of teachers and principals in both public and private

sectors reported their undergraduate GPA's were in the 2.6-3.5 range

(see Tables V.8A-B). A smaller but still substantial percentage of

these teachers and principals stated that.their GPA's were above 3.5. In

most cases, slightly higher percentages of teachers in the private

sectors reported GPA's over 3.5. For example, 30% to 50% of Catholic

private, other religious, and nonsectarian secondary school teachers

indicated GPA's in the 3.6 range, compared to about 20% of public and

Catholic parochial school teachers. Nonsectarian elementary (44%) and

Catholic parochial (33X) secondary principals reported relatively high

percentages with GPA's above 3.5 . Perhaps it is even more important to

note the low percentages (between 0% and 16%) of teachers and principals

who reported GPA's in the 2.0 to 2.5 range.

TABLE V.8A: TEACHER'S UNDERGRADUATE GRADE POINT AVERAGE
GRADE LEVEL=ELENENTARY

1

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N Z N X N Y. N X N X

UNDERGRAD GRADE POINT AVERAGE

20 7.8 10 6.3 0 0 3 8.6 2 5.02.0-2.5

2.6 -3.E 179 70.2 103 65.2 2 100.0 24 68.6 25 62.5

3.6 56 22.0 45 28.5 0 0 8 22.9 13 32.5

TOTAL 255 100.01 158 100.0 2 100.0 35 100.0 40 100.0
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TABLE V.8As TEACHER'S UNDERGRADUATE GRADE POINT AVERAGE
GRADE LEVEL=SECONDARY

ICLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

H X 14 X N X N X N X

UMERGRAD GRADE POINT AVERAGE
1

13 6.2 11 16.9 8 5.1 0 0

4

6 5.8
2.0-2.5

2.6-3.5 152 72.0 41 63.1 102 64.6 5 50.0 64 61.5

3.6+ 46 21.8 13 20.0 48 30.4 5 50.0 34 32.7

TOTAL 211 100.0 65 100.0 158 100.0 10 100.0 104 100.0

TABLE V.861 PRINCIPAL'S UNDERGRADUATE GRADE POINT AVERAGE
GRADE LEVEL=ELEMENNARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR

DIOCESAN
OTHER

RELIGIOUS
NON-

SECTARIAN

N X N X N X N X

1UNDERGRAD GRADE POINT AVERAGE

9 9.1 1 1.8 3 15.8 1 5.6

1

12.0-2.5

12.6-3.5 74 74.7 42 76.4 15 78.9 1 50.0
1

13.6+ 16 16.2 12 21.8 1 5.3 8 44.4
1

'TOTAL 99 100.0 55 100.0 19 100.0 18 100.0

TABLE V.851 PRINCIPAL'S UNDERGRADUATE GRADE POINT AVERAGE
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N Z N X N X

UNDERGRAD GRADE Point AVERAGE

1 1.6 0 0 0 o 0 0 0 0
2.0-2.5

2.6-3.5 51 81.0 4 66.7 5 71.4 1 100.0 9 90.0

3.6+ 11 17.5 2 33.3 2 28.6 0 0 1 10.0

TOTAL 63 100.0 6' 100.0 7 100.0 1 100.0 10 100.0

153

160



C. Background Information

1.Age

At both the elementary and secondary levels, public school teachers

and principals were slightly older than teachers and principals in the

other sectors (see Tables V.9A -B). For example, the mean age for public

school elementary teachers was 44, compared to mean ages of 28 to 39

for elementary teachers in the private school types. Mean ages for

Catholic private elementary (28) and other religious secondary (27)

teachers were the lowest.

There was less variation in the mean ages of principals. Here the

ranges were between 43 and 51. Not surprisingly, the mean ages of the

principals were higher than the mean ages for teachers in each school

category.

TABLEV.910 AVERAGE AGE OF TEACHERS
GRADE LEVEL:ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

!CATHOLIC I I I

IPAROCHIALI I I

I OR 'CATHOLIC I OTHER I NON
PUBLIC 'DIOCESAN I PRIVATE IRELIGIOUSISECTARIAN

AGE OF IMEAN I I I

RESPONDENT I 44 I 37 I 28 I 36 I 39

TABLEV.9As AVERAGE AGE OF TEACHERS
GRADE LEVEL:SECONDARY

I CLASSIFICATION OF SCHOOL TYPE
I

4 ICATHOLIC I I I

I 'PAROCHIAL' I I

I I OR ICATHOLIC I OTHER I NON-
! PUBLIC 'DIOCESAN I PRIVATE IRELIGIOUSISECTARIAN

AGE OF
RESPONDENT

!MEAN
I

I I I I I

I 44 I 40 I 38 I 28 I 38
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TABLEV.981 AVERAGE AGE OF PRINCIPALS
GRADE LEVELAILEMENTART

CLASSIFICATION OF SCHOOL TYPE

ICATHOLIC I
IPAROCHIALI

I OR I OTHER I NON-

PUBLIC IDIOCESAN IRELIGIOUSISECTARIAN

AGE OF !MEAN

p

RESPONDENT 50
I I I

I 46 I 45 I 43

TABLEV.9112 AVERAGE AGE OF PRINCIPALS
GRADE LEVEL9SECONDARY

CLASSIFICATION OF SCHOOL TYPE

I I I

;PAROCHICATHOLICIAL! I I

1 OR ICATHOLIC I OTHER I NON-
PUBLIC IDIOCESAN I PRIVATE IRELIGIOUSISECTARIAN

AGE OF I HEM
RESPONDENT I 51 I 44 I 48 I 48 I 49

2.Sex

a. Teachers

The percentages of female and male teachers varied greatly

according to grade level of students taught (see Tables V.10A). The

majority (between 75% and 100%) of teachers at the elementary level were

female in both public and private sectors. The teachers responding from

Catholic elementary schools were almost exclusively female. At the

secondary level, the proportions of male teachers were higher. Sixty

percent of other religious and Catholic parochial, 59% of public, 46x

of non-sectarian, and 33% of Catholic private secondary school teachers

were male. Note that eventhough the proportion of malfi teachers

increased in each category, only public and other religious schools had

a majority of male secondary teachers.
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TABLE V.10A3 SEX OF TEACHERS
GRADE LEVEL=ELEMENTARY

ICLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N Z N X N X N X

TEACHER'S SEX

191 74.9 144 91.1 2 100.0 28 80.0 35 87.5
FEMALE

MALE 58 22.7 12 7.6 0 0 7 20.0 5 12.5

NO RESPONSE 6 2.4 2 1.3 0 0 0 0 0 0

TOTAL I 255 100.0 158 100.0 2 100.0 35 100.0 40 100.0

TABLE V.10A3 SEX OF TEACHERS
GRADE LEVEL SECONDARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N Z N X N 'A

TEACHER'S SEX

84 39.8 26 40.0 104 65.8 4 40.0 53

---

51.0
FEMALE

MALE 125 59.2 39 60.0 52 32.9 6 60.0 48 46.2

NO RESPONSE 2 0.9 0 0 2 1.3 0 0 3 2.9

TOTAL 211 100.0 65 100.0 158 100.0 10 100.0 104 100.0
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Patterns for principals are different from those of teachers.

showing in most cases an increase in the percentages of males. she

ma3ority of principals in both public elementary (72%) and secondary

schools (81%) were male. This is considerabley different from the

teacher population, where 75% of the elementary and 40% of the secondary

teachers were female. Similarly, 80% of the other religious elementary

school teachers were female, but 74 of the principals were male.

However, elementary Catholic parochial and nonsectarian school

principals were, like their teachers, predominantly female. At the

secondary level, the ma3ority of the principals in these two school

types, 67x and 90x respectively, were male.

TABLE V.105' SEX OF PRINCIPALS
GRADE LEVELzELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

OTHER
RELIGIOUS

NON-
SECTARIAN

N z N X N X N z

'TEACHER'S SEX

ES E8.3 SO 90.9 5 t6.3 12 66.7
1

'FEMALE

IMALE 71 71.7 5 0.1 14 73.7 6 33.3

(TOTAL 991 100.0 SS1 100.0 191 100.0, 'el 100.0

TABLE V.105' SEX OF PRINCIPALS
GRADE LEVEIASECONDARY

CLASSIFICATION OF KHOO. TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR

DIOCESAN
CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N I X N X N X N X N

TEACHER'S SEX

It 19.0 33.3 8S.7 0 0 1 10.0
FEMALE

MALE 51 81.0 4 1 14.3 100.0 9 90.0

TOTAL 63 100.0 6 1 00.0 7 100.0 100.01 10 100.0
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3.Race and Ethnic Group

The vast majority of teachers and principals in both public and

private sectors were caucasian (see Tables V.11A-B). The lowest

percentages of white teachers were 84% in the Catholic parochial and

85% in elementary public schools. The lbwest percentages of white

principals were both in the public ssctor -- SO% at the elementary

level and 76% at the secondary level, both of which were slightly lower

than percentages for public school teachers. The minority groups with

the greatest representation were hispanics (7%) among Catholic

parochial elementary school principals and teachers and blacks(13%)

among public secondary school principal respondents. The percentages

of other racial groups represented in the private and publi: school

personnel were small, ranging from 0% to 7%. Note the virtual absence of

minority groups among other religious and nonsectarian teachers and

principals, and all secondary principals except those in public schools.
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TABLE V.11A: RACE AND ETHNIC BACKGROUND OF TEACHERS
GRADE LEVEL=ELEMENTARY

I

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N Z N Z N Z N X

(RACE /ETHNIC ORIGIN

0 0 2 1.3 0 0 0 0 0

I

'AMERICAN INDIAN OR ALSKAN NAT
1

'ASIAN OR PACIFIC ISLANDER
i

13 5.1 5 3.2 0 0 1 2.9 1 2.5

IBLACK -NOT OF HISPANIC ORIGIN
'

11 4.3 0 0 0 0 1 2.9 0 0

'FILIPINO 3 1.2 6 3.8 0 0 0 0 0 0

!HISPANIC
I

3 1.2 11 7.0 0 0 0 0 0 0

118iITE-NOT OF HISPANIC ORIGIN
I

218 85.5 134 84.8 2 100.0 33 94.3 39 °7.5

INO RESPONSE
I

7 2.7 0 0 0 0 0 0 0 0

TOTAL 255 100.0 158 100.0 2 100.0 35 100.0 40 100.0

TABLE V.11A: RACE AND ETHNIC BACKGROUND OF TEACHERS
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

eTHER
RELIGIOUS

NON-
SECTARIAN

N X N 2 N 2 N Z N Z

;'ACE /ETHNIC ORIGIN

2 0.9 0 0 3 1.9 0 0 1 1.0AMERICAN INDIAN OP ALSKAN NAT

ASIAN OR PACIFIC ISLANDER 3 1.4 0 0 2 1.3 0 0 2 1.9

BLACK-NOT OF HISPANIC ORIGIN 9 4.3 0 0 0 0 0 0 1 1.0

FILIPINO

6--
0 0 1 1.5 0 0 0 0 0 0

HISPANIC 8 3.8 11 1.5 11 7.0 0 0 1 1.0

WRITE-NOT OF HISPANIC ORIGIN 183 86.7 63 94.9 140 88.6 10 100.0 98 94.2

NO RESPONSE 6 2.8 0 0 2 1.3 0 0 1 1.0

TOTAL 211 100.0 65' 100.0 158 100.0 10 100.0 104 100.0
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TABLE V.118: RACE AND ETHNIC BACKGROUND OF PRINCIPALS

GRADE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

OTHER
RELIGIOUS

NON-
SECTARIAN

N % N X N % N X

RACE/ETHNIC ORIGIN

2 2.0 0 0 1 5.3 0 0
AMERICAN INDIAN OR ALSKAN NAT

ASIAN OR PACIFIC ISLANDER 5 5.1 0 0 1 5.3 0 0

BLACK-NOT OF HISPANIC ORIGIN 5 5.1 0 0 0 0 1 5.6

FILIPINO 1 1.0 0 0 0 0 0 0

HISPANIC 5 5.1 3 5.5 0 0 0 0

WHITE-NOT OF HISPANIC ORIGIN 79 79.8 52 94.5 17 89.5 17 9W'..4

NO RESPONSE 2 2.0 0 0 0 0 0 0

[TOTAL 99 100.0 55 100.0 19, 100.0 18 100.0

TABLE V.11131 RACE AND ETHNIC bACKGROUND OF PRINCIPALS
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR

DIOCESAN
CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N Z N % N % N X

RACE/ETHNIC ORIGIN

1 1.6 0 0 0 0 0 0 0 0AMERICAN INDIAN OR ALSKAN NAT

ASIAN OR PACIFIC ISLANDER 1 1.6 0 0 0 0 0 0 0 0

BLACK-NOT OF HISPANIC ORIGIN 8 12.7 0 0 0 0 0 0 0 0

HISPANIC 3 4.8 0 0 0 0 0 0 0 0

WHITE-NOT OF HISPANIC ORIGIN 48 76.2 6 100.0 7 100.0 1 100.0 10 100.0

NO RESPONSE 2 3.2 0 0 0 0 0 0 0 0

TOTAL 63 100.0 6 100.0 7 100.0 1 100.0 10 100.0
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4. Marital Status

Marital status of teachers varied both according to type of school

and elementary or secondary level. Four general patterns emerged. First,

slightly higher percentages of elementary teachers were married than

secondary teachers in the private sector. In the public sector, 67% of

teachers at both the elementary and secondary levels were married.

Second, a greater percentage of principals were married than teachers

except for principals in Catholic schools at both levels and

nonsectarian elementary schools. Third, a higher percentage of school

personnel who were single were found in schools with a religious

affiliation, particularly Catholic schools. It is interesting to note

that only in these schools were a maJority of teachers or principals

single. For example, about 85% of Catholic principals were single.

Fourth, a greater percentage of divorced, separated or widowed personnel

were found among public and nonsectarian schools. The highest

percentages it these categories were quite low: 15% among public

secondary snd nonsectarian elementary teachers and 17% among

nonsectarian elementary principals.

Tables V.12A-B show the actual percentages in each category from

which the above patterns were inferred. Many of these patterns are

consistent with previous findings and knowledge. One would expect a such

higher percentage of single personnel in Catholic schools, end lower

divorce rates in schools with a religious affiliation. Since principals

are generally older than teachers. one would also expect to find a

higher percentage of married principals.
TABLE V.12A: MARITAL STATUS OF TEACHERS

GRADE =ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DICCESAN

CATHOLIC
PRIVATE

UTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N Y. N X N X

MARITAL STATUS

44 17.3 68 43.0 1 50.0 6 17.1 9 22.5
SINGLE

MARRIED 171 67.1 76 48.1 1 50.0 28 80.0 25 62.5

DIVORCED,SEPARATED,WOWED 34 13.3 13 8.2 0 0 1 2.9 6 15.0

NO RESPONSE 6 2.4 1 0.6 0 0 0 0 0 0

TOTAL 255 100.0 158 100.0 2 100.0 35 100.0 40 100.0
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TABLE V.12A: MARITAL STATUS OF TEACHERS
GRADE LEVEL=SECONDARY

I

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR

DIOCESAN
CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

7 N X N X N X N X
'MARITAL STATUS
I

36 17.1

,

34 52.3 70 44.3 6 60.0 36 34.6
'SINGLE

'MARRIED 142 67.3 24 36.9 75 47.5 4 40.0 51 49.0
'DIVORCED,SEPARATED,WIDOWED 31 14.7 6 9.2 11 7.0 0 0 is 14.4
'NO RESPONSE
I

2 0.9 1 1.5 2 1.3 0 0 2 1.9
;TOTAL 211 100.0 65 100.0 158 100.0 10 100.0 104 100.0

TABLE V.128: MARITAL STATUS OF PRINCIPALS
GRADE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

OTHER
RELIGIOUS

NON-
SECTARIAN

N 7. N X N X N X

MARITAL STATUS

6 6.1 47 85.5 2 10.5 5 27.8SaNGIE

MARRIED 84 84.8 6 10.9 16 84.2 10 55.6

DIVORCED,SEPARATED,WIDOWED 8 8.1 2 3.6 1 5.3 3 16.7

NO RESPONSE 1 1.0 0 0 0 0 0 0

TOTAL 99 100.0 55 100.0 19 100.0 18 100.0

TABLE V.128: MARITAL STATUS OF PRINCIPALS
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR

DIOCESAN
CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N 7. N X N Y N Y N 7.

MARITAL STATUS

4 6.3 5 83.3 6 85.7 0 0 0 0
SINGLE

MARRIED 54 85.7 1 16.7 1 14.3 1 100.0 9 90.0

DIVORCED,SEPARATED,WIDOWED 4 6.3 0 0 0 0 0 0 1 10.0

NO RESPONSE 1 1.6 0 0 0 0 0 0 0 0

TOTAL 63 100.0 6 100.0 7 100.0 1 100.0 10 100.0
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5.Family Size

Teachers and principals were asked about family size and

instructed to count themselves plus family members who would presently

be counted as dependents on their or their spouse's tax returns. The

results of this question are in Tables V.13A-B below. The average family

size for elementary teachers was 3 persons, except for Catholic private

teachers who had a mean of 1.5 family members. Secondary school

teachers, on the other hand, had an average family size of 2, except for

teohers in the public sector who had 3 person family units.

Principals were not such a uniform group. Public and other

religious elementary school principals had an average family size of 3.1

and 3.5, respectively; Catholic parochial and nonsectarian teachera had

2 family members. Secondary school principals in public and

nonsectarian sectors had an average family size of 3; those in Catholic

parochial and private schools had an average family size of 2.

It is interesting to note that the average family size for all

public school teachers and principals was about 3 members. In contrast,

the average family size for all Catholic parochial and private schools

teachers end principals was 2 (exception: Catholic parochial

elementary).

TABLE V.13A2 FAMILY SIZE: TEACHERS
GRADE LEVEL=ELEMENTARY

1
CLASSIFICATION OF SCHOOL TYPE

I'CATHOLIC I I

I 'PAROCHIAL' I I

i I OR ICATHOLIC I OTHER I NON-

I PUBLIC 'DIOCESAN I PRIVATE IRELIGIOUSISECTARIAN

SIZE OF 'MEAN I I I I

RESPONDENTS I 1 1 I 1

FAMILY IN NOME I I 2.71 2.71 1.51

1
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TABLE V.13A1 FAMILY SIZES TEACHERS
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

!CATHOLIC 1 1 1

!PAROCHIAL! 1 1

I OR !CATHOLIC 1 OTHER 1 NON-

PUBLIC (DIOCESAN 1 PRIVATE IRELIGIOUSISECTARIAN

SIZE OF !MEAN I I I I

RESPONDENTS I I I I I

FAMILY IN HOME 1 2.8! 2.31 2.31 1.91 2.2

TABLE V.1381 FAMILY SIZES PRINCIPALS
GRADE LEVEL=ELEMENTARY

1
1

CLASSIFICATION OF SCHOOL TYPE

!CATHOLIC 1 I

!PAROCHIAL! I

1 OR 1 OTHER 1 NON-

PUBLIC !DIOCESAN IRELIGIOUS1SECTARIAN

SIZE OF !MEAN
RESPONDENTS 1

FAMILY IN HOME 1 3.11 1.71 3.51 2.2
i

TABLE V.1351 FAMILY SIZE+ PRINCIPALS
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

!CATHOLIC 1 I I

!PAROCHIAL! I I

1 OR (CATHOLIC 1 OTHER 1 NON-
PUBLIC !DIOCESAN 1 PRIVATE IRELIGIOUSISECTARIAN

SIZE OF !MEAN I I I I

RESPONDENTS 1 I I I I

FAMILY IN HOME 1 3.11 2.01 1.51 2.01 3.4
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6.Parents' Years of Schooling.

Teachers and principals were asked to indicate the number of years

of schooling for each parent. Tables V.14A-8 show the mean years of

schooling for pothers and fathers, with 12 years representing a high

school diploma and 16 years a bachelors degree. In general, both mothers

and fathers had at least attended high school and there were few

differences in the number of years of schooling for fathers and mothers.

The maximum difference between mean years of schooling for mothers and

fathers for any category was two years (exception: Catholic private

elementary teachers with only 2 respondents). There was considerably

more variation by school type in the reported years of schooling

teachers' and principals' parents. Average years of achocling for

parents of teachers in all categories ranged between 11-15 years.

Teachers in the other religious sector reported slightly higher years of

schooling for both parents (14 or 15) compared to the other groups.

Catholic private teachers reported fewer years of schooling for fathers

-- an average of 8 years at the elementary level and 11 at the secondary

level.

Principals' parents had, on average, fewer years of schooling than

teachers' parents. Nonsectarian elementary and secondary school

principals indicated slightly more years of education for both parents

(13 to 15 years) than principals in all other sectors. The other

religious secondary school principals, in contrast to teachers in this

same category, reported the lowest average years of schooling

experienc:, for both parents, 8 years compared to between 10 and 15

years for the other sectors.

TABLE V.14At PARENTS' YEARS OF SCHOOLINGZ TEACHERS
GRADE LEVEL:ELEmENTARY

CLASSIFICATION OF SCHOOL TYPE

!CATHOLIC I 1 1

IPAROCHIALI 1 1

I OR (CATHOLIC I OTHER I NON-
PUBLIC (DIOCESAN I PRIVATE IRELIGIOUSISECTARIAN

rATHERs YRS OF (MEAN 1 1 1

SCHOOLING 12.71. 12.31 8.01 12.3

MOTHERS YRS OF (MEAN
EDUCATION 12.61 12.41 12.51 13.91
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1

TABLE V.14A: PARENTS' YEARS OF SCHOOLING' TEACHERS
GRADE LEVEL:SECONDARY

I CLASSIFICATION OF SCHOOL TYPE
1

1 !CATHOLIC 1 I I

1 !PAROCHIAL' I 1

1

I OR !CATHOLIC 1 OTHER 1 NON -

I

!DIOCESAN 1 PRIVATE IRELIGIOUSISECTARIAN

FATHERS YRS OF (MEAN
SCHOOLING 1

MOTHERS YRS OF !MEAN
EDUCATION 1

12.2 12.61 11.21 15.01 12.6

1

I 12.3 12.51 12.81 13.91 14.3

TABLE V.148' PARENTS' YEARS OF SCHOOLING' PRINCIPALS
GRADE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

!CATHOLIC I 1

IPAROCHIALI 1

I OR 1 OTHER 1 NON-
PUBLIC !DIOCESAN IRELIGIOUSISECTARIAN

FATHERS YRS OF (MEAN I I
1

1

SCHOOLING I 10.81 11.21 11.81 14.6

MOTHERS YRS OF !MEAN
!EDUCATION I 11.41 10.81

1 1

10.81 13.2

TABLE V.148' PARENTS' YEARS OF SCHOOLING' PRINCIPALS
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

!CATHOLIC I I I
!PAROCHIAL! I I
1 OR !CATHOLIC 1 OTHER I NON-

PUBLIC 'DIOCESAN I PRIVATE 1RELIGIOUSISECTARIAN

FATHERS YRS OF (MEAN
SCHOOLING 1

MOTHERS YRS OF (MEAN
EDUCATION 1

9.71 10.01 13.01 8.01 13.8

11.11 11.41 12.31 8.01 12.8
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7.Parents' Occupation.

a. Teachers

Parents of elementary and secondary school teachers in both public

end private sectors were employed in similar occupations (see Tables

V.15A). The largest percentages of fathers (beween 34X and 55x) were

employed as professionals, technicians, managers or administrators.

Other common occupations chosen by fathers were laborers or craftsmen,

in the public and Catholic sectors, and service workers (e.g., food,

health, personnel or protective service) in the other religious and non-

sectarian sectors. In contrast, the largest percentages of mothers

(between 30x and 48X) in each school type except other religious

secondary were categorized as housepersons. Relatively large

percentages of mothers (between 10 and 40X) were also employed as

professionals or administrators, and sales or clerical personnel.



TABLE V.15A: PARENTS' OCCUPATION: TEACHERS
GRADE LEVELcELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

1 PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N X N 1 X N 1 X

FATHERS OCCUPATION

122 47.8 71 44.9 0 0 15 42.9

I

21 52.5
PROF, TECH, MANOR OR ADMIN

FARM MANAGER OR OWNER 22 8.6 5 3.2 0 0 3 8.6 11 2.5

SALES OR CLERICAL WORKER 221 8.61 13 8.21 01 0 51 14.31 21 5.0

CRAFTSMAN OR OPERATIVE 34 13.3 20 12.71 01 0 3 8.6 1 2.5

SERVICE WORKER V 3.S 10 6.3 01 0 5 14.3 5! 12.5

LABORER 28 11.0 15 9.5 0 0 2 S.7 2 5.0

PRIV HSELHLD OR FM WORKER 31 1.2 0 0 0 01 0 0 0 0

HOUSEPERSON 1 0.4 01 0 0 0 0 0 0 0

NO RESPONSE 141 5.5 24 15.2 2 100.0 21 5.7 8 20.0

TOTAL 2551 100.0 158 100.0 2 100.0 35 100.0 40 100.0

MOTHERS OCCUPATION

63 24.7 29 18.4 1 50.01 12 34.3 10 25.0
PROF, TECH, MNGR OR ADMIN

FARM MANAGER OR OWNER 51 2.0 21 1.3 0 0 0 0 0 0

SALES OR CLERICAL WORKER 40 15.7 39 24.7 0 0 51 14.3 4 10.0

CR.^FTSMAN OR OPERATIVE 5 2.0 7 4.4 0 0 1 2.9 3 7.5

SERVICE WORKER 6 2.41 6 3.8 0 0 3 8.6 0 0

LABORER 3 1.21 3 1.9 1 50.0 0 01 3 7.5

PRIVATE HOUSELHOLD OR FARM
WORKER 5 2.01 31 1.9 0 0 0 0 II 2.5

HOUSEPERSON 107 42.01 651 41.1 01 0 12 34.3 191 47.5

NO RESPONSE
I 21 8.2 41 2.5 0 0 2 5.7 0 0

TOTAL 2551 100.01 1581 100.01 21 100.01 35 100.0 40 100.01-
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TABLE V. PARENTS' OCCUPATION* TEACHERS
GRADE LEVEL:SECONDARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC I

PAROCHIAL OR, CATHOLIC
DIOCESAN PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N 1 X N X1NX d 1 X N 1 X

FATHERS OCCUPATION

89 42.2 34

1

1

I

52.31 53 33.5

i

I

I

7 70.0 57 54.8PROF, TECH, MANGR OR ADMIN

FARM MANAGER OR OWNER 18 8.5 3 4.61 4 2.5 1 10.0 2 1.9

SALES OR CLERICAL WORKER 17 8.1 5 7.71 12 7.6 01 0 3 2.9

CRAFTSMAN OR OPERATIVE 39 18.5 9 13.81 17 10.8 01 0 51 4.8

SERVICE WORKER 13 6.2 2 3.1 13 8.2 2 20.0 61 5.8

LABORER 30 14.2 7 10.8! 13 8.2 01 0 2 1.9

PRIV HSELHLD OR FM WORKER 2 0.9 0 0 0 0 01 0 0 0

HOUSEPERSON 1 0.5 1 1.5 0 0 01 0 0 0

NO RESPONSE 2 0.9 4 6.2 461 29.11 01 01 291 27.9

TOTAL 211 100.0 65 100.0 158 100.0 101 100.0
t_ t

104
1

100.0

MOTHERS OCCUPATION

49 23.2 14

1

I
21.51 43

I

I

I

27.2 41 40.0 34 32.7PROF, TECH, MNGR OR ADMIN

FARM MANAGER OR OWNER 0 0 0 01 1 0.6 01 0 1 1.0

SALES OR CLERICAL WORKER 241 11.41 141 21.51 25
I

15.8 21 20.0 12 11.5

CRAFTSMAN OR OPERATIVE 4 1.9 1 1.51 7 4.4 01 0 3 2.9

SERVICE WORKER 14 6.6 6 9.21 9 5.7 11 10.0 7 6.7

LABORER 7 3.3 1 1.5 5 3.2 01 01 31 2.9

PRIVATE HOUSELHOLD OR FARM
WORKER 4 1.9 31 4.61 1 0.6 01 01 0 0

HOUSEPERSON 102 48.1 24 36.9! 59 37.3 3 30.0 43 41.3

NO RESPONSE 7 3.3 2 3.11 8
I

5.1 01 0 1 1.0

TOTAL 211 100.0 65 100.0 158 100.0 101 100.0 104 100.0
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b.Principals

The occupations for principals' parents show similar patterns but

with wider percentage ranges and more diversity, perhaps due to smaller

numbers of respondents (see Tables V.153 ). Between 29% and 67% of

elementary principals' fathers were in the professional/ administrative

category; between 6% and 21% were in the craftsman or operative

occupations. Secondary school principals showed even more diversity in

parents occupations. Note the particularly high percentages of

nonsectarian principals' fathers employed as professionals or

administrators (67% elementary and 80% secondary), Catholic parochial

principals' fathers employed as laborers (33%), and other religious

elementary principals' fathers employed as farmers (21%).

Elementary and secondary school principals' mothers were, as in the

case of teachers, primarily houaepersons. Fairly high percentages of

mothers of principals in nonsectarian and public schools were employed

as professionals, technicians, administrators or managers.

1 '71
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TABLE V.156: PARENTS' OCCUPATION: PRINCIPALS
GRADE LEVELmELtMENTARY

CLASSIFICATION OF SCHOOL TYPE

I CATHOLIC 1 1

!PAROCHIAL
PUBLIC

OR1
DIOCESAN

OTHER 1

RELIGIOUS
NON-

I SECTARIAN

N 1 X N X N X N X

FATHERS OCCUPATION

41 41.4 16 29.1 7.

1

36.8

!

12 66.7
PROF, TECH, MANOR OR ADMIN

FARM MANAGER OR OWNER 11 11.1 0 0 41 21.1 2 11.1

SALES OR CLERICAL WORKER 6 6.1 6 10.9 2 10.5 1 S.6

CRAFTSMAN OR OPERATIVE 21 21.2 10 18.2 3 15.81 1 S.6

SERVICE WORKER 6 6.1 8 14.51 01 01 11 S.6

LABORER 13 13.1 12 21.8 2 :4.91 1 S.6

PRIV HSELHID OR FM WORKER 0 0 1 1.8 0 01 91 0

NO RESPONSE 11 1.01 t 3.6 1 5.31 01 0

TOTAL 991 100.0 551 100.0 191 100.01 181 100.9

MOTHERS OCCUPATION

19 19.2 3 S.S 2 10.5 7 38.9PROF, TECH, MNGR OR ADMIN

FARM MANAGER OR OWNER 1 1.01 0 01 0 0 0 0

SALES OR CLERICAL WORKER 7 7.1 61 10.91 31 15.81 01 0

CRAFTSMAN OR OPERATIVE 4 4.0 2 3.61 11 S.3 1 5.6

SERVICE WORKER 8 8.1 71 12.7 i'' 10.5 1 S.6

LABORER 3 3.0 2 3.6 0 0 01 0

PRIVATE HOUSELHOLD OR FARM
WORKER tI 1.01 1 1.8 1 S.3 0 0

HOUSEPERSON 54 54.5 31 56.41 9 47.41 91 50.0

NO RF.SPO4SE 2 2.0 31 5.51
I

11 S.3 oi 01

TOTAL 991 100.01 55 100.01 191 100.0 18
1

100.01



TABLE V.15B: PARENTS' OCCUPATION: PRINCIPALS
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

1 PUBLIC

CATHOLIC
PAROCH:AL OR

DIOCESAN
CATHOLIC OTHER
PRIVATE 1 RELIGIOUS

NON-
SECTARIAN

N 1 X N 1 X N Z1N1X N 1 X

FATHERS OCCUPATION

23 36.5 1 16.7 2 28.61 0 0 8 80.0PROF, TECH, MANN OR ADMIN

FARN MANAGER OR OWNER 7 11.1 0 0 0 01 0 0 01 0

SALES OR CLERICAL WORKER I 4

8

6.31

12.7

0

2

0

33.3

21

1

28.6

14.31

0

0

0

0

1

0

10.0

0CRAFTSMAN OR OPERATIVE

SERVICE WORKER I 8 12.71 0 0 11 14.3 01 0 0 0

LABORER 1 8 12.7 2 33.3 11 14.3 1 100.0 11 10.0

PRIV FISELHLD OR FM DRKER 31 4.01 0 0 0 0 0 .
CI 0

NO RESPONSE 21 3.21 11 16.7 01 01 01 01 01 0

TOTAL 1 63 100.01 6 100.0 71 100.01 1 100.0 :0 100.0

MOTHERS OCCUPATION

14 22.2 1 16.71 0 0 0 01 3 30.0PROF, TECH, MNSR OR ADMIN

SALES OR CLERICAL WORKER 8 12.71 01 01 11 14.31 01 01 01 0

CRAFTSMAN OR OPERATIVE 1 11 i.6 01 01 01 01 01 01 01 0

SERVICE WORKER I sl 7.91 01 01 01 01 01 0 11 10.0

LABORER 0 0 1 16.71 0 0 0 0 1 10.0

PRIVATE HOUSELHOLD OR FARM
WORKER 1 1.61 0 0 0 0 0 0 0 0

HOUSEPERSON 29 46.01 3 50.0 5 71.4 1 100.01 4 40.0

NO RESPONSE 5 7.91 1 16.7 11 14.31 0 )1 11 10.0

TOTAL
I 631 100.01 61 100.01 71 100.0: 11 100.0 101 100.0

1 ';ij
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7.Health

44Pr1rgrA and principals were asked to answer 'yes' or 'no' to two

quemtitin6 regarding health: 1) Do you, have any health problem or

condition that limits in any way the amount or kind of work you can do ?;

2) Has your health ever prevented you from working for six months or

mote in a row?

An overwhelming majority (between 88% and 100%) of teachers and

principals in all sectors and levels responded 'no' to both questions,

indicating that their health did not limit their work. (See Tables

V.16 and V.17)

TABLE V.16A1 HEALTH LIMITS KORKI TEACHERS
GRADE LEVEL=ELEMENTARY

I
CLASSIFICATION OF SCHOOL TYPE

1

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

I

N X N X N X N X N X

IHAS HEALTH PROBLEMS THAT LIMIT
WORK

238 93.3 151 95.6 2 100.0 34 97.1 38 95.0
I

INO

AYES 17 6.7 5 3.2 0 0 1 2.9 2 5.0

I

INO RESPONSE 0 0 2 1.3 0 0 0 0 0 0

(TOTAL 255 100.0 1581 100.0 2 100.0 35 100.0 40 100.0

TABLE V.16As HEALTH LIMITS WORK* TEACHERS
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SC400L TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N )( N I X N %__

98.1

HAS HEALTH PROBLEMS THAT LIMIT
WORK

199 94.3 60 92.3 142 89.9 10 100.0 102NO

YES 12 5.7 5 :.7 15 9.5 0 0 2 1.9

NO RESPONSE 0 0 0 0 1 0.6 0 0 0 0

ITOTAL 211 100.0 65 150.0 158 100.0 10 100.0 104 100.1.1

173

160



TABLE V.16B: HEALTH LIMITS WAX: PRINCIPALS
GRADE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N Z N Z N X

HAS HEALTH PROBLEMS THAT LIMIT
WORK

94 94.9 53 96.4 17 89.5 18 100.0NO

YES 4 4.0 2 3.6 2 10.5 0 0

NO RESPONSE 1 1.0 0 0 0 0 0 0

TOTAL 99 100.0 55 100.0 19 100.0 18 100.0

TABLE V.16B: HEALTH LIMITS WORK: PRINCIPALS
GRADE LEVEL=SECON0ARY

I CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OP.
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N z N X N X N X N Z

HAS HEALTH PROBLEMS THAT LIMIT
WORK

62 98.4 6 100.0 7 100.0 1 100.0 10 100.0NO

YES 1 1.6 0 0 0 0 0 0 0 0

TOTAL 63 100.0 6 100.0 7 100.0 1 100.0 10 100.0

TABLE V.17A: HEALTH KEPT FROM WORK FOR 6 MONTHS OR MORE: TEACHERS
GRADE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR

DIOCESAN
CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N z N X N X N X N X

HAS MISSED 6 MMTHS WORK DUE TO
HLTH PROS

244 95.7 t57 99.4 2 100.0 35 100.0 40 100.0NO

YES 6 2.4 1 0.6 0 0 0 0 0 0

NO RESPONSE 5 2.0 0 0 0 0 0 0 0 0

TOTAL 255 100.0
_.

158 100.0 2 100.0 35 100.0 40 100.0
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TABLE V.17As HEALTH KEPT FROM WORK FOR 6 MONTHS OR MORE% TEACHERSGRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N Y N X N XHAS MISSED 6 MNTHS WORK DUE TO
HLTH PROS

207 98.1 63 96.9 155 98.1 9 90.0 103 99.0

HO

YES
0.9 1 1.5 3 1.9 1 10.0 0 0NO RESPONSE
0.9 1 1.5 0 0 0 0 1 1.0TOTAL

211 100.0 65 100.0 158 100.0 10 100.0 104 100.0

TABLE V.178: HEALTH
KEPT FROM WORK FOR 6 MONTHS OR MORE*

PRINCIPALSGRADE LEVEL=ELEMENTART

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N X N Z
1

HAS MISSED 6 MNTHS WORK DUE TO
HLTH PROS

98 99.0 53 96.4 19 100.0 18 100.0

1

(NO

IYES
1 1.0 1 1.8 0 0 0 0

1

INO RESPONSE
0 0 1 1.8 0 0 0 U

1

!TOTAL
99 100.0 55 100.0 19 100.0 18 100.0

TABLE V.178s HEALTH KEPT FROM WORK FOR 6 MONTHS OR MORE= PRINCIPALSGRADE LEVEL=SECOND4RY

CLASSIFICATION OF SC:i0OL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DI0 7ESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X H X N X N X 14 XHAS MISSED 6 MNTHS WORK DUE TO
HLTH PROS

61 96.8 6 100.0 6 65.7 i 100.0 10 100.0

NO

YES
2 3.2 0 0 1 14.3 0 0 0 0TOTAL

63 100.0 6 100.0 7 100.0 1 100.0 10 100.0



D. Attitudes Toward the Profession

1. Reasons For Becoming an Educator

Individuals have various reasons and priorities in choosing their

work. Teachers and principals were asked to select the two most

important factors from the following list that led them to choose their

current position: salary and fringe benefits; employment conditions

(hours, location); types of students served; general commitment tc

working with children; commitment to furthering religious values;

commitment to serving their religious organization; lack of attractive

job alternatives; other.

The responses to this question were quite interesting (see Tables

V.18A-B). Two of the more common reasons for becoming an educator

selected by both teachers and principals in virtually all sectors were

general commitment to working with children and employment conditions.

For example, 69%-82% of elementary teachers cited general commitment to

children as a reason for choosing their current positions; 30x-61% of

the same group selected employment conditions. Employment conditions

were an increasingly important factor Er; teachers in public and

nonsectarian sectors at each level (39x-63%).

Other reasons for becoming an educator varied among the

respondents in different sectors. Not surprisingly, a fairly large

percentage of personnel in Catholic parochial, private and other

religious schools cited 'commitment to religious values' and 'commitment

to religious organization' as reasons for becoming an educator. The

percentages of principals choosing these two reasona were slightly

higher than for teachers in these sectors. The percentages of

nonsectarian teachers and principals choosing 'types of stucents served'

as an important reason were higher than for any other sector. For

exempla, 51x of nonsectarian secondary teachers chose this reason,

compared to 20% of public, 38? of Catholic parochial and 39% of Catholic

private secondary teachers.

It is important to note that primarily public sector personnel

considered salary and fringe benefits an important factor. Betweeen 11%
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and 22: of public school teachers and principals chose this reason,

compared to OX to 10% in the other sectors. A very positive outcome of

this question is that virtually no personnel cited 'lack of attractive

Job alternatives' as a reason for becoming an educator.

TASLE V.18A, REASONS Fyn BECOMING AN EDUCATOR+ TEACHERS
GRADE LEVEL:ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

CATHOLIC I 1 1

1 PUBLIC
(PAROCHIAL OR
1 DIOCESAN

CATHOLIC
PRIVATE

OTH:R
RELIGIOUS

NON -

SECTARIAN

1N1X N X N 1 X N 1 X N X

CHOSE CURRENT POS FOR SALARY C
FRINGES

1

220 86.3 156 98.7
1

2 100.0 33 94.3 36 90.0NOT SELECTED

SALARY AND FRINGE BENEFITS 1 291 11.4 21 1.31 01 01 11 2.9 31 7.5

NO RESPONSE 6 2.4 0 0 0 0 1 2.9 1 2.5

T07AL 255 100.0 158 100.0 2 100.0 35 100.0 40 100.0

CHOSE CURRENT POS FOR DESIRED
HRS-LOCATN

93 36.5 104 65.8 2 100.01 24 68.6 20 50.0NOT SELECTED

EMPLOYMENT CONDITIONS 156 61.2 54 34.2 0 0 11 31.4 20 50.0

NO RESPONSE 6 2.4 0 0 0 0 0 0 0 0

TOTAL 255 100.01 158 100.0 2 100.0 351 100.0 40 100.0

CHOSE CURRENT PDS FOR TYPES OF
PUPILS

I

204 80.0 124 78.5 1 50.0 27 77.1 34 85.0NOT SELECTED

TYPE! OF STUDENTS SERVED 45 17.6 341 21.51 0 0 8 22.91 61 15.0

NO RESPONSE 61 2.4 0 0 1 50.0 0 0 0 0

TOTAL 255 100.0 158 100.0 2 100.0 35 100.0 40 100.0

CHOSE CURRENT POS TO WORK N/
CHILDREN

70 27.5 43

i

27.2 1 50.0 11 31.4 7 17.5NOT SELECTED

GENERAL COMMITMENT 179 70.2 115 72.8 1 50.0 24 68.6 331 82.5

1

NO RESPONSE 6
1

2.4 0 0 0 01 01 0 01 0

TOTAL 255 100.0 1

/
58 100.01 2 100.01 35 100.0 40 100.0

(CONTINUED)
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TABLE V.18A1 REASONS FOR BECOMING AN EDUCATOR+ TEACHERS
GRADE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

I CATNOIIC I

PUBLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
1 SECTARIAN

NI)! 1N1X N 1 X N XINIX
CHOSE CURRENT POS TO FURTHER
RELG VALUES

247 96.9 104 65.8 2 100.0 16 45.7 391 97.5
NOT SELECTED

COMMITMENT TO RELIGIOUS VALUES 21 0.81 54 34.2 0 0 19 54.31 11 2.5

NO RESPONSE 61 2.4 01 01 01 01 01 01 01 0

TOTAL 1 255 100.01 1581 100.0 21 100.0 351 100.01 401 100.0

CHOSE CURRENT PCS TO SERVE
RELIG ORGNETN

248 97.3 134 84.8 2 100.0 33 94.3 401 100.0
NOT SELECTED

COMMITMENT TO MY RELIGIOUS
ORGAN. 1 0.4 241 15.2 0 01 21 5.7 01 0

NO RESPONSE 6 2.41 01 01 01 0 01 01 01 0

TOTAL 1 2551 100.01 1581 100.01 21 100.01 351 100.01 401 100.0

CHOSE CURRENT POS FOR LACK OF
ALTERNATVS

217 85.11 145 91.8 2 100.0 33 94.3 351 87.5NOT SELECTED

LACK OF ATTRACTVE JOB
ALTERNATIVES 32 12.5 131 8.21 0 01 2 5.71 51 12.5

NO RESPONSE 61 2.41 01 01 01 01 01 01 01 0

TOTAL 1 255 100.0 1581 100.01 21 100.01 351 100.01 40 100.0

CHOSE CURRENT POS FOR MISC
REASONS

216 84.7 153 96.8 1 50.0 34 97.1 29 72.5NOT SELECTED

OTHER (SPECIFIED) 33 12.9 5 3.21 1 50.0 11 2.91 111 27.5

NO RESPONSE 6 2.4 0 01 01 01 01 01 01 0

TOTAL 1 255 100.01 15e1 100.01 21 100.01 35 100.0 40 100.0
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TABLE V.18As REASONS FOR BECOMING AN EDUCATOR' TEACHERS
GRADE LEVEL=SZCONDARY

CLASSIFICATION OF SCHOOL TYPE

1 CATHOLIC 1

!PAROCHIAL OR1 CATHOLIC OTHER 1 NON-
PUBLIC I DIOCESAN 1 PRIVATE RELIGIOUS I SECTARIAN

NIX 1NIX 1NIX INIX INIX
CHOSE CURRENT POS TO FURTHER
RELG VALUES

203 96.2 42 64.6 108 68.4 5 50.0 102 98.1NOT SELECTED

COMMITMENT TO RELIGIOUS VALUES 4 1.9 23 35.41 50 31.6 5 50.0 2 1.9

NO RESPONSE 41 1.9 0 01 0 0 0 0 01 0

TOTAL 1 211 100.0 65 100.01 158 100.0 10 100.0 104 100.0

CHOSE CURRENT POS TO SERVE
RELIC ORGNZTN

206 97.6 53 81.5 128 81.0 71 70.0 104 100.0NOT SELECTED

COMMITMENT TO MY RELIGIOUS
ORGAN. 1 1 0.5 12 18.5 30 19.0 3 30.0 0 0

NO RESPONSL 4 1.9 0 0 0 C 0 0 0 0

TOTAL 211 100.0 65 100.0 153 100.0 10 100.01 1041 100.0

CHOSE CURRENT POS FOR LACK OF
ALTERNATVS

1

179 84.8 60 92.3 146

i

92.4 9 90.0 92 88.5NOT SELECTED

LACK OF ATTRACTIVE JOB
ALTERNATIVES 28 13.31 51 7.7 12 7.6 1 10.0 12 11.5

NO RESPONSE 1 41 1.9 01 0 0 0 0 0 0 0

TOTAL 1 2111 100.01 651 100.0 1561 100.01 101 100.0 104 100.0

CHOSE CURRENT POS FOR MISC
REASONS

1 173 82.0 62 95.4 143 90.5 10 100.0 82 78.8NOT SELECTED

OTHER (SPECIFIED) 34 16.1 31 4.61 15 9.51 01 01 22 21.2

NO RESPONSE 4 1.9 0 o 0 0 0 a 01 0

TOTAL I 211 100.0 651 100.01 15e 100.01 101 100.01 104 100.0
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TABLE V.18At REASONS FOR BECOMING AN EDUCATOR( TEACHERS
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

CATHOLIC
'PAROCHIAL OR1 CATHOLIC 1 OTHER 1 NON-

1 PUBLIC 1 DIOCESAN 1 PRIVATE 1 RELIGIOUS I SECTARIAN

N 1 X N X1NX N 1 X N 1

CHOSE CURRENT PDS FOR SALARY C
FRINGES

1

172 81.5 65 100.01 155 98.1 9 90.0 99 95.2NOT SELECTED

SALARY AND FRINGE BENEFITS 351 16.61 01 01 2 1.31 11 10.01 31 2.9

NO RESPONSE 4 1.9 0 0 I 0.6 0 0 2 1.9

TOTAL 1 211 100.01 651 100.01 1581 100.01 10 10f.,.01 1041 100.0

CHOSE CURRENT POS FOR DESIRED
HRS-LOCATN

1

75 35.5 43 66.2 97 61.4 6 60.0 44 42.3NOT SELECTED

EMPLOYMENT CONDITIONS 1 132 62.6 22 33.8 611 38.6 4 40.0 60 57.7

NO RESPONSE 41 1.91 01 01 01 01 01 01 0 0

TOTAL 211 100.0 65 100.0 158 100.0 10 100.0 104 100.0

CHOSE CURRENT POS FOR TYPES OF
PUPILS

I

1641 77.7 40 61.5 96 60.8 10 100.0 St 49.0NOT SELECTED

TYPES OF STUDENTS SERVED 1 431 20.4 251 38.51 621 39.21 01 01 531 51.0

NO RESPONSE 4 1.9 01 0 0 0 0 0 01 0

TOTAL 211 100.0 65, 100.01 158 100.0 10 100.0 104 100.0

CHOSE CURRENT POS TO WORK W
CHILDREN

1

89 42.2 30 46.2 86 54.4 3 30.0 57 54.8NOT SELECTED

GENERAL COMMITMENT 1181 55.9 35 53.8 72 45.6 7 70.0 47 45.2

NO RESPONSE 4 1.9 0 0 0 0 0 0 0 0

TOTAL 1 2111 100.01 651 100.01 1581 100.01 101 100.01 1041 100.0

(CONTINUED)
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TABLE V.18Bs REASONS FOR BECOMING AN EDUCATORS PRINCIPALS
GRADE LEVELIcELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

I CATHOLIC
IPAROCHIAL OR OTHER I NON-

PUBLIC I DIOCESAN I RELIGIOUS I SECTARIAN

N 1 X I NIX INIX INIX
CHOSE CURRENT FOS FOR SALARY C 1 I I 1 I I

FRINGES I I I I I

I I I

NOT SELECTED 83 83.81 541 98.21 19 100.01 17 1 94.4

SALARY AND FRINGE BENEFITS 16 16.21
1

11 1.81 0 0 1

1

11 5.6

TOTAL 99 100.01 551 100.01 19 100.01 181 100.0

CHOSE CURRENT POS FOR DESIRED I 1 I I 1

HRS-LOCATN I I 1 I 1

I I I I

NOT SELECTED I 58 58.61 511 92.71 18 94.71 91 50.0

EMPLOYMENT CONDITIONS 39 39.41 41 7.31 11 5.31 91 50.0

NO RESPONSE I 2 2.01 01 0 01 01 01 0

I I 1

TOTAL I 99 100.01 551 100.0 19 100.01 181 30.0

CHOSE CURRENT FOS FOR TYPES OF I

I
I I 1

PUPILS 1 1 I I I
I I I I

NOT SELECTED 83 83.81 531 96.4 18 94.7 121 66.7

TYPES OF STUDENTS SERVED I 16 16.21 21 3.6 11 5.31 61 33.3

TOTAL I 99 100.01 551 100.0 19 100.01 181 100.0

CHOSE CURRENT P03 TO WORK N/ 1 I I I

CHILDREN I I I I I I

I I I I

NOT SELECTED 24 24.2 191 34.5 7 36.81 61 33.3

GENERAL COMMITMENT I 75 75.81 361 65.51 12 63.21 121 66.7

TOTAL 99 100.01 551 100.0 19 100.01 181 100.0

CHOSE CURRENT POS TO FURTHER I 1 1

RELG VALUES I 1 I I I

I I I I

NOT SELECTED 99 100.01 181 32.7 5 26.31 181 100.0

I I I
COMMITMENT TO RELIGIOUS VALUES 0 01 371 67.31 14 73.71 01 0

TOTAL

1

991 100.01 551 100.01 '9 100.01 181 100.0

CHOSE CURRENT FOS TO SERVE
RELIGORGNZTN

I

NOT SELECTED I 99 100.0
I

311

I

24

I

56.4

43.61

1

111

I

81

1

57.9 I

i

1

42.11

1

181

1

I

0

100.0
-----

0
COMMITMENT TO MY RELIGIOUS 1

ORGAN. 01 0

TOTAL 99 190.0 55 100.0 19 100.01 181 100.0

CHOSE CURRENT FOS FOR LACK OF I

I

1

i

I

ALTERNATVS I I I 1 I I I

I I I I I

NOT SELECTED 90 90.9 521 94.51 181 94.71 181 100.0

LACK OF ATTRACTIVE JOB I I I I I i

ALTERNATIVES 9 9.1 31 5.5 11 5.31 01 0

TOTAL 991 100.01 55 100.01 191 100.01 181 100.0
i

181
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TABLE V.18B: REASONS FOR BECOMING AN EOUCATOR' PRINCIPALS
GRADE LEVEL SECONDARY

1

CLASSIFICATION OF SCHOOL TYPE

CATHOLIC I

! PUBLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
I PRIVATE

OTHER
1 RELIGIOUS

NOM-
SECTARIAN

N 1 X N X NIX INIX N I

CHOSE CURRENT POS FOR SALARY C
FRINGES

I

47 74.6 61 100.0 7 100.01 1 100.0 9 90.0
NOT SELECTED

SALARY AND FRINGE BENEFITS I 14 22.2 01 01 01 01 0 01 1 10.0

NO RESPONSE 2 3.2 0 0 0 0 0 ol 0 0

TOTAL 63 100.0 6 100.0 7 100.0 1 100.0 10 100.0

CHOSE CURRENT POS FOR DESIRED
HRS.-.LOCATN

I

35 55,6 61 100.0 7 100.0 1 100.0 5 50.0
NOT SELECTED

EMPLOYMENT CONDITIONS 26 41.3 01 0 0 01 o el 3 50.0

NO RESPONSE 2 3.2 0 01 0 0 0 01 0 0

TOTAL I 63 100.0 6 100.01 71 100.0 1 100.01 10 100.0

CHOSE CURRENT P05 FOR TYPES OF
PUPILS

I

1 49 77.8 6 100.01 7 100.0 0 01 6 60.0
NOT SELECTEO

:YPES OF STUDENTS SERVED 121 19.01 01 01 01 01 11 100.01 41 40.0

NO RESPONSE 2 3.2 0 0 0 0 01 0 0 0

TOTAL 63 100.0 6 100.01 7 100.0 1 100.01 10 100.0

CHOSE CURRENT POS TO WORK 11/
CHILDREN

15 23.8 4 66.7 3 42.9 1 100.0 6 60.0
NOT SELECTED

GENERAL COMMITMENT 46 73.01 2

01

33.31

0

4

0

5).1

l
01

0

0

0

0

4

0

40.0

0
NO RESPONSE 2 3.2

TOTAL 1 63 100.0 6 100.01 7 100.0 1 100.01 101 100.0

(CONTINUED)
0
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TABLE V.180: REASONS FOR BEC(XIDIG AN EDUCATOR: PRINCIPALS
GRADE LEVFL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

I CATHOLIC I

(PAROCHIAL 0111 CATHOLIC I OTHER
I PUBLIC DIOCESAN I PRIVATE 1 RELIGIOUS 1 SECTARIAN

N XINIXIN1X NIX 1111X
CHOSE CURRENT POS TO FURTHER
RELG VALUES

61 96.8 3 50.0 3 42.91 0 0 10 100.0NOT SELECTED

COMMITMENT TU RELIGIOUS VALUES 0 0 3 50.0 4 57.11 1 100.0 0 0

NO RESPONSE 1 21 3.2 01 01 01 01 01 01 01 0

TOTAL 63 100.0 6 100.0 7 100.0 1 100.0 10 100.0

CHOSE CURRENT PDS TO SERVE
RELIG ORGNITN

61 96.8 3 50.0 3 4..9 1 100.0 10 100.0NOT SELECTED

COMMITMENT TO MY RELIGIOUS
ORGAN. 0 0 3 50.0 4 57.1 0 0 0 0

NO RESPONSE 2 3.2 0 0 0 0 0 0 0 0

TOTAL 63 100.0 6 100.0 7
1

100.01 1 100.0 10 100.0

CHOSE CURRENT POS FOR LACK OF
ALTERNATVS

581 92.1 6 100.01 7 100.0 1 100.0 10 100.0NOT SELECTED

LACK OF ATTRACTIVE JOB
ALTERNATIVES 3 4.81 0 0 0 0 0 0 0 0

NO RESPONSE 2 3.2 0 0 0 0 0 0 0 0

TOTAL 63 100.01 6 100.0

100.0

71

7

100.0

I

100.0

1

1

100.0

100.0

10

7

100.0

70.0

CHOSE CURRENT POS FOR MI=
REASONS

491 77.8 6NOT SELECTED

OTHER (SPECIFIED) 12 19.0 01 01 01 01 01 01 31 30.0

NO RESPONSE 1 2 3.2 0 0 0 0 0 0 0 0

TOTAL 1 631 100.0 6 100.0 7 100.0 1 100.0 10 100.6

u13 9 u



2. Plane to Remain in Education

Teachers and principals were asked how long they planned to remain

in educatior and were given the following alternatives: until eligible

for early retirement, until normal retirement, leave education as soon

as possible, or undecided (see Tables V.19A-B). The two most common

responses given by personnel in all sectors were 'until normal

retirement age' and 'undecided'. Between 28S and 85X stated 'until

normal retirment; from 10% to 70X responded 'undecided'. With the

exception of the nonsectarian sector, a greater percentage of principals

than teachers within a given sector indicated they would stay in

education until normal retirement age.

A relatively large percentage of public school teachers and

principals (between 22X and 28x) indicated they would choose early

retirement. Twenty-one percent of other religious elementary principals

and 40% of nonsectarian secondary school principals also chose this

response. No more than 13X of the personnel in any sector stated they

would leave education as soon as possible. Categories with 10%-13Z of

the personnnel choosing this response were public school teachers,

Catholic private secondary teachers, and public and other religious

elementary school principals. Secondary school principals appeared to

be the most satisfied with their positions, but there were fewer

respondents in this sector.

TABLE V.19Az PLAN!! TO REMAIN IN EDUCATION: TEACHERS
GRADE LEVELtELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR

DIOCESAN
CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N 7. N X N X

PLANS TO REMAIN IN EDUCATION

59 23.1 18 11.4 0 0 2 5.7 0 0UNTIL ELIG FOR EARLY RETIREMNT

UNTIL NORMAL RETIREMENT AGE 92 36.1 67 42.4 0 0 14 40.0 11 27.5

LEAVE EDUC AS SOON AS POW 31 12.2 12 7.6 0 0 3 8.6 0 0

UNDECIDED 69 27.1 56 35.4 2 100.0 14 40.0 25 62.5

NO RESPONSE 4 1.6 5 3.2 0 0 2 5.7 4 10.0

TOTAL 2551 100.0 In 100.0 2 100.0 35 100.0 40 100.01
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TABLE V.19A' PLANS TO REMAIN IN EDUCATION' TEACHERS
ADE LEVELRSECONDARY

1

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N X N X N Z

PLANS TO REMAIN IN EDUCATION

60 28.4 7 10.8 9 5.7 0 0 8 7.7
UNTIL ELIG FOR EARLY RETIREMNT

UNTIL NORMAL RETIREMENT AGE 65 30.8 31 47.7 60 38.0 1 10.0 44 42.3

LEAVE EDUC AS SOON AS POSS 23 10.9 5 7.7 31 13.3 1 10.0 7 6.7

UNDECIDED 57 27.0 22 33.8 64 40.5 7 70.0 44 42.3

NO RESPONSE 6 2.8 0 0 4 2.S 1 10.0 1 1.0

TOTAL 8111 100.0 65 100.0 158 100.0 10 100.0 104 100.0

TABLE V.198' PLANS TO REMAIN IN EDUCATION' PRINCIPALS
GRADE LEVELsELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N Z N X N X

PLANS TO REMAIN IN EDUCATION

24 24.2 4 7.3 4 21.1 t 11.1UNTIL CLIC FOR EARLY RETIREMNT

UNTIL NORMAL RETIREMENT AGE 43 43.4 34 61.8 8 42.1 S 27.8

LEAVE EDUC AS SOON AS POSS 11 11.1 1 1.8 2 10.5 0 0

UNDECIDED 21 21.2 15 27.1 4 21.1 11 61.1

NO RESPONSE 0 0 1 1.8 1 5.3 0 0

TOTAL 99 100.0 SS 100.0 19 100.0 18 100.0

TABLE V.1981 PLANS YO REMAIN IN EDUCATIONS PRINCIPALS
GRADE LEVEL.SECONDARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECT:/IAN

N X N X N X N X

PLANS TO REMAIN IN EDUCATION

14 22.2 0 0 0 0 1 100.0 4 40.0UNTIL ELIG FOR EARLY RETIRENNT

UNTIL NORMAL RETIREMENT AGE 33 52.4 4 66.7 6 85.7 0 0 4 40.0

LEAVE EDUC AS SOON AS PINS S 7.9 0 0 0 0 0 0 0 0

tAIDECIDED 10 15.9 2 33.3 1 14.3 0 0 1 10.0

43 RESPONSE 1 1.6 0 0 0 0 0 0 1 40.0

TOTAL 63 100.0 6 100.0 7 100.0 1 100.0 10 100.0
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3.Commitment to Present School

Teachers and principals were asked: Do you have a strong sense of

commitment and loyalty to your present school? The vast majority of

personnel in all sectors responded affirmatively (see Tables V.20A-B).

One hundred percent of secondary school. principals were committed to

their present schools. The percentages of elementary principals who

responded positively were also high, ranging from 79% of other religious

to 98% of Catholic parochial principals. In general, principals appeared

to be more committed to their schools than teachers.

Among teachers, the percentages of those who were committed ranged

from 70% to 100%. Within each level (elementary or secondary), the

lowest percentages of teachers who expressed loyalty to their schools

were in public and other religious schools. The lowest percentages of

personnel expressing such commitment were found among secondary school

teachers.

TABLE V.23A: AKE TEACHERS COMMITTED TO PRESENT SCHOOL?
GRADE LEVEL=ELEMENTARY

I CLASSIFICATION OF SCHOOL TYPE
1

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

1

N X N Z N X N Z N X
I

!STRONG COMMITMENT TO SCHOOL
1

39 15.3 10 6 3 0 0 3 8.6 2 5.0
i

INO
1

(YES 210 82.4 147 93.0 2 100.0 31 88.6 37 92.5

RESPONSE 6 2.4 1 0.6 0 0 1 2.9 1 2.5INO

1

(TOTAL 255 100.0 158 100.0 2 100.01 35 100.0 40 100.0
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TABLE V.20A1 ARE TEACHERS COMMITTED TO PRESENT SCHOOL?
GRADE LEVEL:SECONDARY

1

I

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR

DIOCESAN
CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N X N X N X

STRONG COMMITMENT TO SCHOOL

48 22.7 10 15.4 21 13.3 2 20.0 13 12.5NO

YES 160 75.8 53 81.5 132 83.5 7 70.0 87 83.7

NO RESPONSE 3 1.4 2 3.1 5 3.2 1 10.0 4 3.8

TOTAL 211 100.0 63 100.0 158 100.0 10 100.0 104 100.0

TABLE V.2051 ARE PRINCIPALS COMMITTED TO PRESENT SCNOGL?
GRADE LEVELzELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR

DIOCESAN
OTHER

RELIGIOUS
NON-

SECTARIAN

X N X N X N X

STRONG COMMITMENT TO SCHOOL

3 3.0 i 1.8 1 5.3 1 5.6NO

YES 95 96.0 54 98.2 15 78.9 17 94.4

NO RESPONSE 1 1.0 0 0 3 15.8 0 0

TOTAL 99 100.0 55 100.0 19 100.0 18 100.0

TABLE V.2081 ARE PRINCIPALS COMMITTED TO PRESENT SCHOOL?
GRADE LEVEL:SECONDARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N Z N X N X N X N X

STRONG COMMITMENT TO SCHOOL

63 100.0 6 100.0 7 100.0 1 100.0 10 100.0
YES

TOTAL 63 100.0 6 100.0 7 100.0 1 100.0 10 100.0]

.r
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4.10illingness to Become an Educator Again

School personnel were asked the question: If you could go back to

your college days and start over again, would you become an educator?

They were asked to choose from among responses ranging from 'certainly

would' to 'certainly would not' (see Tables V.21A-B). The results show a

marked difference between the public and private uectors. The ma3ority

of teachers and principals in the private sector selected the 'certainly

would' or 'probably would' become educators again categories.

Percentages selecting these two categories ranged from 60% of other

religious secondary teachers to 100% of Catholic parochial secondary

prinicipals. In contrast, 44%-48% of public school teachers and public

elementary principals selected these first two categories. Only a

majority of public secondary school principals (70%) said they certainly

or probably would become educators again.

The differences become even more dramatic when we look at the

percentages o_ teachers and principals Choosing the 'probably would not'

and 'certainly would not' categories. Betweewn 33% and 39% of public

school teachers and elementary principals selected these last two

categories. However, the percentages of personnel in the private sector

who indicated they probably or certainly would not become educators

again ranged from 4% of Catholic parochial elementary principals to 20x

of other religious teachers. In general, secondary school teachers in

the public, other religious and Catholic parochial sectors were the most

reluctant to become educators again.
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TABLE V.21A1 WILLINGNESS TO BECOME AN EDUCATOR AGAIN: TEACHERS

GRADE LEVELzELEMFNTARY

CLASSIFICATION OF SCHOOL TYPE

1

PUBLIC
1

CATHOLIC
PAROCHIAL ORg CATHOLIC

PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

11 X N X N X N X N X

WOULD YOU BECOME EDUCATOR
AGAIN?

I

66 25.9 70 4(.3 1 50.0 18 51.4 14 35.0
ICERTATULY WOULD

'PROBABLY WOULD 47 18.4 50 31.6 0 0 7 20.0 12 30.0

CHANCES EVEN 43 16.9 22 13.9 0 0 3 8.6 6 15.0

PROBABLY WOULD NOT 62 24.3 15 9.5 1 50.0 6 17.1 7 17.5

CERTAINLY WOULD NOT 32 12.5 1 0.6 0 0 1 2.9 0 0

IND RESPONSE 5 2.0 0 0 0 0 0 0 1 2.5

(TOTAL 255 100.0 158 100.0 2 100.0 35 100.0 40 100.0

TABLE V.21A: WILLINGNESS TO BECOME AN EDUCATOR AGAIN: TEACHERS

GRADE LEVELzSECONDARY

I
CLASSIFICATION OF SCHOOL TYPE

' mimic

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

1

N X N X N X N X N X

WOULD YOU BECOME EDUCATOR
AGAIN?

42 19.9 26 40.0 53 33.5 1 10.0 39 37.5
'CERTAINLY WOULD

PROBABLY WOULD 59 28.0 2# 32.3 50 31.6 5 50.0 29 27.9

CHANCES EVEN t6 12.3 10 15.4 28 17.7 2 20.0 21 20.2

PROBABLY WOULD NOT 4Y 22.3 7 10.8 23 14.6 1 10.0 13 12.5

1

ICERTAINLY WOULD NOT 35 16.6 1 1.5 3 1.9 1 10.0 1 1.0

IND RESPONSE 2 0.9 0 0 1 0.6 0 0 1 1.0

i

TOTAL ( 211 100.0 65 100.0 158 100.0 10 100.0 104 100.0

189

196



TABLE V.215* WILLINGNESS TO BECOME AN EDUCATOR AGAIN* PRINCIPALS

GRADE LEVEL:ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR

DIOCESAN
OTHER

RELIGIOUS
NON-

SECTARIAN

N X N X N X N X

WOULD YOU BECOME EDUCATOR
AGAIN?

22 22.2 34 61.8 10 52.6 3 16.7
CERTAINLY WOULD

PROBABLY WOULD 24 24.2 16 29.1 4 21.1 8 44.4

CHANCES EVEN 19 19.2 2 3.6 2 10.5 4 22.2

PROBABLY WOULD NOT 21 21.2 1 1.8 3 15.8 2 11.1

CERTAINLY WOULD NOT 12 12.1 1 1.8 0 0 0 0

NO RESPONSE 1 1.0 1 1.8 0 0 1 5.6

TOTAL 99 100.0 55 100.0 19 100.0, 18 10021

TABLE V.218* WILLINGNESS TO BECOME AN EDUCATOR AGAIN* PRINCIPALS
GRADE LEVEL:SECONDARY

I

I
CLASSIFICATION OF SCHOOL TYPE

I

I PUBLIC

CATHOLIC
PAROCHIAL OR

DIOCESAN
CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X X N X N X

WOULD YOU BECOME EDUCATOR
AGAIN?

I

24 38.1 4 66.7 5 71.4 1 100.0 2 20.0
I

'CERTAINLY WOULD
I

'PROBABLY WOULD 20 31.7 2 33.3 1 14.3 0 0 5 50.0

I

(CHANCES EVEN 7 11.1 0 0 0 0 0 0 2 20.0

I

'PROBABLY WOULD NOT 8 12.7 0 0 1 14.3 0 0 1 10.0

'CERTAINLY WOULD NOT 4 6.3 0 0 0 0 0 0 0 0

ITOTAL 63 100.0 6 100.0 7 100.01 1 100.0 10 100.0
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S. Alternative Positions Educators Would Choose

School personnel were asked to respond to the question : If given a

choice for next year, which of the following would you choose? Working

in 1) your current position; 2) a zanier position in a different

school or district, but the same sector; 3) a similar position in a

different sector; 4) a different occupation. We simplified these

responses into two categories -- those choosing their current position

and those choosing a different position.

The aa3ority of teachers and principals in all sectors indicated

they would choose their current position (see Tables V.22A-B).

Percentages of principals, perticu3arly secondary, which ranged between

74% and 100% were in most cases slightly higher than percentages for

teachers in rspective categories which were between 61% and 83%. The

most striking comparisons were between public and private school

teachers. The lowest percentages of teachers choosing their same

position were found in the public sector -- 61% for elementary and 63x

for secondary.

TABLE V.221.1 POSITIONS TEACHERS WOULD CHOOSE IF GIVEN THE CHOICE
GRADE LEVEL=ELEHENTART

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR

DIOCESAN
CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N X N X N Z

CHOICE OF POSITION FOR NEXT
YEAR

156 61.2 123 77.8 1 50.0 25 71.4 29 72.5CURRENT POSITION

DIFFERENT POSITION 92 36.1 34 21.6 1 50.0 10 28.6 7 17.5

NO RESPONSE 7 2.7 1 0.6 0 0 0 0 4 10.0

TOTAL 255 100.0 158 100.0 2 100.0 35 100.0 40 100.0
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TABLE V.22A* POSITIONS TEACHERS WOULD CHOOSE IF GIVEN THE CHOICE
GRADE LEVEL=SECONDARY

I CLASSIFICATION OF SCHOOL TYPE

' PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

I

N Z N I. X N Z N X N Z

ICMOICE OF POSITION FOR NEXT
YEAR

I

133 63.0 54 83.1 111 70.3 7 70.0 71 68.3

$

!CURRENT POSITION

!DIFFERENT POSITION 72 34.2 10 15.4 43 27.2 3 30.0 31 29.8

!NO RESPONSE 6 2.8 1 1.5 4 2.5 0 0 2 1.9

'TOTAL 211 100.0 65 100.0 158 100.0 10 100.0 104 100.0

TABLE V.22138 POSITIONS PRINCIPALS MOULD CHOOSE IF GIVEN THE CHOICE
GRADE LEVEL:ELEMENTARY

CLASSIICAT/ON OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N Z N X
1

CHOICE OF POSITION FOR NEXT
YEAR

80 80.8 50 90.9 14 73.7 17 94.4

I

!CURRENT POSITION
I

!DIFFERENT POSITION 18 18.2 5 9.1 4 21.1 1 5.6
1

!NO RESPONSE 1 1.0 0 0 1 5.3 0 0

'TOTAL 99 100.0 55 100.0 19 100.0 (.8 100.0

TABLE V.228* POSITIONS PRINCIPALS MOULD CHOOSE IF GIVEN THE CHOICE
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N Z N X N Z N Z N Z

'CHOICE OF POSITION FOR NEXT
YEAR

55 87.3 6 100.0 7 100.0 1 100.0 9 90.0

1

'CURRENT POSITION

!DIFFERENT POSITION 8 12.7 0 0 0 0 0 0 8
I
TOTAL 63 100.0 6 100.0 7 100.0 11 100.0 10 100.0
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6. Job nobility

The ae3ority of teachers and principals in all sectors except other

religious elementary teachers indicated that their 3ob mobility was not

limited by their spouses' Jobs, educational plans, or preferences (see

Tables V.23A-B). The Sob mobility of elementary school teachers

appeared to be the most affected by their spouses. Between 37% and

63% of elementary teachers indicated their Sob soblity wee limited by

their spouses'3obs, etc. Percentages among secondary teachers so

responding ranged from 10% of other religious to 34% of Catholic Private

school teachers.

The Sob mobility of principals was, with the exception of public

secondary, even less limited by their spouses' preferences. Between 60%

and 90% of elementary and secondary school principals stated their 3ob

mobility was not limited by their spouses. The Sob mobility of public

school principals appeared to be more limited by their spouses than did

that of private school principals. Thirty percent of public elementary

end 37% of public secondary principals stated their 3ob mobility was

affected by their spouses.

TABLE V.23As JOB MOBILITY LIMITED BY SPOUSE* TEACHERS
GRADE LEVEL:ELEMENTARY

CUSSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHCLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N/. N X N X N X N X

J08 MOBILITY LIMITED BY SPOUSE

149 58.4 79 50.0 2 100.0 11 31.4 20 50.0
NO

YES 95 37.3 62 39.2 0 0 22 62.9 17 42.5

NO RESPONSE /I 4.3 17 10.8 0 0 2 5.7 3 7.5

TOTAL 255 100.0 ma 100.0 2 100.0 35 100.0 40 100.0
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TABLE V.23A1 JOB MOBILITY LIMITED BY SPOUSE' TEACHERS
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCKAL CR

DIOCESAN
CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON -

SECTARIAN

N X N 4: N X N X N X

!JOB MOBILITY LIMITED BY SPOUSE

152 72.0 49 75.4 98 62.0 7 70.0 67 64.4

I

INO

1Y1S 57 27.0 It 18.5 53 33.5 1 10.0 32 30.8

NO RESPONSE 2 0.9 4 6.2 7 4.4 2 20.0 5 4.8

TOTAL 211 100.0 65 100.0 158 100.0 10 100.0 104 100.0

TABLE V.2311' JOB MOBILITY LIMITED BY SPOUSE' PRINCIPALS
GRADE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR

DIOCESAN
OTHER

RELIGIOUS
NON-

SECTARIAN

N X N X N X N X.

'JOB MOBILITY LIMITED BY SPOUSE

68 68.7 46 83.6 14 73.7 15 83.3(NO

IYES 30 30.3 5 9.1 5 26.3 3 16.7

!NO RESPONSE 1 1.0 4 7.3 0 0 0 0

'TOTAL 99 100.0 55 100.0 19 100.0 18 100:0

TABLE V.238' JOB MOBILITY LIMITED BY SPOUSE' PRINCIPALS
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
th.T#RIAN

M X N X N X N X N X

JOB MOBILITY LIMITED BY SPOUSE

38 60.3 5 83.3 5 71.4 1 100.0 9 90.0
NO

YES 23 36.5 0 0 1 14.3 0 0 1 10.0

HO RESPONSE 2 3.2 1 16.7 1 14.3 0 0 0 0

TOTAL 63 100.0 6 100.0 7 100.0 1 100.0 10 100.0
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E. Employment Infoemation

1. Total Employment Experience

In an effort to determine how teachers' and principals' employment

experiences were divided between different kinds of fobs, we asked

school personnel to divide their total number of years of work

experience among the general ,ob categories listed in Tables V.24A-B. An

interesting result was the small overlap between public and private

sectors. On average, personnel rarely spent more than 1 or 2 years as

teachers or administrators in a sector different from their present one.

Furthermore, they spent, on average only 1 to 3 years working in

employment outside the field of education. Three exceptions to this

pattern are Catholic privete elementary teachers (4 years), and other

religious elementary and secondary principals (4 and 10 years,

respectively).

Both elementary and secondary public school teachers taught more

years, an average of 14 and 15 years, respectively, than teachers in

other sectors. Mean years of teaching expeiAence among private school

teachers ranged from 2 years in other religious secondary to 10 years in

Catholic parochial secondary schools. Work experience patterns for

principals show less disparity between the public and private sectors.

For principals in all categories except non-sectarian elementary, the

average years of teaching and administrative experience ranged from 19

years in otner religious elementary to 23 years in public secondary

schools. Administrative experience alone ranged from 7-10 years in

private schools (excluding nonsectarian) to 12-14 ?ears for public

school principals. The nonsectarian school principals are an anomaly.

Nonsectarian elementary principals had the fewest number of years of

administrative experience (7); nonsectarian secondary principals had, on

average, the most years of administrative experience (16).
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TABLE V.24At TOTAL YEARS OF TEACHING EXPERIENCE' TEACHERS
GRADE LEVEL8ELEMENTARY

I CLASSIFICATION Of SCHOOL TYPE

I ICATHOLIC 1
1 IPARDCHIALI

1 OR 1CATHOLIC I OTHER NON-
PUBLIC 10IOCESAN I PRIVATE IRELIGIOUSISECTARIAN

TOTAL YRS AS
PRIVATE SCH
TEACHER

IMEAH
1 1

1.01

1

7.21 4.0 6.1 7.!

TOTAL YRS AS
PRIVATE SCH
ADMINISTRATOR

'MEAN
1

1 0.01 0.6I 0.01 0.1 0.7

TOTAL YRS AS
FVII.ATE

SCII.OTHER PROF

t

'MEAN
I

1

I

I

I 0.0

I I

I I

0.1

I

I

0.01 0.2 0.21

TOTAL YRS AS MEAN I I I 1

PU0LIC SCHOOL 1 I I I 1

TEACHER 14.21 1.61 0.01 1.2 2.1

TOTAL YRS AS (MEAN
runic SCHOOL I I I I

AVMINISTRATOR 0.8I 0.11 col 0.0 0.0

TOTAL YRS AS MEAN I I I

FPI:ATE 1 i I 1

501.0tHER PROF 0.0 0.1 0.01 0.2 0.!

TOTAL YRS.NON- (MEAN 1 1

EDUC 1 1 I 1

EMPLOTT.PROF- 1 I I I

TECH-MGR 0.9 0.41 0.01 1.1 1.71

TOTAL YRS.NON- MAN I I

EDUC EMPLOTHERI 0.71 0.61 4.01 1.01 0.61

TABLE V.24A1 TOTAL YEARS OF TEACHING EXPERIENCE' TEACHERS
GRADE LEVEL2SECO1I0ARY

1 CLASSIFICATION OF SCHOOL TYPE

ICATHOLIC 1 1

1PAROCHIALI
OR (CATHOLIC I OTHER 1 NON-

PUBLIC IOIOCESAN I PRIVATE RELIGIOUSISECTARIAN

TOTAL IR1 AS
PRIVATE SCM
TEACHER

(MEAN
1

1.0 9.9 8.S
1

2.41 7.4

TOTAL IPS AS
TITIVATE SCM
ADMINISTRATOR

MEAN
I

0.0 1.8

I

1 I

1.21 1.51 1.3

TOTAL YRS AS
PRIVATE
SCH.OTHER PROF

MEAN

0.0 0.8

I I

1 I

0.91 0.31 0.2

TOTAL YRI AS
PUBLIC SCWOL
TEACHER

MEAN
I 1

1 14.7 1.2
I I

1.41 0.01 1.3

TOTAL YRS AS
PUBLIC SCHOOL
ADH.NISTCATOR

MEAN
1

1

I

I

0.S 0.0

I

I I

0.11 0.01 0.2

TOTAL IRS AS
PRIVATE
SCII.OTIIER PROF

MEAN
I

1

I

I

0.0 0.8

I

I 1

0.91

0.31 0.2

TOTAL YRS./8RO-
EDUC
ENFLOYT.PROf-
TECH-MGR

MEAN 1

I

1

1.5 1.5

1

I

I

I I

1.2 0.61 1.5

TOTAL IRS.NON- MEAN
EDUC ENFL.OTHER 1.0 0.4

I

0.81 0.81 0.6

196



TABLE V.2481 TOTAL TEARS GP TEACHING EXPERIENCE' PRINCIPALS
GRADE LEVEL*ELEMENTART

CLASSIFICATICI.OF SCHOOL TTPE

PUBLIC

CATHOLIC
PAROCHIAL

DR
DIOCESAN

0111ER

MELIGICUS
MOH -

SECTARIAN

TOTAL YRS AS
PRIVATE NH
TEACHER

!MEAN
1

8.4 13.4 .5 4.0

TOTAL YRS AS
PRIVATE SCR 1

ADMINISTRATOR

MEAN

0.2 0.4 11.3 7.11

TOTAL YRS AS
PRIVATE 1

SCHIOTHER FROF

MEAN

0.0 0.2 0.4 0.3

TOTAL YRS AS
PUBLIC SCHOOL
TEACHER

MEAN
1

10.2 0.4 1. 3.6

TOTAL TRS AS
PUBLIC SCHOOL 1

ADHIMISTRATCO

MEAN

12.1 0.0 1.2

1

t.9

TOTAL TI? AS
PRIVATE I

SCHAUER PROF 1

MEAN

0.0 0.2 0.4 0.3

TOTAL YRSINOW 'MAN
EDUC I

EMPLOMPROF
TECH MOR

I

0. 8.9 3.4 1.0

TOTAL YRSINOH
EDUC tmornmol

MEAN
1.4 0.5 0.31 0.5

TABLE V.24111 TOTAL TEARS OF TEACHING EXPERIENCE' PRINCIPALS
GRADE LEVEL8SECONDART

CLASSIF.ICATION OF SCHOOL TYPE

CATHOLIC
I PAROCHIAL!

PUBLIC
OR

DIOCESAN
CATHOLIC
PRIVATE

OTHER I

RELIGIOUS
Mum.

SECTARIAN

TOTAL TRS AS !MEAN
PRIVATE SCH 1

I

TEACHER I 0.5 .5 12.1 14.0 .1

TOTAL YES AS 'MEAN I

PRIVATE SCI' 1
I

ADMINISTRATOR 1 0.2 10.5 0.0 7.01 15.7

TOTAL YRS AS MEAN if

PRIVATE I
I

SCH.OTHER PROP 0.2 0.0 1.7 0.01 0.0

TOTAL YRS AS MEAN I

PUBLIC SCHOOL I
1

TEACHER .0 0.0 0.7' 0.01 1.7

TOTAL IRS AS MEAN
PUBLIC SCHOOL I I

ADMINISTRATOR 14.4 0.0 0.0 0.S 1.3

TOTAL TRS AS MEAN 1

PRIVATE 1
I

SCHATHER roof
1

0.2 0.0 1.7 0.01 0.0

VITAL WS.HINI MESA
EDUC I
E UP LOTT, FR Of I

TECHHGR 1.0
1

0.0 0.3 0.01 0.2

TOTAL TRSJICN MEAN
COLIC INPL.CTHERI 0.31 0.21 0.01 10.01 0.0
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2.Number of Years Eaployed in Present School

On average, public school teachers and principals have been

employed in their present schools or school districts longer than

personnel in any of the other sectors (see Tables V.25A-B) Sixty-nine

percent of elementary and 75% of secondary school teachers in the public

sector had been working in their present schools 11 years or more. In

contrast, percentages of private school teachers with 11 or more years

of experience ranged from Ox for Catholic private and other religious

elementary to 26% for Catholic parochial secondary schools. Over eighty

percent of the teachers in the other religious category had five or less

yeara ai anparianan in their- pi inant nahaaln.

Not surprisingly, principals had more years of experience in their

present schools than teachers in the same category. Principals in the

public sector still had, on average, considerably sore years of

experience than their private school peers. For example, 86% of public

secondary principals had 11 or more years of experience, compared to 40%

of nonsectarian secondary principals. An unusually high proportion of

public school principals were employed over 21 years in their present

districts: 51% of secondary and 41% of elementary principals.

TABLE V.25.1.1 YEARS OF TEACHING IN PRESENT SYSTEM* TEACHERS
GRADE LEVEL=ELEMENTARY

1
CLASSIFICATION OF SCHOOL TYPE

1

PUBLIC

CATHOLIC
PAROCHIAL OR

DIOCESAN
CATHOLIC
PRIVATE

OTHER
RELIGIOUS

1

NON-
SECTARIAN

1

N X H X N X N X N Z

1

'YEARS EMPLOYED IN PRESENT SCH
OR DIST

43 16.9 116 73.4 2 100.0 29 82.9 27 67.5
1

10-5 YRS
1

16-10 YRS 38 14.9 29 18.4 0 0 6 17.1 6 15.0

1

111-20 YRS 142 55.7 12 7.6 0 0 0 0 6 15.0

1

121 YRS 32 12.5 1 0.6 0 0 0 0 1 2.5

1

'TOTAL 255 100.0 tsol 100.0 2 100.0 351 1C9.01 40 100.0
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TABLE V.25A, YEARS OF TEACHING IN PRESENT SYSTEM' TEACHERS
GRADE LEVEL:SECONDAR7

CLASSIFICATION OF SCHOOL TYPE
1

' PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N Z N X N X N X

YEARS EMPLOYED IN PRESENT SCH
OR DIST

1

26 12.3 36 55.4 95 60.1 8 80.0 58 55.80-5 YRS

6-10 YRS 27 12.8 12 18.5 39 24.7 2 20.0 29 27.9

11-20 YRS 116 55.0 10 15.4 19 12.0/ 0 0 15 14.4

21+ YRS 42 19.9 7 10.8 S 3.2 0 0 2 1.9

TOTAL 211 100.0 65 100.0 158 100.0 10 100.6 104 100.0

TABLE V.25152 YEARS OF TEACHING IN PRESENT SYSTEM' PRINCIPALS
GRADE LEVEL:ELEMENTARY

ICLASSIFICATION OF SCHOOL TYPE

I PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

OTHER
RELIGIOUS

NON -

SECTARIAN
1

N X N X N X N X

OR GIST
YEARS EMPLOYED IN PRESENT SCH

1

10 10.1 32 58.2 6 31.6 7 38.90 -S YRS

6-10 YRS 8 8.1 15 27.3 6 31.6 4 22.2

11-20 YRS 40 40.4 6 10.9 5 26.3 6 33.3

21+ YRS 41 41.4 2 3.6 2 10.5 1 5.6

TOTAL 99 100.0 SS 100.0 19 100.0 18 100.0

TABLE V.2581 YEARS OF TEACHING IN PRESENT SYSTEM' PRINCIPALS
GRADE LEVEL:SECONDARY

CLASSIFICATION OF SCHOOL TYPE
1

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

il

OTHER
RELIGIOUS

NON-
SECTARIAN

1

N Z N Z N Z N Z N X

YEARS EMPLOYED IN PRESENT SCH
OR OIST

4 6.3 3 50.0 4 57.1 1 100.0 2 20.00-5 YRS

6-10 YRS 5 7.9 2 33.3 1 14.3 0 0 4 40.0

11-20 YRS 22 34.9 1 16.7 2 28.6 0 0 3 30.6

21+ YRS 32 50.8 0 0 0 0 0 0 1 10.0

TOTAL 63 100.0 6 100.0 7 100.0 1 100.0 10 100.0
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3.Percent of Time Employed

We were interested in determining any differences among school

types in the use of part-time personnel. School personnel were asked to

list what percent of full-time they were employed. The vast majority of

personnel were full-time employees (see Tables V.26A-B). Virtually all

principals in both public and private sectors responded that they were

employed full time. Percentages of teachers employed full-time ranged

between 83x of nonsectarian elementary and 96% of public secondary

teachers.

The greatest use of part-time employees occured in the private

sector. About 14% of other religious, 18% of nonsectarian elementary

schools, and 12% of Catholic private secondary schools were part-time

employees.

TABLE V.26A 8 PERCENT OF TIME TEACHERS EMPLOYED
GRADE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE
I

PUBLICPUBLIC

CATHOLIC
PAROCHIAL OR

DIOCESAN
CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON -

SECTARIAN

N X N X. N X N 2 N 2

PERCENT OF FULL TIME

11 4.3 7 4.4 0 0 5 14.3 7 17.5<100%
I

100% 240 94.1 149 94.3 2 100.0 29 82.9 33 8t.5

NO RESPONSE 4 1.6 2 1.3 0 0 1 2.9 0 0

TOTAL 255 100.0 158 100.0 2 100.0 35 100.0 40 100.0
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TABLE V.26A t PERCENT OF TIME TEACHERS EMPLOYED
GRADE LEVELaSECONDARY

ICLASSIFICATION
OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR

DIOCESAN
CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N Z N X N X N X

1PERCENT OF FULL TIME

7 3.3 5 7.7 19 12.0 1 10.0 9 8.71<100%

1100% 203 96.2 60 92.3 136 86.1 9 90.0 95 91.3

1

IMO RESPONSE 1 0.5 0 0 3 1.9 0 0 0 0

ITOTAL 211 100.0 65 100.0 158 100.0 10 100.0 104 100.0

TABLE V.268 t PERCENT OF TIME PRINCIPALS EMPLOYED
GRADE LEVELzELEMENTARY

1 CLASSIFICATION OF SCHOOL TYPE
1

PUBLICPUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N X N Z
1

!PERCENT OF FULL TIME
1

98 99.0 55 100.0 19 100.0 17 94.4
1

1100X
1

1NO RESPONSE 1 1.0 0 0 0 0 1 5.6
1

'TOTAL 99 100.0 55 100.0 19 100.0 18 100.0

TABLE V.268 t PERCENT OF TIME PRINCIPALS EMPLOYED
GRADE LEVELtSECONDARY

CLASSIFICATION OF SCHOOL TYPE

CATHOLIC
PAROCHIAL OR CATHOLIC OTHER NON-

PUBLIC DIOCESAN PRIVATE RELIGIOUS SECTARIAN

N X N X N X N X N Z

(PERCENT OF FULL TIME
11

1100% 63 100.0 6 100.0 7 100.0 1 100.0 10 100.0

;TOTAL 631 100.0 6 100.0 7 100.0 1 100.0 10 100.0
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4. Tears Unemployed or on Leave

Tables Y.27A-13 demonstrate the number of yeara male and female

teachers and principals were unemployed or on leave after becoming

educators. In general, male teachers and principals were unemployed or

on leave for less time than their female counterparts. This result can

probably be attributed in part to leaves of absence for pregnancy.

Principals, even in Catholic schools where the ma3ority of responding

principals were female, were unemployed for leas time than teachers.

Relatively largo percentages of female teachers, particularly at

the elementary level, were unemployed from 0 to 5 yeara. For example,

17* to 30% of the total number of elementary teachers were females with

0 to 5 yaara unemployment or leave; only 1% to 5% of this same group

were males with similar time off. The ma3ority of nonsectarian

elementary teachers had been unemployed for various amounts of time

during their teaching careers; 20% of the total respondents were females

who were unemployed more than 11 yeara.

Secondary school teachers were unemployed leas time than were

elementary teachers. This was due primarily to increases in the number

of male teachers, who generally take leas leave, at this level. We

noticed that the percentages of female secondary school teachers who

took leaves of absence were greater than the percentages of female

teachers who had been unemployed at the elementary level. For example,

60* of the female public elementary school respondents had been

unemployed or on leave; only 72% percent of female public secondary

school teachers had been similarly unemployed or on leave. Thum, the

main factor affecting this deacrease in the number of secondary school

teachara unemployed or on leave is an increase in tha number of males.

202
209

C

C



1

TABLE V.27A: YEARS UNEMPLOYED OR ON LEAVE: TEACHERS
GRADE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE
1

1

1

I
I

PUBLIC

I CATHOLIC I

!PAROCHIAL 0141
DIOCESAN 1

1

CATHOLIC OTHER I

PRIVATE I RELIGIOUS

NON-
SECTARIAN

N X N X N 1 X N X N 1 X

TEACHER'S SEX 1YRS UNEMPLOYED
ISINCE BECOMING
EDUCATOR

I

96!

I

1

37.61

1

I I

1 I

1 1

83

I

I

52.51

I i
I I

1

I

1 1

21 100.0 15

I

42.91

I
I

I

1

13 32.5
FEMALE 0

1-5 50 19.6 36 22.81 01 01 6 17.1 12 30.0

6-10 15 5.9 12 7.61
I

0 0 4 11.41
I

2 5.0

11+ 301 11.8 13 8.2
I

0 0 31 8.61
I

8 20.0

MALE 0 54 21.2 10 6.31 0 01 6 17.1 21 5.0

1-5 1 31 1.2 1 0.6 0 0 0 0! t 5.0

6-10 0 0! 0 0 01 0 01 0 1 2.5

11+ 1 0.41 11 0.6! 0! 01 11 2.91 01 0

NO RESPONSE 61 2.41 21 1.21 01 01

i
0 01 0 0

TOTAL

I I I

2551 100.01 158! 100.01 21 100.0 35
I

100.01 40 100.0

TABLE V.27A1 YEARS UNEMPLOYED OR ON LEAVE: TEACHERS

GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

1

PUBLIC

CATHOLIC 1

PAROCHIAL OR CATHOLIC OTHER I NON-

DIOCESAN PRIVATE RELIGIOUS 1 SECTARIAN

X N X N X N X !NIX
N

TEACHER'S SEX IYRS UNEMPLOYED
!SINCE BECOMING
!EDUCATOR

I

FEMALE

MALE

NO RESPONSE

o

11 -5

I

16-10

I

111+

1

10
1

1 -5

16-10
1

1114

50

t7

3

23.7 201

12.8 4

1.4 DI

30.8

6.21

0

60

t7

4 1.9

103 48.8

16 7.6

0 0

61 2.8

21 0.91

9

21 3.11 81

34
1

52.3 46

51 7.71 4

0 01 1

0 0 1

0 0 2

38.0

17.1

5.7

5.1

29.1

3

1

01

30.0 34 32.7

10.0 9 8.7

0 7 6.7

2.5

0.6

0.6

1.3

0 0 3 2.9

5 50.0 38 36.5

11 10.0 61 5.8

01 01 01 0

0 0 4 3.8

0 01 3 t.9

TOTAL I 211 100.01 651 100.01 1581 100.01 10 100.0 1041 100.0
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TABLE V.2781 YEARS UNEMPLOYED OR ON LEAVE( PRINCIPALS
GRADE LEVELBELEMENTARY

TEACHER'S SEX IYRS UNEMPLOYED
!SINCE BECOMING
EDUCATOR

FEMALE

MALE

0
1

11-5

16-10

114.

0

0.5

1-5

11

TOTAL

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

I CATHOLIC
IPAROCHIAL OR
I DIOCESAN

N X 1 NIX

18 18.2$

1

1

1

46 83.6

G 6.11 1.81

1 1.01 2 3.6

1 1.0 11 1.8

61 61.61 5 .1

2 2.01 0 01

6
1

0 0

2 2.0 01 0

00
I

100.0 ssl loom

OTHER I NON-
RELIGIOUS 1 SECTARIAN

1 X
N 1 X

I

I

1

1

I I

31 15.81 8 44.4

1

2 10.51 41 22.2

0 01 0 0

01 01

1

01 0

14 73.71 4 22.2

01 01

i

01 0

01 0 2 11.1

0 0 0 0

I
son 100.0$ 181 100.0

TABLE V.2751 YEARS UNEMPLOYED OR ON LEAVE: PRINCIPALS
GRADE LEVEL*SECON3ARY

CLASSIFICATION OF SCHOOL TYPE

I CATHOLIC I

1PAROCHIAL OR CATHOLIC OTHER NON-
PUBLIC I DIOCESAN I PRIVATE RELIGIOUS I SECTARIAN

TEACHER'S SEX !YRS UNEMPLOYED
!SINCE BECOMING
IEDUCATOR

FEMALE

MALE

0

1-5

6-10

11

0

1-5

1

I 114

N X

I

I

I

101 15.91

1

0 0

1

1.61

1

0

1.6

451 71.4

X N I X N I X

01 02 33.3 41 57.1

0

0 0

1TOTAL

0

2 3.2

4 6.3

63 100.0

0

0

61

0

66.71

0

0

100.0

1 14.3 01

11 14.3

°I

0 0 01

14.3 01 1 0

0 0 11 100.0

0 0 01

1

0

71 100.01 11 100.0

0

0
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1 10.0
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5. Type of Job Assignment

The primary and secondary Sob assignments listed by teachers and
principals were categorized in the following manner: self-contained,
departmentalized, vocational education, special education, school
adminstration or student support staff (see Tables V.28A-B). It is
interesting to note that the percentages of nonrespondents was such
greater for secondary rather than primary Sob assignments, particularly
in public schools. The data suggest, but clearly do not conclude, that
personnel in the private sector have more secondary Sob assignments.

The primary 3ob assignments listed by teachers and principals were
quite predictable. The ea3ority of elementary school teachers in all
sectors (60*-77,1) had primary Sob assignments in self-contained
classrooms; the sa3ority of secondary teachers' primary assignments were
in departmentalized settings (50% -70x). The primary 3ob assignments of
secondary teachers showed more diversity. Many individuals were involved
primarily in student support services, school administration, and
vocational education.

The vast sa3ority of prinicipals, 100% of secondary, indicated
their primary Sob assignment was school administration. In the category
other religious elementary, 21% of the principals listed primary 3ob
assignments in self-contained

or departmentalized classrooms. A greater
percentage of public school teachers had primary 3ob assignments in
special and vocational education and administration. Very few elementary
or secondary teachers in the private sector (less than lx) had either
primary or secondary 3ob assignments in special education.

The pattsrn of secondary Sob assignments showed surprising
consistency among the different groups. The most common secondary Job
assignments for all groups, in order of frequency, were departmentalized
teaching, self - contained teaching for elementary teachers, school
administration and student support services.
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TABLE V.286 g JOB ASSIGNMENT OF TEACHERS
GRADE LEVELIgELEHENTARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

1 CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N 2 N X N X N X N I X

CODE FOR PRIMARY JOB ASSIGNMENT

1531

1

1

60.0 115 72.6 1 50.0 27 77.1 29 72.5
SELF-CONTAINED

DEPARTMENTALIZED 311 11.21 31 19.6 1 50.0 S 14.3 71

-I

17.5

SPECIAL EDUCATION 211
i

8.2 0 0 0 0 0 0 01 0

VOCATIONAL EDUCATION 31

1

1.2 0 0 01 0 0 0 0 0

SCH ADMIN 9
i

3.5 4 2.5 0 0 01 0 1 2.5

STUDENT SUPPORT 231 9.0 21 1.31 0 01 11 2.9 01 o

NO RESPONSE 151 5.9 6 3.81 0 01 21 5.7 31 7.5

TOTAL 2551 100.01 1581 100.01 21 100.01 35 100.0 40 100.0

CODE FOR FIRST SECONDARY JOB I

ASSIGNMENT I 1

1

81

1

3.1 13 8.2 0 0 2 5.7 6 15.0
SELF-CONTAINED I

DEPARTMENTALIZED 141 5.5 26 16.5 1 50.0 6 17.1 8 20.0

SPECIAL EDUCATION I 21 0.8 1 0.6 0 0 0 01 01 0

VOCATIONAL EDUCATION 1 0.4 i1 0.61 0 0 0 0 01 0

ADULT EDUCATION 01 0 1 0.6 0f 0 0 0 0 0

SCH ADMIN 1 0.4 13 8.2 0 0 1 2.9 3 7.5

STUDENT SUPPORT 2 0.81 2 1.31 0 0 2 5.7 01 0

NO RESPONSE 227 89.01 101 63.9 1 50.0 24 68.6 231 57.5

I I
TOTAL 2551 100.01 158 100.01 21 100.0 351 100.0 401 100.0
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TABLE V.28A JOB ASSIGNMENT OF TEACHERS
GRADE LEVELzSECOMARY

CLASSIFICATION OF SCHOOL TYPE

1

I

1 PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

1

OTHER I NON -

RELIGIOUS I SECTARIAN
1

N X N X N XINIX N X

COOE FOR PRIMARY JOB ASSIGNMENTS I

1

6) 3.8 1 1.5 2 1.3

1

1

I

10.01 3 2.9SELF-CONTAINED
1

I

DEPARTMENTALIZED
1 1

1241 56.6 42 64.6 103

1

11

65.2

0.61

SI

01

1

50.0)

f
01

731

0

70.2

0SPECIAL EDUCATION I 101 4.7 01 01

VOCATIONAL EDUCATION 1 241 11.4 3 4.6 9 5.7 0 0) 1 1.0

SCH ADMIN I

1

IS 4.3 6 9.2 16 10.11 1

1

10.01 12 11.5

STUDENT SUPPORT 171 6.11 7 10.8 17 10.81 21 20.01 SI 4.8

NO RESPONSE I 191 9.0 6 9.2 10 6.33 11 10.0 10 9.6

TOTAL I 2111 100.01 65'1 100.01 156 100.01 101 :00.01 1041 100.0

COOE FOR FIRST SECONDARY JOB
ASSIGNMENT

1

I I

I

01

481

0

22.71

e

22

0

33.8

2

361

1.3

22.8

0

3

I

I

I

30.01

0

31

0

29.8

SELF- CONTAINED
I

I

1

1DEPARTMENTALIZED

SPECIAL EDUCATION 11 0.5 01 0, 1 0.6 0 01 1 1.0

VOCATIONAL EDUCATION I 6 2.81 PI
!

3.1 6 3.6 0 OS 1 1.0

SCH ADMIN 161 7.6 11 16.91 221 13.9 1 10.01 ti,I 14.4

STUDENT SUPPORT ICI 4.7 41 6.2 16 10.1 11 10.01 101 9.6

NO RESPONSE I 1301 61.6)

100.0

/61 40.01

65) 100.0

751

158

47.51

100.01

5

10

50.01

100.01

461

104

44.2

100.0TOTAL I 211

207

214



TABLE V.280 JOB ASSIGNMENT OF PRINCIPALS
GRADE LEVELzELEMENTARY

CLASSIFIC/TION OF SCHOOL TYPE

I

1

1 PUBLIC

I CATHOLIC I

1PAROCHIAL ORI OTHER
DIOCESAN RELIGIOUS

NON -

SECTARIAN
1IN1X N I X N I X N 1 X

CODE FOR PR/MARY J08 ASSIGNMENTI
1

I I I 1 I

1 1 1 1 I 1

SELF-CONTAINED I 31 3.01 01 01 31 15.8 01 0

DEPARTMENTALIZED 1 0 01 01 01 11 5.3 01 0

SPECIAL EDUCATION 11 1.01 0 01
1

01

1

0 01
1

0

1 1

SCH ADMIN 901 90.91 51 92.71 151 78.9 161 88.9
1 I

NO RESPONSE 51 5.11 4 7.31 0 01 2 11.1

TOTAL 991 100.0 551 100.0 191 100.01 181 100.0

CCUE Fon FIRST SECONDARY JOB 1 i 1

ASSIGNMENT 1 I I I I 1

SELF-CONTAINED 1 11 1.01 41 7.31 2
1

10.5 21 11.1

DEPARTMENTALIZED 01 01 9.1 3 15.8 21 11.1

SPECIAL EDUCATION

01

1

0 1 1.81 01 0 01 0

SCH ADMIN I 71 7.11 41 7.31 41 81.1 0 0

STUDENT SUPPORT I 11 1.01 1 1.81 11 5.31 11 5.6

NO RESPONSE I 90 90.91 401 71.71 91 47.41 131 72.2

TOTAL
I 991 100.01 551 100.01 191 100.01 181 100.0

TABLE V.288 I JOB ASSIGNMENT OF PRINCIPALS
GRADE LEVELzSECONDARY

CLASSIFICATION OF SCHOOL TYPE

CATHOLIC
PAROCHIAL OR

I PUBLIC DIOCESAN
CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON -

SECTARIAN

N X U X N X N X N X

CCOE FOR PRIMARY JOB ASSIGNMENT
1

63 100.01 6 100.0 7 100.0 0 01 101 100.0SCH ADMIN

NO RESPONSE 0 0 0 0 0 0 1 100.01 01 0

TOTAL 63 100.0 6 100.0 7 100.0 11 100.01 101 100.0

CODE FOR FIRST SECONPOY J08
ASSIGNMENT

I

1

1

01 0 1 16.1 2 28.6 0 0 1 10.0DEPARTMENTALIZED

SCH ADMIN 2 3.2 0 0 1 14.3 0 01 0 0

STUDENT SUPPORT 1 1.6 0 0 1 14.31 0 0 II 10.0

NO RESPONSE 60 95.2 5 83.3 3 42.9 11

I

100.0 81 80.0

TOTAL 631 100.0 6 100.0 7 100.0 t 100.0 101 100.0
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i.Percent of Time Spent on SubJects for which not Formally Trained

Tables V.29 show the mean percent of time teachers in the various

school types spent teaching aub3ects for which they were not formally

trained. With two exceptions, teachers spent leas than 155 of their

time teaching aub3ects for which they were not formally trained. The two

exceptions were Catholic private and nonsectarian elementary teachers who

apect 295 and 225 of their time, respectively, teaching aub3ects outside

tha area of their forma training.

At the elementary level, public school teachers spent slightly

smaller percentages of their time teaching aub3ects for which they were

net formally trained compared to those in the private sector. Secondary

school teachers revealed no clear pattern.

Mean E
of Time

TABLE V.29

Percent of Time Teaching Outside Area of Training
(Grade Level = Elementary)

Classification of School Type

Catholic Catholic Other Non-

public Parochial Private Religious Sectarian Overall

8.2 13.8 28.9 9.39 21.9 9.55

Percent of Time Teaching Outside Area of Training
(Grade Level = Secondary)

Classification of School Type

Catholic Catholic Other Non-
Public Parochial Private Religious Sectarian Overall

Mean
of Time 10.8 13.5 8.4 3.8 12.1 10.7
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F. Terms of Employment

1. Contract Year

Teachers and principals were asked how aany days per year they were

required to work under their employaent contract, including paid

holidays. Teachers averaged between 182 and 224 days of wor), year;

principals averaged between 200 and 270 days per year. (see Tables

V.30A-11). Other religious and nonsectarian school teachers averaged

more work days than their public and Catholic school peers. Contract

years for public school teachers were the shortest -- 182 for eleaentery

and 184 for secondary. At the elementary level, nonsectarian (255 days)

and other religious school (267 days) principals had longer contract

years; at the secondary level, catholic parochial and nonsectarian

principals worked sore days -- 231 and 270, respectively.

TABLE V.30411 CONTRACT YEAR+ TEACHERS
GRADE LEVELuELEHENTARY

CLASSIFICATION OF SCHOOL TYPE

!CATHOLIC 1 1 1

1PAROCHIAL1 I 1

I OR !CATHOLIC I OTHER I NON-

PUBLIC !DIOCESAN PRIVATE 1RELIZIOUSISECTARIAN

OATS OF bon( IRIAN
PER YEAR 1 I 181.71 104.11 178.01 tt4.41 111.S

TABLE V.30At CONTRACT YEAR' TEACHERS
GRADE LEVELaSECONDARY

CLASSIFICATION OF SCHOOL TYPE

DAYS OF WORK !KEAN
PER YEAR

ICATHOLIC I I I

IPAROCHIALI I

1 OR (CATHOLIC I OTHER I NON-

PUBLIC DIOCESAN I PRIVATE 1RELIGIOUS1SECTARIAN

1 1

184.51 186.11 111.81 t11.41 t03.7
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1

olle37032G.
TABLE V.30B' CONTRACT YEAR: PRINCIPALS

GRADE 1EvEttELZNEK7Aiii

CLASSIFICATION OF SCHOOL TYPJ..--1

ICATHOLIC I
IPAROCNIALI

OR I OTHER I NON -
PUSLIC OIOciSAN IRELISIOUSISFCTARIAN

DAYS OF WORK !MEAN
PER YEAR

t09.91 1,,.,1 t66.4I tSS.S

TABLE V.30131 CONTRACT YEAR' PRINCIPALS
GRADE LEVELliSECOICARY

CLASSIFICATION OF SCHOOL TYPE

{CATHOLIC
'PAROCHIAL) 1 1
1 OR !CATHOLIC I OTHER I NON-PUBLIC DIOCESAN 1 INMATE

1RELIGIOUSISECTARIAN
DAYS OF MORK MAN
PER YEAR

E14.41 CIO.Si 208.01 232.01 !ALS

2. Weekly Workload

Public school teachers ware asked how many hours week they spentin Lhe following school related activities: teaching, supervisingstudents (study hall, lunch, etc.), class preparation, end extra-curricular activities for which they were compensated. Private schoolteachers were asked
additional questions about school related events forwhich they received no compensation and tutoring individual studentsoutside of normal class time. Teachers reported the results in hours andminutes, not class periods.

Therefore, a teacher who hao five 50 minuteclass periods a day would teach about 20 hours per week (see TablesV.31).

All teachers spent the bulk of their tine in teaching and classpreparation. Public school teachers reported spending about 20 hours aweek ..aching, and 10 hours a week in class preparation. Privateelementary school teachers averaged 18 to 20 hours
teaching and 7 to 10hours in class preparation. Private secondary teachers, however,averaged between 12 and 15 hours teaching and 7 to 12 hours in classpreparation. Mese teachers spent between 3 and 5 hours week on
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school related activites for which they were not compensated, and about

2 hours a week tutoring. All groups spent about 2 to 5 hours supervising

students.

Principals were asked how they allocated their time between

administrative activities, teaching, and supervising students. The

questionnaire for private school administrators included an additional

category: school releted activites for which they received no extra

compensation. Principals in both sectors spent the ae3ority of their

tine, 32 to 50 hours per week, in administrative activities. The results

show that nonpublic school principals spent sore time than public school

principals in teaching duties. Other religious eleaentary principals

spent 14 hours a week teaching, compared to between 1 and 5 hours in the

other sectors. Public secondary principals spent, on average, 12 hours a

week supervising students; private secondary principals spent between 0

and 5 hours.

TABLE V.31A1 MOWS PER WEEK IN SCHOOL RELATED ACTIVITIES:
TEACHErS

GRADE LEVELLIECOHOARY

CLASSIFICATION OF SCHOOL TYPE

(CATHOLIC 1
IPAROCHIALI
I OR {CATHOLIC I OTHER NON-
DIOCESAN 1 PRIVATE {RELIGIOUS SECTARIAN

HRS/W OF (MEAN
TEACHING TIM 1

I

I 21.11 15.1/1

i

14.81 1t.0 14.9

HRSAIK OF IMEAN
SUPERVI 1

STUDENTS
SING

I

1

3.8)
1

5.t1
I

t.41 1.5 t.3

NRS/NK OF CLASSINEAN
PREPARATION I

1

9.91
1

9.21 9.21

1

6.8

0.21

12.4

2.5

iI
HRS/WK OF EXTRAIHEAN
CURB ACTIVITIES!

1 i

I

3.81
I

6.51 5.91

'CHOC! RELATED !MEAN
ACTIVITIES, HRS1
PER MEEK I

1 I

I 1

I WAI 5.61

1

1

4.41

I

I

2.8 4.0

TUTORING IMAM
INDIVID STUMM
wee sca uery I

I 1

I 1

i WM 1.91

i

1

1.91

I

I

1.71 3.1
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TABLE V.31A8 HOURS PER MEEK IN SCHOOL RELATED ACTIVITIES:
TEACHERS

GRADE LEVEL:ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

!CATHOLIC I
!PAROCHIAL,
I OR !CATHOLIC 1 OTHER I NON-

PUBLIC IDIOCESAN I PRIVATE IPELIGIOUSISECTARIAH

MRSINIC Of IMEAN
TEACHING TIME I 20.11 19.91 10.71 17.71 16.6

MRS/WK OF IMEAN
SUPERVISING I

STUDENTS 1.51 2.31 1.91 2.21 3.8

NRSINK OF CLASSIMEAN
PREPARATION I 9.71 9.81 17.51 8.41 6.9

HRSAIK OF EXTPAIMEAN
CURR ACTIVITIESI 0.71 1.21 0.01 1.51 0.2

SCHOOL RELATED !MEAN
ACTIVITIES. HRSI I I I I

PER MEEK N/A1 3.41 0.61 3.01 2.5

TUTORING !MEAN $ I I I

INDIV10 SIONTS.1 1 I 1 1

HRS PER WEEK I
N/AI 1.51 0.01 0.61 1.0

TABLE V.315: HOURS PER MEEK IN SCHOOL RELATED ACTIVITIES:

PRINCIPALS
GRADE LEVEL:ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

;CATHOLIC I 1

IPAROCHIALI
1 OR I OTHER I NON-

PUBLIC IDIOCESAN 1RELIGIOUSISECTARIAN

MRS/MK OF
TEACHING TIME

IMEAN
I 1.41

I

2.51
I

13.6! 5.1

HRS/MK OF IMEAN I I 1

SUPERVISING I 1 I I

STUDENTS 1
5.01 5.11 5.41 1.1

MRS OF ADMIN MEAN I I

DUTIES FOR I I I I

PRINCIPALS I 37.51 40.91 33.61 36.4

TABLE V.315: HOURS PER MEEK IN SCHOOL RELATED ACTIVITIES:
PRINCIPALS

GRADE LEVEL:SECONDARY

CLASSIFICATION OF SCHOOL TYPE

ICATHOLIC I
IPAROCHIAL1
1 YR !CATHOLIC I OTHER I NON-

PUBLIC iu ESAN I PRIVATE IRELIGIOUSISECTPRIAN

MRS/MK OF ;MEAN I 1 1

TEACHING TIME I 0.01 2.91 4.2 N/AI 2.3

MRS/NC OF (MEAN I I I I I

SUPERVISING I I I I I

STUDENTS I I 12.01 5.01 3.0! N/AI 0.0

HRS OF ADMIT! MEAN I I 1 I

DUTIES FOR 1

PRINCIPALS I 42.71 39.21 46.11 50.01 42.6
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3.Average Class Size and limber of Students Taught on an Average

Day

Teachers in elasentary and secondary schools were asked -- What is

your average class size? Mean class sizes for nonsectarian schools were

the smallest -- 15 for secondary and 19 for elementary. Catholic

parochial elementary school teachers reported the largest classes -- 34

students. Mean class sizes for the other categories ranged from 23 to 30

students (see Tables V.32).

The results of the question -- How many pupils do you teach on an

average day? -- show similar patterns (see Tables V.33). Non-sectarian

teachers taught fewer students on an average day -- 3b eleaentary and 54

secondary students. At the elementary level, Catholic parochial teachers

taught sort students per day (65); at the secondary level, public school

teachers had more students (125). Note the dramatic increase in the

nuaber of secondary school students taught on an average day. Means for

pupils taught per day ranged from 36 to 62 at the elementary level and

from 54 to 125 at the secondary level.

TABLE V.32* AVERAGE CLASS SIZE OF TEACHERS
GRADE LEVEL2ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

ICATHOLIC I I I

IPAROCNIALI I I

I OR ICATHOLIC I OTHER I NON-
PUBLIC DIOCESAN I PRIVATE IRELIGIOUSISECTARIAN

AVERAGE CLASS !MEAN
SIZE 28.41

I I

22.61 18.733.41 ZZ.SI

TABLE V.32* AVERAGE CLASS SIZE OF TEACHERS
GRADE LEVEL2SECONDARY

I

I

CLASSIFICATION OF SCHOOL TYPE

I 'CATHOLIC I I I

I IPAROCHIALI I I

I I OR ICATHOLIC I OTHER I NON-
PUBLIC IDIOCESAN I PRIVATE IRELIGIOUSISECTARIAN

AVERAGE CLASS OMAN
SIZE 1 I 28.71 29.81 29.91 22.51 15.0
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TABLE V.338 NUMBER
OF PUPILS TAUGHT BY TEACHERS PER DAYGRADE LEwELsELEMENTARY

1
CLASSIFICATION OF SCHOOL TYPE

1 1CA7HOLIC 1
I1

IPAROCHIAL1
11

1 OR 1CATHOL/C OTHER 1 NON-PUBLIC !DIOCESAN I PRIVATE
RELIGIOUS1SECTAR/ANTOTAL PUPILS 1MEAN

1
1TAUGHT ON AVG 1

1
1

1

OAY
I

1 51.61 64.81 60.01 46.2$ 35.8

TABLE V.33: NUMBER
OF PUPILS TAUGHT

BY TEACHERS PER DAYGRADE LEVEIASECONDARY

CLASSIFICATION OF SCHOOL TYPE

'CATHOLIC
'PAROCHIAL!
1

PUBLIC (DIOCESAN

1
I 1

I
OR (CATHOLIC 1 OTHER 1 NON-

PRIVATE
RELIGIOUS1SECTARIANTOTAL PUPILS MEAN

1
1

1

TAUGHT ON AVG
DAY

1

1

125.31
1

112.01
1

111.01
1

85.01 54.3

4. Discipline Probleas

Teachers and principals were asked which of the following generaldescriptions of school-wide disciplinary problems were mostrepresentative of their schools:
no serious problems, disregard forschool rules, poor attendance, drug end alcohol abuse, theft end/orvandalism, fighting among students, and violent acts against faculty(see Tables V.34A-B) . Except for Catholic elementary and nonsectarian

secondary schools where teachers and principals had similar perceptionson discipline problems, principals reported fewer discipline problemsthan did their teachers. For example. 62% of public secondaryprincipals reported no serious discipline problems, but on.y 29% ofpublic secondary teachers had the same perception. One hundred percentof Catholic secondary school principals checked the category 'no seriousproblems' compared to 70%-80x of their teachers.
These differences mayresult from differences in the nuaber of principals and teachers

responding, or may be legitimate
differences in perceptions.

Another notable result is the difference between public and privateschool reponse*. Both teachers and principals in private schoolsreported fewer discipline problems than did those in public schools. At
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the elementary level, 58% of public school teachers reported no serious

problems compared to 85%-88% in the other categories (excluding Catholic

private). At the secondary level, only 29% of public school teachers

said there were no serious discipline problems compared to 68%-88% of

the private school teachers.

The two most common discipline problems reported by public school

personnel were disregard for school rules and poor attendance. Poor

attendance was the ma,or discipline problem for public seconcary

schools: 36c percent of teachers and 24% of principals cited this as a

problem. The discipline problems most common17 reported by private

school teachers were disregard for school rules, fighting among students

at the elementary level, and interestingly, drug and alcohol abuse at

the secondary level. Between 4% and 10% of private school teachers said

alcohol and drug abuse were problems. compared to 3ust .4 of public

school teachers. In stark contrast, no private secondary principals and

3% of public secondary principals viewed drug and alcohol abuse as

problems. A larger percentage of public school (11%) than private school

(0%-3%) teach:a', considered theft and/or vandalism and fighting among

secondary students a problem.
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TABLE V.34A: DISCIPLINE PROBLEMS PERCEIVED 8Y TEACHERS

GRADE LEVEL=ELEMENTARY

I
CLASSIFICATION OF SCHOOL TYPE

1

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N X N X

TYPICAL SCHOOL DISCIPLINARY
PROBLEMS 1

.

147 57.6 134 84.8 1 50.0, 30 85.7 35 87.5
NO SERIOUS PROBLEMS

DISREGARD FOR SCN RULES 70 27.5 19 12.0 0 0 4 11.4 4 10.0

POOR ATTENDANCE 13 5.1 3 1.9 0 0 0 0 0 0

DRUG AND ALCOHOL ABUSE 1 0.4 0 0 0 0 0 0 0 0

THEFT AND/OR VANDALISM 2 0.8 1 0.6 0 0 0 0 0 0

FIGHTING AMONG STUDENTS 10 3.9 1 0.6 1 50.0 1 2.9 1 2.5

VIOLENT ACTS AGNST FACULTY 2 0.8 0 0 0 0 0 0 0 0

NO RESPONSE 10 3.9 0 0 0 0 0 0 0 0

TOTAL 2SS 100.0 1581 100.0 2 100.0 35 100.0 40 100.0

TABLE V.34A1 DISCIPLINE PROBLEMS PERCEIVED BY TEACHERS

GRADE LEVEL:SECOMARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR

DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-NON-
SECTARIAN

N X N X N X N X N X

TYPICAL SCHOOL DISCIPLINARY
PROBLEMS

62 29.4 44 67.7 126 79.7 7 70.0 92 88.5
INO SERIOUS PROBLEMS

DISREGARD FOR SCH RULES 39 18.5 6 9.2 15 9.5 2 20.0 6 5.8

POOR ATTENDANCE 75 35.5 3 4.6 1 0.6 0 0 0 0

IDRUG AND ALCOHOL ABUSE 5 2.4 7 10.8 12 7.6 1 10.0 4 3.8

1

'THEFT AND/OR VANDALISM 12 5.7 3 4.6 4 2.5 0 0 1 1.0

AMONG STUDENTS 10 4.7 0 0 0 0 0 0 0 0

VIOLENT ACTS AGNST FACULTY 2 0.9 0 0 0 0 0 0 0 0

'NO RESPONSE 6 2.8 2 3.1 0 0 0 0 1 1.0

'7OTAL 211 100.0 65 100.0 158 100.0 10 100.0 104 100.0
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TABLE V.3482 DISCIPLINE PROBLEMS PERLEIVED BY PRINCIPALS
GRADE LEVELaELEMEMARY

CLASSIFICATION OF SCHOOL TYPE

I

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N X N X

!TYPICAL SCHOOL DISCIPLINARY
PiOBLEMS

77 77.8 48 87.3 16 84.5 18 100.0

1NO
SERIOUS PROBLEMS

!DISREGARD FOR SCH RULES 11 11.1 5 9.1 1 5.3 0 0

I
POOR ATTENDANCE 5 5.1 0 0 0 0 0 0

THEFT AND/OR VANDALISM 1 1.0 0 0 0 0 0 0

FIGHTING AMONG STUDENTS 3 3.0 5 3.6 1 5.3 0 0

VIOLENT ACTS AGNST FACULTY 1 1.0 0 0 0 0 0 0

1NO
RESPONSE 1 1.0 0 0 1 5.3 0 0

!TOTAL 99 100.0 SS 100.0 19 100.0 18 100.0

TABLE V.3462 DISCIPLINE PROBLEMS PERCEIVED BY PRINCIPALS

GRADE LEVEL:SECONDARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N X N X N X

(TYPICAL SCHOOL DISCIPLINARY
PROBLEMS

39 61.1 6 100.0 7 100.0 1 100.0 9 90.0
INO SERIOUS PROBLEMS
1

'DISREGARD FOR SCH RULES 5 7.9 0 0 0 0 0 0 1 10.0

1

SPOOR ATTENDANCE 15 53.8 0 0 0 0 0 0 0 0

I
DRUG AND ALC1HOL ABUSE X 3.5 0 0 0 0 0 0 0 0

IFIGHTING AMONG STUDENTS 1 1.6 0 0 0 0 0 0 0 0

1NO RESPONSE 1 1.6 0 0 0 0 0 0 0 0

I
'TOTAL 63 100.0 4 100.0 7 100.0 1 100.0 10 100.0
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5.Availability of Instructional Supplies

The percentages of teachers reporting that supplies were readily

available were virtually identical for elementary and secondary levels

(see Tables V.35). Differences in availability of supplies appear to

occur between public and private sectors. Approximately 75%-80% of

private school teachers said they could get the supplies they needed;

between 11% and 22% said they had difficulty getting what they needed.

In contrast, about 60% of public school teachers said supplies were

readily available; close to 30X said they were difficult to get; 7% said

they were not available.

TABLE V.35' INSTRUCTIONAL SUPPLIES AVAILABLE TO TEACHERS
GRADE LEVELsELEHENTARY

I

'

CLASSIFICATION Of SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR

DIOCESAN
CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N X N X N Y.

AVAILABILITY OF INSTR SUPPLIES

160 62.7 119 75.3 2 100.0 29 82.9 33 82.5READILY AVAILABLE

DIFFICULT TO GET 68 26.7 34 21.5 0 0 4 11.4 6 15.0

I

INOT AVAILABLE 18 7.1 4 2.5 0 0 1 2.9 1 2.5

I

IMO
RESPONSE 9 3.5 1 0.6 0 0 1 2.9 0 0

'TOTAL 255 100.0 158 100.0 2 100.0 35 100.0 40 100.0

TABLE V.35' INSTRUCTIONAL SUPPLIES AVAILABLE TO TEACHERS
GRADE LEVEL2SECONDARY

I CLASSIFICATION OF SCHOOL TYPE

I PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N 1 N 1 X N X

'AVAILABILITY OF INSTR SUPPLIES

127 60.2 48 73.8 129 81.6 8 80.0 86 82.7AVAILABLE'READILY

DIFFICULT TO GET 65 30.8 14 24.5 23 14.6 0 0 13 12.5

1

NOT AVAILABLE 13 6.2 2 3.1 2 1.3 1 10.0 1 1.0

NO RESPONSE 6 2.8 1 1.5 4 2.5 1 10.0 4 3.8

1041 100.0ITOTAL 211 100.0 651 100.0 158 100.0 10 100.0
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6. Availability of Teacher Aides

Teachers were asked how many hours per week of paid or volunteer

teacher aid time were available to thee (see Tables V.36). In general,

elementary teachers received more hours of paid teacher aid time then

did secondary teachers; public school teachers received slightly more

hours of paid aid than private school teachers. Public elementary

teachers received, on average, 9 hours of paid aid per week compared to

5 hours for secondary. Private elementary teachers received 2-8 hours

of teacher aide time; less than one hour of paid aid was available to

private secondary teachers. Very little volunteer teacher aide time --

0 to 2 hours -- aid was available to teachers in any sectors.

TABLE V.36* HOURS OF AID TIME TO TEACHERS
GRADE LEVELzELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

I 'CATHOLIC I I I

I 'PAROCHIAL' I I

I I OR 'CATHOLIC I OTHER I NON-

I PUBLIC 'DIOCESAN I PRIVATE IRELIGIOUSISECTRIAN

HRS PER MK OF IMEAN
PAID AIDE TIME

HRS PER MK OF IMEAN
VOLUNTEER AIDE I

TIME

I I I I

9.01 5.0 2.01 8.41

I I

I I I I

2.21 1.81 0.01 1.71

6.2

1.0

TABLE V.36* HOURS OF AID TIME TO TEACHERS
GRADE LEVELzSECOHDARY

CLASSIFICATION OF SCHOOL TYPE

'CATHOLIC I
'PAROCHIAL' I 1

I OR 'CATHOLIC 1 OTHER I NON-
PUBLIC !DIOCESAN I PRIVATE 'RELIGIOUS SECTARIAN

HRS PER MK OF IMEAN
PAID AIDE TIME 4.61 0.21 0.6I 0.51 0.2

HRS PER MK OF IMEAN
VOLUNTEER AIDE I
!TIME

I I

I I

1.21 0.41 0.61 0.4
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7.Teschers Organizations

Teachers were asked which of the following teacher organizations

they belonged to: California Teachers Association (CIA), Aaerican

Federation of Teachers (AFT), or other. Close to 90% of public

eleaentary and secondary teachers belonged to the CTA (see Tables V.37).

Not surprisingly, less than 11% of private eleaentary or secondary

teachers were members of the CTA. Excluding Catholic parochial secondary

teachers of which 28% were AFT aeabers and 6% were 'sabers of other

organizations, between 79% and 89% of the teachers in the private sector

did not belong to any teacher organizations.

TABLE V.37: TEACHER ORGANIZATIONS
GRADE LEVELzELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR

DIOCESAN
CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N X N X N Y.

CTA, AFT, NONE OR OTHER

222 67,1 6 3.8 0 0 0 0 1 2.5CTA

AFT 15 5.9 0 0 0 0 0 0 0 0

OTHER 8 3.1 S 3.2 0 0 3 8.6 1 2.5
- -,

NONE 4 1.6 133 84.2 2 100.0 31 88.6 34 85.0

NO RE 6 2.4 14 8.9 0 0 1 2.9 4 10.0

TOTAL 255 100.0 158 100.0 2 100.0 35 100.0 40 100.0

TABLE V.37' TEACHER ORGANIZATIONS
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR

DIOCESAN
CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N X N X N X

CTA, AFT, NONE OR OTHER

187 88.6 7 10.8 1 0.6 0 0 2 1.9CTA

AFT 14 6.6 It 27.7 0 0 0 0 0 0

OTHER 3 1.4 4 6.2 14 8.9 0

8

01 5

80.61 88

4.8

84.6NONE 0 0 31 47.7 12S 79.1

NO RE 7

211

3.3

100.0

5

65

7.7 18

100.01 158

11.4

100.0

2

10

20.0

100.0

9

104,

8.7

100.0jTOTAL
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G. Compensation

1.Gross Annual Salary

Teachers and principals reported their 1981-82 gross annual salary,

before taxes and contributed services or donations to their schools.

Extra compensation received during the school year for coaching was

included; any compensation for summer school was excluded.

Gross annual salaries for teachers and principals in the public

sector were higher than those of their counterparts in the private

sector (see Tables V.38-39). For examph, 89x of public elementary

school teachers had gross annual salaries greater than 18,000; 56% of

these had salaries between $22,001 and $28,000. In comparison, between

76% and 84% of the private elementary teachers reported gross annual

salaries of In, than $18,000, with a majority reporting salaries

between $10,000 and $18,000. Similar patterns hold true for secondary

teachers. Only 7% of public school teachers reported a gross annual

salary of less than S18,000. compared to between 54% and 78% of private

secondary school teachers reporting salaries in this range. Sixty-four

percent of public secondary teachers had salaries between $24,001 and

s30,000.

Principals' gross annual salaries were, in general, higher than

teachers' salaries; the average secondary principal made more than his

or her elementary school counterpart; and, as in the case of teachers,

public school principals reported higher salaries. Ninety percent of

elementary and 97% of secondary teachers in the public sector made over

$30,000 annually. However, only 11% to 41% of elementary and 50% to 60%

of secondary principals in the private sector were in this same salary

range.

In the private sector. higher percentages of nonsectarian

personnel, particularly principals, reported larger salaries. It is

interesting to note the skewed distribution of salary ranges among

personnel in the Catholic parochial and private schools. For example,

40% of Catholic parochial elementary principals reported a gross annual

salary in the $4,000 - $8,000 range: 26Y of this same group made over

$35,000. These results may be due to the small number of respondents,
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TABLE V.38A' GROSS ANNUAL SALARY' TEACHERS
GRADE LEVEL*ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N X N X N X
GROSS ANNUAL SALARY

0 0 2 1.3 0 0 0 0 0 0
0-4000

4005 -8000 0 0 9 6.0 0 0 1 3.4 3 9.1

8001-10000 0 0 15 10.1 1 50.0 3 10.3 0 0
10001-12000

1 0.4 44 29.5 0 0 10 34.5 4 12.1
12001-14000 6 2.5 36 24.2 0 0 9 31.0 6 18.2
14001-16000 6 2.5 13 8.7 1 50.0 1 3.4 6 18.2
16001-18000 13 S.4 3 2.0 0 0 1 3.4 6 18.2
18001-20000 15 6.3 0 0 0 0 2 6.9 3 9.1

20001-22000 22 9.2 1 0.7 0 0 0 0 1 3.0
22001-24000 26 10.8 2 1.3 0 0 1 3.4 0 0
24001-26000 59 24.6 0 0 0 0 0 0 1 3.0
26001 - 28000 48 20.0 0 0 0 0 0 0 0 0
28001-30000 18 7.5 0 0 0 0 0 0 0 0
30001 -35000 11 4.6 0 0 0 0 0 0 0 0

35001 IS 6.3 24 16.1 0 0 1 3.,4 3 9.1
TOTAL 240 100.0 149 100.0 2 100.0 29 100.0 33 100.0
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TABLE V.38A: GROSS ANNUAL SALARY: TEACHERS
GRADE LEVELBSECONDARY

ICLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
mELIGIOUS

NON-
SECTARIAN

N X N X N X N X N X

GROSS ANNUAL SALARY

0 0 0 0 3 t.t 0 0 1 1.10-4000

4001-8000 0 0 8 13.3 5 3.7 0 0 0 0

8001-10000 0 0 1 1.7 1 0.7 4 44.4 0 0

10001-12000 t 1.0 0 0 8 4.4 1 11.1 4 4.t

12001-14000 3 1.5 8 10.0 It 8.8

,

0 0 18 16.8

114001-14000 4 t.0 6 13.3 29 21.3 0 0 14 14.7

14001-18000 8 3.0 10 14.7 18 11.8 t 22.2 16 16.8

18001-20000 6 3.9 4 8.7 22 14.2 0 0 10 10.5

20001-22000 9 4.4 4 8.7 4 t.9 0 0 7 7.4

22001-24000 12 5.9 8 10.0 3 t.t 0 0 7 7.4

24001-24000 33 18.3 4 4.7 10 7.4 0 0 8 8.3

24001-28000 49 24.1 0 0 0 0 0 0 1 1.1

28001-30110 49 t4.1 0 0 4 t.9 0 0 1 1.1

30001-35000 20 9.9 I 1.7 0 0 0 0 3 3.2

35001. 3.9 6 13.3 21 15.4 2 22.2 9 9.5

TOTAL t03 100.0 80 100.0 134 100.0 9 100.0 95 100.0
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TABLE V.388' GROSS ANNUAL SALARY' PRINCIPALS
GRADE LEVELIELMENTARY

CLASSIFICATION OF SCHOOL TYPE

! PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

OTHER
RELIGIOUS

NON-
'ACTAR/AN

N X M X N X N X

GROSS ANNUAL SALARY

1

0 0 22 40.0 0 0 0 040014000

12001 -14000 0 0 1 1.8 0 0 0 0

14001.46000 0 0 t 3.6 1 1.2 0 0

16001-18000 e o s 9.1 t 10.5 2 11.8

6 0 7 1t.7 5 26.3 11.8110001..20000

2000142000 1 1.0 3 5.S 21.1 t 11.8

22001 -24000 o 0 0 0 1 5.2 1 5.9

2400146000 1 1.0 0 0 3 15.8 t 11.8

2600148000 1 1.0 0 0 1 5.3 1 5.9

128001-30000 7 7.1 1 1.8 0 1, 0 0

130001.-25000 48 49.0 0 0 0 0 1 5.9

135001 0 40.8 14 25.5 2 10.5 6 25.2

I

TOTAL 98 100.0 SS 100.0 19 100.0 17 100.0

TABLE V.388' GROSS ANNUAL SALARY' PRINCIPALS
GRADE LEVELaSECONDARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

M 1 X N X N X N X M 7:

GROSS ANNUAL SALARY

0 0 e 0 1 14.3 0 0 0
0-4000

0014000 0 0 3 50.0 3 2.9 0 0 0 0

10001 -12000 0 0 0 0 0 0 1 100.0 o 0

16001.48000 0 0 0 0 1 14.3 0 0 0 0

10001 -12000 e 0 0 0 1 14.3 0 0 0 0

22001 -24000 0 0 0 0 1 14.3 0 0 0 0

---. -

2400146000 0, 0 0 0 0 0 0 0 3 30.0

28001 -30000 t 3.2 0 0 0 0 0 0 1 10.0

30001 -35000 St 19.0 1 16.7 0 0 0 0 0 0

35001 49 77.8 t 33.3 0 0 0 0 6 60.0

TOTAL 63 100.0 6 100.0 7 100.0 1 1C0.0 10 100.0
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2.Fringe Benefits

School personnel were asked which of the following, fringe benefits

they received in addition to their annual salary: general 'Bodice',

lintel. group life, and professional liability insurance. Answers were

reported strictly in a yes or no format: therefore. comparisons drawn

between groups are on a numerical basis rather than on a dollar value

of the fringe beneifts.

In genc.al, greater percentages of public school personnel received

partial or full medical and dental coverage, particularly dental

coverage, than did private school personnel(ses Tables V.39A-B). With

the exception of other religious secondary school teachers, greater

percentages of public school personnel received hal Radical or dental

coverage. The ma3ority of personnel in all sectozs -- SS% to 100% --

received partial or full general medical coverage. Between 86% and 96%

of public school personnel received both medical and dental coverage.

Dental coverage for private school personnel was not as common; 10% to

62% reported no dental insurance as a fringe benefit.

Patterns for group life and professional liability insurance were

less consistent. In general, both types of insurance were reported

less frequently as a fringe benefit than medical or dental coverage.

Over 60% of teachers and principals in all categories except

nonsectarian and Catholic parochial secondary principals reported no

professional liability coverage. The aa3ority of teachers in each

category except other religious secondary did not have any group life

insurance.

Principals, particularly at the secondary level, appeared to have

more fringe benefits than teachers in their sar sectors. These results

are inconclusive because of small numbers of respondents in many

categories. Nonsectarian elementary teachers appeared to have,

overall, the fewest fringe benefits of any group.
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TABLE V.39A: FRINGE BENEFITS: TEACHERS
GRADE LEVEL=ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

1

I

I PUBLIC

I CATHOLIC I

;PAROCHIAL ORI
i DIOCESAN I

1

CATHOLIC I OTHER
PRIVATE 1 RELIGIOUS

I

I NON -

I SECTARIAN

INV !NIX INIx 'NI1 X II 1 Z

I 1

i

I

1

IMMO COVRG BY EMPLOYER, I I 1 1 I 1 1

GENERAL MEDICAL I 1 I 1 I I I I I I

I 1 I I I I I I I I

NONE 1 241 11.41 191 12.01 01 01 121 34.31 171 42.5

PARTIAL
I

521 20.41
I

531

I I

33.51 21
I

100.01 71
I

20.01
I

71 17.5

FULL I 166 65.11 711 44.91 01 01 141 40.01 151 37.5

1 1 I I I I I

ND RESP I 3.11 151 9.5 0 01 1 II 5.71 III 2.5

TOTAL 2551 100.01 15e/ 100.0i 2 100.01 351
1

100.01
1

40! 100.0

I

I I I I I I I

INSUR COW; Er( EMPLOYER, DENTAL! I I I I I I I

I I I I I 1 I 1 I I

NONE I 221 8.61 761 48.11 01 01 181 51.4 211 52.5

PARTIAL i 591 23.11 391 24.71 21 100.01 31 8.61 41 10.0

FULL I 1661 65.11 281 17.71 0 01 121 34.31 141 35.0

NO RESP 1 81 3.1 151 9.51 01 01 21 5.71 11 2.5

TOTAL I 2551 100.01 1581 100.01 21 100.01 351 100.01 401 100.0

INSUR COVRG BY EMPLOYER, GROUP I I 1 I I I I I I I

LIFE 1 I i I I I I I I I

I I I I I I I I I I

NONE I 1541 60.41 971 61.41 21 100.01 2t1 62.91 371 92.5

PARTIAL 1 321 12.51 221 13.91 01 01 31 8.61 01 0

FULL I 611 23.9 241 15.21 01 01 81 22.91 21 5.0

NO RESP 1 81 3.11 15! 9.51 01 01 21 5.71 11 2.!

TOTAL I 2551 100.01 1581 100.01 21 100.01 351 100.01 401 100.0

INSUR CMG BY EMPLOYER, I I I I 1 I / 1 1 1

Lusurrr I 1 1 I 1 I I 1 I 1

1 I I I I I 1 1 I1

NONE I 1961 76.91 1161 73.41 21 100.0! 251 71.41 341 85.0

PARTIAL I 231 9.01 131 8.21 01 0 41 11.41 11 2.5

I I

;FULL 28! 11.01 141 8.91 01 01 41 11.41 41 10.0
1

INO RESP I 8 3.1 15 9.51 01 01 21 5.71 11 2.5

!TOTAL I 255
I I

100.01 1581 100.01
I

21 100.01
I 1 i

351 100.01 401 100.0
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TABLE V.39A: FRINGE BENEFITS, TEACHERS
GRADE LEVELsSECCNDARY

CLASSIFICATION OF SCHOOL TYPE

I I 1 1

IPAROCHIAL
CATHOLIC

ORI CATHOLIC I OTHER I NON-
PUBLIC I DIOCESAN 1 PRIVATE I RELIGIOUS I SECTARIAN

N X N I X # N I X 1 N X N I Z

IINSUR COVRG BY EMPLOYER,
!GENERAL MEDICAL

I

19
r

9.01

1

I
8

I

I
12.31

I I

I 1 I

I I 1

291 18.41 LI

I I

I I
20.01 181 17.3

I I

:101E

PARTIAL 49 23.2261 40.01 441rn77117670.
PULL 140 66.41 17

1

41.51 781
1

49.41 81 80.01 SS' 52.9

NO RESP 1 3 1.41 4 6.21
i

71 4.41
I

0
I

01
I

41 3.8

TOTAL 211
I

100.01
I

65 100.01 1581
I

100.01 101 100.01 1041 100.0

IN COVED BY EMPLOYER, DENTAL

tEl

I

I
5.71

I

1

I

I I
t101 44.61

I
I

491

I

I
31.01

I
I
I

11

I
I
I

10.01

I
1

451 43.3NONE

PARTIAL 39 18.51 211 32.31 404 25.31 SI 50.01 191 18.3

FULL 1571 74.41 111 16.91 621 39.21 41 40.01 361 34.6

NO RESP I 31 1.41 41 6.21 71 4.41 01 01 41 3.8

TOTAL 211 100.01 0": 100.01 1581 100.01 10 100.01

1

i I
I I

30.01

1041

1

I

I
721

100.0

69.2

DOUR COVES BY EMPLOYER, GROUP I
LIFE

I
I
I

1291

I

1

I

I
61.11

1

I

I
I

391

i

i
I
I

60.01

I

I

1

1

801

I

I

I
I

50.61 31NONE

PARTIAL 281 13.3 12 18.51 18 11.41 21 20.0 141 13.S

FULL 51 24.2 101 15.41 S3I 33.5 SI 50.0 141 13.S

NO RESP I 3 1.4 41 6.2 71 4.41 01 01

1

41 3.8

1

TOTAL I 2111 100.0
f

651 100.01 1581 100.01 101
I

100.01
I

1041 100.0

i

INSUR COVES BY EMPLOYER, I

LIABILITY 1 I

t
1471

I

I

I
69.7

I

I

I
451

I

1

I
I

69.21

I

I

I

951

I

I

1

60.11 61

1

1 i

I I

I I
60.01

i

1

1

1

661 63.5
I

NONE

PARTIAL
,

24 11.4 91

I

13.81

I

181

I

11.41

1

21 20.01

1 1

121

I

11.5

FULL I 371 17.51 71 10.8 381 24.11 LI 20.01 E11 20.2

NO RESP 3 1.4 4 6.2 71 4.4 01 01 Si 4.8

TOTAL 211 100.0 651 100.01 1581 100.01 10 100.01 1041 100.0
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TABLE V.3981 FRINGE BENEFITS' PRINCIPALS
GRADE LEVEL:ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

I CATHOLIC
IPAROCHIAL ORI
1 DIOCESAN

1 1

OTHER I

1 RELIGIOUS I

NON-
SECTARIAN

N X NI
I

X N IX
I

IN , X

INN! COVRG BY EMPLOYER,
GENERAL MEDICAL

1

I

I

1

I

1

I

1 I

1

I
1

1

i

1

1

1 1

1 I

1 1

I

I

1

1

I---1
NONE i 41 4.01 81 14.5I tI 10.5I 41 22.2

PARTIAL 17 17.21 41 7.31 2 10.S1 21 11.1

I
1 1

FULL 781 78.81 421 76.41 131 68.4 101 55.6

I I
NO RESP 01 01 11 1.81 21 10.5 2 11.1

TOTAL 991

I

1

55! 100.01
I

191
I

100.0 181 100.0

I

i i

INSUR COVRG BY EMPLOYER, DENTALI I I I I I

I I I I I I I I

NONE 1 41 4.01 341 61.81 SI 26.31 61 33.3

PARTIAL 101 10.11 31 5.51 31 15.8 01 0

FULL I 8SI
I

85.9
I

171 30.91 91 47.41 101 SS.6

NO RESP
I

01 01 II 1.81 21 10.51 21 11.1

TOTAL 991 100.01 SSI 100.01 191 100.01 181 100.0

INSUR COVRG BY EMPLOYER, GROUP 1 1 1 1 1 1

LIFE 1 I 1 1 1 1 1

1 1 1 1 1 1 I 1

NONE I 511
1

51.51 421 76.41 91 47.41 101 SS.6

PARTIAL i 81 9.11 21 3.61 21 10.5I 21 II.;

FULL 401 40.41 101 18.21 61 31.61 41 22.2

NO RESP 01 01 II 1.81 21 to.st 2 11.1

TOTAL 991 100.01 BSI 100.01 19 100.01 181 100.0

INSUR COVRG BY EMPLOYER, I 1 1 1 I 1 1

LIABILITY I i I I i i I

I 1 1 1 1 1 I

NONE I 721 72.71 471 85.51 121 63.21 11 61.1

PARTIAL 1 01 1.11 0l 01 21 10.51 ol o

FULL i 181 18.21 71 12.71 31 15.8 S 27.81
1

NO RESP 01 01 II 1.8 21 to.s 2 11.11

!TOTAL I991 100.01 SSI 100.01 191 100.0 181 100.01
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TABLE V.39111 FRINGE BENEFITS' PRINCIPALS
GRADE LEVELzSECONDARY

CLASSIFICATION Of SCHOOL TYPE

I CATHOLIC
I !PAROCHIAL OR!

! PUBLIC I DIOCESAN
CATHOLIC I OTHER I

I PRIVATE I RELIGIOUS I

NON-
SECTARIAN

I

N IC N I X N I X NIZINX
1

IINSUR COVRG BY EMPLOYER* I 1 I

GENERAL MEDICAL 1 I I I 1 I

1 1 1 1
I

NONE S 7.91 01 0 1 14.31 0 01 0 0

PARTIAL 91 14.31 11 16.7 0 01 0 01 2 20.0

1 1

FULL 1 49 77.8 SI 83.31 SI 71.41 1 100.01 7 70.0

1

NO RESP I o 01 0 0 1 14.31 0 01
1

1 10.0

TOTAL [ 63 100.01 6 100.0 7 100.01 1 100.0 1 101 100.0

1

I I

1 /

INSUR COVRG BY EMPLOYER, DENTAL! 1

I

NONE 71 11.11 1 16.7 4
I

57.11 1 100.01 4 40.0

PARTIAL 91 $0S.3 2 33.3 01 01 01 01 1 10.0

FULL 47 74.61 31 50.0 2 28.61 01 0 4 40.0

1 1 1 1

NO RESP 01 01 01 0 11 14.31 0 01 1 10.0

1 1 t 1

TOTAL 631 100.01 61 100.0 7 100.01 1 100.01 10 100.0

INSUR COVRG BY EMPLOYER, GROUP 1 I 11 I 1 I

LIFE I I I I I I I

I I I I
I I

NONE 291 46.01 21 33.3 6 85.71 1 100.01 4 40.0

PARTIAL I 11 17.5I 2 33. i 01 01 01 01 1 10.0

1 I 1 1

FULL I 231 36.51 21 33.31 0 01 0 01 41 40.0

NO RESP 01 0 01 0 1 14.31 0 01 1 10.0

1

TOTAL I 631 100.0
1

100.0 7
1

100.01 11 100.01 101 100.0

INSUR COVRG BY EMPLOYER, 1 1I

1

I

1

I 1

LIABILITY 1 1 I

I

I

I

1

I

I

I

I

I I

HONE I 391 61.91 31 50.0 6 85.7 1 100.01 3 30.0

PARTIAL I SI 7.91 LI 33.3 0 0 01 01 1 10.0

FULL 191 30.21 1. 16.71 01 01 01 of si so.o1

NO RESP 0 0 01 01

I

1 234411212___4__I
t I I

TOTAL 631 100.01 61 100.01 71 100.0$ 11 100.01 101 100.01
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3. Salary and Job Perquisites

Teachers and principals in the private sector were asked what types

of Job perquisites they received in addition to their salaries (see

Tables V.40A-B). Possible Job perquisites were: housins expenses,

utilities, phone, maintenance/ housekeeping, meals, auto, tuition for

children, college tuition for self, convention expenses, moving

expenses, travel expenses, and other expenses. School personnel

indicated whether the school or religious community paid 'none',

'some', or 'all' of their expenses in these fob perquisite categories.

Some interesting, but not very surprising patterns emerge from the

data set. Secondary principals received the most perquisites, followed

by secondary teachers and elementary principals who had fairly

comparable levels of Sob perks, and lastly, elementary teachers. In

general, higher percentages of Catholic parochial school personnel

received fob perquisites than any other private school type,

particularly housing-related expenses. The most common types of Sob

perquisites received by teachers and principals at both elementary and

secondary level were convention expenses, travel expenses, college

tuition for self, free tuition for children (except for Catholic

schools), and meals.

Because the tables detailing the fob perquisites are so extensive,

teachers and principals at elementary and secondary levels will be

discussed individually. It should be noted that non-response rates for

this question were relatively high. To simplify table descriptions;

respondents who received some or all of the perquisites are grouped

together.

a. Elementary Teachers.

Very few elementary school teachers reported receiving housing,

utility, phone, auto, meals or housekeeping perquisites. About 15% of

Catholic parochial teachers received some or all of these perquisites;

less than 9% of teachers in the other private school categories reported

receiving such perquisites. Between 31' and 58% of private elementary

teachers received convention expenses; between 17% and 37% received
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tuition for thesselves. Fourteen to 23% of Catholic parochial, other

religious and nonsectarian teachers had their travel expenses covered by

their schools. Twenty-six percent of other religious, 33% of non-

sectarian, but only 8% of Catholic parochial teachers received free

tuition for their children. This result could be a result of fewer

Catholic teachers having children.

TABLE V.40A1 JOB PERQUISITES RECEIVED BY PRIVATE TEACHERS
IN ADDITION TO SALARY
GRA1E LEVELaELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

I CATHOLIC
IPAROCHIAL OR
1 DIOCESAN

CATHOLIC
PRIVATE

OTHER NON-
RELIGIOUS SECTARIAN

1

I N X N X N X N X

HOUSING EXP CVRED BY SCHOOL ii

55.7 2 100.0 261
1

74.3 t7 67.5
1 1

NONE 1 881

SOME 91 5.7 01 0 31 8.6 0 0

I

ALL I 151 9.5
I

01 0
I

01 0 0 0

NO RESP I 461 t9.I 0 0 61 17.1 13 32.5

TOTAL 1 1581 100.0 2 100.0 1 100.0 40 100.0

UTILITY EXP CVRED BY SCHOOL I I

57.0 2 100.0
1

291 62.9 28 70.0
1 I

NONE I 901

I I

SOME 1 61 3.6 0 0 II 2.9 be 0

ALL 161I 10.1 0 0 01 0 0 0

NO RESP vOl ev.s o o 51 14.3 12 30.0

TOTAL 1581 100.0 2 100.0 351 100.0 40 100.0

PHONE EXP CVRED BY SCHOOL I

57.0 2 100.0 291

1

I

62.9 26 70.0
1 1

NOME 901

SOME 8 5.1 0 0 21 5.7 0 0

ALL I 141 6.9 0 0 0 0 0 0

NO RESP 1 461 t9.I 0 01 41 11.41 121 30.0

TOTAL I 1381 100.0 2 100.0 351 100.0 401 100.0

HAINT/HSKEEPING EXP COVERED BY 1

SCHOOL 1

1

1

1

56.3 2 100.01 29

1

1

1

82.9 261 70.0
1

NONE 69

SOME I 9 5.7 01 01 01 0 01 0

ALL 1 14 6.9 01 0 01 0 0 0

(CONTINJED)
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TABLE V.40As JOB PERQUISITES RECEIVED BY PRIVATE TEACHERS

IN ADDITION TO SALARY
GRADE LEVELsELEMENTARY

1

I
CLASSIFICATION OF SCHOOL TYPE

1

I CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
1 RELIGIOUS

.

NON -

SECTARIAN

N X N Z I N 1 Z N X

MAINT/HSKEEPING EXP COVERED BY

SCHOOL

961 29.1 0 0) 6 17.1 12 30.0NO RESP

TOTAL 1581 100.0 21 100.01 35 100.0 40 100.0

MEALS CVRED BY SCHOOL

88 55.7 1 50.0 26 74.3 tS 62.5
NONE

SOME 7 4.4 1 50.0 3 8.6 3 7.5

ALL 18 11.4 01

1
0) 0 0 0 0

NO RESP 4s 28.5 0 0 6 17.1 12 30.0

TOTAL 158 100.0 2 100.0 35 100.0 40 100.0

AUTO COVERED BY SCHOOL

881 55.7 2

I

100.0 28 80.0 26 65.0
NONE

SOME 81 5.1 0 0 2 5.7 1 2.5

ALL 141 8.9 0 0 0 0 0 0

NO RESP 481 30.4 0 0 5 14.3 13 32.5

TOTAL 158 100.0 2 100.0 35 100.0 40 100.0

FREE TUITION FOR RESPONDENTS
CHILDREN 1

1

851 53.8 1 50.0 21 60.0 15 37.5
NONE

SOME 7 4.4

51 3.2

1

0

50.0

0

7

21

20.0

6.7

5

8

12.5

20.0
ALL

,NO RESP 611 38.6 0 0 5 14.3 12 30.0

TOTAL 1581 100.01 2 100.0 35 100.0 40 100.0

(CONTINUED)



C
TABLE V.40At JOB PERQUISITES RECEIVED BY PRIVATE TEACHERS

IN ADDITION TO SALARY
GRADE LEVELtELEMENTARY

CLASSIFICATION OF SCHOOL TYPE
1

I

1

1 CATHOLIC I

IPAGOCHIAL OR1

I DIOCESAN
CATHOLIC
PRIVATE

I
OTHER 1 NON-

RELIGIOUS 1 SECTARIAN

I N I X N I X N I X N I X

COLLEGE TUITION COVERED BY
SCHOOL

I
I I
I I

1

I

I
55.11

I
I

I
I

21 100.0

i
I

I
I

181

I
I

I
51.41

I
I
I
I

181 45.0NONE
I I
1 871

SOME I 81
I

5.1
I'

01 0 10 28.61
I

131 32.5

ALL I 181 11.41
1

01 0 3

41

I
8.61

I I
11.41

1

01

9

0

NO RESP
I

1 451 28.51 01 0

TOTAL
1

I 1581
I

100.01
I

21 100.0 351
I I

100.01 401 100.0

CONVENTION EXPENSES CVRED BY
SCHOOL

1 I
I I

I
I
I

39.91

I
I

I
01 0 101

I 1

I I

I I
28.61

I

I

I
91 22.5NONE

I I
1 631

SOME 331 20.91 21 100.01 12 34.31 201 50.0

ALL 151 9.51 01 0 81 22.91 31 7.5

NO RES? 1 471
1

29.71
1

01 0 51
I

14.31

I

81 20.0

TOTAL 1 1581
I

100.01

I
21 100.0 351

I
100.01

I
401 100.0

MOVING EXP COVERED BY SCHOOL
I I
1 I

I
I
I

58.21

I
I

21 100.0

I

231

I I
I

I I
65.7

I
I
I

271 67.5!NONE
I I
I 921

SOME iI 01 01 01 0 41 11.41 1 2.5

ALL I 131

I
8.21

I
0$ 0 5

I
14.31

I
01 0

NO RESP
I

1 s31 33.51 ol 0 3 8.61 121 30.0

TOTAL 158 100.01 21 100.0 351
I

100.01

I

401 100.0

TRAVEL EXP COVERED BY SCHOOL I I
I

55.71

I
I

21 100.0 221

1 I
I I

62.91

I
I

201 50.0NONE
I I
1 88

SOME I 6 3.81 01 0 7 20.01 8 20.0

ALL 1 161 10.11il 01 0 11 2.9 01 0

1 1
f I

NO RESP 1 481 30.41 01 01 51 14.3 121 30.0

TOTAL 1581 100.01 tl 100.01 351 100.0 401 100.01

c
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b. Secondary teachers

Greater percentages of secondary teachers received housing-related

expenses than did elementary teachers. Close to 20% of Catholic

parochial teachers received housing, utilities, phone, housekeeping,

meals, and auto perquisites. About 18% of Catholic private teachers

received these housing-related perquisites; between 5% and 13% of c):,er

religious and non-sectarian teachers received the same, except for phone

expenses which they did not receive and meal expenses, which 42% of non-

sectarian and 0% of other religious teachers received.

Almost a majority of secondary teachers (45%-80%) received

convention expenses; between 17% and 32% received travel expenses.

Higher percentages (30%-80%) of other religious and nonsectarian

teachers received college tuition for themselves and free tuition for

their children than did their Catholic school peers (11%-22%). Moving

expenses were received by between 10x and 19X of secondary teachers.
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TABLE V.40At JOB PERQUISITES RECEIVED BY PRIVATE TEACHERS
IN ADDITION TO SALARY
GRADE LIVELRSECONDARY

CLASSIFICATION OF SCHOOL TYPE
t
1

I CATHOLIC I

1PAROCHIAL OR1
DIOCESAN I

I
CATHOLIC 1 OTHER
PRIVATE I RELIGIOUS

NON-
SECTARIAN

IN 1 X N I X N 1 Y. N x

HOUSING EXP CVRED BY SCHOOL I I

I
47.71 82

I

51.91 5

I

I

50.0

I

I

I

651 62.5NONE
I
I 31

SOME 1 1.51 1 0.61 1 10.0 81 7.7

ALL I 121 is.si as

1

15.8 01 0 41

1

3.8

NO RESP I 21

1

32.31 50 31.61 41 40.0
I

271 26.0

1---
1041 100.0TOTAL 1 65 100.01 158 100.01 101 100.0

UTILITY EXP CURED BY SCHOOL 1 I

I

47.71 88

I

I

55.71
I

61

I

60.0

1

I
711 68.3NONE

I
I 31

SOME 0 0 2 1.31 11 10.0 31 2.9

ALL I 12

I

18.51 24

I

15.21 01

I
0

I

101 9.6

NO RESP
I

1 22 33.81 44
I

27.81
-I
3 30.0

I

201 19.2

TOTAL
I

I 65
I

100.01 158 100.01 10 100.0

i
1041 100.0

PHONE EXP CVRED BY SCHOOL I I

I

47.71

9.21

87

7

1

I

I

55.11

1

4.41

I
I

I

71

01

70.0

0

I I
I

801

1

76.9

11 1.0

NONE
I

1 31

6SOME

ALL 1 6 9.21 21 13.31 01 0 11 1.0

NO RESP
1

22 33.81 43
I

27.21 31 30.0 221 21.2

TOTAL 65 100.01 158 10041
1

101 100.0

I

1041 100.0

MAINT/HSKEEPING EXP COVERED BY
SCHOOL

I

I

1

I

I

I

47.71 87

1

I

I

I

55.11

I

I

I

61 60.0

1

I

I

781 75.0NONE
I

I 31

SOME 5 7.71 6 3.81 1 10.0 51 4.8

ALL
I

I 7 10.81 22

I

13.91 0 01 0
1

0

(CONTINUED)
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TABLE V.40111 JOB PERQUISITES RECEIVED BY PRIVATE TEACHERS
IN ADDITION TO SALARY
GRADE LEVELaSECONVARY

1 CLASSIFICATION OF SCHOOL TYPE
1

1 CATHOLIC 1

(PAROCHIAL OR1 CATHOLIC 1 OTHER
1 DIOCESAN PRIVATE RELIGIOUS I SECTARIAN
1

1 14 1 X N 1 X N

1

1

30.01 21 20.2

MA/NT/HSKEEPING EXP COVERED BY
SCHOOL

1 1

1 1

1 1

1
I

1 221

I

1

1

33.8 43 27.2 3NO RESP

TOTAL 651 100.0 158 100.0 10 100.01 104 100.0

MEALS CVREO BY SCHOOL I

1

30
1

46.21 61 38.6 7

1

1

70.01 48 46.2
I

NONE 1

SOME 1 2 3.11 36 22.8 0 01 41 39.4

ALL 121 18.51 23 14.6 0 01 3 2.9

NO RESP 211 32.31 38 24.1 3 30.01 12 11.5

TOTAL 11 65 100.01 'sal 100.01 10 100.01 104 100.0

AUTO COVERED BY SCHOOL 1 1

1 1

1 301

1

1

46.21 86 54.41 6

1

1

60.01 79 76.0NONE

SOME 81 12.31 5 3.21 1 10.01 71 6.7

ALL 1 51 7.71 21 13.31 01 01 01

-
0

NO RESP I 221 33.81 461 29.11 3 30.01 18 17.3

TOTAL I 65
1

100.01 158 100.01 10
1

100.01 104 100.0

FREE TUITION FOR RESPONDENTS
CHILDREN

1

1 1

1 1

271

1

1

1

41.51 69 43.71

I

I

I

0

1

I

I

01 49 47.1NONE

SOME 61 9.2 91 5.7 7 70.01 14 13.5

ALL 41 6.21 231 14.6 1 10.01 20 19.2

NO RESP I tell 43.11 571 36.1 2 20.01 21 20.2

TOTAL 1 651 100.01 158 100.01 10 100.01 1041 i011.0

(CONTINUED)
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c. Elementary Principals

Patterns of 3ob perquisites for principals are similar to those for

secondary school teachers, with alight increases and decreases in

percentages of principals receiving certain 3ob perquisites. Between 35%

and 62/c of Catholic parochial elementary principals received housing-

related perquisites; between 6X and 28x of nonsectarian and about 20%-

30% of other religious principals received housing, utilities and auto

expenses. Fewer other religious and nonsectarian principals received

Beale -- 5% and 11% respectively -- than did teachers in these same

categories. Greater percentages of principals received convention

expenses (61X-73%) and travel expenses (37X-56%). Percentages of

principals receiving college tuition for self (6x-26%) and free tuition

for their children (2%-23%) dropped, except for Catholic parochial

principals receiving college tuition for self.
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TABLE 17403:JOB PERQUISITES RECEIVED BY PRIVATE PRINCIPALS
IN ADDITION TO SALARY
GRADE LEVEL2ELEMENTARY

CLASSIFICATION OF SCH00717.-'..'---1

I

1PAROCNIAL
CATHOLIC I

OR1
DIOCESAN

OTHER 1

RELIGIOUS
NON-

SECTARIAN

N X N 1 X I N X

MOUSING EXP CURED BY SCHOOL

15

8

1

27.31

14.51

1

1

101

31

i

$2.61

15.8

1

1

14--i___1

----

Oi

77.8

0

NONE

SOME

ALL ISlErzlizz
55

I
45.51

100.0

3
I

19

15.8

100.0

11

3

18

5.6

16.7

100.0

NO RESP

TOTAL

UTILITY EXP CVREO BY SCHOOL 1

1

17

1

30.9
I I

111

1

I
57.91

10.51

1

I

1

72.2

5.6

NONE

SOME 11 1.8 21

ALL 301

71

54.5

12.7

3

3

15.81

15.81

100.01

1

1

3

181

5.6

16.7

100.0

NO RESP

TOTAL 1 $5 100.0 19

PHONE EXP CURED BY SCHOOL

= 161
1

29.11
1

11

1

57.9
1 1

131 72.2

-1---
21 11.1

NONE

SOME f 181 32.71 0 0

NO RESP 211 38.2 6 42.11 31 16.7

TOTAL 5$ 100.0 19 100.01 181 100.0

MAI1RT/NSKEEPING EXP COVERED BY
SCHOOL 1

201

121

1

I

36.41

21.8

I

1

I

111

11

I
1

1

57.9

5.3

I

I I

I I
131

11

72.2

5.6

NONE

HOME

ALL
I

161 29.1 0 0 11 5.6

NA Dr CT) 71 12.71 71 36.8 31 16.7

(CONTINUED)
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TABLE V.40B:JOB PERQUISITES RECEIVED BY PRIVATE PRINCIPALS
IN ADDITION TO SALARY
GRADE LEVEL:ELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

1 CATHOLIC I

!PAROCHIAL ORI OTHER
DIOCESAN RELIGIOUS

I

I NON -

I SECTARIAN

imp NIx 1

I ml1 x

TOTAL
I

551 100.01 191 100.01
1

181 100.0

MEALS CVRED BY SCHOOL
1

1

1

I I

1

I

1

I

I 1 I 1 II

NONE 1 251 45.51 121 63.21 131 72.2

SOME 41 7.31 11 5.3 21 11.1

ALL 171 30.91 01 0 01 0
1 1 1 1

140 RESP 1 91 16.41 61 31.61 31 16.7
1 1 1

f
1 1

TOTAL 1 551 100.01 191 100.0 181 100.0

AUTO COVERED BY SCHOOL 1 I I I I

1 1 I I II

NONE 1 161 29.11 81 42.11 101 55.6

SOME 1 9 16.41 31 15.81 31 16.7

ALL 22 40.01 11 5.31 21 11.1

NO PESP
1

1 81
1

14.51
1

71
1

36.81
1

31 16.7

TOTAL 1 551 100.01 191 100.01 181 100.0

FREE TUITION FOR RESPONDENTS I I I I 1 I

CHILDREN 1 I I I I I

1 I I I II

NONE 1 28 50.91 91 47.41 111 61.1

SOME 11 1.81 31 15.81 31 16.7

ALL 01 01 11 5.31 11 S.6

NO RESP 261 47.31 61 31.61 31 16.7
1 1 I 1

TOTAL I 551 100.01 191 100.01 181 101.0
1 I

1COLLEGE TUITION COVERED BY I I I I

SCHOOL
I I I I I I

I I I 1 II

NONE 1 251 45.51 71 36.81 121 66.7

tCONTIMJED)
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TABLE V.40B:JOB PERQUISITES RECEIVED BY PRIVATE PRINCIPALS
IN ADDITION TO SALARY
GRADE LEVELrELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

I CATHOLIC I

!PAROCHIAL OR1 OTHER NON-

11NIX
DIOCESAN RELIGIOUS I SECTARIAN

NIX !NIX
COLLEGE TUITION COVERED BY 1 I 1

SCHOOL 1 1 1 1 1

1 I 1 1
1

SOME I sl 5.51 41 21.1i 1 5.6

ALL 11 20.0 11 5.31 0 0

1 I
NO RESP I 161 29.11 71 36.81 5 27.8

1 1 1

TOTAL 551 100.01 191 100.01 18 100.0

CONVENTION EXPENSES CVREO BY 1 1 1 1

SCHOOL 1 I I I 1

1 1 1 11

NONE 1 71 12.71 31 15.81 51 27.8

SOME I 261 47.31 71 36.8) 4) 22.2

ALL 1 141 25.51 61 31.61 71 38.9

NO RESP 1 81 14.51 31 15.81 21 11.1

TOTAL
1

1 551
1

100.01
1

191
1

100.01
1

18 100.0

1

MOVING EXP COVERED BY SCHOOL 1 1 1 I I

1 1 1 I 1

NONE 1 241 43.61 71 36.81 141 77.5

SOME 1 3) 5.5) 01 01 0 0

ALL 1 "' 20.01 51 26.31 01 0

NO RESP 171 30.91 71 36.81 4 22.2

TOTAL 551 100.01 191 100.01 18 100.0

TRAVEL EXP COVERED BY SCHOOL 1 1 1 1

1 I I I 1

NONE 1 201 36.4) 7i 36.81 5 27.8

SOME 1 131 23.61 51 26.31 9 50.0

ALL 1 91 16.41 21 10.51 1 5.6;

!NO RESP 1 131_ 23.61 51 26.31 31 16.71

I
1

ITOTAL I 551 100.01 191 100.01 181 100.0)
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d. Secondary Principals

Percentages of secondary principals receiving perquisites increased

significantly for almost every type of Sob perk. Between 57% and 100% of

Catholic parochial and private principals received some or all of their

housing, utilities, housekeeping, meals, and auto expenses. Forty

percent of nonsectarian principals received housing, utilities,

housekeeping, and seals perks; 60% received auto expenses; 0% received

phone coverage. Between 67% and 100% of all secondary principals

received convention and travel expenses. The 17%-50% of secondary

principals receiving moving expenses was an increase over percentages of

teachers and elementary principals receiving this perquisite. Sixty

percent of nonsectarian principals received free tuition for their

children; less than 14% of Catholic principals received this perk.

Thirty-three percent of Catholic parochial, 29% of Catholic private, and

40% of non-sectarian secondary principals reported college tuition for

self as a Sob perquisite.
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TABLE17.4CH3:JOB PERQUISITES RECEIVED BY PRIVATE PRINCIPALS
IN ADDITION TO SALARY
GRADE LEVEL:SECONDARY

1

I CLASSIFICATION OF SCHOOL TYPE
1

I CATHOLIC I

IPAROCHIAL OR1

i DIOCESAN 1

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON -

SECTARIAN

N X I N X N 1 X N X

HOUSING EXP CVRED BY SCHOOL 1 1 1

1 1

NONE 1 16.71 0 0 11 100.0 5 50.0

SOME 01 01 2 28.6 01 01 1 10.0

ALL 51 83.31 31 42.91 01 01 31 30.0

NO RESP 0
f

01 2 28.61 0 0 1 10.0

TOTAL 61
1

100.01 7 100.0
I

11 100.0 10 100.0

UTILITY EXP CVRFn BY SCHOOL i 1

1 1

NONE 1 16.71 0 0 11 100.0 5 50.0

SOME 0 01 2 28.6 01 01 1 10.0

ALL 5 83.31 31 42.9 01 0 3 30.0

NO RESP 1 0 01 21 28.6 01 0 1 10.0

TOTAL 6 100.01 71 100.0 11 100.0 10 100.0

PHONE EXP CVRED BY SCHOOL - 1 1 1

1 1

NONE 1 16.71 0 0 11 100.0 6 60.0

SOME 1 2 33.31 2 28.6 01 0 0 0

NO RESP 1 3 50.01

I

5 71.41 01 01 4 40.0

TOTAL 1 6 100.01 7 100.0 11 100.0 10 100.0

1

MAINT/HWEEPING EXP COVERED BY 1 1

SCHOOL 1 1

1 1

NONE 1 16.71 1 14.31 11 100.0 5 50.0

SOME 1 1 16.71 2 28.61 0 0 31 30.0

ALL 4 66.71 2 28.6 01 0 11 10.0

NO RESP I 0 01 2 28.6 01 0 1 10.0:

(CONTINUED)
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TABLE V.40AJOB PERQUISITES RECEIVED BY PR:VATE PRINCIPALS
IN ADDITION TO SALARY
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE 1

1

CATHOLIC 1

PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON -

SECTARIAN

N I X N I Z N I X N X

TOTAL 6 100.0 71 100.01 11 100.01 101 100.0

BEALS CVRED BY SCHOOL

01 0 2 28.6 1 100.0 4 40.0NONE

SOME 1 16.7 2 28.6 0 0 3 30.0

ALL 5 83.3 2 28.6 0 01 1 10.0

NO VAR 01 0 1 14.3 0 0 2 20.0

TOTAL 61 100.0 7
I

100.01 1 100.0 10 100.0

AUTO COVERED BY SCHOOL

1 16.7 0 0 1 100.0 1 10.0NONE

SOME 21 33.3 3 42., 0 01 2 20.0

ALL 31 50.0 2 28.6 0 01 4 40.0

NO RESP 01 0 2 28.6 0 01 3 30.0

TOTAL 61 100.0 71 100.0 I te0.01 101 100.0

FREE TUITION FOR RESPONDENTS
CHILDREN

1

I

1

31 50.0 0 0 0 0 3 30.0NONE

SOME 0 0 01 01 0 01 1 10.0

ALL 01 0 11 14.3 t 100.0 5 50.0

NO PIMP 31 50.0 6 85.7 0 01 1 10.0

TOTAL 61 100.0 7 100.0 1 100.0 10 100.0

COLLEGE TUITION COVERED BY
SZHOOL

I

I

1

21 33.3 0 0 0 0 4 40.0NONE

(CONTINUED!
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1

TABLEII.40B:JOB PERQUISITES RECEIVED BY PRIVATE PRINCIPALS
IN ADDITION TO SALARY
GRADE LEVEL=SECONDARY

CLASSIFICATION OF SCHOOL TYPE

CATHOLIC 1

PAROCHIAL ORI CATHOLIC
DIOCESAN 1 PRIVATE

OTHER
RELIGIOUS

NON -

SECTARIAN

H XIII XINIX N X

COLLEGE TUITION COVERED BY I I 1

SCHOOL I I I

1 I I

SOME 0 01 01 0 1 100.0 3 30.0

ALL I 2 33.3 21 28.6 0 0 11 10.0

'NO RESP 1 2 33.3$ SI 71.4 0 0 21 20.0

I I

TOTAL 6) 100.01 71 100.0 1 100.0 10 100.0

I

CONVENTION EXPENSES CVRED BY I I I

1

SCHOOL 1 I I

I I I

NONE I 01 01 01 0 0 0 0 0

SOME 1 41 66.71 31 42.9 1 100.0 3 30.0

ALL 11 16.71 21 28.6 01 0 71 70.0

10 RESP II 16.71 21 28.6 0 0 01 0

f I

TOTAL 61 100.01 71
I

100.0 1 100.0 10 100.0

MOVING EXP COVERED BY SCHOOL I I 1

I I I

NONE 21 33.31 1 14.3 1 100.0 3 30.0

SOME 11 16.71 01 01 0 01 11 10.0

ALL 01 0$ 21 28.6 0 0 4 40.0

NO RESP 1 31 50.01 41 57.1 0 01 2 20.0

TOTAL 61 100.0' 71 100.0 11 100.0$ 10 100.0

TRAVEL EXP COVERED BY SCHOOL I

I I I

NONE 11 16.7$ 01 0 0 0 1 10.0

SOME 31 50.0 41 57.1 1 100.01 3 30.0

ALL II 16.71 11 14.3 0 01 SI 50.0

I NO RESP II 16.7 21 28.6$ 01 01 f1 10.01
1

ITOTAL 6 100.01 71 100.01 11 100.41 10$
1

100.01
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4. Contribution to Family Income

Teachers and principals were asked if their salaries contributed to

over 50% of their families' total gross incomes before taxes (see Tables

V.41A-B). The aajority of secondary teachers (54%-90%) and elementary

public school teachers (72%) reported that they contributed to over 50%

of their families' incomes. In contrast, only 33%-43% of private

elementary school teachers contributed over 50% of their families'

incomes.

Higher percentages of principals (78x-100%), excluding those from

the Catholic parochial and private sectors, reported that they

contributed over 50% of their family's incomes. Curiously, only 33% of

Catholic parochial elementary. 17% of Catholic parochial secondary, and

14% of Catholic private secondary principals indicated they contributed

over 50% of their family's incomes. These results may be due to the

small number of respondents, or because of the large representation of

neither& of religious orders asona Catholic school personnel.

TABLE V.41A' INCOME ACCOUNTS FOR 504 OR MORE OF FAMILY INCOME* TEACHERS
GRADE LEVELaELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER NON-
RELIGIOUS SECTARIAN

N I X N X N X N XINI%

57.1 26 65.0

'SALARY IS >50% OF FAMILY INCOME

66 25.9 83 52.5 1 80.0 20
I

'NO

!YES 183 71.8 52 32.9 1 50.0 15 42.9 13 32.5

1-.........

NO RESPONSE 6 2.4 23 14.6 0 0 0 0 2.5

!TOTAL 1 255 100.0 158 100.0 2 100.0 35 100.0 40 100.0
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TABLE V.41At INCOME ACCOUNTS FOR 50X OR MORE OF FAMILY INCOME' TEACHERS
GRADE LEVEL:SECONDARY

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N X N X N X

'SALARY IS )50X OF FAMILY INCOME

30 14.2 9 13.8 54 34.2 1 10.0 31 29.8
INO

IYES 179 84.8 47 72.3 86 54.4 9 90.0 72 69.2

1

INO RESPONSE 2 0.9 9 13.8 18 11.4 0 0 1 1.0

!TOTAL 211, 100.0 65 100.0 158 100.0 10 100.0 104 100.0

TABLE V.4181 INCOME ACCOUNTS FOR 50X OR MORE OF FAMILY INCOME'
PRINCIPALS

GRADE LEVEL:ELEMENTARY

1

CLASSIFICATION OF SCHOOL TYPE

PUBLIC

CATHOLIC
PAROCHIAL OR
DIOCESAN

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N X N X N X

'SALARY IS )50Z OF FAMILY INCOME

7 7.1 17 30.9 4 21.1 4 22.2
11110

1

'YES
1

91 91.9 18 32.7 15 78.9 14 77.8

INO RESPONSE 1 1.0 20 36.4 0 0 0 0

ITOTAL 99 100.0 55 100.0 19 100.0 18 100.0

TABLE V.415' INCOME ACCOUNTS FOR 50Z OR MORE OF FAMILY INCOME'
PRINCIPALS

GRADE LEVEL:SECONDARY

I
CLASSIFICATION OF SCHOOL TYPE

PUBLICPUBLIC

CATHOLIC
PAROCHIAL OR

DIOCESAN
CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

N X N Z N Z N Z N Z

'SALARY IS >50X OF FAMILY INCOME

3 4.8 1 16 7 2 28.6 0 0 2 20.0
1

INO

1 -

'YES
1

S9 93.7 1 16.7 1 14.3 1 100.0 8 80.0

INO RESPONSE
1

1 1.6 4 66.7 4 57.1 0 0 0 0

TOTAL 63 100.0 6 100.0 7 100.0 1 100.0 10 100.0
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APPENDIX A

SCHOOL, PERSONNEL AND DISTRICT QUESTIONNAIRES
AND COVER LETTERS
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IFG
Institute for Research on Educational Finance

and Governance
SCHOOL OF EDUCATION
STANFORD UNIVERSITY

Dear Educator:

Attached to this letter is a SURVEY form directed toward individual

school personnel including teachers or school principals or heads. This

survey is part of a major study of schools in the San Francisco Bay Area

that is being conducted by the Institute for Research on Educational

Finance and Governance (IFG) at Stanford University. The purpose of this

particular portion of the study is to gather detailed information on
individual school personnel in order to increase our understanding of the
patterns of employment and compensation of school personnel in different

types of schooling organizations. The attached questionnaire is being
distributed to school personnel in a sample of school: in the Bay Area.

The success of this study depends critically upon your cooperation in

this endeavor, and we urge you to participate by completing and returning

the attached survey form to IFG. We recognize the sensitivity of the
information being requested and are cowmitted to maintaining strict

anonymity of responses. NO INDIVIDUAL IDENTIFICATION IS REQUESTED, and

your school identification is being requested only for the purpose of

identifying the need for follow-up and for matching the information on your
questionnaire to information from other sources about your school or the

area in which your school is located.

After you have completed the questionnaire, simply refold it so that
the Business Reply Permit and IFG address are visible and drop it into the

mail. NO POSTAGE IS NECESSARY.

If you have any questions about this survey or the study, please call

my office at (415) 497-3440. Summary statistics derived from this survey
of school personnel will be made available upon request to Dr. Jay G.

Chambers. This information will be available sometime after August 1982.

Sincerely,

r. Jay G. Chambers
Associate Director and
Senior Research Economist

If ycu are dissatisfied with any procedural aspect of this study you may
anonymously report grievances to the Sponsored Project? Office of Stanford

University (415) 497-3638.

THIS QUESTIONNAIRE HAS BEEN APPROVED BY THE
STANFORD UNIVERSITY HUMAN SUBJECTS REVIEW PANEL.
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SURVEY Of PUBLIC SCHOOL MOORS

Sam Francisco Bay Area

INSTRUCTION: This questionnaire should take approximately twenty admits. to complete. Please answer as many of the

questions as you possibly can. In many of the questions below, you are asked to place a CHECK on the line correspond-

ing to the appropriate answer (numerical codes have ben placed is the boxes to facilitate keypunching). In other

questions where blank hoses are provided, you are asked to fill is the appropriate isforsatios (e.g., a year, number of

pupils, dollars, or hours). In questions 2, 3, and 13 you are asked to fill in specific code 'umbers which are listed

on the tocloesd CODE SKEET. Your response to any particular question is, of course, strictly voluntary. Return of

this question:mire implies that you have coosented to participate in this study.

uovenon.e.o.

SECTION I. [DUCAT/MAL PREPARATION 6. Is whet YEAR did you last complete Ma college class related to your euploy

meet as an educator? 19 (23 -24)

7. What was your undergraduate C.P.A.

. F11GLAD! PO/NT AVERAGE? (4.0A,
3.008, etc.) (25 -26)

S. Did you spend one or sore 'eats

of full -time study toward your
Sachelor's degree at a COMMUNITY

(2 year) COLLEGE?

9. Row mazy SEMESTER SOURS of
college credit have you earned
beyond your Bachelor's degree
(multiply quarter hours by 2/')

10. Do you mow have PERMANENT
California CERTIFICATION for the
position you currently bold ?...

11. Are you certified to teach

in any other state?

SECTION II. DIPLOM= INFORPTICM

I. Whet is your BIOMES?' COLLEGE DECREE? ill)

No college Degree

Associate Degree

Bachelor's Degree

Master's Degree

Specialist or 6-year certificate

Doctor of Educstion (14.0 )
00111MM

Other Doctorate (Ph.D.. etc.) 41111

(6)
g
1

2

3

4

6

7

2. riot the same of the COLLEGE OR ONIVERSITf at which
you received your Bachelor's and highest degrees. Will
in the corresponding college code frau SECTION A of
the esclosed CODE SWEET.

SACSELOIVS DECREE COLLEGE/UNIV CODE

II 1 I 1 (7-10)
(Name of College/University) (from SECTION

of CODE FACET)

(Location: City, State)

RIMIEST DEGREE COLLICE/DNIV CODE (11-14)

I -1
(Name of College/University) (from SECTION

of cm nen)

(Location: City, State)

3. Print your MAJOR YIELD(S) Of STUDY for your
Bachelor's and highest degrees. Fill in the
corresponding males codes) from SECTION 1 of
the CODE SUET.

MJR CODE

Bachelor's
Degree:

Undergraduate Major
Bighest
Degree:

Graduate Major

I

(from SECTION B
of CODE SUET)

4. In what YEAR wee your Bachelor's
degree awarded' 19

5. In what YEAR was your highest
degree awarded? 19

(13 -16)

(17...111)

(1220)

(21 -22)

YES
NO

CLAD SIX 1001S

II

TES
NO

YES
NO

II

(17)

12. What IZICENT Of P1)11-1323 are you 12 of PIT

sow employed? (e.g., Yu/I-tine w
1002, Ralf -tine w 502) I 1 (33 -35)

13. Please refer to SECTION C of the CODE EMT.
Select the one JOB ASSIGNMENT from this list that best
describes your primary Job responsibilities. If nec-
essary, you say select up to two secondary assignments.
List in the table below each JOB ASSIGNMENT, along with
the corresponding 4-digit COOL, and the PERCENT Of FULL-

TIME spent. on average, Is esch.
JOS ASSIGNMENT
CODE PROW SEC...

c woo; PERCENT (I)
ENIZT Cif FLU-TIME

(Primary Assign.)

(Secondary Assign.)

(Secondary Assign.)

14. llov many YEARS have you been EMPLOYED by your
present school district (count the current. YEARS

school year as one and include
leaves and sabbaticals) .......

YES

15. Do you have tenure? NO
Not offered at my school
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16. !se has your professional career bees divided betweas
differest kinds of jobs? Divide the total gumbos of TZARS
CF YORE SEPSRIENCS among the general job categorie: listed
below. Cant port -time employmest as fraction of a year.

Assisi each TEAR OF CEPERIENCE to one (rxd only one) job
category, i.e., DO NCT DOODLE COUNT. aYL TOTAL Ut TIIE

COLUMNS BELOW 1111001$ EQUAL TOOK TOTAL YEARS 0! YORE =nal -

Ent.

PRIVATE SOKOL III PLODEXT:

TOTAL YRS. mu.
Teacher (6041)

Antis is tracer (6243)

Other Prefessiosal (6443)

PUBLIC SCSOOL ENPLOTEMOT:
Teacher . (66-67)

Administrator (68-69)

Other Professional (7on)

nom-Imocia:cor EXPLO'fle3rf:

Prefessiail, Technical,
Managerial (72 -73)

Other (74-75)

17. Rae loss do you plow to remain is education: Check

only ONE ben.

Until eligible for early retiresset.... (76)

Until sormal retiremest age.. .....
Definitely plan to leave education

whops possible 0.04 Or 00060
Comdectded O

IS. Since beginning your career as as educator, how

many years have you bees usemployed iffignas
(voluntarily or involuntarily) or
on leave other this for costisuiag
your ods:ation? (77-75)

19. /a yap; JOS NOSILITY limited because of you case

(3.s., his/her job, ed:esti:nal plass, YES (79)

preferences for locale, eta)? 00

ao. If you could go back to your college days Wed start

over again, mold you become an educator? Chock On.
11

Certainly would
Probably would 111.0.00011.100.

Chances eves for /against ....
Probably would sot
Certainly would ant..

131
El

(go)

21. Individuals have various reamoss and priorities in
choosing their work. Review the list below and ester a

'1' in the boxes corresponding to the IVO NWT DIPOSTAIR
FACTO'S that led you to choose your current position.

totexoml"
(81)

($2)

(13)
($4)

(83)
($6)

(87)

(88)

Salary and triage benefits
Employment conditions (hours, location)
Types or students to be served
General commitment to working with childres
Commitment to furthering religious values
Comaitmont to servo my religious organizat
lack of attractive job alternatives
Other (specify)

22. Do you feel a strong sense of commit- YTS 1 (89)

art sal loyalty to your school? NO 2

23. If gives a choice for seat year, which of the following

would you cheese? Yorkist is:

Tour surreat petition 90)

A similar position in a differest public
school within the same district

A @bailer position is a different public---

school district

A 'toiler position in a private school

A different occupation .111111.

11=,
1

3

4

2A. Does (Do) your sehool(s) offer am ACCELERATT or

ADVANCED CURRICULUM for exceptionally YES 1 (91)

bright or gifted pupils? NO 2

23. Which of the. following postal descriptions of
schoolside DISCIPLINARY PROBLEMS would you consider
MIS representative of your school? Check On.

No SERIOUS Problems
tot ...

RA (92)
General Disregard for School Rules 101
Poor Attendance ai
Drug and Alcohol Abuse El
Theft aid /er Vamdaliss F-V
Fighting Amass Students 11
Violest Acts Committed Agaisst Faculty RA

0.0.01.4040.4

MIMICS III. COMPIESATION AND MOE OF D/PLOINENT

26. net is your CROSS (Wont taxes) ANNUAL SALARY from your
school district? (fueled. extra canoeist/on received dur-
ing the school year7g-asching,
etc., but exclude any tempos- (93-41:1]
satios for summer school.).. ..... ,

I I 1
j 97)

27. Estimate what your CROSS (before taxes) ANNUAL
SALART would be if you
employed is a similar position CD.
la a private school.. I I

(98-
102)

fg. Indicate which of the following fringe benefits you
receive is addition to your =seal salary.

ANOINT OF Main PAID IT DIPLOTER
FULLNOR PARTIAL

INSURANCE
General medical...

Group Life
LI
tIII

El
EAULiability

29. Now many days per year are you
required to work osier your enploymest
contract? (Include paid holidays.)

30. New easy hours per week do you speed in:
SOURS

251

258

Teaching... ..

Supervising students (incl.
study hall, lunch, etc., but
exclude teaching.)

Class preparation
Extra curricular activities for
which you receive compensation

=
El
U
II

DAYS/YEAR

II

(103)

(104)

(103)
(106)

(107-

109)

113)



33. What persist of your total ?SACRUM 11311 each weak is
seat teschieg grades or subjects D2P7tkiNT free these for
which you hsve bees CIIIITZED or TRAIN= ("traimad" mesas
that you eeasider yourself adequately prepared whether or
mot Tee ore !mall} certified is a grade or subject):

(1)
(64)

(9-1.1)

(a) Certified

(b) !raised

32. Estimate hew sway hours of 111ACNIR Jan IINt are made
available to you each week (Laclede both class sad after

Telesteer aids time 15)

Paid side time
FES (12

(16-
13)

class aloe.) DOORS

33. Which of the following statements best describes the
availability of lestructienal supplies, usterials, or
equipeeat is your school(s)?

/ eAS sat what I head
I have difficulty gettiag what I seed
I csaaet get what I seed

34. What is your (AVESACS) CLASS
Sin?

35. Wow may PUPILS do you teach

halls sad homeroom periods.)

an as average day? (include study

36.
say

LiH
?VP=

PUPILS/DAY

(20)

(21 -

22)

03-
25)

tailgate how asst' of the pupils you teach are (a etudest
be collated sore than once): MIMI or

PUPILS

Neurally Gifted

handicapped

Liatted/Na-Saglish Speak*:

Educationally Oisadvastaaed

33 tiniest@ how easy of the pupils you teach are (do
sot court soy pupil mere thaw mace): PINAR Of

PUPILS

.4,11,064wewe

Americas Indies or Alaskan Settee

Amiss or Pacific Zslasoder

Slack --Not of Corsair. Origin

Wispeeic

Mate --Not of Sispasig Origis

26)

(29-
31)

(32-
35)

(35-
37)

(7;-
60)

(61-
63)

(44-
66)

(67.

6!)
(52)50-

(55--

55)

56 . Which orgesisation (if say) listed below represents
the teachers is your school is collective bargaisiagt

California Teachers Association =10
Americas federation of Teachers
Other (specify)
Teachers are aorieWilTi-giresested is
sy school

.e.e.oftew
!LOTION IV. SACICSOWID11101HATION

56*. What is your...

(a) ART

(b) SZI?

252

Kale
Female

(c) YOUR SACVETNNIC Origin?
AncriCaa /*diets or Alaskaa Native

Asia. or Pacific Islander....

Slack --Not of Rispasac Origia

Filipise

'bipolar

White (cos -hispanic)

(d) mama SIMS?
Single

Married

Divorced, Separated, Widowed

4E00. 1

LE

EV

40. Dees y,ur Iacono as as educator aroma for
502 or sore of your family's TOW. YES
GROSS INC= (before taxes) ?. NO

41. What is your FAMILY SIZE (count yourself plus
laaily watabeto who would presently he
coveted as depeadeate on yours or your
spouse's tax retard)?

42. Do you have any MULTI problem or
condities that limits is day way the TES
sweat or kind of work you ems de? NO

43. Sea your SALTS ever prevented you
free working for six swaths or'esre YES
in a rout ...NO

ai
isr

259

Ell

(56)

(St-
SS)

(39)

(60)

(s)

.0)

(63)

(64)

(65)



44 . What are your parents' Occupations (or last
accsoations if retired, unemployed, or deceased)?
Check the 'see moot .4propriate category for each.

FATTER MOTNER(66-67)

Professional, Technical
Manager or Aduinistrator

Farm Manager or Omer

Sales or Clerical Worker

Craftsman or Operative
Service Worker (e.g., food,
health peceenel or
protective service)

I

2

3 IIM

I

2

3

4 4

111 _
Laborer 19
Private Nossehold or

IIIFarm Worker .--

191
.......Nouseparoon

43. What is the edscational
atta(amenc to years of schwa:- FAIRER

Leg of your: (e.g., lash
school diplems112 year*. MOYER
bachelor's dogree016 years).

YES SCR
(68 -

69)

(70-

71)

66. If yes have taken the Cradwate Retort Examiaation
(C.R.t.), please indicate your score, to the best of
your recellaction in the blocks below.

(72) QCAJre73)
700 or above

600-699

$003-199

400.499

300-399

Delors 299

..... IWO a, .111

I

3

S

6

47. Indicate the same of the COUNTY, DISTRICT, and NCBOOL(s) in which yam are employed.

COUNTY:

DISTRICT:

saes:.(:):

(Please leave the hones at the right blank.) I 1111111111[M ( 74-87 )

TRAM YOU VERY MOON FOR TOUR PARTICIPATION. SINPLY FOLD AND SEAL Ill SURVEY PORN (WITH TRANSPARENT TAPE)
SO THAT THE le-TURN ADDRESS PRINTED BELOW IS VISIBLE AND DROP IT INTO THE MAIL. MO POSTAGE IS NECESSARY.

(1-5)

BUSINESS REPLY MAIL
Rs Class Pin* No. 19(1. Palo NW/SA

Postage will be paid by

DR. JAY G. CHAMBERS
Institute for Research on Educational

Finance and Governance
CERAS Bldg. Stanford University
:Stanford, CA 94305
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NO POSTAGE
NECESSARY

IF MAILED
IN THE

UNITED STATES



SURVEY OF PUBLIC SCHOOL PRINCIPALS

Sam Francisco Bay Area

INSTRUCTIONS: This questionnaire should take approximately twenty minutes to complete. Please answer as many of the

questions as you possibly can. In many of the questions below, you are asked to place OEM on the line correspond-

ing to the approp answer (numerical codes have been placed in the boxes to facilitate keypunching). In other

q s where blank boxes are provided, you are asked to fill in the appropriate information (e.g., year, number of

pupils, dollars, or hours). In questions 2, 3, and 13 you are asked to fill in specific code numbers which are listed
on the enclosed CODE SHEET. Your response to any particular q is, of course, strictly voluntary. Return of

this questionnaire implies that you have consented to participate in this study.

SECTION I. EDUCATIONAL PREPARATIM

1. What is your HIGHEST COLLEGE DEGREE?

No college Degree

Associate Degree

Bachelor's Degree

Master's Degree

Specialist or 6-year certificate

Doctor of Education (Ed.D )

Other Doctorate (Ph.D., etc.)

II)

2

3

4

S
6

7

(6)

2. Print the name of the COLLEGE OR UNIVERSITY at which
you received your Bachelor's and highest degrees. Fill

in the corresponding college code from SECTION A of
the enclosed CODE SHEET.

BACHELOR'S DECREE COLLEGE/UNIV CODE

II 1 (7-10)

(Name of College/U i e y) (from SECTION A
of CODE SHEET)

(Location: City, State)

HIGHEST DEGREE cOLLECE/uriv CODE (11 -14)

I I I

(Name of College University) (from SECTION A
of CODE SHEET)

(Location: City, State)

3. Print your MAJOR FIELDS) OF STUDY for your
Bachelor's and highest degrees. Fill in the
corresponding major code(s) from SECTION B of
the CODE SHEET.

MJR CODE

Degree:
Bachelor's

I
Undergraduate Major

Highest
Degree:

Graduate Major
I

(from SECTION B
of CODE SHEET)

4. In whit YEAR was your Bachelor's
degree awarded? 19

5. In what YEAR was your highest
degree awarded? 19

(15-16)

(17-16)

(19-20)

(21-22)

6. In what YEAR did you last complete
a college class related to your employ-

ment as an educator/

7. What was your undergraduate
GRADE POINT AVERAGE? (4.0 -A,

3.0B, etc.)

S. Did you spend one or more y
of full-time study toward your
Bachelor's degree at COMMUNITY YES (27)

(2 year) COLLEGE? NO

9. How many SEMESTER HOURS of
college credit have you earned GRAD SCM HOURS

(multiply quarter hours by 2/3) (28-30) -

19 H 1
C.P.A.

II

(23-24)

(25-26)

beyond vour Bachelor's degree

10. Do you now have PERMANENT
California CERTIFICATION for the YES Ill (31)
position you currently hold? NO El
11. Are you certified to teach YES 1[11 (3.i%

in any oth MO

sECTIok II. EMPLOYMENT INFORMATION

12. What PERCENT OF FULL-TIME are you
now employed? (e.g., Full-time

1002, Half -time 502) (
of F/T

II
(IS-

13. Please refer to SECTION C of the CODE SHEET.
Select the one JOB ASSIGNMENT from this list that best
describes your primary job responsibilities. If net -

y, you may select up to two secondary assignments.
List in the table below each JOB ASSIGNMENT, along with
the corresponding 4-digit CODE, and the PERCENT OF FULL -

TIME spent, on ge, in each.
JOB ASSIGNMENT
CODE FROM SEC-
TION C OF CODE PERCENT (2)

SHEET OF FULL-TIME

(Primary Assign.)

(Secondary Assign.)

i.rcondary Assign.)

(36-47)

(43-49)

(50 -36)

14. How many YEARS have you been EMPLOYED by your
present school district (count the current YEARS

school year as one and exclude
1 d sbb Is) j 1(57-5B)

15. Do you have tenure Y

as principal?
as a teacher?

254
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NO NOT A IC

[;.]

(59)
(60)



16. Rad has your professional career been divided between

different kinds of jobs? Divide the total number of YEARS

OF WORK EXPERIENCE among the general job categories listed

below. Count part-time employment as a fraction of a year.

Assign each YEAR OF EXPERIENCE to one (and only one) job

category. i.e.. DO NOT DOUBLE COUNT. THE TOTAL Of THE

COLURSS BELOW SHOULD EQUAL 77.4 TOTAL YEARS OF WORK EXPERI-

ENCE.

PRIVATE SCHOOL EMPLOYMENT:

Teacher

Administrator

Other Professional

PUBLIC SCHOOL EMPLOYMENT:
Teacher

Adain. or

Other Professional

NW-EDUCATION EMPLOYMENT:
Professional, technical,

Managerial

Other

TOTAL YRS. EXPEL.

(61-62)

(63-64)

(65-66)

(67-68)

(69-70)

(71-72)

(73-74)

(75-76)

17. Now long do you plan to remain in education: Check

only ONE box.
I

Until eligible for early retirement.... (77)

Until normal retirement age
Definitely plan to leave education

when possible
Undecided El

18. Since beginning your career as an educator, how

any years have you been unemployed UNEMPLOYED

(voluntarily or involuntarily) or on YES OF BREAKS (76-79)

leave other than for continuing your I j

education?

18. Is your JOS NOBILITY limited because of your s ouse

(e.g., his/her job, educational plans, YES 1 (80)

preferences for locale. etc)? NO

20. If you could go back to your college days and start

over again, would you become an educator? Check ONE.

Certainly would

( 1

to (In)
Probably would 531

Chances even for/against 1E1

Probably would not 121---
Certainly would not

21. Individuals have various reasoos and priorities in

choosing their work. Review the list below and enter a

'1' in the boxes corresponding to the TWO )DST IMPORTANT

FACTORS that led you to choote your currant position.

Lute "I"

Salary and fringe benefits
(82)

Employment conditions (hours, location) (83)

Types of stud,sts to be served (84)

General commitment to working with children (85)

Coamitaent to furthering religious valas (86)

Commits/at to serve ay'religloos organisatic (87)

Lack of attractive job alternatives
(88)

Other (specify): ..
(89)

255

262

22. Do you feel a strong sense of commit- YES 1 (90)

mat and loyalty to your school' NO

23.
If given a choice for next 708r, which of the following

would you choose? Working in:

Your current position ---
A similar position in different public

school within the same :istrict
A similar position in a diff public---

school district

A similar position in private school

7

3

4

(91)

A different occupation

24. Does (Do) your school(s) offer n ACCELERATE or

ADVANCED CURRICULU4 for exceptionally YES (92)

bright or gifted pupils' v0

25. Which of the following general descriptions of

school-wide DISCIPLINARY
PROBLEMS would you consider

most representative of your school? Check ONE.
1.'

No SERIOUS Problems
General Disregard for School Rules

Poor Attendance
Drug and Alcohol Abuse
Theft and/or Vandalism..
Fighting Among Students
Violent Acts Committed Against faculty

neahalftea
SECTION III. COVINSATION AND TERMS OF DELOYMENT

(93)

26. What is your GROSS (before taxes) ANNUAL SALARY from your

school district? (Include extra compensation received dur-

ing the school year for coach-

ing, M 1ensation forfor suomer school.)
ing, etc., but exclude any comp-

27. Estimate what your GROSS (before taxes) ANNUAL

SALARY would be if you were
employed in a similar position

in a private school

(99 -

103)

98)

I I

28. Indicate which of the following fringe benefits you

receive in addition to your annual salary.

AMOUNT OF PREMIUM PAID SY EMPLOYER
FULLNONE

INSURANCE
General 'medical...

PARTIAL

1E11

Dental U 1131

Group Life
Liability

(134)

(105)

0.06)

(107)

29. How many days per year are you
JAYS/YEAR

required to work under your employment Fri-i (108 -

contract? (Include paid holidays.)
110)

30. How many hours per week do you spend in:
HOURS MINUTES

Administrative activities
114)

(115-

Teaching (exclude study hall)
118)

Supervising students (incl.
study hall, lunch, etc., but

(119-

exclude teaching.)
122)



SECTION IV. SACICIOUND INFORMATION

31. What is year...

(a) ACE?

(b) SEX?

(c) YOUR RACE /ETHNIC Origin?
American Indian or Alaskan Native

Asian or Pacific Islander

Slack --Not of Hispanic Origin

Filipino

Hispanic

(d) MARITAL STATUS?
Single

Married

Divorced, Separated, Widowed

32. Does your income u OR educator account for
502 or more of your tamtly's TOTAL YES
GROSS INCOME (before taxes)? NO

31 taut is your FAMILY SIZE (including
only members residing in your household)?..

3. Do you have any HEALTH problem or
condition that limits in any way the YTS
amount or kind of work you cos do? $0

35. Ras your HEALTH ever prevented you
from working for six months or more YES
is a row? NO

'
1

2

3

36. What are your parents' occupations (or last
occupations if retired, unemployed, or deceased)?
Check the one most appropriate category for each.

FATHER (13) MOTHER (14)

Professional, Technical
Manager or Administrator 1 1

Form Mansrlr or Owner 2 2

Sales or Clerical Worker 3 3

Craftsman or Operative 4 4

Service Worker (e.g., food,
INIMmEir

health personnel or
protective service) 5 5

Laborer 6 6

Private Household or
Farm Worker 7

Houseperson 8 8

37. What is the educational
attainment in years of school- FATHER
leg of your: (e.g., high
school Aiploma12 years, MOTHER
bachelor's degree.16 years).

YRS SCH

(15.)t)

(17-18)

38, If you have taken the nraduste Record Examination
(C.R.E.), ;Assail indicate your scores to the best of
your recollection is the blocks below.

VE (19) Q (7r
700 or above

600-699

500-599

400-499

300-399

Below 299

39. Indicate the name of the COUNTY, DISTRICT,

COUNTY:

DISTRICT:

SCHOOL(s):

and SCHOOL(s) in which you are employed.

(Pitts, leave the boxes at the right blank.) LI 1 1 I (21-34)

256

263



THANK YCU VERY MUCH FOR YOUR PARTICIPATION. SIMPLY FOLD AND SEAL THE SURVEY FORM (WITH TRANSPARENT TAPE? SO THAT

THE RETURN ADDRESS PRINTED BELOW IS VISIBLE AND DROP IT INTO THE MAIL. NO POSTAGE IS NECESSARY.

J

C;
N9 41281

(1-5)

BUSINESS REPLY MA11.
First Class Permit No 196. Palo Alto. CA

Postaga will be paid by

DR. JAY G. CHAMBERS
Institute for Research on Educational

Flnam:e and Governance
CER4S Bldg. Stanford University
Stanford, CA 94305
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SURVEY OF PRIVATE SCHOOL SCADS AND PRINCIPALS
S Francisco Say Area

INITROCIIONS: Please Gomm as sassy of the questions as you possibly can. In any of the questions below, you are
asked Po place CHECK on the liee corresponding to the appropriate sower (numerical codes have been placed in the
boxes co facilitate keypunching). Is other questions where blank boxes are provided, you are asked to fill in the
appropriate informatics (e.g., a year, number of pupils, dollars, or hours). Is questions 2, 3, sad 13 you are asked
to fill in specific code webers which are listed an the enclosed CODE SHEET. Your response to soy particular ques-
tion is, of course, strictly voluntary. Return of this questionnaire implies that you have consented to participate in
this study. This questionnaire should sot take more than 20 minc:es to complete.

SECTION I. EDUCATIONAL PREPARATION

1. What is your RICHEST COLLEGE DEGREE?

No college Degree

It)

Associate Degree 2

lachelor's Degree 3

Master's Degree 4
Educational Specialist Degree

(based so 6 yrs. of college) 5

Doctor of Education ([4.0 ) 6

Other Doctorate (Ph.D., etc.) 7

(6)

2. Print the saes of the COLLEGE(s) OR UNIVERSITY(s) at
which you received your Sachelor's and highest degrees.
If you have not completed Bachelor' Degree, please
give the eau of the college or university at which you
have earned the largest amount of college credits.
Please fill in the corresponding college code from
SECTION A of the escloece CODE SHEET.

BACKLPLOR'S DECREE /or
MOST CREDIT EARNED COLL/CE /DRIP CODE

I I I

73;;;;1715Tfi,wrizwy---- (from SECTION A
of CODE SKEET)

(facade's: City, State)

SICKEST DECREE COLLEGE/M.2V CODE

1 1 I I

(Hese of College /Univ.) (from SECTION A
of CODE SUET)

(Location: City, State)

3. Print your MAJOR FIELD(S) OF STUDY for your
lachelor's and highest degrees. Fill is the
corresponding major code(s) from SECTION I of
the CODE SHEET.

Bachelor'
Degree:

Undergraduate Major
Highest
Degree:

PUR

Graduate Major

COOL

[ I

1

(7 -10)

5. In what TEAR was your SICKEST
DECREE awarded?

6. In what YEAR did you last complete
college class related to your employ-

meat as an educator?

7. What we your uedergreduate
GRADE POINT AVERAGE? (4.0A,
3.001, etc.)

S. Did you speed one or more years
of full time study toward your
Bachelor's degree at COMMUNITY TES
(2 year) COLLEGE? NO

9. Now any SEMESTER MOORS of
college credit have you earned
beyond your Bachelor's degree?
(sultiply quarter hours by 2/3)

19 IT' (21-22)

19 rT1 (23-24)

CPA

DO(25-26)

U

CHAD SIDI ROOKS

I
10. Do you have California teaching TES
credential? NO

11. Do you have teaching cre-
dential or certificate from any
other state?

fteedftwilmift.

SECTION II. otrunmen INFORMATICS

TES
NO ta

12. What PERCENT OF PULL -TINE are you I of FULL-TIME
now employed? (e.g., Pull -tine 0
1002, Nalftise 502) L

(27)

(28-30)

(31)

(32)

(33-35)

13. Please refer to SECTION C of the CODE SHEET.
(11.44) Select the one JOS ASSIGNMENT from this list that best

describes your primary job responsibilities. If 'see -

eager?, you say select up to two secondary asignmeots.
List is the table below each JOS ASSIGNMENT, along with
the corresponding 4 -digit CODE, and the PERCENT OF PULL -
TIME spent, on average, is each.

JOS ASSIGNMENT
CODE not SEC-
TION C Of CODE

SUET

(15-16)

(17-10)
(from SECTION 11
of CODE ULU)

4. In what YEAR was your BACHELOR'S
DEGREE awarded? 19 Fri (19-20)

(Primary Assign.)

(Secondary Assign.)

(Secondary Assign.)

14. Now easy TZARS have you bees IIMPLOYCD by your
present school? (Count the current school TEARS
year as one and exclude 1 and
sabbaticals) (57-58)

Pill= (2)
OF ?DLL-TIME

(36-42)

(43-49)

(50-56)

258
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15. Nom has your total employmeet experience been divided
between different kinds of jobs? Divide the total number
of TEARS or YORK EXPERIENCE moons the general jib cate-
gories listed below. Covet part ...time employment as a
fraction of a year. Assign each TEAR OF EXPERIENCE to one
(and only sue) job category, i.e., DO NbT DOUBLE COUNT.
THE TOTAL CF THE COLUMNS MELON 'MOULD EQUAL TOUR TOTAL
TEARS Of WORE EXPERIENCE.

TOTAL TES.
Enna

PRIVATE SCHOOL EXPLOYPIEXT:
Teacher

Administrator

Other Professional

PUBLIC SCHOOL IMPLOTKEKT:
Teacher

Administrator

Other Professional

N011- EDUCATION VIPLOYMErts

Professional, Technical, Managerial

Other

MIN

(51140)

(8142)

(8344)

(0-48)

(87-48)

(89-70)

(71 -72)

(73-74)

16. Row long do you plan to remain in education? Check
only ONE box. *13

Until eligible for early retirement... (73)
Until normal retirement age
Definitely plan to leave education
when possible

Nose of the above

17. Sines beginning your
years have you been unemployed
(voluntarily or involuntarily)
or .ca leave ether than for con-
tinuing your education?

.1111101110 El
as an educator, how many

. UNEMPLOYED
XIS Of MARS

I I (76 -77)

!S. Is your JOB NOSILITT limited because of your 111 ogee
(e.g., his /her job, educational pleas, YES (78)
preferences for locale, etc.)? NO

19. If you could go back to your college days sad start
over again, would you become an oducatort Check ONE.

Certainly would
Train:way-mold
Casscov even for/against
Probably would not
Certainly would not

41
SmD
aMIN

(79)

20. Individuals have various reasons and priorities in
choosing their work. goyim, the list below and ester
'1' in the boxes corresponding to the TWO MOST IMPORTANT
FACTORS that led you to choose your current position.

Cater '1'
Salary and fringe benefits (SO)
Employment conditions (hours, location) (II)
Types of students to be carved (32)
General commitment to working with children (83)
Commitmest to furthering religious values (86)
Commitment to serve ty religious organixatioo
Lack of attractive job alter:cedes. (16)
Other (specify): (87)

21. Do you feel a strong sense of commit- TES
meat mod lo;alty to your school? NO

EllH (118)

22. If given choice for next year, which of the following
would you choose? Working in: Check ONE:

Tour current position ED (89)
A similar position is a different

private school
A 'hailer position in public school 3

A different occupation 4

23. Does (Do) year school(s) offer as
ACCELERATED or ADVANCED CURRICULUM for TES ( 90)
exceptionally bright or gifted PUPILS? NO

24. Which of the following general descriptions of
school-wide DISCIPLINARY PROBLEMS would you consider
moot representative of your school? Check ONE.

U

No SERIOUS Problems
General Disregard for School Rules
Poor Attoodasce
Drug and Alcohol Abuse
Theft med/or Vandalism
righting Among Students
Violent Acts Committed Against Faculty.....

SECTION III. COMPENSATION MIDTERMS OF EMPLOYMENT

ILE

U

(91)

23. What is your 1951 -$2 GROSS ANNUAL SALARY (before taxes
and contributed services er donation to your school)?
(Include extra compensation received during the school
year for coaching, etc., but

suer school.) 111
exclude any compensation for

mm I I

02-
96)

28. If you are a member of religious order or commuoity1

(a) Doss your school pay all or past of your salary
to the religious community or TES
order of which you are a member?.... NO

(b) Is all or part of your salary
returned to your school as a TES (98 )

contribution? SO 1.21

(97)

27. If you answered °TES° to 26a
or b, what is the annual cash
payment you receive? I I I

-
103 )

28. Indicate which of the following fringe benefits yea
receive I. addition to your annual salary.

AMOUNT OF PREMIUM PAID ST Dawn&
NONE PARTIAL PULL .

259

266

INSOUNCE
General nedical...
Dental
Group Life
Liability

PENSION:
What percentage of your GROSS
does your employer contribute
private pension funds on your
behalf?

ER

LI

ANNUAL
to

1E1
U
LI

SALARY
PERCENT

ht 5
onacsau)
407)

40g.
110

SeSecurity!. .
YES _El Cl) t
He

Do you contribute to Social YES

.
.s't

..



29. Iodinate which of the following 301 PERQUISITES you re-
ceive in addition to the salary or cash payments iodinated
Is questions 26 and 211. Check the appropriate column d(-
reeding on whether your school or religious community pays
'some', 'some' or 'all' of your espouses ie each of the
categories designated below. PAYMENTS IN RIND:

UPENSES COVERED ST YOUR SCNOCL
OR RELIGIOUS COMMUNITY

.1011 PERQUISITE Noee Some All

Rousing expenses
Utilities
Telephone
Souselmeping/Maie -

tamales
Meals
Automobile
Tuition for your
children

College tuition for
yourself

Convontiom expenses
Mo4ing exp. incurred

to accept job
Travel
Other (specify)'

I1

111111 9 1.11

E. 11

II

El

El
Ii

30. Estivate what your CROSS ANNUAL
SALARY would be if you were em-
ployed is a similar position is 1111111

public school $

31. Row many DAYS PER YEAR of sick leave
mad/or personal leave are you entitled to?
(If uolinited, indicate '99' in boxes.)....

32. What is the LUCTS of your EXPLOYMENT
CONTRACT? (nearest whole year)

I I

(112)
(113)
(114)

(115)
(116)
(117)

(118)

(11)
(120)

(121)

(122)
(123)

(6-
10)

DAYS LtAVS
PER YEAR

(11
12)

A i l

I

TZARS

I
(13-

14)

33. Now loamy DAYS PER YEAR are you re- DAYS/YEAR
quired to work under your amployeaut j i I I (15-
contract? (Include paid holidays.).. 17)

34. Row many SOUS PER WEEK (on overage)
do you spend in:

ROOKS : MINUTES

Administrative activities

Teaching (exclude study ball)....
Supervising students (incl study
ball, lunch, etc., but exclude
teaching.)

School related activities or
(moots for which you receive
so extra compeusatiom

(18-
21)

(22
25)

(26-

29)

(30-
33)

260
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35. What is your:
(a) ACE?

(34-
35)

(b) SSE? maim _A (36)
nails

(c) TOUR RACE/ETMNIC Origin?
American Indian or Alaskan Native
Asian or Pacific Islander
Slack --Not of ispauic Origin
Filipino

White --Not of ispeuic Origin

(d) MARITAL STATUS?
Single (38)
M Married 2

Divorced, Separated, Widowed 3

36. Dees your income as an educator account
for 302 or JOT, of your family's TOTAL YES _1,
CROSS (before taxes) INCOME? NO lj
37. What is your FAMILY SIZE (count yourself plus
family webers who would presently be
emoted as dependents a ours or your
spouse's tax return)?

38. Do you have any SEAL= problem or
condition that limits in any way the YES ---
amount or kind of work you can do? NO 2

39. Ras your REAM ever prevented
you from working for six months or YES
more im raw? NO 2

40. What are your PANDITS' OCCUPATIONS (or last
occupations 'I retired, unemployed, or deceased)?
Check the one moot appropriate eategory for each.

FAIRER MOTHER

267

Professional, Tech:deal
Manager or Administrator

Farm Meager or Owner
Sales or Clerical Worker
Craftsman or Operative
Service Worker (e.g., food,
health, personael or protective
service)

Laborer
Private ousehold or
Farm Worker

ousepersoo

1

2-r4

. 6

8

(39)

(40-

41)

(42)

(43;

(44-

45)



LBUSINESS REPLY MAIL
First Class Permit No. 196. Pato Alto, CA

41. What is the educational attainment
Is years of schooling of your:
(e.g., high school liplosav
12 years, bachelor's degrees
16 years)

FATTER

MOTHER

S SCR
(46-
47)

( 4$-

49)

42. If you have taken the Graduate Sword tiaminstIon

(G.R.t.), indicate your scores to the best of your

recollection.
VEINAL (SO) Qum. 61)

700 or above 1 1

600 -699 -r
500-599 3 .-3-

400499 -r -4-
300-399

.....

Below 299 -r 11
-3-
6

43. Indicate the ape

COUNTY:

CITY:

of the COUNTY, CITY, and SCNOOL(s) is which you are employed.

SCHOOL:

(Please leave the beats at the right blank.)
Please leave the bases bleak.)

(52-45)

MK YOU VERY MOCK FOR YOU& PARTICIPATION. SIMPLY TOLD AND SEAL THE SURVEY FORM (WITH TRANSPARENT TAPE)

SO VBAT THE RETURN ADDRESS PRINTED
BELOW IS VISIBLE AND DROP IT INTO !SE MAIL. NO POSTAGE IS NECLSSARS.

N° 51352
(1-5)

Postage will In paid by

DR. JAY G. CHAMBERS
inatttuta for Research on Educational

Finance and Goya/nano*
CERAS Bldg. Stanford Uniaralty
Stanford, CA 04305 261
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SURVEY OF PRIVATE SCHOOL TEACHERS
San Francisco lay Area

INSTRUCTIONS: Please answer as any of the questions as you possibly can. In many of the questions below, you are

asked to place a CHECK on the line corresponding to the appropriate answer (numerical codes have been placed in the

boxes to facilitate keypunching). In other questions where blank boxes are provided, you are asked to fill in the

appropriate inforsatioo (e.g., a year, number of pupils, dollars, or hours). In questions 2 4, and 14 you are asked

to fill is specific code numbers which are littud on the enclosed CODE SKEET. Your response to any particular ques-

tion is, of course, strictly voluntary. Return of this questionnaire implies that you have consented to participate in

this study. This questionnaire should not take sore than 30 minutes to complete.

SECTION /. EDUCATIONAL PREPARATION

1. What is your RICHEST COLLEGE DEGREE?

No college Degree

Associate Degree

Bachelor's Degree

Master's Degree

Specialist or 6 year certificate

Doctor of Educition (Ed.D )

Other Doctorate (Ph.D., etc.)

111

(7)1

2

3

5

6

7

2. Print the nose of the COLLEGE(s) OR UNIVERSITY(s) at
which you received your Bachelor' and highest degrees.
If you have not completed a Bachelor' Degree, please
give the some of the college or university at which you
have earned the largest amount of college credits.
Please fill in the corresponding college code fru,
SECTION A of the enclosed CODE SHEET.

SACHMOR'S DEGREE/or
MOST CREDIT EARNED

(Name of College/Univ.)

(Location: City, State)

HIGHEST DEGREE

Woo of College /Univ.)

COLLECE/UNIV CODE

I I I
(from SECTION A
of CODE SHEET)

COLLEGE /UNIV CODE

1 1

(from
1 1

SECTION A
of CODE SHEET)

(8-11)

(12-15)

(Locative: City, State)

3. If you have NOT completed BACRELOR'S DEGREE. please
indicate the total number of SEMESTER MRS.
SEMESTER HOURS (multiply quarter
hours by 2/3) of COLLEGE CREDIT
earned.

1 1

4. Print your MAJOR FIELD(S) OF STUDY for your
Bachelor's ad highest degrees. Fill in the
corresponding major code(s) from SECTION 1 of
the CODE SHEET.

Bachelor's
Degree:

Undergraduate Major
Highest
Degree:

Graduate Major

MTh CODE

1

(16-13)

(16-20)

(21-22)

(from SECTION
of CODE SHEET)

5. In what YEAR was your SACRELOR'S
DEGREE warded?

6. In what YEAR was your RICHEST
DEGREE awarded?

7. In what YEAS did you last complete
a college class related to your employ-
ment as an educator?

6. What was your undergraduate
GRADE POINT AVERAGE? (4.0A,
3.01.11, etc.)

R. Did you spend one or more years
of full-time study toward your
Bachelor's degree at a COMMUNTTY YES
(2 year) COLLEGE? .. MO

19 (23-24)

19 FT1 (25-26)

19 1 (27-2C,

CPA

CID (29 -301

10. Roe many SEMESTER HOURS of
college credit have you earned
beyond your lachelor's decree?
(multiply quarter hours by 2/3).

11. Do you have a California teaching
credential?

MI 11E1

GRAD SEM HOURS

I I

TES
MO

12. Do you have a teaching cre-
dential or certificate from any YES
other state? NO

SECTION II. EMPLOYMENT INFORMATION

13. What PERCENT OF FULL -TIME are you
now employed? (e.g., Full-time m
1002, Ralf-time 502) ..

Z cf

WWI
MI 1E3

MIR
ON MI

FULL-TIME

MEM

(31)

(32-34)

(351

(37-39)

14. Please refer to SECTION C of the CODE SHEET.
Select the one JOS ASSIGNMENT from this list that best
describes your primary job responsibilities. If nec-
essary, you may select up to tvo secondary assignments.
List is the table bolos each JOS ASSIGNMENT, along with
the corresponding 4-digit CODE, and the PERCENT OF FULL -
TIME spent, on average, in each.

JOS ASSIGNMENT
CODE ram SEC -
210P C OF CODE PERCENT (2)

SUET OF FULL -TIME

(Primary Assign.)

(Secondary Assign)

(Secondary Assign.)

15. Vow many YEARS have you been EMPLOYED by your
present school? (Count the current school YEARS

year as one and exclude I and
sabbaticals)

262

26

I i

(40-46)

(47-53)

(54-60)

(61-62)



lb% Do you have tenure or a con- YES
tisuiog contract in your school? NO

NOT MIRED AT MY SCROOL

(63) 23. Do you feel a strong sense of commit- YES
sant and loyalty to your school? NO

17. Row has your total employment experience been divided
betvenl different kinds of jobs? Please divide the total
number of YEARS Of WORK EXPERIENCE among the general job
categories listed below. Count part-time employment as
fraction of a year. Assign each TZAR OF EXPERIENCE to one
(and only else) job category, i.e., DO NOT DOUBLE COUNT.
THE TOTAL Of TEL COLUMNS 'ELM SROOLD EQUAL TOUR TOTAL
YEARS OF WORK EXPERIENCE.

PRIVATE SCROOL EMPLOYMENT:

TOTAL YRS.
EXPERIENCE

Teacher (64-6S)

Administrator (66-67)

Other Professional (68-69)

PUBLIC SCROOL EMPLOYMENT:
Teacher (70-71)

Administrator (72-73)

Other Professional (74-75)

NON-EDUCATION EMPLOYMENT:
Professional, Technical, Managerial (76-77)

Other (7849)

18. Mow long do you plan to remain in tiucation: Check
only ONE box.

Until eligible for early retirement
Until Dorsal retirement age
Definitely plan to leave education
when possible

Nose of the above

MEM
NNW
=1111.11

(80)

19. Since beginning your career as an educator, how many
years have you been unemployed UNEMPLOYED
(voluntarily or involuntarily) TES Of BREAKS
or on leave other than for con-
tinuing your education?

20. Is your JOS MOBILITY United because of
(e.g., his/her job, educational plans, YES
preferences for bogie. etc.)? NO

(81-82)

ourours souse

(83)

21. If you could go back to your college days and start
over again, would you become an educator? Check ONE.

Certainly would
Probably would
Chances even for/against
Probably would not
Certainly would sot

(84)

22. Individsals have various reasons and priorities in
choosing their work. Review the list below and enter
'1' in the boxes corresponding to the 1110 MOST IMPORTANT
FACTORS that led you to choose your current position.

Eater "1"

(85)
(86)

(87)

(88)

(89)

(90)

(91)

(92)

Salary and fringe benefits
Eaployment conditions (hours, location)
Types of students to be served
General commitment to working with children
Commitment to furthering religious values
Commitment to serve my religious organixati
Lack of attractive job alternetves

Other (specify):

*II 27

(93)

MO NB

26. If given choice for seat year, which of the following
wo.ad you choose? Working is: Check ONE:

Your current position
A similar position in different
private school

A similar position in public school
A different occupation

IS. Does (Do) your school(s) offer an
ACCELERATED or ADVANCED CURRICULUM for YES
exceptionally bright or gifted PUPILS?.... NO

IIII

MI KO
MI 1E1

26. Which of the following general descriptions of
school -wide DISCIPLINARY PROBLEMS would you consider
most representative of your school? Check ONE.

No SERIOUS Problems
General Disregard for School Rules
Poor Attendance
Drug sad Alcohol Abuse O

Theft amd/er Vandalise
fighting Anmag Students.....
Violent Acts Committed Against Faculty

SECTION III. COMPENSATION AND TERMS OF EXPLOYMT

(94)

(95)

(96)

27. What is your 198142 GROSS ANNUAL SALARY (before taxes
and contributed services or donations to your school) from
your school? (Include extra compensation received during
the school year for coaching,
etc., but exclude any compen-
sation for SUMIleT school.) .71 NMI (97-

101)

28. If you are a member of religious order or community:

(a)Ines your school pay all or part of your sale
to the religious community or YES
order of which you are a member? NO

(b) Is all or part of your salary
returned to your school as
contribution?

29. If you answered "YES" to 28a
or b, what is the annual cash
payment you receive?

YES
NO

directly

(10i)

IIEN
INN

1 I

(103)

(106-
108)

30. Indicate which of the following JOB PERQUISITES you re-
ceive is addition to the salary or cash payments indicated
in questions 27 or 29. Check the appropriate column de-
pending on whether your school or religious community pays
'none', 'some or 'all' of your expenses is each of the
categories designated below. PAYMENTS IN KIND:

263

EXPENSES

JOB PERQUISITE

Rousing expenses
Utilities
Telephone
Nousekisping/Main

tensoce
Meets
Automobile
Tuition for your

childret
College tuition for
yourself

Convention expenses
Moving exp. i ed

to accept job

Travel

Other (specify)

OR RELIGIOUS
None

COVERED SY

COMMUNITY
Some

YOUR =WOOL

All

OM 1E1 (109)1E11 -n
INUN

NI
Ell 111 El El (110)

El NMEl MI El (111)

NEEl MN El Ell El (1121

MEIR 1111 EN W.1 1(11A)

1111 ME OE El (114)

C=173 CII) Earl (115)

Emu,.
(1171

MI Ell
ON 1111

Ion IN IR (1181
MI WI MEI Ulf)tD IN El OE El (120)



31. Indicae which of the following fringe beeefits you
receive is addition to your annual salary.

AMOUNT OF PREMIUM PAID NY EMPLOYER
PONE PARTIAL FULL

INSURANCE
General medical
Dental
Group Life
Liability

TENSION:
Stet percentage of your CROSS ANNUAL SALARY
does your employer contribute to PERCENT
private pension funds on your
behalf?

Do you contribute to Social
Security?

32. Saw many DAYS PER YEAR of sick leave
and /or persoaal leave are you entitled to
per year? (If unlimited, indicate '99'
is banes.) .

TLS
No

MI WI
1/31

DAYS
PER

(121)

(122)
(123)

(124)

(6-8)

(V)

LEAVE
YEAR

10-11)

33. Now many DAYS PER YEAR are you re- DAYS/TEAR
quired to work seder your employment I I 1(12-14)
contract? (Include paid holidays.)...

34. Letisete what your CROSS ANNUAL
SALARY would be if you were em-
ployed is a similar position in
a public school =M. FT-D15-19)
35. two many SOURS PSI WEE (on average) do you spend in:

SOURS : MINUTES
Teaching (actual class time,
exclude study hall)

I I I t20-23)
Supervising students (incl. study
hall, leach, etc., but exclude 24-27)
teaching.) .......

Preparing classroom activities...OD:1=28-n)
Extra curricular activities for
which you receive compensation M=32-33)

School related activities or
events for which you receive
so extra compensation

Tutoring individual students
(remedial or advanced) outside. EDMI,0-43)
normal class tine

6-39)

36. What percent of your total VACUUM TIME each week is
.pent teaching grades or subjects PERCENT (2)
DIFFERENT from those for which
you have been formally TRAINED? ...... (44-46)

37. Please tetImete how many hours per week of TEACHER AIDE
TIME are nada available to you (include both class and
after class time) SOURS MINUTES

(47.50)
Paid aide tine

Volunteer aide time
(51-54)

36. Which of the following statements best describes the
availability of instructional supplies, materials, or
equipment in your school(e)?

I can get what I need
I have difficulty getting Mat I need
I cannot get what I need

(55)
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39. What is your (AVERACt) CLASS
SIZE?

40. Now many PUPILS do you teach
os an average day? (Exclude study
halls and homeroom periods.)

PUPILS

PUPILS /DAY

I I

41. Estimate how many of the pupils you teach are
(students may be counted in more than one category):

NUMBER OF
PUPILS

Mentally Gifted

andicapped

Limited /Nor- English Speaking

Educationally Disadvantaged

42. Estimate how many of the pupils you
(do not count any pupil sore than once):

Americas Indian or Alaskan Native....

Anise or Pacific Islander....

Slack--Not of Hispanic Origin

Filipino

Nispasic

Whits --Not of Hispanic Origin

43. Which organisation (if any) listed below represents
the teachers in your school in collective bargaining?

teach are

NUMBER OF
PUPILS

(06-57)

(58-60)

(61-63)

(64-66)

(67-69)

(70-72) f

(73-75)

(76-7411

(79-91)

(82-84)

(85-R71

(88-901

California Teachers Association
Americas: Federation of Teachers
Other (Specify)
Teachers are not formally represented in my

school

SECTIOD IV. SACEGI00110 1.11/01111121011

MI WM
MIEN
MN MEN

44. What i. your:
(a) ACE?

(b) SEX?..

MI ILI

( 91 )

(92-93)

offEeMay
(c) YOUR RACE/ITNNIC Origin?
American Indian or Alaskan Natty* 1101 (951
Asian or Pacific Islander
Slack --Not of Sispaaic Origin MI
Filipino OMMI
Hispanic 101
White--Not of Rispanic Origin...

(d) MARITAL STATUS?

MI III

Single.. MOM (96)

Married NMIII
Divorced, Separated, Widowed Mai

271



43. Does your Jocose as as educator account
for 502 or sore of your family's TOTAL YES

GROSS (b(orriaxes) /SCONE? PO
III 1E1
NI R1

46. What is your FANILY SIZE (count yourself plus

family members who would presently be
rousted as dependents on yours or your

spouse's tax return)?

47. Do you have any HEALTH problem or
condition that abate in any way the TES

amount or kind of work you con do? MO

AS. Was your SULTS ever prevented
you from vorkiag for six menthe or

sore is row?

YU
MO

1

NI WI
NI if

(97)

(96 -99)

(100)

(101)

49, What are your PARENTS' OCCUPATIONS (or last
occupations if retired, unemployed, or d d)?

Check the one most appropriate category for each.
ATNE

Professional, Technical
Manager or Administrator

4

Sales or Clerical Worker 3 3

1 103)

Farm Manager or Owner 2 2

Craftsmen or Operative , 4

Service Worker (e.g., food,
health, persossel or protective

service)

Laborer
Private leasehold or
Farm Worker

loussoorson

50. What is the educational attainment
is years of schooling of your:
(e.g., high school diplomas
12 years, bachelor's degrots
16 years)

S

6

7

TATOU

MOTU*

S

6

S

!RS So

31. If you have takes the Graduate Record Examination
(C.R.E.), please indicate your scores to the best of
your recollection in the blocks below.

VERIAL (101) CANT. (109)

32. Indicate the name of the SCHOOL ir which you are employed.

SCHOOL:

m11.01..*

700 or above
600 -699

500-399
400-499
300-399
&slow 299

(102-

(104-105)

(106-107)

6

111111111111111 (110-123)
(Please leave the boxes bleak.

THANK YOU VERY SUCH FOR YOUR PARTICIPATION. SIMPLY FOLD AND SEAL THE SURVEY TORN (WITH TRANSPARENT TAPE

SO THAT THE RETURN ADDRESS PRINTED STUN IS VISISLE AND DROP IT INTO THE NAIL. NO POSTAGE IS NECESSARY.

(1-5)

BUSINESS REPLY MAIL
First Clam Penns No. 196, Palo Alto, CA

Postage will be paid by

DR. JAY G. CHAMBERS
Institute for Research on Educational

Finance and Governance
CERAS Bldg. Stanford University
Stanford, CA 94305
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IFS
Institute for Research on Educational Fnance

and Governance
SCHOOL OF EDUCATION
STANFORD UNIVERSITY

Dear Educator:

Attached to this letter is a SURVEY form directed toward individual
school personnel including teachers or school principals or heads. This

survey is part of a major study of schools in the San Francisco Bay Area
that is being conducted by the Institute for Research on Educational
Finance and Governance (IFG) at Stanford University. The purpose of this

particular portion of the study is to gather detailed information on
individual school personnel in order to increase our understanding of the
patterns of employment and compensation of school personnel in different
types of schooling organizations. The attached questionnaire is being
distributed to school personnel in a sample of schools in the Bay Area.

The success of this study depends critically upon your cooperation in
this endeavor, and we urge you to participate by completing and returning
the attached survey form to IFG. We recognize the sensitivity of the
information being requested and are committed to maintaining strict
anonymity of responses. NO INDIVIDUAL IDENTIFICATION IS REQUESTED, and
your school identification is being requested only for the purpose of
identifying the need for follow-up and for matcuing the information on your
questionnaire to information from other sources about your school or the
area in which your school is located.

After you have completed the questionnaire, simply refold it so that
the Business Reply Permit and IFG address are visible and drop it into the
mail. NO POSTAGE IS NECESSARY.

If you have any questions about this survey or the study, please call

my office at (415) 497-3440. Summary statistics derived from this survey
of school personnel will be made available upon request to Dr. Jay G.
Chambers. This information will be available sometime after August 1982.

Sincerely,
ff, "0".1

.

. laLt 4."
/

r. Jay G. Chambers
Associate Director and
Senior Research Economist

If you are dissatisfied with any procedural aspect of this study you may
anonymously report grievances to the Sponsored Projects Office of Stanford
University (415) 497-3638.

IRIS QUESTIONNAIRE HAS BEEN APPROVED BY THE
STANFORD UNIVERSITY HUMAN SUBJECTS REVIEW PANEL.
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CERASBuilding,STANFORD,CALIFORNIA94305 (415) 497-0957
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IFG
Institute for Research on Educational Finance

and Governance
SCHOOL OF EDUCATION

STANFORD UNIVERSITY

Dear Educator:

About two weeks ago, you were sent a questionnaire from IFG. The

purpose of the questionnaire was to gather detailed information on teachers
and school principals or heads in order to examine the patterns of employ-
ment and compensation of school personnel in the San Francisco Bay Area.
These questionnaires were sent out to a sample of individual school person-

nel in the Bay Area.

This letter and the accompanying survey form is a final follow-up to
gather information on individuals who have not responded to the initial

survey. If you have already completed and returned your questionnaire to
us, please disregard this letter and the questionnaire and simply dispose
of it. If you have not yet responded, we would like to encourage you to
complete the attached questionnaire and return it to us.

Although response is vo.untary, the information requested is critical
to the success of the study. We recognize the sensitivity of the informa-
tion you are asked to provide and are committed to maintaining strict
anonymity of individual responses. No attempt is made to identify indi-
viduals on the questionnaire, and we have requested your school identifi-
cation only to match the information to other sources of data that will be
gathered in connection with this study.

After you have completed the questionnaire, simply refold it so that
the Business Reply Permit and IFG address are visible and drop it into the

mail. NO POSTAGE IS NECESSARY.

Sincerely,

Plait

>44!
Dr: Jay G. Chambers

d Associate rirector and
Senior Research Fconomist

If you are dissatisfied with any procedural aspect of this study you may
anonymously report grievances to the Sponsored Projects Office of Stanford
University (415) 497-3638.

THIS QUESTIONNAIRE HAS BEEN APPROVED BY THE
STANFORD UNIVERSITY HUMAN SUBJECTS REVIEW PANEL.
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PUBLIC SCHOOL QUESTIONNAIRE

INSTRUCTIONS: This questionnaire should take approximately 20-25 minutes to complete. Please answer as many questions

u you possibly can. You may, of course, refuse to answer any questions thet you find objectionable. Since we are

surveying wide variety of public and private schools, you may also find that very few questions or response

categories are simply inapplicable to your school or its operations; please skip over thew and continue. Some

questions require only check mark while others require entering "1" or "0" when multiple responses are possible.

In the remaining questions, boxes are provided for filling in the appropriate number of students, teachers, dollars,

and so forth. Please ESTIMATE any of these numerical answers if they are too difficult to compute from your own

records. Return of this questionnaire implies that you consent to participate in tlis study. We recommend that you

use a lead pencil to fill in this questionnaire.

m...oftommmr.

SECTION I. SCHOOL IDENTIFICATION AND IACKGROUND INFORMATION

I. School Name:

2. City:

3. County:

MPrIPMNPrIP

SECTION II. STAFF

4. Complete this table by filling in the TOTAL CUMBER
(full-time and part-time) of personnel who are on your

schonl' payroll. The possible types of personnel by
function are listed in column (1). Count each staff mem-
ber ender the one and only one category in column (1) that
best characterises that masher's primary job function. If

any personnel type or category does no: apply to your
school, inply leave the pooding 'boxec blank.

STAFFING PATTERNS, 1181-82

Types of Personnel
(1)

ADMINISTRATORS
Principal/Nese

Asst. Administrators()
Other Instructional or

Program administrator(s)
&mines or General

Administrator or Manager
Other Administrators:

Specify:

SUPPORT STAFF:
Secretary/Clerical

Accounting /Bookkeeping
Other (e.g., Custodial 4
Maintenance)

PAID STAFF
(Personnel on

Your School's Payroll)
UNDUPLICATED COUNT

Total No.
Full-Time Part-Time

(2) (3)

(6-9)

(10-13)

(14-17)

(18-21)

(22-25)

(26-29)

(30-33)

(:%4-37)

(38-41)

S. Estimate the level of CONTRIBUTED OR VOLUNTEER
SERVICES received by your school during the most recent
year for each of the following categories of services.
Use the following scale:
0.None
1.1 to 10 total arson -days per year

2.11 to 2S total person-days per year
3.26 to SO total person-Gays per year
4S1 to 7S total person-days per year
S7S or more total person-days per year

Professional services (e.8., physician,
lawyer, accountant)

Instructional services (e.g., teachers,
aides, media personnel)

Supporting aervites --athletic events (e.g.,

ticket takers, coaches)
Supporting services --ono( extra curricular

(e.g, adviaors, group lenders)
Transportation service: (e.g., bus d

mechanics)
Maintenance services (e.g., custodian.

garelner)

rued-raising services

(47)

(43)

,44)

(45)

(46)

(47)

(48)

6. Indicate the number of TEACHERS on your payrol who

fit each of the following categories or NUMBER OF
descriptions: TEACHERS

a. number of teachers who have been es-
plow' in your school for:
Lass than 1 year (newly hired)

26b2

1 to S years

6 to 10 years

11 to 20 years

20 years or more

(51

.

(S5-56)

(5748)

b. number of teachers who have left your school durir,
the last two years For the following reasons:

1979-80 1980-81

Budget cuts or declining
enrollments

Leave of absence

Unsatisfactory performance

Retirement

Death
Other (family reasons, employ-

ment opportunities, etc.).

C

(59 -62)

(63-66)

(67-70)

(71-74)

(75-78) 43

(79-82)



wasemere%
III. EDUCATIONAL PRILOSOPRIES, PROGRAMS, AND POLICIES

7. Wieste the area(s) that receive particular emphasis
at your school: (Enter

411

College preparation (83)

Basic skills orientation (84)
Critical and original thinking stimulated (85)
Respect for authority instilled (86)

Vocational preparation (87)

Social development (cultural pluralism, etc.) (88)

Self-esteem development
^

(89)

Religious, ethical values (90)

Other (specify) (91)

8. What feature(*) of your school would you
titularly contributing to your success es a

Mighty dedicated teachers
Superior student discipline
Superior course offerings
Good parental involvement
Good student morale
Mighty selected student body
Other (specify)

cite as par-
school?

(Enter
a "1.)

(92)

(93)

(94)

(95)

(96)

(97)

(98)

B. Do any of the following SPECIFIC PRACTICES contribute
to pour school's success?

(Enter

a. Instructional Programs Pr.)

School-vide use of a particular teaching method 0 (99)
School-vide use of a particular curriculum (1)0)

b. Student Evaluation

School-vide review of each student's progress
Dismissal of poor students (102)

10. When you are hiring a new teacher, what attributes are

considered to be most important? Please rate on scale

from "1" (least important) to "5" (most important) by
**tering a check in the appropriate spate.

Least Most

Important Important

1

Masters Degree or higher
Bachelors Degree
Previous teaching expenencg___

---

Membership in a religious
order or commoity 1_1(106)

2

4-....,

0--
.--

---

3

a.
4

----

0.--

---

---

5

0......

v.--

--..

---

(103)

(104)
(105)

--
---

Religious or other Immo. am..

..ma

(107)

(10E)

Gender (109)
Personal lifestyle

--- ---

--- ---

El

affiliations

,---.
---

Race/ethnic origin 01.
(Affirnati

Philosophy of education (111)

State Teaching Credential .....

---
--- ---
--- c---

--- (110)

(112)

ve Action)

Other profse2ional cre-
dential (specify)

Other (specify) 00000 (114)
0 0 0 0 0 (113)

etrauftwe..a
IV. SCUM GOVEANANCE AND ENVIRONMENT

11. Does your school have a school site YES

council and/or advisory boards? NO
101 (115)

IF YES, please indicate from the selected list below
the council and/or boards which are currently active at
your school by placing a '1' opposite each: (Enter

a '1 ")

School Site Ccuo it (116)

!SEA Title I Advisory board (117)

Bilingual Programs Advisory Board (118)

Other Advisory Committees (please epecify) (119)

12. Doe* the principal/head of the school function:
Check only

Primarily, as the instructional
leader of the school net::)(120)

Primarily, as the administrative manager
of the school, delegating instructional
decisions to teachers

As both instructional leader and adminis-
trative manager

As neither of above. Primary
function is:

13. For the following decisions, indicate haw
have. Record a number from the Influence Scale

Influence Scale

much
for

School

board

influence each
each position

3 - Moderate
4 - Fairly sigh
5 - Nigh

School
Council(s)/

Committee(s)

of the designated positions or
and decision.

Advisory
Princiyal/

Read Faculty

grape is

P.T.4

likely to

NA- Not applicable
1 - None
2 Little

State Deportment District/

of EducationDecisions
a. adopting a major

change in curriculum...

b. hiring a new
teacher

c. dismissing
a teacher

d. determining student
admission policies

e. defining school
budget 111110

(6-11)

(12-17)

(18-23)

(24-29)

(30-35)

1
N.wwwI

... ...imlk

2o6



14. What types of information does your school collect on
a regular basis! toter a "1" in the first column opposite
each item of information collected by your school. Enter a
"1" in the second column if you were required to collect
this information by some external public agency.

INFORMATION COLLECTION
COLLECTED REQUIRED

TYPE Of INFORMATION (Enter (Enter

[fr.)

a "1")

achievement test scores
numbers of students admitted to other

institutions (e.g., prep schools,
colleges)

systematic surveys of student
attitudes, satisfaction

systematic surveys of parental
attitudes, satisfaction

systematic data on teacher per-
formance in the classroom

systematic data on teacher qualifi-
cations, credentials

information on p , scholarships
won by students

other !specify)

(36-37,

(38-39)

(40-41)

(42-43)

(44-45)

(46-47)

(48 -49)

(50 -51)

(52-53)

15. Indicate how information about your school and its
program priorities are communicated to interested parties
outside the school. (Enter

Written brochure /program descriptions
Advertising in public media (newspapers,

periodicals, etc.)
Public presentations by school

administrator(s)

Regular visits to feeder schools or support -
ins organisatione

Use of public relations specislist

Reliance on school reputation, word-of-mouth..

Private or church related publications

11:1
54)

(55)

(56)

(57)

(56)

(59)

(60)

16. Is your school accredited by an (61)
outside organ:satioo

YES

If YES, check or specify the accrediting agency(ies).
(Enter

California Association of Independent
Schools OD (62)

Western Association of Schools and
Colleges [-:=1 (63)

Western Catholic Education Association (64)

General Conference of Seventh-Day
Adventists (65)

Montessori Associations International (66)
Other, specify: (67)

17. Specify the regional or national assoeiation(s) that
are affiliated wath your school. (Nat associations in
which individuals within your school might have meabership;
1.e., professional groups.)

Please list (68)

awsw.rewt.
V. GOVERNMENT PROGRAMS

1E. Of the selected programs listed below, please indicate
those in which your school and/or its students participate.
Enter a "1" in the first column opposite each program in
which there is school or student participation. If school
or students do not participate, indicate with NA. In the
second column, estimate the somber of students who partici-
pate in this program.

PROGRAM
PARTICIPATION
(Enter a "r.)

Adult Basic Education
(PL 93-380)

CETA Title I (PL 43-303)

CITA Title II, VI (PL 93- 303)
Children's Centers

(Soc. Sec. Act XX)
ESEA Title I
ESEA Title IV -I, Library and

Learning Resources
ESEA Title IV-C, Demo. Programs
isEA Title VII, Bilingual

Education

Federal Impact Aid (FL 11- 874)

Handicapped Education (FL 94-141)
Indochinese Education (FL 94-23
and 94-313)

Miller-Unruh Basic Reading
(Ed Code 5770)

National School Lunch Program
(PL 92-433)

Nutrition Program (State of
California 511120)

School-Age Parentirg
(Ed Code 16790)

School Improvement Program
(Ed Code 52000-52040)

State Pre-School Program
(Ed Code 16601)

State Bilingual Education Program
Urban Impact Aid

Vocational Education (PL 50-576)

STUDENT
PARTICIPATION
(ESTIMATED NO.)

MIMSMOM
(81-84)
(85-88)

(89)(90)

(91-94)
(95)

(96-98)

(99-102)

(103-106)

(107-110)

(111-1)4)

(115,8)

(119)

19. Are any students currently enrolled in your
school also dually enrolled in college YES
classes? NO

If YES, estimate how many

(15)

1(16-17)

20. Are any students currently enrolled in your schooldir
dually enrolTiriTiiivate school YES
c' (L-12)? NO 1116 I:1

If YES, estimate how many (19.20)

21. Are any students currently enrolltd in

El
private schcols in your district also YES (71)
dually enrolled in public school classes? NO

270
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22. Estimate how much of your time and the time of other

administrators in your school is devoted to administering

all of these publicly funded programs. Rate the overall

amount of time commitment on scale ranging from "5" if

great deal of time is spent to "1" if almost no time is

spent on managing these programs.

1:::](22)Amount of time commitment

23. In your opinion, how well integrated or coordina.ed

are the administrative and reporting requirements of the

public programs in which your school or your students

participate? For each set of programs, rank the level of
integration of these requirements on a scale ranging from

"5" if very well integrated to "1" if not well integrated.

If program involvement by your school and students is not

adequate for you to answer this question, indicate with NA.

Coordination of state program requirements (23)

Coordination of federal program requirements (24)

Coordination of state with federal program
requirements LJ (25)

24. Which of the following does your school district do to

ease the reportim$ burden for your school?

Does the district seed individual administr

your school to help school site per- YES

sonnet in the reporting process? NO

0
(26)

Does the district coaduct its own training v rksho s

or sand personnel to other training YES (27)

workshops? NO

Does the district collect a bank of information so the

school doe, not have to fill out the YES BEI (28)
same information on different forms? NO CI

Does the district provide a directory of th adminis-

trative personnel who are responsible YES El (29)

for the various program? NO 1:11

25. List those federal, state, or local agencies that have

performed ON SITE INSPECTION of publicly funded programs

within the last three yea :

(30)

THANK YOU VERY MUCH FOR YOUR PARTICIPATION.
SIMPLY FOLD AND SEAL THE SURVEY FOIMI (WITH TRANSPARENT TAPE)

SO THAT THE RETURN ADDRESS PRINTED BELO.' IS VISIBLE AND DROP IT INi0 THE MAIL. NO POSTAGE IS NECESSARY.

(1-5)

BUSINESS REPLY MAIL
First Class Paint No. 196. Palo Alto, CA

Postage will be paid by

DR. JAY G. CHAMBERS
Institute for Research on Educational

Finance and Governance
CERAS Bldg. Stanford University
Stanford, CA 94305
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PUBLIC SCHOOL DISTRICT QUESTIONNAIRE

INSTRUCTIONS; This questionnaire should take approximately 20-25 inutes to complete. Please answer as many
questions as you possibly can. You may, of course, refuse to answer any questions that you find objectionable.
Since we are surveying a wide variety of schools and school districts, you may also find that a very few questions
or response categories are simply inapplicable to your district or its operations; please skip coot them and
continue. Some questions require only a check mark while others require entering a "1" or some other number when
multiple responses are possible. In the remaining questions, boxes are provided for filling in the appropriate
sulker of students, teachers, and so forth. Please ESTIMATE any of these numerical answers if they are too
difficult to compute from your ova do. Return of this questionnaire implies that you consent to participate
in this study. We recommend that you use a lead pencil to fill in this questionnaire.

SECTION I. DISTRICT IDENTIFICATION AND BACKGROUND INFORMATION

1. District Name:

2. City:

3. County:

SECTION II. STAFF

4. Estimate how many JOB APPLICATIONS
or inqu" for teaching positions
your school district receiveC,for the
1911 -82 school year

110. OF APPLIC.

1 1 1 j(64)

IF NO applications or inquiries were received,
indicate the realm.

Check One

Schools have no need for additional staff
Other (specify) WWI

(10)

5. When you are hiring a new teacher, what attributes are
considered to be moot important? Please rate on a scale
from "1" (least important) to "5" (soot important) by
entering a check in the appropriate space.

Least Moat
'important Important

1 2 3 4 5

Masters Degree or higher... E12)ll)

Previous teaching experienn
Ba

(13)
Membership in a religious

order or community
Religious or other

Gender
Race/ethnic origin

Personal lifestyle

....ammo..

a
._.. EP E (i)[ill)

o
(15)

Philosophy of education
State Teaching Credential

..-- E El El Ell:

(Affirmative Action)

.--.
Other professional cre-
dential (specify)

In 0 El 0(14)

Other (specify) 0 0 0 D22)
D21)

SECTION III. SCHOOL GOVERNANCE AND ENVIRONMENT

6. Are there any WRITTEN GUIDELINES the: specify how a
teacher could appeal an administrative decision
concerning evaluation, pay, promotion, YES

or discipline? MO
MIRO (23)

IF YES:
Check (/)

a. Were these written guidelines established One Below

within your district or by the DISTRi 111E1(24)
state? STATE MU

b. To the best of your knowledge, in what
year were written guidelines for
appeals first established? 19

(2 S-26)

c. Are the written guidelines for appeals the result
of negotiations with a teachers' YES nal (2 7)
organisation' NO OMNI

d. Accordicg to the written guidelines, which of the
following persons or groups are designated to
review teacher appeals? (Enter a '1')

Department chair (78)
Principal, headmaster, president (2 9)
District administratioo or governing board (30)
Specifically designated officer, ombudsman,

or committee 0(3»
..rbitration or mediation committee/hearing

officer 311011(3 2)

Other (please specify) 1 (33)

7. Indicate which of the following stater/mots best
describes the nature of any EMPLOYMENT MCGOTIATICOS on
wages, hours of employment, and other terms and conditions
of employment of teachers for the 1961-82 school year.

Check (')

One 5.1ev
a. Tarsal negotiations (i.e., aegotistions

that led to a written agreement) with
a teacher's organisation

b. Infernal negotiations (i.e., negotiations
that did not Lead to a written agree- Dment) with a teachers organisation

c. Individual negotiations between the school,

:3district and individual employees
d. Wages, hours and terms and conditions cif

employment are essentially detereinet
unilaterally by the school district.... 1_1

27 9
272

ri

ri

(34)



8. For the following decisions, indicate how much influence each
have. Record a number from the Influence Scale for each position

Influence Scale
RA- Not applicable
1 - None
2 - Little

State Department

Decisions of Education
a. adopting s major

change in curriculum
h. hiring a sew

teacher

c. dismissing
teacher..

d. determining student
admission policies

e. defining school
budget

3 - Moderate
4 - Fairly High
S - Sigh

School
District/
Board

of the designated positions or groups is likely to

and decision.

School Advisory
Council(s)/

Committee(e)

9. What types of information dols your school district

collect on a regular basis? Enter a "1" in the first

column opposite each ices of information collected by your

school district. Inter a "1" in the second column if you

were required to collect this inforsationag-external
agency.

int OF INTIMATION

achievement test scores

INFMNATION
COLLECTED
(Enter
a '1')

ambers of students admitted to other
institutions (e.g., prep schools,

consign)
systematic surveys of student

attitudes, satisfaction
systematic surveys of parental

attitudes, satisfaction
systematic data oo teacher per-

formance in the classroom
systesatiq data on teacher qualifi-
cations, credentials

isformotiso on prises, scholarships
woo by students

other (specify)

0
,mag.

COLLECTION
REQUIRED
(Enter
a "1")

(6s-66)

(67-88)

[3(69-70)

1-3(71-72)

071-74)

073-76)

79-80)
81-82)

10. Indicate how information about your school and its

program priorities are communicated to interested parties

outside the school. (Enter
')

Written brochure /program descriptions (83)

Advertising in public media (aenrsPoPura.

periodicals, etc.) (84)

Public presentations by school

administrator(s) 0 (83)
Regular visits to feeder schools or support-

ing organisations
(86)

Use of public relations specialist (87)

Reliance oo school reputation, word -of -nouth 0(88)

Private or church related publications (69)

Principal/
Head

allb

Faculty

11. Specify the regional or national
are affiliated with your district.

P.T.A.

(35-40)

(41-46)

(47 -52

(53-53)

(59-64)

association(s) that
MEMBER-
SHIP

(Enter a
"1")

Assts. of California Urban School Districts (90)

Also. of Low Wealth School Districts (91)

California Assn. of Compensatory Education (92)

California Assn. for Bilingual Education (93)

Calif Tax Reform Assn (94)

Schools for Sound Finance (95)

Snell School District, Assn (96)

Suburban School Listricts Assn (97)

Calif School Boards Assn (98)

Other (specify) 99)

12. Is your school district a member of a consortium of
school districts which jointly partici- YES

pate in le sans And report to the state?.. NO
ER

NM In
(100)

13. Mich of Ow following does your school district do to
:inordinate schcol reporting on state and federal programs?

a. Does the district send individual administrators
to schools to help school site per- YES

sonnet in the reporting process? NO

b. Does the district conduct its own training
workshops or seed personnel to other YES (102)

training workshops? NO

c. Does the tistrict collect a bank of information so the
school does not have to fill out the YES (103)
same information on different forms? NO

MI MI
IIEI

(101)

d. Does the district pros ide directory of the admin-
istrative personnel who are respoo- YES 104)

sible for the various questions? NO

14. Does this school district have one YES
or sure district advisory boards NO

273

280

If YES, how many? Estimate number [II
105)

(106-
107)
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111.40
SECTION IV. GOVERNMENT PROGRAMS AND PUBLIC SCHOOLS

15. Of the selected programs listed below, please indicate
those in which your school district participates. Enter a
'1' opposite each program in which there PROGRAM
is district participation. PARTICIPATION

(Enter '1')

Adult Basic Education (PL 93-380)
CETA Title I (PL 93-203)
CETA Title II, VI (PL 93-203)
Children's Centers (Soc. Sec. Act XXI
ESAA, Emergency School Aid
ESEA Title I
ESEA Title IV -B, Library and Learning Resources
ESEA Title IV-C, Demo. Programs
ESEA Title VII, Bilingual Education
State Bilingual Education
Federal Impact Aid (PL 81-874)
Handicapped Education (PL 94-142)
State Special Education
Indochinese Education (PL 94-23 and 94-313)
Miller-Unruh Basic Reading (Ed Code 5770)
National School Lunch Program (PL 92-433)
Nutrition Program (State of California SB120)
School-Age Parenting (Ed Code 16790)
School Improvement Program (Ed Code 52000-52040)
State Pre-School Program (Ed Code 16601)
Urban Impact Aid
Vocational Education (PL 50-576) (9)

16. Estimate how much of your time and the time of other
administrators in your district is devoted to admini
all of these publicly funded program. Rate the overall
amount of time commitment on a scale ranging from "1" if a
great deal of time is spent to a "5" if almost no time is
spent managing these programs.

Amount of time commitment 10)
17. In your opinion, how well integrated or coordinated are
the administrative and reporting requirements of the public
programs in which your district participates? For each set
of program. rank the level of integration of these ra-
quirements on a scale ranging from "5" if very well inte-
grated to "1" if not well integrated.

Coordination of federal program requirements.... El ((1;)

Coordination of state program requirements

Coordination of state with federal program

requirements (13)

18. Does your district perform ON-SITE INSPECTIONS(s) of
any or federal progress operating YES MIMI (14)
in public schools? NO Min
SECTION V. GOVERNMENT PROGRAMS THAT INCLUDE PRIVATE SCHOOLS

19. Does your distric' administer any
programs in which private schools YES

I 1'

(1S)
participate? NO 0

ANSWER THE FOLLOWING QUESTIONS ONLY IF YO) ANSWERED "YES"
TO QUESTION 19.

20. Indicate in the first column those Nblic programs
in which private schools participate. In the eecond
golumn. ESTIMATE the total number of private schools
that participate.

PROGRAM
PARTICIPATION
(Enter a '1')

Children's Centers
ESAA (Emergency School Aid)
ESEA Title I
ESEA Title IV-S
ESEA Title IV-C
ESEA Title VII
State Bilingual Education
Handicapped Education (PL 94-142)
State Special Education
Indochinese Education
National School Lunch Program
State Nutrition Program
State Pre-School Programs
Transportation Services (by
District)

Vocational Education
Other Programs

(specify)

(specify)
(specify)

4

21. Are any students currently enrolled in
private sctoAs in your district also YE
dually enrolled in public school el ?.. NO

ESTIMATED
MO. OF PRI-
VATE SCHOOLS

INN
MEI

INN
IMO

MEI

(16-18)

(19-2))

(22-24)

(25-27)

(28-30)
(31-33)

(34-36)

(37-39)
(40-42) (
(43-45)
(46-48)

(49-51)

(52-54)

(55-57)
(58-60)

(61-63)

(64-66)
(67-69)

(70)

22. Do any students currently enrolled in private schools
in your district utilise school district YE (71)
transportation services? NO

If YES, estimate the number of
students who use these services

:3. ESTIMATE the number of positions on your
staff that are funded to administer or co-
ordinate these program, in private schools...

(72-74)

(75-76;

24. ESTIMATE the nusbe of ir,tructional or professional
support staff who provide cc -site services to private
schools and are funded through your district.

Professional Support Personnel (e.g..
resource teachers, reading specialists.
psychologists)

School Aides (paraprofessionals)
Other Instructional /Support Staff
(specify)

(specify)

25. Does your district perform ON-SITE INSPECTION(
1----publicly funded programs operating in YES
private schools? '0

274

281

(77-78)

(79-80)

(81-82)

(83-84)

) f any

1 (85)



THANK YOU VERY MUCH FOR YOUR PARTICIPATION. SIMPLY FOLD AND SEAL THE SURVEY FORM (WITH TRANSPARENT TAPE) SO THAT

THE RETURN ADDRESS PRINTED BELOW
IS VISIBLE AND DROP IT INTO THE MAIL. MO POSTAGE IS NECESSARY.

01.12`4

(1-5)

BUSINESS REPLY MAIL
Fitc Class Permit No. 196, Paso Alto, CA

Postage will be paid by

DR. JAY O. CHAMBERS
institute for Resoarch on Educational

Financa and Governors*
CERAS Bldg. Stanford University
Stanford, CA 94305
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!SIVAS'S SOKOOL QUESTIONNAIRE

INSTRUCTIONS: This questionnaire should take approximately 50-60 minutes to complete. Please answer as any questions
as you possibly can. You may, of carol, refuse to saver any questions that you find objectionable. Since we are
surveying a vide variety of public and private schools, you may also Kai that a very few questions or response
categories are simply inapplicable to your school or its operations; please skip one them and continue. Some
questions require only chock mark while others require entering "1" or 'b" when multiple responses are possible.
In the remaining question, bass are provided for filling in the appropriate amebas of students, teachers, dollars,
and so forth. Please ESTIMATE any of these numerical answers if they are too difficult to compute from your own
records. Return of this questionnaire implies that you consent to participate in this study. We recommend that you
use a lead pencil to fill in this questionnaire.

esueue.o.w..

I. SCBOOL IDENTIFICATION AND BACKGROUND INFORMATION 1 S. Year in which school was established:

1. School Name:

2. City:

3. County:a._

4. Sex of students served by your school:

a. All eels
b. All female
C. Coeducational

S. Type of school:

a. Day school
b. Sardine school
c. Combination day and boarding school

6. Religious affiliation of yu-Ir

a. No religious affiliation
b. Baptist
c. Calvinist
4. Eastern Orthodox
a. Spiscepal
f. Frieads
g. Jewish
h. Letlorea
i. Methodist
j. Presbyteries
k. Roman Catholic
1. Seventh Day Adventist
. Other Religious

Specify:

school:

Check(/)
Below

(6)

Check(i)
Below

(7)

Check(i)
Pe OW

0 1 (8-9)

(10-11)
(12-13)

(14-15)
(16-17)

(1S-19)
(20-21)

(22-23)
(24-25)

(26-27)
(28-29)
(30-31)
(32-33)

leave bIank...1 J 1 (34-35)

7. Type of ownership and control that jgaS, characterless
your school: Chock(l)

One below
(36)s. Parochial, church affiliated

b. Cecinas owasd, perish controlled
c. Diocesan mad, dioceses controlled
4. Religion teaching order (
a. Owned by central /regional Telgo-1-177nass
f. Other sea- profit
g. Proprietary
ht. Other

Specify:

a. 1975 to present

b. Between 1970 and 1974
c. Between 1965 and 1969
d. Between 1960 and 1964
e. Between 1950 and 1959
f. Between 1930 and 1949
g. Between 1900 and 1929
h. Before 1900

II. STUDENT ENROLLMENTS.

Check(/)
Be ow

1 (37)

2

9. Estimate student enrollment by SACl/IITIINIC origin:
SACS/CLINIC GROUP

Black --sot of Nispanic origin

Stinnett

White --sot of Hispanic origin
Other (Asian or Pacific Islander,
Alaskan Nat., Nat. American)

NO. OP STUDENTS

10. Estimate the number of students who:

MO.

PAY FULL tuition

Receive PARTIAL ASSISTANCE for
tuition charges

Receive PULL SCNOLANSNIP swards
for tuition charges

1
(38-40)

(41-43)

(44-47)

(48-50)

OF STUDENTS

(51-54)

(55-57)

(54-60)

11. Estimate the percent of students who a:
2 Of :mans

Physically or Mentally NANDICAPPED

Educationally DISADVANTACXD
Eligible to receive Aid to Familia
with Depademt Children (AFDC)....

12. Estimate the percent of students who live within
following diets:nee from your school: 2 OW STUDENTS

a. Less than 2 miles

b. 2 to S miles

C. S to 10 miles

4. More than 10 miles..

(61-62)

(63 -64)

(65-66)

the

(67-69)

(70-72)

(73 -75)

(76-78)

13. Estimate the percent of your 2 OUTSIDE CALIF
students' families who currently live

J

f 1
1(79-81)outside of California-...
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-.411.04P4P.O.
III. star, star connssAnom, AND conetzscup szancts

14. Complete this table by fillies is the TOT'S MOIR
(fell -ties and part -time) of personnel who are on your

school's payroll. The possible types of personnel by

fraction are listed is cols= (1). Coast each staff
w eber ender the one and only one category in colons
(1) that best ch t erises that member's primary job

function. If any personnel type er category does sot

apply to your school, *haply leave the corresponding
hoses hlask.

S TAFFING PATTUNS, 1911 -12

Types of Personnel
(I)

INSTRUCTIONAL PERSONNIL

Teachers

Teachers' aides

PAID STAFF

(Personnel on
icor School's Payroll)

INIDUPLICATSD COUNT
Total No.

Pull -Ti=e Part-Time
(2) (3)

f

(82 -85)

(86-119)

FROPUSIONAL SUPPORT ?LISSOM
(e.g., coseselors,

MSS... Chaplains, 1[ I ((90-93)
psychologists) ..

I

ADMINISTRATORS
Priscipal/Sead

List. AAminietraters(s)
Other Instructional or

Program Admisistrstor(s)
%rises. or General
Administrator or Manager

Other Administrators:
Specify:

SUPPORT STAPP:
Secretary/Clerical

Accouatisg/Sookkeepisg
Other (e.g., Custodial 4
Maintesaace)

(94-97)

(96-101)

(102-105)

(106-109)

(110-113)

(114-117)

(116-121)

(122-125)

(6-9)

15. Estimate the level of CUMIN= OR voLpsTus
Innate received by your school during the most recent
year for each of the following categories of services.
Use the following scale:

0.0one
101 to 10 total parson-days per year
2.11 to 23 total parses -days per year
3028 to 30 total persomdays per year
4-51 to 7S total persomdays per year
5075 or sons total person -days per year

Professional services (e.g., physician,
lawyer, atcoustast)

Issztructiosal services (e.g., teachers,
aides, media personnel)

Supporting services --athletic events (e.g.,
ticket takers, coaches)

Supporting services --other extra curricular
(e.g, edvisors, group leaders)

Transportation services (e.g., bus drivers,
mechanics)

Maintenance service' (e.g., custodian,
gardener)

reed - raising services

16. Doer ylur school maistsis a formal salary

schedule for:

Teaching personnel?

Adrini ire terazaaal"

17. Indicate the lowest and highest salaries
paid teachers and adnini tors on your

payroll..

Teachers:

Lowest salary paid.

Ugliest salary pa.d

Administrators:

Lowest salary paid

lighest salary paid

TES01

1171

currently
school's

ANNUAL SALARY

(17)

(18)

(19-23)

(24-20)

(29-33)

(36-10)

IS. Indicate the *umber of personnel on your school's payroll by race /ethnic origin and genders

(for descriptions of types of personnel, see Question 14)

Types of Personnel

INSTRUCTIONAL PRISONIMIL
Teachers

Teachers aides

non:aMAL spasm: nascant:L

spuists:anoas (combined)

SUPPORT sun

RACS/SINNIC COMPOSITION
Other

White Slack Nispasic Minority

277
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CUbER

Male resale

I

11.

=0.

(39-50)

(51-62)

(63-74)

(75 -86)

(87-96)



19. Indicate which of the following ettenests best
describes the eater* of any EMPLOYMENT NEGOTIATIONS on
wages, hours of employmeet, and ether terms and coalitions
of employment of teachers for the 1981-92 school year.

Check (V)
below

s. Formal negotiations (i.e., negotiations
that led to a written agreement) with

teacher's erganisaties (99)
I. Informal negotiations (i.e., negotiations

that did sot lead to a written gree-
n est)with teachers ergasiastios

c. Isdividual %egotistic:es between the
school sad individual =plops:

d. Vases, hoe:roost term and conditions
of employeeet are esseetially deter -
raised unilaterally by the school

20. Estimate how many JOS APPLICATIONS
or inquiries for teaching position NO. OF APPLIC.

school year*
your school received for the 1981-$2

-1100-102)

If NO applications or inquiries were received,
Wiest' the Teases.

NMI

Check
Applications are processed nadaisistrtive 1.,.1 4

higher
11 I (1)

at a gher

Teachers are recruited os the basis of
religious "rallies"

School has so seed for additional staff...

21. Does your school offer teachers tenure
or provide the assurance of a maiming
contract? NO

a. a TES, how espy years of full-time
teaching are required for tisane or continuing
coatrace

MI

b. IF TES, what percentage of your teaching
staff has or s continuing contract?..

IV. STUDENT ADMISSIONS

(104)

(103)

(106-107)

22. Indicate the somber of TIACREIS on your payroll who
fit each of the following categories or NUMBER Or
descriptions: TEACHERS

a. somber of teachers who have bees employed
in your school for:
less than 1 year (eerily hired)

1 to 3 years

6 to 10 years

11 to 20 years

20 years or more

b. somber of teachers who have:
Less than bachelors degree

bachelors Degree, but so Masters

Masters Degree or higher

a California teaching credential
a teaching credential from another
state

108-109)

118-119)

120-121)

122-123) (

124 -125)

6-7)

c. member of teachers who have left your school during
the last two years for the fol owing reasons:

1979-80 1980-81
Sudget cuts or declining
earollsents

Leave of absence

Unsatisfactory performance

Retirement

Death
Other (family reasons, amploy,
MSC opportunities, etc.)

23. indicate the criteria used to evaluate individual students for admission. Insert a check
NOT

Criteria REQUIRED

Academic record (grades or teacher repa.ts)..
Achievement or aptitude test results
Athletic ability
Other estra-verricular activities
Religious affiliation ...

family iseolvemest is particular
religious orgesisation

Relative of alumni or curtest studest

Personal recammeedetioa
Psychological test results
Affirmative action
Other (specify)

278

CONSIDERED CONSIDERED

1111E1 IN (32)
MIER MIIll (3?)IIIEll (34)MEI (s3)

MIWI 1,36)

(ST)MEI IMOMEI (38)

MOM (39)

WWI (40)

ENKE (41)=El (42)
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is the

8-11)

12-1S

16-19'

20-73

24-27)

28-31)

appropriate box.



j 1
I

((43-45)24. Appreamately km may isdividuale
applied for ADMMSSIOM for 1981-82?

25. Do you have a watts, list? NO

[
a. IF YES, her many isdividuale are I

I 1 417-49)earnestly as your softies list?

41111%.141Year
V. EDUCATIONAL PRILOSOPSIIIS, PROGRAMS, AND POLICIES

26. ?silicate the griefs) that receive raticulat emphasis

MILD=CI (46)

at year school: fitter
a "1.1

College preparatios (50)

Buis skills eriatetioe (51)

Critical amd edgiest chinking stimulated (52)

Respect fur authority instilled (53)

Vecatimal preparation (54)

Social developmeet (cultural pluralism, ate.) (55)

Self -*etas developsent. .. (56)

Religious. rkical values. (57)

Other (specify) (58)

27. What feeture(s) of your school would yew cite as par-
ticularly contribeting to your work success 48 a school?

tarter
a I)

Nighty dedicated tembure (59)

Superior @Vadat discipline (60::

Superior course offeriege (61)

Good parental tavolvesent (62)

Good student morale (63)

Nighty selected @tweet body (a)
Other (specify) (65)

21. Do any of the followieg SPECIFIC PRACTICES cotribuee

to your school's
(titer

a. lestructional Prosser

Elj)
School -ride use of meth,:particular eeachiemeth,: (66)

School-wide use of a particular curriculum (67)

b. (Rudest tvatuatioa

School-vide revisit of each studeat's progress (68)

Dismissal of poor students (69)

29. Are the atudeets is your school re-

MIEBB(70)joined to wear uniforms? NO

30. At whet grade level do you departmen-
talise your educational program? (Ester

'NA" if sot applicable) CRAM
(71-72)

31. Shea you are kiting a mew teacher, vhct attribute, are

considered to be most irportast? Please rate as scale

from "1" (least important) to "5" (most importing) by

eateries check is the appropriate apace.
Last Moot

/mporteat Isportat

3 2 3 4 5

....T. ..,r. an hither

Bachelors Degree
Previous teckieg esperiesc
Membership is religious

seder or commeeity
Religious or other

Geode,
Pommel lifonestyle EiP0
affiliatis

Race/etheic wish'
(Affirmative Action)

Philosophy of edvaatim
all

0 Ei
State ?sallies Credential
Other professisal ess-
ential (specify)_

Other (specify) D E-1 OM)

.01M.

111

EE

73)

74)

75)

76)

E177)

78)

79)

D D 83)
worteuw
VI. SCUM GOVSINANCS AND ENVIRONMENT

32. Does your school have its own local TES

governing board?.. NO

e. IP TES, how may ushers does it

have?

date arreatly rolled in this echwol?...
b. OF Met, how say are 'argots of stu - I 188-89)

en

33. Is this school part of a lager 90)

administrative system?

I 1

85)

86-47)

11110Ril

a. IF TES, indicate the level at 'nick this (these)

administrative systen(a) operate(a): Cluck(/)
low

District/Dioceses
State/Resional
Natiosal

36. For the following decision, indicate km such balsasa sack of the desigeated positions

or groups is likely to have. Record a masher from the 'atoms Scale for each position and dictate.

Daisies.
a.aiaruptg a major

chugs is curriculum
hisiag a new
teacher
dismiss*"
a teacher
dsterniaieg stedeet
anisette policies
deflates school
budget

Isflueace Scale
NA- Mot applicable
1 - Nose
2 - Little

Adeleistrativa
System Office

b.

C.

4.

e.

3 - Moderate
4 - Fairly Sisk
S - Sigh

Local
School Govereisg

Board Pastor/Ret

Or.11

.11111

279
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Priscipsl/
Iliad Fault

Parolee

Group

(92-97)

(98-103)

(104-109)

(110-115)

(116-121)

91)



33. Does the priacipal/bead of the school fuectien:
Check_e_lz

sae:
Primarily, as the tests:petits:a

leoder of the school
Primarily, as the administrative meager

of the school, delegating instructional
decisions to teachers

A. both iastructiceal leader Ind adwiais -

tredve tanager
As none of above. Primary

function is: 4
1011F1

MI El

1 141

122)

36. What types of isfotuation does your school collect on
a regular basis? tutor . "1" in the first column ',posit*
each item of information collected by your school. Enter
"1" in the sicced colons if you were required to collect
this information by some public agency.

IMPOMATION
COLLECTED

TYPE OP IDIOMATIC* (Eater

achievement test scores
aushars of otodeuts admitted to ether

iaatitutioss (e.g., prep schools.
colleges)

systematic surveys of student
attitudes, satisfaction

systematic surveys of parental
attitvies, satisfaction

systematic data is teacher per -
foruasce is the classroom

systematic data cm teacher qualifi-
cations, credentials

information se prises, scholarships
woo by students

other (specify)

a

REQUIRED
ET
AGENCY
(Enter

V' )

POSLIC

a "1")

(6-7)

(6-3)

t_
(12-13)

(14-13)

(16-17)

(18-13)
(20-21)

111
(22-23)

37. ludiesee how informative about your echo.? sad its
program priorities are commulticatrd to interested parties
outside the school. (later

!In
Weittes hrochare/progrom descriptions 4:3(24)
Advertising La public media (newspapers,

periodicals. etc.) . (23)
Public presentations by school

adnisistrator(s) (26)
Regular visits to feeder schools or support-

ing erSasisetiess, e.g., churches, etc 0(27)
Use of public relatives specialist (28)

Reliance on school reputation, word -a-seuth [::)(29'!

Private er church related publications

31. Is your school accredited by as TM
outside organisation? NO

If TES, check or specify the accrediting opro4y(ies).

(cater
California Associative of Independent ale*

Schools ..
Wasters Associative of Schools sad

Colleges
WoomeraWoomera Catholic Education Association
General Cosfereace of Seventh-Day

Adventists

Mootesseei Associations letereatiemal
Other, opacity:

(30)

(31)

(32)

(33)

(34)

(33)

(36)

(37)

Min

39. Specify the regional or eatiansl sssociatioa(s) that
are affiliated with your school. fault associations in which
individuals within your school might have soubership:
i.e., professional groups.) (Inter

er0)

Americas Lutheraa Education Association

E33111)Saacist Day School Association 39)
Colifeesis Association of Irdopesdest Schools (40)

California Catholic Coefereace 41)
Christian Schools leterastioual 42)
Luther.. Church, Kiasouri Synod 43)
National Association of ',brew Schools. 44)

Pacific Voice: of Conference of SeveacJ
Day App....te.

Other, specify:

I:346)

40. Are there say WRITTEN GUIDELINES that specify how s
teacher could appeal an administrative decisi
concerning evaluatioa, pay, promotion, YES
or discipline? MO
u YES:

a. Were these watt's guidelines established within
your school or by the larger adninis-
trative systeu that includes SCHOOL
your school? LARGER SYSTM

h. To the best of your has/sledge, is that

year were written guidelines for
appeals first established?

Nom
01

47)

48)

(49 -30)

c. Are the written guidelines for appeals the result
of negotiations with teachers' TES 1 1.111111.110 51)

organisation?

d. According to the written guidelines, which of the
[alloying persons on groups are designated to
review teacher appeals? (Inter ')")

Dopartment chair 1:332)
Principal. headmaster, resident 4:::k53)

Pastor/Raobi C3(54)
Diocese administrator or governing loard..4:::)(53)
Specially designated officer, oubudsmaa, er
comities

Arbitration es mediation committee D(57)
Other (please specify) 1)34)

virwoesoviswoof
VII. G011111012 PROGRAMS
41. Dues your school or do the students enrolled is year
school participate is ANY POILICLY TUIDED MOM is-
./elates local, state, 4C federal agencies,
including dual esrollmett program is TZSEE(39)
pub/Jo colleges or schools? NO

is NO, SEIP TO SECTION VIII (Q. 32): SCSOOL
42. Estimate how may students currently enrolled

roma AND
is your

funded LOCAL
NUMBER

OP STUDENTS
PARTICIPATING

SUDG2TS

(60-62)

(63 -63)

(66-61)

(69-71)

(72-74)

school participate is the following publicly
PROG1AMS. If students do not participate.
indicate with NA.
Dual turollseat is:

College Classes

Vocational Education Classes

Other Public School (L-12) Classes
District/County School Transportatios

Services
On-Site Public Isola: and Welfare

Services

280 287



43. Dames your school participate is FEDERAL _child
eutritiom proarems, iacludisg school TES

breakfast, milk, or lunch programs? NO
(75)

44. Do the students ie your school receive hematite from
the folioed', FEDERAL PROGSANSt

a. School library materials programs TES MI RI (76)
(e.g., former USA Title IV-1) NO IIIII

b. School district desegregation TES (77)IN NE
activities (e.g., former ESAA) NO 810

43. Estimate bow easy students correctly **rolled
school participate is 7117-Wroving
FEDERAL PROGRAMS. If students do 1221
participate, Wiest, with NA.

COM,OSSOt!f2 Ed

is year

SUMER
OF STUDENTS
PARTICIPATING

(78-60)

(81-S3)

(S446)

(e.g., former SSEA -Title I)

Siliegual Education
(e.g., USA Title VII)

Handicapped Educates
(e.g., FL 04-142)

46. Estimate bow espy students currently gerolled is your
school participate is rhrrolloorieg
STATE PROGRAMS. If students do cot
particIpate, Wiest. with NA.

landicapped Education

Other (specify):

Nunn
OF STUDENTS
PARTICIPATING

4', Estimate the mohair of staff who work
is your school but are paid by public
feeds 1 1

(87-69)

(90-92)

(93-93)

(96-97)

AS. Estimate bow much of your time and the time of other
administrators is your school is devoted to adeiaistering
all of these publicly hooded programs. Rate the overall
amount of time commitment on a scale raegies from "1" if
great deal of time is sprat to a" 3" if almost so time is
'peat as =aegis, these programs.

Amount of time comeiteest
(98)

49. Is your 'piston, how well Lacier:mod or coordisated
are the adeiaistrative and reportieg requirements of the
public programs is which your school or your stedeets
participate? For each set of programs, reek the level of
integration ef dose requireeeats es a scale ranging free
"3" if very well integrated to "1" if set well integrated.
If program tavolvemeet by your school aedier students Ls
sot adequate for yes to sumer this goestiom, indicate
with TA.

Coordiestioe of program requirements (99)
Coordisatios of federal rrograe requiremeets (100)

Coordiestios of stets and federal program
requireneets ("1)

281

30. With which of the fellatio, public sweeties does your
school have direct teacart is the eduiaistrstiom of

publicly funded (Ceetact sot mediated by

smother agency.) If so erect restart, state NONE.

Public school district(s). Specify: (102)

Other local public &asset's. Speci.:y: (103)

State offices. Specify: (104)

Federal Needs'. Specify: (105)

31. List those federal, state, or local ageecies that

perform ON SITS INSPECTION of publicly hooded programs
within the last three years.

(106)

wftwoftouv.
VIII. SCROOL FINANCE AND DONETS

32. Indicate the ANNUAL TUITION (excluding rams and board)
charged for the majority of students served by your school.

a. ANNUAL TUITION for lowest grade level
First child from family

Second child from family

b. ANNUAL TUITION for highest grade
level:

PIM child frog family

Second child from family

33. If your school provides room and
board for some studeets, what do you
:barge for full room and board/

54. Dogo6 your school offer

traasportstioe aervices?

Roca 6 DMUS

I f I

115-
118)

119 -

122)

(6-9)

(10)

IF TES:
a. Indicate the rouge of treasportatioe fees charged.

(rowed to :merest I)

Lowest eraesporeatioa fee

lighest transportation fea

b. Do these foss cover the total costs of
dons to school traasportatios services
provided by your school? NO

c. Sow may of your studeats take
advantage of these traosportatioo

Iservices?

288
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55. Imdicate seOsal revenues
1980 -81 school year:

TOTAL SCUM 1144010F.S

SOURCRS OF RITINUE:

Tuities mod fees
Parish or Church
esatributiose
Idivideal et Corporate

donations or gifts....
Imams from investaeats

reserves or emdovuent.
Specify other sources:

(CASK TRANSFERS) for the

INVOLVING CASTE Tamesnu

ACTUAL REVENUES._ 1980-81

(21-27)

(28-34)

(35-41)

(42-48)

(49-55)

(56-62)

(63-69)

(70-76)

(77-83)

(84 -SO)

(91 -97)

(98 -104)

(105-111)

(112-118)

(119)

-11)

(12)

57. Does your school RIXT OR LEAS! the 'fl MI El
school site sad beildiegst 110 IN CI

If YES:
a. !that was your expected 'usual

rental or lease costs for
the 1980-81 academic year/

IIIIII1(6

b. Do you rent your school facility YE um II
from public school district/ 110 ni

c. Is your routs' payment subsidised by

a church or ether religious organ -

isatioe(s)? :2011111(13)

TOTAL ANNUAL OPERATING
MOMS

56. Indicate the total current
1900-$1 school year:

INSTRUCTIONAL Salaries
mod leasfits .

INSTROCTIONALOthor
impasses

ADMINISTRATION Salaries
sod Dements

ADMINISTRATION Other
impasses

OTESR--Salsries and
Sesefits

OTIVER--Ispesses

TOTAL WIDGET

spiriting budget for the

TOTAL EXPENDITURES 1940-$1

1

289
282



TIANK YOU VERY MUCH POI YOUR PARTICIPATION. SIWPIT TOLD AND SEAL THE SURVEY PORN MITI TRANSPARENT TAPE,

SO THAT TIE RETURN ADDRESS PRINTED BELOW IS VISIBLE AND DROP IT INTO THE NAIL. NO POSTAGE IS NECESSARY.
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CATHOLIC SCMCCIL QUISTIONNAIRE

INSTRUCTIONS: This questimmasire should take approximately 30-35 minutes to complete. Please answer as :limy questions

on you possibly cask. Tom may, of course, refuse to @sever any gnostic's, that you find objectionable. Since we are
surveying a vide variety of public and private schools, you may also find that a very few questions or response
categorise are simply inapplicable to your school or its operations; please skip ever then sad cooties*. Some

questions require only a check mark while others require entering a "1" or "D" when multiple cesposses are possible.
In the remising questions, bases are provided for filling is the approp weber of students, teachers, dollars,

and so forth. Please ESTIMATE any of these ouserical answers if they ars Zoo difficult to compete free your oun

records. Mature of this questionnaire implies that you congest to participate is this study. IN recommend that you

use a lead pencil to fill in this questionnaire.

lusfteopoie.o.

I. SCNOOL IDENTIFICATION AND BACKGROUND INTIMATION

1. School Name:

2. City:

3. County:
amfteommw
II. STUDENT ENROLLMENTS

4. Estimate student enrollment by RACVSTNSIC origin:
EACIVEINNIC =OUP MO. OF STUDENTS

Black --set of Nispeeic origin

Bispanic

Whit:v.sot of Hispanic origin
Other (Asian or Pacific Islander,
Alaskan Nat., Nat. Mot zags)

S. Estimate the member of sleds:Re
who:

PAT FULL tuition

Receive PARTIAL ASSISTANCE for
tuition charges

Receive FULL SCNOLARSNIP wards
for tuition charges

I 1

NO. OF STUDENTS

6. Estimate the percent of students who are:

2 Of STUDENTS

Physically or mentally HANDICAPPED

Educationally DISADVANTAGED
Eligible to receive Aid to Familia
with Dependent Children (AFDC)....

(19-22)

(23-25)

(26-28)

(29-31)

(32-34)

(35-37)

7. Estimate the percoot of students who live within the
following distances rom your school: 2 OF STUDENTS

a. Less than 2 wiles

b. 2 to S niles

e. S to 10 miles

4. More then 10 miles

8. Intimate the percent of your 2 OUTSIDE CALIF
students' testifies who currently live
outside of California?

(38-40)

(41-43)

(44-46)

(47-49)

jI I 1(50-52)

III. STAFF, STAFF COMPENSATION, AND CONTRIBUTED SERVICES

9. Complete this table by filling in the TOTAL NUMBER
(full-duo and part-time) of personnel who are on your
school's payroll. The possible types of personnel by
function are listed in column (1). Count each staff
member under the one and only sue category in column
(1) that best characterises that member's primary job
function. If any personnel type or category does not
apply to your school, simply leave the corresponding
bones bleak.

STAFFING PATTERNS, 1981-82

Types of Personnel
(1)

ADMINISTRATORS
Principal/lead

Asst. Administratore(s)
Other Instructional or

Program Administrator(s)
*noises, or General
Administrator or Manager

Other Administrators:
Specify:

PAID STAFF
( Personnel on

Your School's Payroll)
UNDUPLICATED COUNT

Total No.
Pull -Ties Part-Time

(2) (3)

(53-56)

(57-60)

(61-64)

(65-68)

(69-72)

(73-76)

10. Estimate the level of CONTRIBUTED OR VOLUNTEER
SERVICES received by your school during the most recent
year for each of the following categories of services.
Use the following scale:
Onions
1101 to 10 total person -days per year

2011 to 25 total person-days per year
3026 to SO total person-days per year
4 -51 to 75 total person-days per year
5075 or more total person-days per year

Professional services (e.g., physician,
lawyer, accountant)

Isetosetional services (e.g., teachers,
aides, media personnel)

Supporting services --athletic events (e.g.,
ticket takers, coaches)

Supporting services other extra curricular
(e.g, advisors, group leaders)

Transportation services (e.g., bus drivers,
mechanics)

Maintenance services (e.g., custodian,
gardener)

Fund-raising services

284 2

(77)

(78)

(79)

(80)

(81)

(82)

(83)

C
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11. Indicate the lowest as/ highest galenite. currently
paid ley teachers sad lay admisIstreters on in school's

payroll.

Lay Teachers:

Latest salary paid

Nighest salary paid

Lay Adalaistratots:

Lowest &glary paid

ighest salary paid

12. Number of personnel on your school's

ethnic origin:

Types of Personnel

INSTROCTICOAL PERSONNEL
Teachers

ANNUAL SALARY

11111111111=
num

White

payroll by

Slack

84-88)

89-93)

94-98)

99-103)

Face/

Niepanic

Teachers' aides
PIMMUSIOMAL SUPPORT FUSCO -

NCI (e.g., counselors,
libraries,, Oluiplains)

ADMINISTRATORS (all types)
SUPPORT STAFF (e.g.,

clerical, custodial)

IV. STUDENT ADMISSIONS

15. Indicate the clteria used to evaluate individual
appropriate bon.

Criteria

Academic record (grades or teacher reports)
Achievement or aptitude test results
Athletic ability
Other extra curricular activities
Religious affiliation
Partly involvemest is particular

religions organisation
Relative of alumni or cornet stud _at
Personal recommendation
Psychological test results
Affirmative action
Other (specify)

13. Indicate which of the following statements best
describes the mature of any EMPLOYMENT NICOTIATICnS on
wages, hours of seployernt, and other terms and conditions
of employment of teackers for the 1981-82 @cholasyear.

0)
Only One

a. tarsal negotiation (i.e., negotiations below
that led to written &greenest) with

teacher's organisation
b. Informal negotiations (i.e., negotiations

that did sot lead to written agree-

meat) with teachers organisation 11111
c. Individual negotiations between the

school sod individual employees
d. Wages, hours, and terns and conditions

of employment are essentially deter -
w ised uailsterslly by the school

36)

14. :adicete the number of teachers who
school during the last two years for
reasons:

budget cuts or declining

have left your
the following

1979-80 1980-81

enrollments
37-40)

Loewe of absence 41-44)

Ossetisfactory performance 45-48)

Retirement 49-52)

Death 53-56)

Other (featly reasons, employ
meet opportunities, etc.) 57-60)

students for admission. Insert check

IEQOIRtD
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NOT
CONSIDERS!) CONSIDERED

(61)
(62)
(63)
(64)
(65)

(66)

(67)

(68)

(69)

(70)

(71)

in the



I

16. Approximately how many individuals
applied for ADM1S8101 for 1,81-42?

1 I 1(72-74)

VS
17. Do you have a waiting list? NO

MI MI
CII

110
a. 12 113, how sissy individeals are (76-78)

75)

currently on your waiting list?

oftwwftesos

V. EDUCATIONAL 14111.000PNIES, PROGRAMS, AND POLICIES

IS. Indicate the areas) that receive particular
emphasis at your school:

(tater
a '1')

Coll.', preparation (79)
Basic *kills orienttiem (80)
Critical and original thinking stimulated (81)
Respect for ootherity instilled (82)
Vocational preparation (83)
Social development (cultural pluralism, etc.) (84)
Self-esteem development... (85)
Religious, ethical values (86)
Other (specify) (b7)

19. What feature(s) would yon cite am particularly
comtriiuting to your success as school?

(Enter

Highly dedicated teachers
'1')---

(88)
Superior student discipline (89)
Superior course offerings (90)
Good poremtl involvement (91)
Good student morale (92)
Eighty selected student body (93)
Other (specify) (94)

20. Do any of the following SPECIFIC PRACTICES contribute
to your school's success?

(Enter
a. Instructional Primroses a '1')

School-wide use of a particular teaching
method (95)

School-vide use of a particular curriculum (96)

b. Studeut Evaluation

School-wide review of each student'

Dismissal of poor students
progress (97)

(90

(99)11. Are the students in' your school re... TES
quired to wear milers.? SO

22. At what grade level do you departmen -
tans, your educational program? (Enter
"NA" if not applicable) GRADE

IN CI

(100-
101)

33. When you are hiring sew teacher, what attributes are

considered to be soot important? Please rate an scale

from "1" (least important) to "5" (moat important) by
entering check in the appropriate space.

Least Most
Important Important

1 2 3 4 5

286

El

"MOW

Nom=

MOM.,

maw.

(11!1)

(102)Masters Degree or higher

Membership in religious 0 p Duo)
Bachelors Degree
Previous to4ching *aperient

order or community

(106)
Religious or other

Personal lifestyle
affiliations

=q
.11,

El

......

=1,
WM. ,

411
Rce/ethnic origin

MM. (111g0789!

Gender

State Teaching Credential
Philosophy of education

ammo.. . P ....,_. (111)
(110)

(Affirmative Action)

--.

Other professional ere -

deuttal (specify)

4ther (specify)

OCIODE(113)
Cl 13 El 0 0 (112)

MALI,
VI. SCROOL GOVERNANCE AND IDWIRCINMENT

24. Does your school have its own local YES
governing board? NO

a. IT TEE, how many 'embers does it have?

MEI
1211

1

(114)

(11

b. Of TRESS. how many are parents of stu-r (117 -

dents currently enrolled in this school?. 4 118)

25. Does the principal/hood of the school function:
Check only one:

Primarily. as the instructional
leader of the school

Primarily. as the administrative monger
of the school, delegating instructional
decisions to teachers

As both instructional leader and adminis-
trative manager

As none of above. Primary
function ins

MEI

293
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26. for the following decisions, indicate how much Isfloesee each of the dasignated positions

or peep' is likely to have. locoed a 'weber from the Isfluesce Scale for each position and decision.

Decisions

a. adopciag a major
choose is
curriculum

b. hiring a mow
Wacker

c. dismissing
a teacher

d. determining
student
edmissios
polities

e. defining
school
budget

Influence Scale
OA- Not appl cable
1 - None
2 Little
3 Naeersto
4 - fairly Nigh
5 - Nigh

Lccal
Adele' ive School governing
&item Office Board Pastor/Rabbi

27. Wet types of information does your school collect on

a resole: bests? Enter a mlw is the first column opposite

each Item of information collected by your school. Cater a

'I" is the visaed cologne if you were required to collect

this intonation by some public agency.
COLLECTION
*SQUIRED

INFORMATION SI PUILIC

CCIIIICIED AGENCY

TIPS OF permowice (Suter (Ester

'1'1 owl w)

achievement test scores.
embers it students admitted to other
iestitedems (e.g., peep schools,
colleges)

systematic surveys of student
attitudes, oatisfacties

systematic moneys of parental
attitudes, satisfaccies

systematic data on teacher per-
femme in the classroom

systematic data on teacher qualifi-
cations, credentials

information on prises, scholarships
von by studests

other (specify)

2 (36-37)

0
0
Imam,

'MOW

P.

(36-36)

(40-41)

(02-43)

(44-4s)

(46-47)

(4$ -49)

(50-51)
(52 -33)

287

Prise/pal/ Parent

Need Tscult7 Croup

JI
LJ

1

(6-11)

(12-17)

(18-23)

1------1(24-29)

(30-35)

2t. Indicate bow information about your school and its
program priorities are communicated to interested Pe
outside the school. (Enter

dritCes brochure/program descriptions
Advertising in public media (newspapers,

periodicals, etc.) (55)

Public presentations by school
admisistrater(s) (56)1

Ressler visits to feeder schools or support-
ing organisations, e.g. churches, etc (57)

Use of public relations specialist (3$)

Reduce an school reputation, word -ef-mouth (59,)

Private or church related publications (60)

29. Is your school accredited by an TES
outside organisation? NO

(61).[1
If PCS, cheek or specify the accrediting

California Association of Independent
Schools

Pesters Association of Schools sad
Colleges

Western Catholic Education Association
General Conference of Seventh Day

Adventists
Montessori Associations International
Other, specify:

3



VII. 00V12011111T PROGRAMS

30. Sees your school or do the etude:us carolled is your
school participate is MIT PUSLICIN IMMO PROGRAM in-
veiniest local. state. or federal agencies.
including dual enrollment progress in TES 111111 (68)
public colleges or schools? NO Mal

IF NO SKIP TO SECTION VIII 39

31. Estleate how *say students currently enrolled in your
school participate is the followin: publicly funded 1.0C4L

POOGRAKS. If tude:as do not pa *pate.

indicate with U4. NO. STUDENTS

Dual Serollueet In: PARTICIPATINC

College Classes

Vocational Education Classes

Other Public School (1 -12) Classes
histrict/County Scheel Traespertation

Service&
Os -Site Public health and Welfare

Services

(69-71)

(72-74)

(73-77)

(7140)

($1 -83)

32. Estimate bow many students currently enrolled in your
school participate Le the following FEDERAL PRICIAMS. IF

students do not participate.
indicate with NA.

Comywaeatery Education
(e.g.. former LIMA-Title I)

ililiegual Education
(e.g.. Mt Title VII)

handicapped Education
(e.g.. PL 84-142)

MO. WM WITS
PAITICIPATINC

(81-86)

(87-89)

(90-92)

33. Estimate bow may students currently earlled is your
school participate in the foli..wieg

STATE POOGIMIS. If students do not
'oarticipate. indicate with NA. NO. STUDENTS

handicapped Sducatioe

Other (specify):

34. Estimate the weber of staff uho
work in your school but are paid by
public funds

PARTICIPATING

I

1(93-95)

Lid
I

(96-98)
(99-101)

(102-104)

(103-106)

33. !Euate how such f your tine and the time of other
admieistratre in year school is devoted to admisiotering
all of these publicly flooded program. Rate the metal
~oat of time eamaituest on scale cassias free "lw if
great deal of tine is spent to a 'IN if almost no time is
spent on maaasias these "costae..

almost of time comitaent 1:::::] (107)

36. Ia year opiates, her well integrated or coordinated
are the administretive and reporting requirements of the
public programs is chick your school or your studeat

participate? For each set of proorams. rank the level of

Jou:gratis. of these requirements on scale ranginj from
"Sw if very well integrated to el" it not well integrated.
If props. involvemeat by your school mad /or students is
not adequate fee you to weever this "section. Ind'

with NA.

9Coordination of state proorau requirements (10$)

Coordination of NiWial prooren requirements (109)

Coordination of nd federal props.
requirements (no

37. With latish of the following public agencies does your
school have direct contact ie the administration of
publicly funded progress. (Contact sot mediated by

another agency). If no direct contact. state NONE.

Public school district(). Specify: (111)

Other local public agencies. Specify: (112)

State offices. Specify: (113)

Federal agencies. Specify: (114)

38. List those federal, state. or local agencies that
perform CO SITE INSPECTION ez publicly funded programs
within the last three years.

(11S)

VIII. OCTIOOL PINANCS AND IMOCETS

39. If your school provides room and ROOK 4 BOARD
board for some students. what do you i1111(116-1i9)
char4Q for full soon and board?

40. Does your school offer
transportation services? NO

IF YES:
a. Indicate the

per year.

NMI
mum

range of transportation fees charged
(roved to nearest 8)

Lowest transportation fee

'guest transportation fee

b. Do these fees cover the total costs of
hone to school transportation s.rvices
provided by your school?

c. Now luny of your students take
advantage of these trensportation
services?

TES
NO Imo

I 1

(1.20)

(6-8)

(9-11)

(1.2)

(13 -13)

,295
288



TEAM TOO VERY MUCK POI YOUR PARTICIPATION. SIMPIX FOLD AND SEAL TEE SURVEY PORM (WITS TRANSPARENT TAPE)
SO MAT TIE RETURN ADDRESS PRISM SEIM IS VISIBLE AND DOW IT INTO TIE MAIL. 10 POSTAGE IS NECESSARY.
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Stanford, CA 94305
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IFG
Institute for Research on Educational Finance

and Governance
SCHOOL OF EDUCATION

STANFORD UNIVERSITY

Dear School Principal or Read:

Enclosed with this letter is a SCHOOL QUESTIONNAIRE. This survey is
part of a major study of public and private education in the six-county
San Francisco Bay Area. The research is being conducted by the Institute
for Research on Educational Finance and Governance (IFG) at Stanford
University and is funded by the National Institute of Education (NIL).
The overall purpose of the stNdy is to explore variations across schooling
organisations in student enrollments, staffing patterns, educational goals
and practices, organisational structures and linkages, school governance,
decision making processes, and resource allocation patterns.

Your decision to participate in this effort is, of course, voluntary.
layover, the success of the study in capturing the great diversity of
elementary and secondary schools in the Bay Area depends critically :non
your cooperation. We sincerely hope that you will choose to participate
in our study by completing and returning the enclosed questionnaire to no.

We recognise that some of the information being requested from your
school may be sensitive. The researchers at IFG have had considerable
experience in survey research and are committed to maintaining strict
anonymity of responses. School identification is requested for the sole
purpose of eventually matching data gathered from other sources and
surveys. Individual school identifications will be deleted from the files
once the remaining data on individuals and regional characteristics have
been switched. Data will never be reported in such a way es to permit
identification of any individual achool.

In return for your participation, ITC will provide you with a lo-mary
sheet containing the responses to the survey questions from the entire
staple. These responses will be divided into meaningful categories so
that you may compare your school with other schools in the Bay Area.
Copies of reports prepared as a part of this project will also be made
available to you upon request free of charge.

After you have completed et. questionnaire, amply refold it so that
the Business Reply Permit an IFG address are visiltio, and then dr..... it
into the mail. NO POSTAGE IS NECESSARY.

If you have any questiona about thl survey or the study, please call
y office at (415) 497-9443 or (415) 497 -3440 for messages. Furthermore,
if you are dissatisfied with any procedural aspects of this study, you
say anonymously report grievances to the Sponsored Projects Office of
Stanford University (415) 497-3635. Let me thank you in advance for
participating.

Yours sincerely,

r .

2-04.

Jay G. Chambers
Associate Director

THIS QUESTIONNAIRE BAS BEEN APPROVED BY THE
STANFORD UNIVERSITY HUMAN SUBJECTS REVIEW PANEL. 290

CERAS Building, STANFORD:CAUFORNIA 94305 (415) 497-0957

297
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CODE SHEET (SIDE 2)

SECTION B:
JOR,..rIELD OF iTUDY
OR QUESTION # )

INISINESS

01 Accounting
02 Finance

03 Pbrketing

04 Other ilusiness

EDUCATION

11 AdednIstratlen
12 Curriculum
13 Early Childhood Ed.

14 Educational Nadia
IS Distributive Ed.

16 Ed. Pyschology

17 Elementary Ed.
18 Guidance 8 Counseling

1$ Nor Ethowedcs
20 ledustrial Arts

21 N.A. In Teaching

22 Physical td.
23 Practical Arts

24 Needing Ed.

25 Special Ed.

26 Speech 6 Mooring Therapy

27 Speech Psthology

26 Other Education

NUMUITIES

31 Classics
32 Drams
33 English
34 Fine Arts

35 Foreign Languages
3I hysic

37 Philosophy

38 Religion
16 Other

SCIENCES

41 Archeology

42 Astronomy
43 8Iology
44 botany
4S Chemistry

Commuter Science
47
40 Gw mgr
49 Mathematics

SO Physics
Si Other

SOCIAL SCIENCES

60 American Civilization

61 Anthropology
62 Economics
63 Ethnic Studies
64 Government
65 Nlstory

66 Political Sc wee

67 Psychology

68
69 Other

Sociology

OTHER AREAS OF STUDY

70 Agriculture
71 Engineering
72 Journalism
73 Military Science

74 Nurse's Training

7S Social Wort

76 Other

299

gig4E?IONO)A3
ASSIGNMENTS

TEACHING ASSINNENTS:

Self-Contained Ttechieg
0001 Preschool

0002 Etr4erprtin
0003 Grades 1.2 or 3

0004 Grades 4.5 or 6

0005 Grades 7 or 8

0006 Come. Class. Nights%
Grade 3 or below

0007 Como. Class. NimMest
Grade 4 to t

0038 Other Self - Contained

Departmentalized Teaching

1001 Art

1002 English

1003 Foreign Languogos

1004 Nealth
1005 Mathematics

1006 Physic

1007 Physical Education

1008 Safety Education

1009 Science
1010 Social Science

1011 Other

Special Education
2001 Special Class

2002 Resource Teacher

2003 Nees or Hosp. Toact.r

2004 Nonpublic School Teacher

Vocational Education

3001 Agriculture
3002 8usiness Education

3003 Marketing and Distribution
3004 Nall th Education

3005 Consoler 6 Nommesking

3006 Industrial Arts

3007 Occupational Preparation

3008 Office Education

3009 Technical
3010 Wort Ether. Educ
3011 Other

Adult Education
4001 General Education Classes
4002 Vocational Education Classy?,

4003 Other

SCHOOL SITE ADMINISTRATION
ASSIGNMENTS

5001
5002
5003
5004
5005
5006

Principal

Asst./Assoc./Vice Principal
Dean of Students
Asst./Assoc. Dean
Program Supervisor/Coordinator
Dept. Chairperson

STUDENT SUPPORT SERVICES

ASSIGNMENTS

6001
6002
6003
6004
6005
6006
6007
6038
6009
6010

Counselor (Elem.)

Counselor (Sec.)
Psychologist
Librarian
Social Worker
School Nurse
Remource Specialist
Program Spec. - Spec. Ed.

Therapist
Other
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APPENDIX B

SCHOOL AND PERSONNEL FILE WEIGHTS

A. SCHOOL WEIGHTS

Wnen analyzing a random sample from a single homogeneous

copulation, it is usually appropriate to weight observations eaually in

statistical calculations. With more complex sampling plans, however, it

may be necessary to weight observations differently to obtain unbiased

estimates of population parameters. This note describes the construction

of four variables containing appropriate weights for various uses of the

Public-Private Data Base School File.

There are two reasons why weights for this file are required.

First, in selecting the original respondent sample, different

proportions of schools were taken in different strata. For example, the

population frame included only 29 continuation/non-traditional himn

schools, all of which were included in the sample. On the other hand. of

the 73 junior high schools in the six county Bay Area, only 37 were

randomly selected to receive school cuestionnaires. The second reason

for weighting is to reduce nonresponse bias. Of the 933 public and

nonpublic schools sampled, only 282 Provided usable school Questionnaire

returns. If it could be assumed that nonresponse was a random occurence,

no further adjustment in the weighting would be indicated. If, however,

some types of schools responded at different rates than other types,

then patterns of response versus nonresponse could introduce systematic

biases into the file. To reduce these potential biases, schools were

post-stratified according to addtional variables not uses in defining

the original sample strata, and resoondent schools were weighted to make

their distribution on these adiditonal variables match the distribution

for the entire sample as closely as Possible.

Certain variables, e.g., total enrollment, were available for all

schools sampled, regardless of whether or not they returned

ouestionnaires. For these variables, no bias was introduced by
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nonresponse, and it was sufficient to weight each school inversely

according to its probability of inclusion in the sample. Where all

schools in a stratum were sampled, each received a weight of one. Where

fewer schools were sampled, each received a higher weight. These

weights, which were constant within any given stratum and which were

defined for all the schools sampled, comprised one of the two

preliminary weighting variables.

For variables taken from the school questonnaire returns, a more

complex weighting scheme was developed. Post-stratification variables

were selected from among those available for all schools sampled,

including schools that did not return questionnaires. Within each

original sample stratum, schools were crosstabulated according to these

additional variables, and the cells of this large crosstabulation were

then collapsed to the extent necessary to obtain reasonable frequencies

in each collapsed cell. Responding schools in each collapsed cell were

then weighted so as to represent the total number of sampled school in

the cell. This resulted in a second preliminary weighting variable,

defined only for responding schools, and appropriate for analyses

involving variables taken from the school questionnaire.

For convenience in carrying out various kinds of analyses, each of

the two preliminary weight variables was then scaled in two ways, via

multiplication by suitable constants. This resulted in the four weight

variables on the final file. WSHTSAMP gives the weight appropriate for

variables present for all sampled schools, scaled so that the mean

weight across all sampled schools is 1.00. F1000SMP gives the same

weight, scaled so that the sum of the weights is 1,000 times the total

population size. Values in this weight variable are rounded to the

nearest integer, so it can be used as a "FREO" variable SAS. If this is

done, reported frequencies will give rough estimates of population

frequencies, multiplied by 1,000. The third variable, WSHTRET, is zero

for all sampled schools without school Questionnaire returns and

Positive for all schools with rsturns. It is scaled such that the mean

weight for schools with returns is 1.00. Finally, F1000RET gives the

weight appropriate for variables taken from the school Questionnaire,

296

3 '22



scaled such that its sum across all schools with returns eauals 1,000

times the number of schools in the population, and rounded to the

nearest integer.

The prescise variables used for post-stratification were different

for public versus private schools, because different sources of

information were available concerning characteristics of all sampled

schools in these two sectors. A number of Potential variables were

considered before final selections were made. Criteria for the final

selection of variables for post-stratification were availability,

intrinsic importance, and probable correlation with other school

characteristics of interest. For public schools, the first

stratification variable was public school type, used in the original

sample design. This was the only stratification relevant for the

construction of WSHTSAMP and F1000SMP. Additional variables used for

post-stratificaton within public school types were percent Black

students, percent Hispanic students, and total student enrollment. The

number of collapsed cells defined by post-stratification variables for

public schools ranged from five cells for elementary schools in

districts containing from 12 to 20 elementary sch000ls, to 24 collapsed

cells for high schools. A total of 83 strata were defined across all

public school types for purposes of weighting.

School enrollments .by racial group were not available for many

nonpublic schools sampled. Thus, school location was used as a

reasonable Proxy to racial/ethnic composition. For three of the private

school types, Catholic parochial elementary, other religious elementary,

and nonsectarian elementary schools, samples sizes were sufficient to

stratify by total enrollment as well as location. Using county, whether

or not the school was located in a central city area and enrollment

size, 24 collapsed cells were defined for Catholic parochial elementary

schools, 9 for other religious elementary schools, and 11 for

nonsectarian elementary schools. For the remaining nonpublic school

types, sample sizes only permitted stratification according to county

and central city/non-central city. Across all nonpublic school types, a

total of 68 strata were defined for weighting purposes.
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Non-zero values for WGHTSAMP ranged from .583 to 3.881, with a mean

of 1.000. Non-zero values of WGHTRET ranged from .164 to 13.070, with a

mean of 1.000. While different, more suitable weights might be defined

for specific purposes, the four weight variables defined in the present

files should meet the needs of the great majority of users.

The final school file includes 12 schools for which questonnaires

were returned, but which fell outside the six-county area. For these 12

schools, all weight variables are zero, as they were excluded from the

original frame.

B. PERSONNEL FILE WEIGHTS

For the Personnel File, a similar weighting strategy was employed.

In order to maximize comparability with the school file weights. the

same 83 Public school strata and 68 private school strata were used.

Four weight variables were constucted. PRINWGHT and PRINFREQ differ only

by a scaling factor. Either of these may be used in weighting the

principal returns in the personnel file, to obtain estimates

representative of the population of princioals in the six county area.

PRINWGHT gives an average weight of 1.000 to each record in the six

county area. (Records from principals outside the area are assigned

PRINWGHT = PRINFREQ = 0). PRINFREQ sums to 1,000 times the size of the

population, and takes only integer values.

The teacher records in the personnel file may be weighted using the

corresponding variables TCHWGHT and TCHFREQ. All teachers within any

given school have identical values for these two variables. These

weights are constructed to give all teachers equal weight. Thus, using

either TCHWGHT or TCHFREQ to.weight teacher records yields estimates of

parameters for the population of teacners, not scnools, in the six

county area.

This weighting scheme was develooed primarily by Edward Haertel,

Assistant Professor in Stanford's School of Education.
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TAKE APPDOIX C.14 INFUATICE OF VARIOUS CCOISTITUINCIES ON DECISION-MAKING

WADE LEVELAELEMENTARY

CLASSIFICATION OF SCHOOL TYPE

TOTAL

-........

PUBLIC

1 CATHOLIC
!PAROCHIAL

oa
DIOCESAN

1

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

110t-ADMIN INFLUENCE ON
CURRICULUM

MEAN PATINE
1.51 t.t LE 1.7 1.01 2.1

LOCAL 00V PO VitueNCE ON
Cumicutem

!MEAN RATING
%.t 1.6 0.11 1.4 1.9 t.6

APV CNCLIPAVIORS INFL ON
CURRICULUM

PEAK PATINE
1.4 t.1 0.1 1.1 0.1 1.5

FOINCIPALS INFLUENCE ON
c:001cmun

MEAN RATIN{
3.9 4.6 5.11 4.5 3.9 *.E

FACULTY INFLUENCE 014
CURRICULUM

MEAN SATINS
4.t 4.8 5.11 3.9 3.4 4.3

PARENT FOOUP INFLUENCE ON
CUPPICULUM

IRAN PATINE
1.5 0.3 ILE 1.0 1.8 1.8

10140MIN INFLUENCE ON
HIROO TEAM'S

MEAN PATINE
0.7 1.9 0.11 1.4 t.01 t.3

:LOCAL 00v CO INFLUENCE ON
10100, tow

MEAN SATINS
t.11 0.8 0.11 3.t t.4 1.9

1

1ADV CNCLIPASTORS !NFL ON
!HIROO TOO

MAN PATINE
1.0 1.7 0.0 1.8 0.1 1.6

1

1FOINCIPALS INFLUENCE ON
MINIMS TCNR

MEAN RATING
41.5 11.1 5.0 4.0

.

4.4 4.4

1

(FACULTY IPLUEICE ON HIRINII
Info

MEAN RATIOS
t.t 0.0 3.0 t.3 t.6 t.1

1

!PARENT IPOUP INFLUVrE ou
WIPING ICH*

NEM NAT/HE
0.8 0.9 0.0 0.8 t.41 OOP

1

ISDE-AOMIN IWLUENCE IN
IDISMISSINS TCHO

WAN RAMO
0.4 t.t 5.0 1.6 0.4 1.5;

1

!LOCAL SOT 00 INFLUENCE IN
!DISMISS TOPS

MEAN RATON
3.9 1.11 11.11 3.1

1

1

1.71 1.41

tCONTINUED1
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TABLE AFINDIX (.1s INFLUENCE Or 242/Ous COSTINANcle5 Col OcCisION-ItutiNG

SPADE LIVILYELININTARY

CLASSIFICATION OF SCHOOL TYPO

TOTALPUSLIC

CATHOLIC
PAROCHIAL

011

DIOCESAN
CATHOLIC
PRIVATt

OTHER
RELIGIOUS

MN-
SECTARIAN

A5v DCL/PASTORS IN,L IN
015N1550 vas

MEAN RATING
0.01 3.6 0.01 1.9 0.1 1.0

FIEDC AAAAA INFLUENCI IN
DISHISS TCHR

MAN PATENS
.5 .0 5.0 3.0 .5 4.6

r4CULIr INFLUENCt IN
0ISNII5IM) TO

MAK RATING
1.2 1.3 3.0 1.1 2.31 1.4

PARENT MU, INFUJENCt IN
012NISS TWO/

MAN RATING
0.0 1.2 0.0 0.0 1.7 1.1

SOE-AONIN INFLUENCE CM STOUT
ADHISSIOHS

NEAR RATINS
2.21 1.7 0.0 1.3 1.0 1.0

LOCAL $01, SO INFLUINCt ON
SWIM AMISS

ERN RATING
3.4 1.0 0.0 3.3 2.1 2.6

A0V acL/FASTORS !NFL ON
moor AoriSSNS

MAN Reim
0.0 3.6 2.0 1. 0.1 1.11

rOINCIPAL INFLUtirt ON STINT
ADNISSNS

REAR RATING

2.5 .01 5.0 .6 .3 3.0

FACULTY 17WLUINC2 ON 'MINT
ANUS,*

NOON RATIN&
1.5 3.4 5.0 3.1 2.0 2.0

MYR POW INruADEI ON
STOUT A0113N

MAN RATING
0.6 1.5 . 0.0 1.5 1.1

101.0011IN INFLUihtg IN
OITERIININS 011oo/T

MAN RATIN;
1.0 1.6 . 1.2 1.0 1.6

LOCAL 00V 00 MLUANCt IN
DE12 WHET

HEAR RATING
.0 2.6 0.0 3.3 3.6 3.3

ADV CNCL/PASTORS INPL IN
OT1NNG DUNE(

NUN RATING
1.31 .1 0.0 1.2 0.1 2.6

FillicIPAL INFIAI21 c1 IN
DETIMINS BOUT

MEAN RA7:NS
3.0 4.7 5.0 .6 .0 .3

FACULTY INFLUENCE IN NEAR SATINS
DEEMING MET 3.01 1.9 6.01 1.01

1

1.9 2.31

Favoiv GROUP INFLUENCE IN MAN RATING
DE1011 MET 1 1.0 1.7 .0 0.0

1

1

1.0 1.31
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TABLE APPENDIX C.1* INFLUEICt OF VARIOUS COOTITUENCILS ON DECISION.MAKINS

WADI LEVELRSECONCOO
1

CLASSIFICATION OF SCHOOL TYPE

TOTALPUBLIC

CATHOLIC
PAROCHIAL

OR
DIOCESAN

CATHOLIC
PRIVATE

OTKR
RELIGIOUS

NON-
SECTARIAN

Set -ACHIN INFLUENCE ON
CURRICULUM

MEAN RATING
1.9 1.0 1.0 1.5 1.1 1.7

LOCAL GOV O. OOLUENCI UN
CURSICUttIN

MEAN MATINS
3.9 1.6 t.t .5 1.1 3.0

ADV OCL/PASTCOS INPL ON
CURSICULUM

MEAN RATIOS
1.3 $.6 11.11 1.11 S.. 1.11

poInctimu impLuvact ON
CURII/cULuN

MEAN RATIOS
.11 .t 1.11 5.11 .0 0.1

FACULTY INFLUENCE ON
CURRICULUM

MEAN RATING
.11 4.6 1.6 .11 s.0 4.1

PARENT OTOUP INFLUENCE ON
CURRICULUM

MEAN RATIOS
1.5 1.6 5. 1.5 1.1 1.

Set-AIMIN INFLUENCE ON
WIRING TEACHERS

MEAN RAT/NB
O.? t.5 1.0 1.5 11.6 0.5

LOCAL 150V II0 INFLLMICE ON
HIRING TOON

MEAN SATINS
1. 11.11 $.6 S.1 1.1 5.5

ADV COCL/PASTORS pin ON
HIROO TCHR

MEAN MATINS
1.11 $.5 6.11 1.11 $.5 11.11

rittuctims zwweract ON
HIROHITO*

WAN SATINS
0 .11 4.11 5.11 4. .5

FACULTY IFUJENCt ON HIRING
TO*

MEAN RATING
1. 1.61 1.11 1.5 .11 1.5

PARENT CROUP INFLUENCE ON
NOUNS TO*

WAN RATIOS
11.$ ILO 11. 1.11 1.11 0.0

SOt-ACHIN INFLUENCE 70
OISONSIHS TOO

FRAN RATIOS
1.1 3. 1.01 1.51 0.4$ 1.3

LOCAL GOV DO INFLUEICE IN
011,1155 TOO

MEAN RATIOS
.1 1.11 1.21 5.11 1.11 3.6

ICONTIOJEOF
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THOU APPLNOIx c.,, INFLUENCE Of VARIOUS CONSTITUNcIES ON DECISION- MAKING

GRACE LEvELYSECONDARY

I CLASSIFICATION Of SCHOOL TYPE

TOTALPUBLIC

CATHOLIC
PAROCHIAL

OR
DIOCESAN

CATHOLIC
PRIVATE

OTHER
RELIGIOUS

NON-
SECTARIAN

ADV DCL/PASTORS INFL IM
DISHIVIG Tan

MEAN 41TING
4.7 1.0 0.01

I
0.5 0.4 0.6

PRINCIPALS INFLUENCE IN
014,1115 4044

MEAN RATIOS
.7 5.4 .4 5.41 5.0 4.7

FACULTY INFUlt10E IN
DISNISSIMO TOO

MEAN SATING
1.6 2.0 E.E 1.51 3.11 1.9

PARENT f4CUP INFLUENCE IN
rIgNISS Tem

MEAN RATIN,
4.8 e.a 1.8 1.4 1.1 4.4

SOE-AGAIN INFLUENCE ON PONT
ADMISSIONS

MAN SATINS
1.4 3.4 ' 1.4 1.5 4.4 1.3

LOCAL 00V 10 INFLUENCE ON
STONT AMISS

MEAN SATINS
3. 2.0 2.4 .3 1. 2.8

AOV CNCLIPLITCOS 'NFL ON
STOW' ADMSINS

MEAN RATIOS
0,9 1.2 4.4 1.4 4.0 4.8

POOTIPAL INFLUENCE ON WONT
4011153114

MAN SATINS
2.2 .4 3.4 .5 .4 3.4

FACULTY INFLUENCE ON STUDENT
AtoltSSMS

MEAN RATING
1.7 4.41 2.4 2.4 .1 2.1

PARENT WOW INFLUENCE ON
510111 woo

MEAN RATIN,
0.6 1.4 1.2 1.5 1.3 4.8

SO( -AMIN INFLUENCE IN
DETIPsNOO MKT

MEAN SATINS
1.11 .2 1.6 2.0 4.1 1.8

LOCAL GOV OD INFUJENCE IN
04175 MIDGET

MEAN SATING
.1 3.4 2.2 5.4 2.41 3.7

AOV Mt:PASTORS INFL 111
Doty* NOSE?

ntAN SATINS
1.7 0. 0.4 1.0 4.01 1.3

PRINCIPAL INFUJENCE IN

.
0E75D1110 400E7

MEAN RATING
.0 .81 .4 .5 .5 .5

ICOMMUE01

TABLE APPENDIX C.1 INFLUENCE OP VARIOUS CONSTITUENCIES ON otetstomptuaae

WADE LeSCCOICANY

1 CLASSIFICATION OF SCHOOL TYPE
1

1 1

I 1 CATHOLIC $ I I I

I 'PAROCHIAL 1 1 1 1

I 1 OR I co:matte I OTHER I NON- I

Pante DIOCESAN PRIVATE RELIGIOUS SECTARIAN I TOTAL

MYATT INFLUENCE IN INMAN SATING
DETIPmiN9 0DGET 5.4 2.21 2.61 t.e
PARENT $1117.:P INFLUENCE IN 'MEAN SATING

I I I I
DETRM BOUT I I LSI 2.01 1.41

5.41 2.3

1.11 4.4

303

309


